6Hx19-5.33 REIMBURSEMENT FOR TUITION FOR FULL-TIME
AND REGULAR PART-TIME EMPLOYEES

The purpose of this Board Rule is to establish the Board's policy regarding the
reimbursement of tuition for the College’s full-time and regular part-time employees.

A full-time employee or a regular part-time employee who is employed at the College on at
least a half-time basis may be reimbursed for tuition related to a course or courses taken at
any accredited institution of higher education. Courses should be selected to upgrade skills
and improve job effectiveness. Reimbursement is calculated on a fiscal year basis (July 1-
June 30). The amount of reimbursement depends on the level of courses for which an
employee registers and whether the employee is full-time or regular part-time.

Procedures and tuition reimbursement guidelines are described in Internal Management
Memorandum (IMM) #5-3 Employee Tuition Reimbursement Guidelines and Procedures.
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