6Hx19-2.56 EDUCATIONAL AND WORKPLACE HARASSMENT

The purpose of this Board Rule is to establish Board policy concerning harassment in
the College’s education programs and activities and the College as a workplace. In
addition to this policy relating to the prohibition of educational and workplace
harassment, the College also maintains a comprehensive policy relating to the
prevention and prohibition of sexual assault (See Board Rule 6Hx19-1.33, Sexual
Assault Prevention and Response Measures). All students, college employees, student
workers, volunteers, and visitors shall fully comply with both Board Rules.

Harassment within the College’s education programs, activities and work environment in
any form, whether directed toward supervisors, employees, or students, will not be
condoned or tolerated by the College.

"Harass” means to engage in a course of conduct directed at a specific person based
on race, religion, sex, national origin, older age (beginning at age 40), disability, or
genetic information (including family medical history) which causes substantial
emotional distress to that person and serves no legitimate purpose. Harassment
includes behavior that can reasonably be considered to adversely affect the work
environment (that is, potentially giving rise to a "hostile work environment"). Harassment
also includes "quid pro quo harassment,” conduct that generally results in a tangible
employment or academic decision based upon acceptance or rejection of advances or
requests for sexual or other favors.

The College shall adopt a procedure for handling complaints of harassment.
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