
Excellence  •  Integrity  •  Success  •  Welcoming  •  Community 

DISTRICT BOARD OF TRUSTEES 
REGULAR MEETING 

THURSDAY, APRIL 24, 2025 – 11:00 AM 

FACILITATED FROM THE NORTH CAMPUS, CONFERENCE ROOM B-104/105 
11415 PONCE DE LEON BOULEVARD, BROOKSVILLE 

JOIN VIA ZOOM: 
https://phsc.zoom.us/j/84167499650?pwd=XuIWahN6tY9Auvo805NBfIlSEDOwtF.1 

A. GENERAL FUNCTIONS
1.1 Call to Order 
1.2 Roll Call 
1.3 Pledge of Allegiance and Invocation 

1.3.1 Vision Statement and Mission Statement 
1.4 Recognition of President’s Guests 

1.4.1 Ethan Post, In Recognition of Being Selected the March Student of the Month 
by the Florida College System Activities Association Student Government 

1.5 Hearing of Citizens and Petitions 
1.6 Approvals 

1.6.1 Minutes, February 18, 2025 
1.6.2 Consent Items 
1.6.3 Hand-Out Agenda Items 

1.7 Presentation by Chairwoman Marilyn Pearson-Adams on DOGE and DBOT Oversight 
Responsibilities. 

1.8 Lodging of Board Rules/Policies 
1.8.1 6Hx19-2.39 Resolution of Employee/Applicant Grievances 
1.8.2 6Hx19-2.26 Personnel Definitions 
1.8.3 6Hx19-2.29 Classification and Pay Plans for Personnel 

1.9 President’s Report 
Informational 
1.9.1 Personnel Updates 
1.9.2 Executive Order 25-44 
1.9.3 State Reporting on Earnings of Florida College and University Grads 

Presentation 
1.9.4 Athletics Video 
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 1.10 Trustee Functions 
  1.10.1 Approval, 2025 Assessment Form for the Evaluation of the President by the 

District Board of Trustees 

APPROVAL/RATIFICATION & INFORMATION ITEMS 

B. ACADEMIC AFFAIRS 
 Approvals 
 2.3 Program Revisions 
 2.4 New Courses 
 2.5 Course Revisions 
 2.6 Course Fee Revisions 
 Informational 
 2.7 Update on Recruiting Initiatives for Home School Dual Enrollment Presentation 

C. FACILITIES 
 Approval 
 3.8 West Campus Ballfield ADA Upgrades – GMP Narrative 

D. FINANCIAL SERVICES 
 Approvals 
 4.5 Budget Amendments, 2024-2025 
  4.5.1 Fund 2 Current Restricted 
 4.6 Financial Statement Audit 
 Informational 
 4.7 Monthly Budget Summary 
 4.8 Fund Balance Comparison 

E. STUDENT AFFAIRS 
 Informational 
 5.1 Retention Snapshot 

F. ENROLLMENT MANAGEMENT 
 Informational 
 6.1 Enrollment Report 

G. ADVANCEMENT, INNOVATION & STRATEGIC PARTNERSHIPS/FOUNDATION 
 Approval 
 7.1 2025 Distinguished Alumni Award 

H. GOVERNMENT RELATIONS AND GENERAL COUNSEL 
 Informational 
 8.1 Legislative Updates 

I. TRUSTEE REMARKS 
J. ADJOURNMENT 
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Excellence  •  Integrity  •  Success  •  Welcoming  •  Community

Vision Statement 

We will be our region’s college of choice, raising the level of educational attainment, 
transforming lives and meeting workforce needs in the community. 

Mission Statement 

Pasco-Hernando State College, a comprehensive, learning-centered institution, serves its 
communities by providing an excellent, affordable and accessible education, enabling 
students to achieve academic success, personal enrichment, socio-economic 
advancement and social impact. 

DBOT
4/24/2025
1.3.1
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Excellence  •  Integrity  •  Success  •  Welcoming  •  Community 

DISTRICT BOARD OF TRUSTEES 
REGULAR MEETING DRAFT MINUTES 

TUESDAY, FEBRUARY 18, 2025 – 11:30 AM 

FACILITATED FROM THE SPRING HILL CAMPUS CONFERENCE CENTER 
450 BEVERLY COURT, SPRING HILL 

JOIN VIA ZOOM: 
https://phsc.zoom.us/j/84167499650?pwd=XuIWahN6tY9Auvo805NBfIlSEDOwtF.1 

A. GENERAL FUNCTIONS
1.1 Call to Order
1.2 Roll Call

Roll call was taken and indicated the following Board members in attendance: Ms. 
Marilyn Pearson-Adams, Chair, Mr. Lee Maggard, Mrs. Nicole Newlon, Mr. Ryan Brady, 
Mr. John Allocco Jr., and Student Representative Ms. Krista Knowles. Dr. Jesse Pisors, 
College President, and Mr. Andrea Brvenik, Vice President of Government Relations 
and General Counsel, were also present. 

Absent: Dr. Becky Shulkowski, Vice Chair, Mr. John Mitten, and Dr. Gino Collura. 

College administrators and staff present: Raven Dixon, Rachel Varro, Thomas Hull, 
Courtney Boettcher, Ryan Truitt, Dr. Amy Anderson, Dr. Dennis Feltwell, Dr. Gerene 
Thompson, Gina Philips, Courtney Higgins, Chris Bibbo, Dr. Bob Bade, Brian Horn, 
Chiquita Henderson, Dr. Alysen Heil, Luther Buie, Jessica White, Nicole Miller, Shauna 
Kincade, Tyler Claassen, Dr. Daniel Powell, Joy Raulerson, Dr. Joy Moore, Dr. Yongmei 
Li, Dr. Billie Gabbard, Patricia Stewart, Teresa Montanez, Thomas Mothershed, John 
Fey, Matt Neadly, Melissa Dresser, Harold Hedrick, Emmalise Feliciano, and Autumn 
Alexis.  

1.3 Pledge of Allegiance and Invocation 
1.3.1 Vision Statement and Mission Statement 

1.4 Recognition of President’s Guests 
1.4.1 Joy Raulerson, In Recognition of Her 33 Years of Service 
1.4.2 Bob Bade, In Recognition of His 34 Years of Service 

1.5 Hearing of Citizens and Petitions 
Dr. Pisors inquired if there were any requests for hearing of citizens and petitions. There 
being none they moved on to the next agenda item. 

1.6 Approval, Minutes/January 14, 2025; Consent and Hand-Out Agenda Items 

DBOT
4/24/2025
1.6.1
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Mrs. Newlon made a motion to approve the January 14, 2025 Minutes and the Consent 
and Hand-Out Agenda Items. The motion was seconded by Mr. Brady and unanimously 
approved. 

1.7 Public Hearing and Adoption of Board Rules/Policies 
1.7.1 6Hx19-2.56 Educational and Workplace Harassment 
1.7.2 6Hx19-6.35 Educational Equity 
1.7.3 6Hx19-6.40 Accommodations for Students with Disabilities 
Mr. Maggard made a motion to approve the Public Hearing and Adoption of Board 
Rules/ Policies 2.56 Educational and Workplace Harassment, 6.35 Educational Equity 
and 6.40 Accommodations for Students with Disabilities. The motion was seconded by 
Mr. Brady and unanimously approved.  

1.8 Trustee Functions 
Approvals 
1.8.1 Request for Emeritus Status 

Mrs. Newlon made a motion to approve the Requests for Emeritus Status for 
Maria Witherell, Dr. Lydia Massias and Dr. Rafael Sanchez. The motion was 
seconded by Mr. Brady and unanimously approved. 

1.8.2 Recommendation for Work Week Modification – Summer 2025 
Mr. Allocco made a motion to approve the Recommendation for Work Week 
Modification- Summer 2025. The motioned was seconded by Mr. Maggard and 
was unanimously approved. 

1.8.3 Nomination and Naming of New Vice Chair 
Mr. Maggard made a motion to approve the Nomination and Naming of the New 
Vice Chair, Mrs. Nicole Newlon effective March 1, 2025. The motion was 
seconded by Mr. Brady and was unanimously approved.  

1.9 President’s Report 
 Reviewed the travel with the Trustees to Tallahassee and met with numerous

Representatives and Senators.
 Discussed Accreditation Commission for Education in Nursing (ACEN) site visit.

1.9.1 Enrollment Report – 3 Year History 
1.9.2 Video – Student Iman Bhyat 

APPROVAL/RATIFICATION & INFORMATION ITEMS 

B. ACADEMIC AFFAIRS
Approvals
2.2 Program Revisions

Dr. Daniel Powell reviewed the program revisions. Mrs. Newlon made a motion to 
approve the Program Revisions. The motion was seconded by Mr. Brady and was 
unanimously approved. 
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2.3 New Courses 
Dr. Daniel Powell reviewed the College Credit New Courses. Mrs. Newlon made a 
motion to approve the New Courses. The motion was seconded by Mr. Maggard and 
was unanimously approved.  

2.4 Course Revisions 
Dr. Daniel Powell reviewed the Course Revisions, most changes were to remove the 
prerequisites to streamline the course. Mr. Brady made a motion to approve the Course 
Revisions. The motion was seconded by Mrs. Newlon and was unanimously approved.  

2.5 Course Fee Revisions 
Dr. Daniel Powell reviewed the Course Fee Revisions. Mr. Brady made a motion to 
approve the Course Fee Revisions. The motion was seconded by Mr. Maggard and was 
unanimously approved.  

C. FINANCIAL SERVICES
Approvals
3.4 Budget Amendments, 2024-2025

3.4.1 Fund 2 Current Restricted 
Brian Horn presented the Budget Amendments for 2024-2025, Fund 2 Current 
Restricted. Mr. Maggard made a motion to approve the Budget Amendments, 2024-
2025. The motion was seconded by Mrs. Newlon and was passed unanimously.  

3.5 Disposal/Write Off Request 
Brian Horn reviewed the Disposal/Write Off Request. Mr. Brady called a motion to approve the 
Disposal/Write Off Requests. The motion was seconded by Mr. Allocco and was unanimously.  
Informational 
3.6 Monthly Budget Summary 

D. ENROLLMENT MANAGEMENT
Informational
4.1 Enrollment Report

E. TRUSTEE REMARKS
 Ms. Krista Knowles thanked Dr. Bade for his years of service and dedication at the

College.
 Mr. Ryan Brady also thanked Dr. Bade and the staff as well for the Dual Enrollment

and Homeschool data that was provided.
 Mr. Lee Maggard thanked Dr. Bade for his years of service and dedication at the

College.
 Mrs. Nicole Newlon thanked Dr. Bade for his years of service and dedication at the

College. She also thanked her fellow Trustees for her nomination as the Vice Chair.
 Mr. John Allocco Jr. thanked Dr. Bade for his years of service and dedication at the

College and the staff for their reports. He looks forward to hearing more regarding the
Dual Enrollment efforts.

 Ms. Marilyn Pearson-Adams thanked Dr. Bade for his years of service and dedication
at the College. She also commented on the wonderful Welding Lab Ribbon Cutting
event on February 14.
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F. ADJOURNMENT 

 There being no further business, Chair Pearson-Adams adjourned the meeting at 12:59 pm. 
 
 

________________________________ 
MARILYN PEARSON-ADAMS, CHAIR 

 
ATTEST: 
 
 
_________________________________ 
DR. JESSE PISORS, SECRETARY 
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District Board of Trustees Meeting 
April 24, 2025 – 11:00 AM  

Consent Agenda Items 

B. ACADEMIC AFFAIRS
2.1 Home School Dual Enrollment Articulation Agreement for College Level Instruction 

2025-2026 
2.2 Non-Public/Private School Dual Enrollment Articulation Agreement for College Level 

Instruction 2025-2026 

C. FACILITIES
3.1 A.D. Morgan Gowers Corner Apprenticeship Program Prime Contract Change Order
3.2 Florida Architects Fire Academy Invoice 
3.3 Skanska WC Hydro Tank Replacement Contract Change Order 
3.4 Skanska EC Fire Academy Contract Change Orders 
3.5 Skanska Gowers Corner Contract Change Order 
3.6 Skanska EC Building A Mini-Split Prime Contract Change Order 
3.7 Skanska EC Burn Building Prime Contract Change Orders 

D. FINANCIAL SERVICES
4.1 State Board of Administration Investment (SBA) April 
4.2 Special Purpose Investment Account Report (SPIA) April 
4.3 Equipment Write-Off Request 
4.4 Student Write-Off 

DBOT
4/24/2025
1.6.2
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Dual Enrollment Agreement 
Non-Public/Private and Home Schools 

TO: Dr. Jesse Pisors, President 

FROM: Dr. Daniel Powell, Vice President of Academic Affairs and Chief Academic 
Officer 

SUBJECT: 2025-2026 Home School and Private School Dual Enrollment Agreement 

DATE:  April 24, 2025 

I am submitting the attached proposed Dual Enrollment Articulation Agreements for 
review and approval by Pasco-Hernando State College’s District Board of Trustees at 
its April 24, 2025meeting:  

• 2025-2026 Home School Dual Enrollment Articulation Agreement
• 2025-2026 Non-Public/Private School Dual Enrollment Articulation Agreement

Once approved by the District Board of Trustees, a signed Articulation Agreement will 
be forwarded to the Department of Education.   

DBOT
4/24/2025
2.1
CONSENT
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HOME SCHOOL DUAL ENROLLMENT 
ARTICULATION AGREEMENT FOR  

COLLEGE LEVEL INSTRUCTION 
20245 - 20265 

  
This Agreement is made and entered into by and between  

_________________________________________ 
(parent/guardian as defined in Section 1000.21, Florida Statutes)  
 

on behalf of  

_________________________________________  
(hereafter collectively referred to as “Student”),  
 

and the District Board of Trustees of Pasco-Hernando State College (hereafter referred to as “PHSC”).  The Student 
and PHSC hereafter shall collectively be referred to as the “Parties.”  
 
Whereas the Student wishes to be dually enrolled and pursue college level instruction at the campuses of PHSC, 
and 
 
Whereas PHSC wishes to offer certain college level courses to students of the School on a dual enrollment basis,  
 
Now Therefore, in consideration of the mutual promises contained herein, the parties agree to the following 
terms and conditions. 
 
I. Authority for and Purpose of this Agreement 
 
This Agreement is entered into pursuant to the authority of Chapters 1002, 1004 and 1007, Florida Statutes.  
 
The purpose of this Agreement is to shorten the time necessary for a student to complete the requirements for 
obtaining a degree, broaden the scope of curricular options available to students, and to increase the depth of 
study available for a particular subject. 

 
II. Term of this Agreement 
 
This Agreement shall be effective for the 12-month period beginning August 1, 20245 until July 31, 20256. If the 
Student wishes to renew this arrangement for an additional period, the Student must submit the required 
documentation (found on the PHSC website) to PHSC by the published deadline, evidencing continuing 
compliance with Chapters 1002, 1004, and 1007, Florida Statutes.  A current valid articulation agreement must 
be in effect before a student will be permitted to register for courses pursuant to this arrangement. 
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III. Student Eligibility Requirements and Responsibilities 
 
Pasco-Hernando State College’s District Board of Trustees may establish additional initial student eligibility 
requirements to ensure student readiness for postsecondary instruction (Section 1007.271(3), Florida Statutes). 
 
Initial and Continued Eligibility Requirements, Testing, and Advisement: 

 
Initial Eligibility Requirements: To be eligible to enroll at PHSC as a dual enrollment student under this 
Agreement, the student must meet the following eligibility requirements: 

1. The student must meet the requirements of Sections 1002.41, 1007.27(4) and 1007.271(13), Florida 
Statutes. 

2. Provide written verification from the school board office of student’s enrollment in a home 
education program in the Pasco or Hernando County school district.  

3. Students who plan to enroll in dual enrollment academic college credit courses must achieve a 
minimum score on a common placement test approved by the Florida Department of Education 
(FLDOE) which will demonstrate a student’s readiness for college level work as established in State 
Board of Education Rule 6A-10.0315.  A complete common placement score (all subjects: English, 
Reading, and Mathematics) must be on file with PHSC prior to the student registering for classes. 

4. The Home School must submit, for each dual enrollment student, a Home School Dual Enrollment 
Grade Level Certification Form (found on the PHSC website) to be used to accurately verify a 
student’s grade level. This form must be submitted for each student along with the dual enrollment 
articulation agreement. 

 
The student’s eligibility for number of credit hours taken per semester with PHSC is based on their recorded 
grade level. 

 
Sixth grade through ninth grade: students who are eligible to take dual enrollment courses may enroll in one 
class offered online only by PHSC per semester.  They may take classes in any term available. 

 
Tenth grade: students who are eligible to take dual enrollment courses may enroll in up to seven (7) credit hours 
offered on PHSC campuses, or online, per semester.  They may take classes in any term available. 

 
Eleventh grade: students who are eligible to take dual enrollment courses may enroll in up to sixteen (16) credit 
hours offered on PHSC campuses, or online, in fall and spring semesters and up to eight (8) credit hours in 
summer semester.  They may take classes in any term available. 

 
Twelfth grade:  students who are eligible to take dual enrollment courses may enroll in up to sixteen (16) credit 
hours offered on PHSC campuses, or online, in fall and spring semesters and up to eight (8) credit hours in 
summer semester.  They may take classes in any term available in fall and spring, but only term III or IIIA in the 
summer semester. 

 
Students must meet the stated pre-requisite(s) and/or co-requisite(s) for each course. 
 
Maximum Course Loads 
 
The maximum student course load in fall (Term I) and spring (Term II) is sixteen (16) credit hours.  The maximum 
course load in summer (Term III) is determined by grade level. 
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Students will be permitted one attempt per dual enrollment course.  A withdrawal from a dual enrollment 
course will count as an attempt at the course.  Dual enrollment students will NOT be permitted to audit any dual 
enrollment course. 

Testing 

 At PHSC testing sites, students are permitted two (2) attempts to achieve a minimum common placement test 
score. Additionally, dual enrollment students whose college placement test scores have not placed them into 
college level coursework in mathematics may take a maximum of 12 college credits that do not have a 
mathematics prerequisite before providing adequate college placement mathematics test scores. If college 
levels in mathematics are not achieved by the time the student completes 12 college credits, the student will be 
restricted from continuing as a dual enrollment student.  Students who do not achieve a minimum score (test 
into ENC 1101 in both Reading and English/Sentence Skills) on a common placement test approved by the 
Florida Department of Education will not be eligible for any dual enrollment academic college credit course. 

Advisement 

Each dual enrollment student must meet with a PHSC academic advisor prior to registration at least once per 
semester that the student plans to enroll in dual enrollment courses. Dual enrollment students are limited to 
taking only those courses in their chosen program of study. For additional information on program(s) of study, 
please refer to the Academic Programs section in the current PHSC catalog.  In addition, students must have the 
approval of a parent or legal guardian and/or their school’s designee.   

Academic advising will include, but is not limited to, requirements for PHSC programs, prerequisites for classes, 
common university transfer requirements, information regarding the College’s established and approved 
registration, drop/add, and withdrawal dates which will not be altered; that two to three hours of homework are 
expected for each hour spent in class, that assignment deadlines are firm; that General Education courses 
require completion with a grade of “C” or higher; and that all grades, including withdrawals, will become part of 
the student’s permanent collegiate, academic transcript.  

It should also be noted that the curriculum offered is a college level curriculum. College course materials and 
class discussions will be appropriate for college-level instruction and may reflect topics not typically included in 
secondary courses and as such may contain content deemed to be controversial or of an adult nature. Courses 
will not be modified to the high school level to accommodate variations in student age and/or maturity. It is 
strongly recommended that the background and maturity level of the student be considered prior to registration 
in any college credit course.  Course descriptions are available in the online PHSC College Catalog/Student 
Handbook. 

Requests for late add, late drop, or late withdrawal 

Under exceptional circumstances, a dual enrollment student may request a late add, late drop or late withdrawal 
in accordance with College policy and DBOT Rule 6Hx19-5.08. The student must contact the Assistant Dean of 
Student Affairs and Enrollment Management and submit the Exception Request form, a letter of explanation, 
and needed documentation.  

If the request is approved by the Assistant Vice President and Dean of Student Affairs, the student will be added, 
dropped, or withdrawn from the class. The College will notify the student once the process has been completed, 
regardless of outcome. 
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Civic Literacy Requirement 
 

Effective fall 2021, Florida Rule 6A-10.04213 will be updated to align with SB 1108 which amends s. 1007.25, F.S. 
This amendment will require students initially entering an FCS institution in 2021-22 and thereafter to 
demonstrate competency in civic literacy by completing a course and passing an approved assessment. 

The civic literacy requirement can be met as outlined below. 

Option 1 - complete a. (course) and b. (assessment) 

a. Complete one of the following: 

· Successfully pass POS 2041 American Federal Government 

· Successfully pass AMH 2020 History of the United States II 

· Successfully pass AMH 2020 or POS 2041 via credit-by-exam 

Note: If credit by exam is AP or CLEP then see Option 2 

b. Achieve Standard Score on the following Assessment 

· Florida Civic Literacy Exam (Passing Score=60) 

Note: Students who pass the Florida Civic Literacy Exam (FCLE) in high school will still be required to pass an 
approved course once they enter the Florida College System (FCS). 

Option 2 - complete one of the following assessments.  Meets both the course and assessment requirement 

· Advanced Placement (AP) Test – Government & Politics: U.S. (Passing Score = 3) 

· Advanced Placement (AP) Test – U.S. History (Passing Score = 4) 

· CLEP American Government (Passing Score = 50) 

Students may also elect to complete POS 2041 or AMH 2020 as a transient student online at another institution 
via the Floridashines transient student request procedure. 

High school students who are dually enrolled (including dual enrollment students who are completing the 
requirements towards an Associates in Arts degree while in high school) are not required to demonstrate 
postsecondary civic literacy competency. As a result, the postsecondary civic literacy competency requirement is 
neither a condition of high school graduation nor a requirement for all dual enrollment students (public school, 
home education, and private school). However, if dual enrollment students plan to matriculate after high school 
graduation to a Florida College System (FCS) or State University System (SUS) institution to pursue an associate 
or baccalaureate degree, then they will have to comply with the postsecondary civic literacy competency 
requirement to obtain those degrees.  

Attendance 

Students taking classes on PHSC campuses, or online with PHSC, should be aware that faculty are required to 
take and record class attendance and confirm active participation in online course assignments. Students who 
fail to attend class for a period of two consecutive weeks, or are not active in an online class, are reported as a 
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W2 using the attendance verification process. This effectively removes the student from the class and the 
student will not see the course as active in Canvas or have access to the course.  The student may not be 
reinstated by the instructor but may request reinstatement through the Exception Memo process, which would 
require approval from the instructor and the appropriate dean.  Students should contact the Student 
Affairs/Academic Advising office for guidance. 

Continued Eligibility Requirements:  
 
Student eligibility requirements for continued enrollment in college credit dual enrollment courses include the 
maintenance of good academic standing, which is defined as a 2.0 cumulative grade point average (GPA) for all 
hours attempted at PHSC. “Attempted” means all credit hours in which students are enrolled after the drop/add 
deadline date. PHSC evaluates students for academic progress at the end of fall, spring, and summer semesters. 
Students who do not maintain good academic standing will be notified in writing by PHSC through the U.S. mail. 
Those students who do not maintain a 2.0 cumulative GPA in all PHSC dual enrollment courses will not be 
allowed to continue participating in the dual enrollment program with PHSC. Any requests for exceptions to the 
2.0 GPA requirement for each semester will require a written letter from the student and documentation 
supporting grave extenuating circumstances. This formal request for an exception will be submitted to the 
Executive Vice President and Chief Academic Officer / College Provost for consideration. 

Students who complete the required credits for the four-year option for high school graduation by the middle of 
their senior year and elect to stay in high school for the second semester and who satisfy dual enrollment 
eligibility requirements may take dual enrollment courses. A student must complete his/her initial program of 
study with PHSC prior to being eligible to take further courses in an additional program of study under the dual 
enrollment articulation agreement.  Students, who complete their program of study while enrolled in the Dual 
Enrollment Program, may continue to take DE courses to satisfy SUS program prerequisites. 

Delineation of courses and programs available to the home school student: 

Once enrolled as a dual enrollment student pursuant to this Agreement, the student shall be eligible to register 
for any course or courses, except for developmental courses and physical education skills courses, included on 
the Dual Enrollment Course-High School Subject Area Equivalency List provided the student has met any 
prerequisite requirement noted in the course description. To access Dual Enrollment information, visit, the 
Florida Department of Education website. This listing shall be updated from year to year and courses may be 
added to the list or deleted from the list at the sole discretion of PHSC. 

Limited access programs (Dental Assisting, Dental Hygiene, Paramedic, Practical Nursing, Radiography, 
Registered Nursing, Surgical Technology, Law Enforcement, Corrections, Fire Academy, and Professional 
Pilot,) are not eligible for dual enrollment.   

Three-credit (or equivalent) postsecondary courses taken through dual enrollment shall be awarded at least 0.5 
high school credits (postsecondary courses offered for fewer than three (3) credits may earn less than 0.5 high 
school credit), as an elective.  

Please note: PSY X012 “Introduction to Psychology” is offered or accepted by all institutions as part of their 
general education programs, but is a high school elective, and therefore not included on this list. 
 
Student Participation in Co-Curricular Activities 
 
DE students may participate in high school athletic programs at their originating high school but are prohibited 
by NJCAA rules from participating in collegiate athletic programs.  DE students may participate in all other PHSC 
co-curricular activities. 

Student Conduct 
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The student shall be required to meet the campus conduct and disciplinary standards set forth in the rules and 
policies of the College as well as in the PHSC College Catalog/Student Handbook.  

Students disruptive to the learning environment may be denied dual enrollment opportunities. All dual 
enrollment students must agree to abide by all PHSC policies and procedures. Students understand that if they 
violate any items in the PHSC code of student conduct, they may be denied participation in the PHSC dual 
enrollment program. 

Equal Access 

The District Board of Trustees of Pasco-Hernando State College shall provide equal access to and equal 
opportunity in admission to programs for qualified applicants without regard to race, color, age, national origin, 
religion, marital status, gender, gender identity, sexual orientation, disabling condition, ethnicity, pregnancy, or 
any other factor or condition protected by law. In addition, the college shall not solicit, collect, maintain, or 
utilize genetic information, as defined in Federal regulations for any purpose. 

IV. Student Registration Procedures 

To register for a course, drop a course, or withdraw from a course, dual enrollment students must follow 
deadline dates published in the academic calendar located in the online PHSC College Catalog/Student 
Handbook.  Students should contact the Academic Advising office on any PHSC campus for guidance to be sure 
they are using the most up-to-date processes. 

Students may only request overrides into full class sections if they are in their final semester of the AA degree 
and the course is required for graduation. 

 
V. Responsibilities of PHSC 
 
PHSC shall be responsible for providing the following educational services for the benefit of the 
students enrolled pursuant to this Agreement: 
 

a) qualified faculty who meet the criteria and guidelines of the Southern Association 
of Colleges and Schools Commission on Colleges,  

 
b) instructor evaluation and instruction quality assurance in accordance with the rules 
and procedures as adopted by PHSC and as amended from time to time,  

 
c) curriculum development and evaluation, textbook selection, and course assessment 
in accordance with the rules and procedures as adopted by PHSC and as amended from 
time to time,  

 
d) assistance with student application and registration procedures and providing all 
appropriate placement testing and test evaluation. Students taking the common placement 
test are limited to two attempts at PHSC or as stipulated by Florida Statutes and/or the 
Florida Administrative Code, 

 
e) student academic and career advisement and assistance with course selection as 
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requested by the student, and  
 
f) maintenance of student records and transcripts and forwarding of such records and 
transcripts upon proper authorization of the student or the legal guardian of the student as 
appropriate. 

 
All services to be performed by PHSC shall be provided either at the campuses of PHSC, or 
virtually, and in accordance with all the applicable rules and procedures of the College, and in 
accordance with the information contained in the PHSC College Catalog/Student Handbook.  The 
grading policy and attendance policy of every course offered pursuant to this Agreement shall be 
consistent with the policies contained in the PHSC College Catalog/Student Handbook. 
 
VI. Responsibilities of the School and/or Student 
 
Instructional Materials and Fees 
 
Students must visit the College Store location in New Port Richey with photo ID and class schedules to determine 
which books and access codes are needed. The student can look up their required textbooks ahead of time using 
the College Store webpage. 
 
The student will not be responsible for paying for his or her own instructional materials.  There shall be no cost 
to the Student for registration and laboratory fees for any course taken pursuant to this Agreement. 
 
Pursuant to SB 52 (2021) creating Section (s)1009.30 Florida Statues (F.S), Dual Enrollment Scholarship Program, 
beginning with the 2021 Fall term Pasco-Hernando State College will seek reimbursement from the Florida 
Department of Education (FLDOE) for the costs of tuition for dual enrollment courses taken by home school 
secondary students during the fall, spring and summer terms.  Beginning with the 2022 Spring term Pasco-
Hernando State College will also seek reimbursement for instructional materials for dual enrollment courses 
taken with the college by home school secondary students in the Fall, Spring and Summer terms. 
Reimbursement is contingent upon an appropriation and reimbursement amounts may be prorated.   
 
The dual enrollment student may be required to provide, at his or her own expense, additional materials such as: 
calculators, safety glasses, uniforms, safety shoes, kits, eInstruction CPS Pulse clickers, clicker licenses and course 
codes, instruments, reads, mouthpieces, etc. 
 
Transportation 
 
The Student shall be responsible for his or her own transportation to and from any campus of PHSC. 
 
Services for Students with Disabilities 
 
Qualified students with disabilities who wish to receive accommodations will provide appropriate 
documentation relevant to the student’s disability that meets PHSC’s published guidelines to the College’s Office 
of Student Accessibility Services that will review the documentation provided, determine whether the student is 
eligible to receive accommodations and will then arrange for approved accommodations to be provided. Any 
costs for interpreters for students with a hearing impairment will be paid 50% by the student and 50% by PHSC 
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for classes taken at any PHSC campus. Any costs for students with visual impairments will be paid 50% by the 
student and 50% by PHSC for classes taken at any PHSC campus.  

PHSC is an equal access college and does not discriminate against persons with disabilities.  PHSC, in 
compliance with Section 504 of the Rehabilitation Act, the Americans with Disabilities Act (ADA) and ADA 
Amendment Act, makes every reasonable effort to accommodate persons with disabilities.  Students requiring 
any special services or accommodations because of a disability should contact the Director of Student 
Accessibility Services at the West Campus or the Assistant Coordinator of Student Accessibility Services at any 
other campus and complete a Self-Identification Form.  The College requires documentation of a student’s 
disability before providing accommodations for students with disabilities.  Accommodations for students may 
include but are not limited to use of recording device, use of calculator, use of spell checker/dictionary, note 
taker, laptop, large print/braille, substitution of written work for oral, adapted test format, time extension, 
lecture outlines, scribe, reduced distraction location for exams, substitution of oral work for written, special 
seating, interpreter, reader, tutor, modified furniture, or course substitution.   

 
Confidentiality: Each party acknowledges that during the term of this agreement both parties will send and 
receive information on students which is considered confidential under Federal and Florida laws. Each party 
agrees to protect and hold confidential all such information. Neither party may release any confidential 
information except by written authorization from the student, or unless otherwise authorized or required by 
law or rules. The College will release appropriate information regarding students attending dual enrollment 
classes on PHSC campuses.   
 
VII. Miscellaneous Provisions 
 
This Agreement shall be construed in accordance with the laws and rules of the State of Florida, and any 
litigation arising under this Agreement shall be brought in Pasco County, Florida. 
 
If a party to this Agreement waives a provision or condition of this Agreement for any reason, whether 
intentional or unintentional, such a waiver shall not be deemed a permanent waiver or a modification of this 
agreement, and such party may insist on full compliance in the future.  This Agreement may not be amended or 
modified except in a written document signed by the parties to the Agreement.   

 
Student hereby covenants and agrees to indemnify and hold harmless and defend PHSC and its respective 
employees and agents from and against any and all claims, losses, liens, fines, demands, suits, actions, taxes, 
penalties, expenses, assessments, premiums or liability and settlements of any kind or nature, arising from or in 
any way connected with this Agreement, or any of the rights and responsibilities required, or referred to, in this 
Agreement, including reasonable attorneys’ fees, expert witness fees, and court costs. These indemnifications 
shall survive the term and any renewals of this Agreement. 

 
In accordance with Section 768.28, F.S., PHSC assumes liability for personal injury and property damage 
attributable to its negligent or wrongful acts or omissions and its officers, employees and agents while acting 
within the scope of their employment or service. Nothing contained herein shall be construed or interpreted as 
(1) denying to either party any remedy or defense available to such party under the laws of the State of Florida; 
(2) the consent of the State of Florida or its agents and agencies to be sued; or (3) a waiver of sovereign 
immunity of the State of Florida beyond the waiver provided in Section 768.28, F.S. 
 
VIII. Dual Enrollment Transfer Guarantees 
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The dual enrollment program at PHSC is an opportunity to take challenging courses and accelerate educational 
opportunities.  With hundreds of dual enrollment courses available, there is great potential to further engage 
and motivate students to pursue academically rigorous courses that capture their interests.  Successful 
completion of dual enrollment courses allows eligible high school students to simultaneously earn high school 
core or elective credit and postsecondary credit toward a career certificate, an associate degree, or a 
baccalaureate degree.  
 
Dual enrollment courses will receive the same weighting for the high school grade point average as Advanced 
Placement (AP), International Baccalaureate (IB), and Advanced International Certificate of Education (AICE) 
courses. In addition, dual enrollment courses that meet core state university admission requirements in 
English/language arts, mathematics, natural sciences, social sciences, or world languages shall receive the same 
weighting as AP, IB, and AICE courses in the calculation of the high school grade point average used for 
admission decisions. 
  
Students should understand, however, that dual enrollment courses are college-level courses, and the amount 
of work and rigor of content in dual enrollment courses may be much greater than in high school courses.  In 
addition, dual enrollment course grades become a part of a student’s permanent college transcript and are 
calculated into the student’s permanent postsecondary grade point average.  Poor performance in dual 
enrollment courses may affect university admissions and financial aid. It is important to do well in these courses 
to realize the benefits of dual enrollment. 
  
Course selection is important for the dual enrollment student since different programs at a college require 
different courses to complete the certificate or degree.  By choosing courses wisely, students can reduce the 
time it takes to complete a program after high school graduation.  Some students are even able to complete 
their college certificate or degree at the same time they graduate from high school. Students who do not know 
what they want to study in college should consult with an advisor to consider focusing on completing general 
education requirements in communications, mathematics, social sciences, natural sciences, and humanities.  All 
degree programs require general education coursework and, while there is some variation from institution to 
institution, there are general education courses that are common among most, if not all, institutions.  
 
Florida dual enrollment college credit will transfer to any Florida public college or university offering the 
Statewide Course Numbering System course number and must be treated as though taken at the receiving 
institution.  However, if students do not attend the same college or university where they earned the dual 
enrollment credit, the application of transfer credit to general education, prerequisite, and degree programs 
may vary at the receiving institution.  Private and out-of-state colleges and universities may or may not grant 
college credit for courses taken through dual enrollment.  
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DISTRICT BOARD of TRUSTEES OF  STUDENT 
PASCO-HERNANDO STATE COLLEGE 
 
 
By:       By:       
Jesse Pisors, Ed.D.    (signature of student) 
As its: President 
 
Date:        Print name:      
 
 
 
By:       Date:       
Lee MaggardMarilyn Pearson-Adams, Chair, District Board of 
Of Trustees of Pasco-Hernando  
State College 
 
Date:       PARENT/GUARDIAN 
 
      By:       
      (signature of parent/guardian) 
 
 
      Print name:      
 
 
      Date:       
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Dual Enrollment Agreements 
Home Schools/Non-Public Schools 

TO: Dr. Jesse Pisors, President 

FROM: Dr. Daniel Powell, Vice President, Academic Affairs/Chief Academic 
Officer  

SUBJECT: Dual Enrollment Agreements: Private/Non-Public Schools and Home 
Schools 

DATE:  Thursday, April 24, 2025 

Please see the attached list of the Private/Non-Public Schools and Home School 
institutions that have applied to participate in our dual enrollment program during the 
2024-2025 academic year. I am requesting that you recommend that the District Board 
of Trustees approve the dual enrollment articulation agreements between Pasco-
Hernando State College and the Private/Non-Public and Home Schools as identified in 
this correspondence. With consent from the District Board of Trustees, I will forward a 
copy of the approved list to the Florida Department of Education and a copy of the 
signed articulation agreement to the appropriate institution. 

2024-2025 Academic Year 

Home Schools Home Schools 
Ashburn Home School 
Barrera Torres Home School 
Barrovecchio Home School 
Cates Family Home School 
Gilman Home School 
Hafsi Home School 
Hasterok Home School 
Lane Family Christian Home School 
Lashbrook Academy 

Norland Academy 
Perez Home School 
Sulinkski Home School 
Stanley Home School 
Thompson Family Home School 
Tolk Home School 
Tormey Home School 
Vinson Home School 

Non-public/Private Schools Non-public/Private Schools 

DBOT
4/24/2025
2.2
CONSENT
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 NON-PUBLIC/PRIVATE SCHOOL DUAL ENROLLMENT 
ARTICULATION AGREEMENT FOR  

COLLEGE LEVEL INSTRUCTION 
20245 - 20256 

  
This Agreement is made on this _____ day of _____________, 20__, by and between: 

 
 

_____________________________________________ 
NAME OF NON-PUBLIC/PRIVATE SCHOOL 

 
 

______________________________________________ 
ADDRESS 

 
______________________________________________ 

CITY                                 STATE            ZIP CODE 
 
(hereafter referred to as "the School") and the District Board of Trustees of Pasco-Hernando State College 
(hereafter referred to as “College” or "PHSC"). The School and PHSC hereafter shall collectively be referred to as 
the “Parties.” 
 
Whereas the School wishes to make dual enrollment college level instruction available to its students at the 
campuses of PHSC, and 
 
Whereas PHSC wishes to offer certain college level courses to students of the School on a dual enrollment basis,  
 
Now Therefore, in consideration of the mutual promises contained herein, the parties agree to the following 
terms and conditions. 
 
I. Authority for and Purpose of this Agreement 
 
This Agreement is entered into pursuant to the authority of Chapters 1002, 1004 and 1007, Florida Statutes.  
 
The purpose of this Agreement is to shorten the time necessary for a student to complete the requirements for 
obtaining a degree, broaden the scope of curricular options available to students, and to increase the depth of 
study available for a particular subject. 

 
II. Term of this Agreement 
 
This Agreement shall be effective for the 12- month period beginning August 1, 20254 until July 31, 20265. If the 
School wishes to renew this arrangement for an additional period, the School must submit the required 
documentation (found on the PHSC website) to PHSC by the published deadline, evidencing continuing 
compliance with Chapters 1002, 1004, and 1007, Florida Statutes.  A current valid articulation agreement must 
be in effect before a student will be permitted to register for courses pursuant to this arrangement. 
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III. Student Initial and Continued Eligibility Requirements, Testing, and Advisement: 
Pasco-Hernando State College’s District Board of Trustees may establish additional initial student eligibility 
requirements to ensure student readiness for postsecondary instruction (Section 1007.271(3), Florida Statutes).  
 
Initial Eligibility Requirements: To be eligible to enroll at PHSC as a dual enrollment student under this 
Agreement, the student must meet the following eligibility requirements: 
 

1. The student must be enrolled in a Florida non-public secondary school which is in compliance 
with the Department of Education registration requirements contained in Sections 1002.01 and 
1002.42, Florida Statutes. 

2. The student must have a documented unweighted cumulative high school grade point average 
of at least 3.0 on a 4.0 scale. 

3. Students who plan to enroll in dual enrollment academic college credit courses must achieve a 
minimum score on a common placement test approved by the Florida Department of Education 
(FLDOE) which will demonstrate a student’s readiness for college level work as established in 
State Board of Education Rule 6A-10.0315.  A complete common placement test score (all 
subjects: English, Reading, and Mathematics) must be on file with PHSC prior to the student 
registering for classes. 

4. The Non-Public/Private School must submit, for each dual enrollment student, documentation 
acceptable to PHSC, such as a transcript, to be used to accurately verify a student’s grade level.  

 
Based on test scores and course placement, students may be eligible for a maximum of 16 credit hours in fall and 
spring semesters, taken at the non-public secondary school and with PHSC.  The student’s eligibility for number 
of credit hours per semester with PHSC is based on their recorded grade level.  

 
Sixth grade through ninth grade: students who are eligible to take dual enrollment courses may enroll in up to 
one class offered online only by PHSC per semester.  They may take classes in any term available.  

 
Tenth grade: students who are eligible to take dual enrollment courses may enroll in up to seven (7) credit hours 
of their maximum course load per semester in courses offered on PHSC campuses or online.  They may take 
classes in any term available. 

 
Eleventh grade: students who are eligible to take dual enrollment courses may enroll in up to sixteen (16) credit 
hours offered at the School and/or on PHSC campuses, or online, in fall and spring semesters and up to eight (8) 
credit hours in summer semester.  They may take classes in any term available.   

 
Twelfth grade: students who are eligible to take dual enrollment courses may enroll in up to sixteen (16) credit 
hours offered at the School and/or on PHSC campuses, or online, in fall and spring semesters and up to eight (8) 
credit hours in summer semester. They may take classes in any term available in fall and spring semesters, but 
only Term III or IIIA classes in the summer semester.    

 
Students must meet the stated pre-requisite(s) and/or co-requisite(s) for each course. 
 
Maximum Course Loads 
 
The maximum student course load in fall (Term I) and spring (Term II) is sixteen (16) credit hours.  The maximum 
course load in summer (Term III) is determined by grade level. 
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Students will be permitted one attempt per dual enrollment course.  A withdrawal from a dual enrollment 
course will count as an attempt at the course.  Dual enrollment students will NOT be permitted to audit any dual 
enrollment course. 
 
Testing:   
 
At PHSC testing sites, students are permitted two (2) attempts to achieve a minimum common placement test 
score. Additionally, dual enrollment students whose college placement test scores have not placed them into 
college level coursework in mathematics may take a maximum of 12 college credits that do not have a 
mathematics prerequisite before providing adequate college placement mathematics test scores. If college 
levels in mathematics are not achieved by the time the student completes 12 college credits, the student will be 
restricted from continuing as a dual enrollment student.  Students who do not achieve a minimum score (test 
into ENC 1101 in both Reading and English/Sentence Skills) on a common placement test approved by the 
Florida Department of Education will not be eligible for any dual enrollment academic college credit course. 

Advisement:  

Each dual enrollment student must meet with a PHSC academic advisor prior to registration at least once per 
semester that the student plans to enroll in dual enrollment courses. Dual enrollment students are limited to 
taking only those courses in their chosen program of study. For additional information on program(s) of study, 
please refer to the Academic Programs section in the current PHSC catalog.   

Academic advising will include, but is not limited to, requirements for PHSC programs, prerequisites for classes, 
common university transfer requirements, information regarding the College’s established and approved 
registration, drop/add, and withdrawal dates which will not be altered; that two to three hours of homework are 
expected for each hour spent in class, that assignment deadlines are firm; that General Education courses 
require completion with a grade of “C” or higher; and that all grades, including withdrawals, will become part of 
the student’s permanent collegiate, academic transcript.  

It should also be noted that the curriculum offered is a college level curriculum. College course materials and 
class discussions will be appropriate for college-level instruction and may reflect topics not typically included in 
secondary courses and as such, may contain content deemed to be controversial or of an adult nature. Courses 
will not be modified to the high school level to accommodate variations in student age and/or maturity. It is 
strongly recommended that the background and maturity level of the student be considered prior to registration 
in any college credit course.  Course descriptions are available in the online PHSC College Catalog/Student 
Handbook.  

Requests for late add, late drop, or late withdrawal 

Under exceptional circumstances, a dual enrollment student may request a late add, late drop or late withdrawal 
in accordance with College policy and DBOT Rule 6Hx19-5.08. The student must contact the Assistant Dean of 
Student Affairs and Enrollment Management and submit the Exception Request form, a letter of explanation, 
and needed documentation.  

If the request is approved by the Assistant Vice President and Dean of Student Affairs, the student will be added, 
dropped, or withdrawn from the class. The College will notify the student and the high school administration 
once the process has been completed, regardless of outcome. 

Civic Literacy Requirement 
 
Effective fall 2021, Florida Rule 6A-10.04213 will be updated to align with SB 1108 which amends s. 1007.25, 
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F.S. This amendment will require students initially entering an FCS institution in 2021-22 and thereafter to 
demonstrate competency in civic literacy by completing a course and passing an approved assessment. 
 
The civic literacy requirement can be met as outlined below. 
 
Option 1 - complete a. (course) and b. (assessment) 
 

a. Complete one of the following: 
 

· Successfully pass POS 2041 American Federal Government 
 

· Successfully pass AMH 2020 History of the United States II 
 

· Successfully pass AMH 2020 or POS 2041 via credit-by-exam 
 
Note: If credit by exam is AP or CLEP then see Option 2 
 

b. Achieve Standard Score on the following Assessment 
 

· Florida Civic Literacy Exam (Passing Score=60) 
 
Note: Students who pass the Florida Civic Literacy Exam (FCLE) in high school will still be required to pass an 
approved course once they enter the Florida College System (FCS). 
 
Option 2 - complete one of the following assessments 
 
Meets both the course and assessment requirement 
 

· Advanced Placement (AP) Test – Government & Politics: U.S. (Passing Score = 3) 
 

· Advanced Placement (AP) Test – U.S. History (Passing Score = 4) 
 

· CLEP American Government (Passing Score = 50) 

Students may also elect to complete POS 2041 or AMH 2020 as a transient student online at another institution 
via the Floridashines transient student request procedure. 
 
High school students who are dually enrolled (including dual enrollment students who are completing the 
requirements towards an Associates in Arts degree while in high school) are not required to demonstrate 
postsecondary civic literacy competency. As a result, the postsecondary civic literacy competency requirement is 
neither a condition of high school graduation nor a requirement for all dual enrollment students (public school, 
home education, and private school). However, if dual enrollment students plan to matriculate after high school 
graduation to a Florida College System (FCS) or State University System (SUS) institution to pursue an associate 
or baccalaureate degree, then they will have to comply with the postsecondary civic literacy competency 
requirement to obtain those degrees. 
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Attendance 
Students taking classes on PHSC campuses, or online with PHSC, should be aware that faculty are required to 
take and record class attendance and confirm active participation in online course assignments. Students who 
fail to attend class for a period of two consecutive weeks, or are not active in an online class, are reported as a 
W2 using the attendance verification process. This effectively removes the student from the class and the 
student will not see the course as active in Canvas or have access to the course.  The student may not be 
reinstated by the instructor but may request reinstatement through the Exception Memo process, which would 
require approval from the instructor and the appropriate dean.  Students should contact the Student 
Affairs/Academic Advising office for guidance. 
 
Continued Eligibility Requirements 
 
Student eligibility requirements for continued enrollment in college credit dual enrollment courses include the 
maintenance of a 3.0 cumulative unweighted high school grade point average and the maintenance of good 
academic standing, which is defined as a 2.0 cumulative grade point average (GPA) for all hours attempted at 
PHSC. “Attempted” means all credit hours in which students are enrolled after the drop/add deadline date. PHSC 
evaluates students for academic progress at the end of fall, spring, and summer semesters. Students who do not 
maintain good academic standing will be notified in writing by PHSC through the U.S. mail. Those students who 
do not maintain a 2.0 cumulative GPA in all PHSC dual enrollment courses will not be allowed to continue 
participating in the dual enrollment program with PHSC. Any requests for exceptions to the 2.0 GPA requirement 
for each semester will require a written letter from the student and documentation supporting grave 
extenuating circumstances. This formal request for an exception will be submitted to the Executive Vice 
President and Chief Academic Officer / College Provost for consideration. 

Students who complete the required credits for the four-year option for high school graduation by the middle of 
their senior year and elect to stay in high school for the second semester and who satisfy dual enrollment 
eligibility requirements may take dual enrollment courses. A student must complete his/her initial program of 
study with PHSC prior to being eligible to take further courses in an additional program of study under the dual 
enrollment articulation agreement.  Students, who complete their program of study while enrolled in the Dual 
Enrollment Program, may continue to take DE courses to satisfy SUS program prerequisites. 

Delineation of Courses and Programs Available to the Student: 

Once enrolled as a dual enrollment student pursuant to this Agreement, the student shall be eligible to register 
for any course or courses, except for developmental courses and physical education skills courses, included on 
the Dual Enrollment Course-High School Subject Area Equivalency List provided the student has met any 
prerequisite requirement noted in the course description. To access Dual Enrollment information, visit, the 
Florida Department of Education website.  This listing shall be updated from year to year and courses may be 
added to the list or deleted from the list at the sole discretion of PHSC. 

Limited access programs (Dental Assisting, Dental Hygiene, Paramedic, Practical Nursing, Radiography, 
Registered Nursing, Surgical Technology, Law Enforcement, Corrections, Fire Academy, and Professional 
Pilot) are not eligible for dual enrollment.   

Three-credit (or equivalent) postsecondary courses taken through dual enrollment shall be awarded at least 0.5 
high school credits (postsecondary courses offered for fewer than three (3) credits may earn less than 0.5 high 
school credit), as an elective.  

Please note: PSY X012 “Introduction to Psychology” is offered or accepted by all institutions as part of their 
general education programs, but is a high school elective, and therefore not included on this list. 
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Student Participation in Co-Curricular Activities 
 
DE students may participate in high school athletic programs at their originating high school but are prohibited 
by NJCAA rules from participating in collegiate athletic programs.  DE students may participate in all other PHSC 
co-curricular activities. 

Student Conduct 

The student shall be required to meet the campus conduct and disciplinary standards set forth in the rules and 
policies of the College as well as in the PHSC College Catalog/Student Handbook.  

Students disruptive to the learning environment may be denied dual enrollment opportunities. All dual 
enrollment students must agree to abide by all PHSC policies and procedures. Students understand that if they 
violate any items in the PHSC code of student conduct, they may be denied participation in the PHSC dual 
enrollment program. 

Equal Access 

The District Board of Trustees of Pasco-Hernando State College shall provide equal access to and equal 
opportunity in admission to programs for qualified applicants without regard to race, color, age, national origin, 
religion, marital status, gender, gender identity, sexual orientation, disabling condition, ethnicity, pregnancy, or 
any other factor or condition protected by law. In addition, the college shall not solicit, collect, maintain, or 
utilize genetic information, as defined in Federal regulations for any purpose. 

IV. Student Registration Procedures 

To register for a course, drop a course, or withdraw from a course, dual enrollment students must follow 
deadline dates published in the academic calendar located in the online PHSC College Catalog/Student 
Handbook.  Students should contact the Academic Advising office on any PHSC campus for guidance to be sure 
they are using the most up-to-date processes. 

Students may only request overrides into full class sections if they are in their final semester of the AA 
degree and the course is required for graduation. 
 
V. Responsibilities of PHSC 
 
PHSC shall be responsible for providing the following educational services for the benefit of the students 
enrolled pursuant to this Agreement: 
 

a) qualified faculty who meet the criteria and guidelines of the Southern Association of Colleges 
and Schools Commission on Colleges,  

 
b) instructor evaluation and instruction quality assurance in accordance with the rules and 

procedures as adopted by PHSC and as amended from time to time,  
 

c) curriculum development and evaluation, textbook selection, and course assessment in 
accordance with the rules and procedures as adopted by PHSC and as amended from time to 
time,  

 
d) assistance with student application and registration procedures and providing appropriate 

placement testing and test evaluation. Students taking the common placement test are limited 
to two attempts at PHSC or as stipulated by Florida Statutes and/or the Florida Administrative 
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Code, 
 

e) student academic and career advisement and assistance with course selection as requested by 
the student, and  

 
f) maintenance of student records and transcripts and forwarding of such records and transcripts 

upon proper authorization of the student or the legal guardian of the student as appropriate. 
 
All the services to be performed by PHSC shall be provided either at the campuses of PHSC, or virtually, in 
accordance with all applicable rules and procedures of the College, and with the information contained in the 
PHSC College Catalog/Student Handbook.  The grading policy and attendance policy of every course offered 
pursuant to this Agreement shall be consistent with the policies contained in the PHSC College Catalog/Student 
Handbook.  
 
VI. Responsibilities of the School and/or Student 
 
Instructional Materials and Fees 
 
Students must visit the College Store location in New Port Richey with photo ID and class schedules to determine 
which books and access codes are needed. The student can look up their required textbooks ahead of time using 
the College Store webpage. 
 
Pursuant to SB 52 (2021) creating Section (s)1009.30 Florida Statues (F.S), Dual Enrollment Scholarship Program, 
beginning with the 2021 Fall term Pasco-Hernando State College will seek reimbursement from the Florida 
Department of Education (FLDOE)for the costs of tuition for dual enrollment courses taken by private school 
secondary students during the fall, spring and summer terms.  Beginning with the 2022 Spring term Pasco-
Hernando State College will also seek reimbursement for instructional materials for dual enrollment courses 
taken with the college by private school secondary students in the Fall, Spring and Summer terms. 
 
Reimbursement is contingent upon an appropriation and reimbursement amounts may be prorated.  If the 
reimbursed amount from the FDOE is less than the costs incurred, Pasco-Hernando State College reserves the 
right to submit an invoice to the private school, representing the difference between the costs incurred and the 
prorated FDOE reimbursement amount received.  That invoice will be submitted to the school no later than 15 
days following the College’s receipt of FDOE reimbursement funds.  All outstanding amounts shall be remitted to 
the College by the private school not more than 30 days after the date of submission of the invoice.  Costs for 
tuition and instructional materials may not be passed on to the students. 
 
The dual enrollment student may be required to provide, at his or her own expense, additional materials such as: 
calculators, safety glasses, uniforms, safety shoes, kits, eInstruction CPS Pulse clickers, clicker licenses and course 
codes, instruments, reads, mouthpieces, etc. 
 
Transportation 
The School and/or the student shall be responsible for providing transportation for the student to and from any 
campus of PHSC. 

 

Services for Students with Disabilities 

Qualified students with disabilities who wish to receive accommodations will provide appropriate 
documentation relevant to the student’s disability that meets PHSC’s published guidelines to the College’s Office 
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of Student Accessibility Services that will review the documentation provided, determine whether the student is 
eligible to receive accommodations and will then arrange for approved accommodations to be provided. Any 
costs for interpreters for students with a hearing impairment will be paid 50% by the school and/or the student 
and 50% by PHSC for classes taken at any PHSC campus. Any costs for students with visual impairments will be 
paid 50% by the school and/or the student and 50% by PHSC for classes taken at any PHSC campus. 

PHSC is an equal access college and does not discriminate against persons with disabilities.  PHSC, in 
compliance with Section 504 of the Rehabilitation Act, the Americans with Disabilities Act (ADA) and ADA 
Amendment Act, makes every reasonable effort to accommodate persons with disabilities.  Students requiring 
any special services or accommodations because of a disability should contact the Director of Student 
Accessibility Services at the West Campus or the Assistant Coordinator of Student Accessibility Services at any 
other campus and complete a Self-Identification Form.  The College requires documentation of a student’s 
disability before providing accommodations for students with disabilities.  Accommodations for students may 
include but are not limited to use of recording device, use of calculator, use of spell checker/dictionary, note 
taker, laptop, large print/braille, substitution of written work for oral, adapted test format, time extension, 
lecture outlines, scribe, reduced distraction location for exams, substitution of oral work for written, special 
seating, interpreter, reader, tutor, modified furniture, or course substitution.   

 
Confidentiality: Each party acknowledges that during the term of this agreement both parties will send and 
receive information on students which is considered confidential under Federal and Florida laws. Each party 
agrees to protect and hold confidential all such information. Neither party may release any confidential 
information except by written authorization from the student, or unless otherwise authorized or required by 
law or rules. The College will release appropriate information regarding students attending dual enrollment 
classes on PHSC campuses.   
 
VII. Tuition Costs & Dispute Resolution 
 
For non-public private school students who attend classes on the PHSC campuses or through distance education, 
the College will submit an invoice representing the amount of tuition per credit hour aggregated by the total 
number of dual enrollment credits being taken on the College’s campuses.  The tuition shall be the standard 
tuition rate for Florida College System institutions as established by the 2021 – 2022 General Appropriations Act. 
 The invoice will contain the names, student identification numbers, course numbers and titles, and credit hours 
for each dual enrolled student and will be submitted no later than 15 days following the last day of the “Drop” 
period for that semester.  All amounts shall be remitted to the College by the School not more than 30 days after 
the date of submission of the invoice.  Such invoices and payments may be submitted electronically.  In the 
event the School disagrees with the amount invoiced, it shall pay the amount it agrees is due within the time 
proscribed herein and shall notify the College, in writing, of the basis for disputing the remaining balance.  The 
parties agree to meet and resolve the disagreement as soon as practicable before the end of the College 
semester for which the invoice was submitted.  These timelines shall apply to any terms, full or mini, in which 
dual enrollment students may be enrolled. 
 
In the event of a dispute of any or all of an invoice submitted hereunder, the parties agree that the dispute is 
best resolved between them without involving third parties, including mediators, arbitrators, or the judicial 
system.  To resolve disputes, the parties agree that each will appoint an administrator who is familiar with the 
terms and implementation of the dual enrollment agreement.  These individuals shall meet within 10 days of 
notice to the other of a dispute and attempt to resolve the issues.  Each administrator so appointed shall appear 
at the meeting with full authority to resolve the issue.  In the event the appointed administrators determine that 
they are unable to reach an agreement, then the School Principal/Director and the President of the College shall 
meet and resolve the issue.  The School Principal/Director and President may bring such administrators as they 
deem appropriate to the resolution meeting.  In the event no resolution is achieved at this level then either party 
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may elect to file a civil action in the appropriate Court. 
 
In the event the School does not respond to the submission of an invoice and does not pay the balance due by 
the prescribed deadline, the College may restrict students from the School from registering for further classes. In 
addition, if students from the School have already registered for classes, they may be removed. In this situation 
the College may choose not to enter into future articulation agreements with the School. 
 
VIII. Miscellaneous Provisions 
 
This Agreement shall be construed in accordance with the laws and rules of the State of Florida, and any 
litigation arising under this Agreement shall be brought in Pasco County, Florida. 
 
If a party to this Agreement waives a provision or condition of this Agreement for any reason, whether 
intentional or unintentional, such a waiver shall not be deemed a permanent waiver or a modification of this 
agreement, and such party may insist on full compliance in the future.  This Agreement may not be amended or 
modified except in a written document signed by the parties to the Agreement.   

 
School hereby covenants and agrees to indemnify and hold harmless and defend PHSC and its respective 
employees and agents from and against any and all claims, losses, liens, fines, demands, suits, actions, taxes, 
penalties, expenses, assessments, premiums or liability and settlements of any kind or nature, arising from or in 
any way connected with this Agreement, or any of the rights and responsibilities required, or referred to, in this 
Agreement, including reasonable attorneys’ fees, expert witness fees, and court costs. These indemnifications 
shall survive the term and any renewals of this Agreement. 

 
In accordance with Section 768.28, F.S., PHSC assumes liability for personal injury and property damage 
attributable to its negligent or wrongful acts or omissions and its officers, employees and agents while acting 
within the scope of their employment or service. Nothing contained herein shall be construed or interpreted as 
(1) denying to either party any remedy or defense available to such party under the laws of the State of Florida; 
(2) the consent of the State of Florida or its agents and agencies to be sued; or (3) a waiver of sovereign 
immunity of the State of Florida beyond the waiver provided in Section 768.28, F.S. 
 
IX. Dual Enrollment Transfer Guarantees 
 
The dual enrollment program at PHSC is an opportunity to take challenging courses and accelerate educational 
opportunities. With hundreds of dual enrollment courses available, there is great potential to further engage and 
motivate students to pursue academically rigorous courses that capture their interests. Successful completion of 
dual enrollment courses allows eligible high school students to simultaneously earn high school core or elective 
credit and postsecondary credit toward a career certificate, an associate degree, or a baccalaureate degree.  
 
Dual enrollment courses will receive the same weighting for the high school grade point average as Advanced 
Placement (AP), International Baccalaureate (IB), and Advanced International Certificate of Education (AICE) 
courses. In addition, dual enrollment courses that meet core state university admission requirements in 
English/language arts, mathematics, natural sciences, social sciences, or world languages shall receive the same 
weighting as AP, IB, and AICE courses in the calculation of the high school grade point average used for 
admission decisions. 
  
Students should understand, however, that dual enrollment courses are college-level courses, and the amount 
of work and rigor of content in dual enrollment courses may be much greater than in high school courses. In 
addition, dual enrollment course grades become a part of a student’s permanent college transcript and are 
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calculated into the student’s permanent postsecondary grade point average. Poor performance in dual 
enrollment courses may affect university admissions and financial aid. It is important to do well in these courses 
to realize the benefits of dual enrollment. 
  
Course selection is important for the dual enrollment student since different programs at a college require 
different courses to complete the certificate or degree. By choosing courses wisely, students can reduce the time 
it takes to complete a program after high school graduation. Some students are even able to complete their 
college certificate or degree at the same time they graduate from high school. Students who do not know what 
they want to study in college should consult with an advisor to consider focusing on completing general 
education requirements in communications, mathematics, social sciences, natural sciences, and humanities. All 
degree programs require general education coursework and, while there is some variation from institution to 
institution, there are general education courses that are common among most, if not all, institutions.  
 
Florida dual enrollment college credit will transfer to any Florida public college or university offering the 
Statewide Course Numbering System course number and must be treated as though taken at the receiving 
institution. However, if students do not attend the same college or university where they earned the dual 
enrollment credit, the application of transfer credit to general education, prerequisite, and degree programs 
may vary at the receiving institution. Private and out-of-state colleges and universities may or may not grant 
college credit for courses taken through dual enrollment.  
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DISTRICT BOARD OF TRUSTEES OF            
PASCO-HERNANDO STATE COLLEGE    ______________________________ 
       Name of Non-Public/Private School 
       (Please print) 
 
 
By: _______________________________       By: _________________________ 
      Jesse Pisors, Ed.D.        Signature                     
As its:  President                                       As its:  Principal/Director 
 
Date: _____________________________  Date: ______________________  
 
 
By: _______________________________         
      Lee MaggardMarilyn Pearson-Adams, Chair 
As its: Board of Trustees     
 
Date: _____________________________          
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lD 110Rfiil
General Contracto6
Conrtruction i,lanagert

I-t
WE DO MORE
I-

TAMPA
Corpoaatc llatdquadra3
7'16 N. R.n.tli€ Dri\€
Tamp!, Rorida 33609
PH: 813 . 832 . 3033
FAX: 813 . Ell . 9860

-

BRADENTON
241 1-B llan.t.e Ave W.
Eradenton, Florida J4205
PH: 9{1 . 747. 3001
FAX: 9,{1 .747. 1015

LAKELAND
1953 E. Edtewood Drive
Laket.nd, Ftorida 13803
PH: 853 .450 . 4840
FA-X: 861 r 450 o .1697

Docusign Envelope lD: 1CEA3EA6-06DF{19C-A38E-D5882F737084

PCCO #01

Prime Contract Change Order #0'l: Final Deductive Change
Order

TO

DATE CREATED: 11 2E 120?5

Approved

Pasco.llernandoStateColleg€ FROM: The A.D. Morgan Corporetlon
716 Renellie Drive

Tampa Florida 33609

Mitchell Clark (The A O Morgan
Corporation)

0

NO

($44,e16.37)

CREATEO BY:

CONTRACT STATUS

OESIGNATEO

REVIEWER:

OUE DATE:

INVOICEO OATE:

SCHEOULE IMPACT:

CONTRACT FOR:

REVIEW DATE:

PAID DATE:

EXECUTED:

TOTAL
AMOUNT:

REVtStON:

REVIEWED BY:

1 :Gowers Corner Apprenticeship
Program- P0000926

DESCRIPTIONT
E]naLQcdletlr&lhatge llder
Final Deductive Change Order

Total Cost: -$44.916.37
(lncludes all applicable sales tax)

Negative fofty four thousand nine hundrcd sixleen dollars and 37/1OO

"No cost change due as a rosu/t of substsrtia I completion date of 7n6/24..,

ATTAC HI,l ENTS:

n'e_gll.gt!?|.(9gt:4S!l!!')...........,.......
tlet ch ge by p{whrsly auttlorized Chame Odersi
Theomili srm pru b o16 i:tra rge orde; was '
The cfitract sr.m ril be desrtr€d by thE Ch qe Order h fle ardrlt ot
Then cdrtract sun inci{inq lhb CtE Ee Onler uit be

The cdi!-acl time ri! by t Is ChrDe Order by

1903,911.m
t 0.00

3 903,911-m

(1i1,t,916.37)

I 858,9S4.63

Curtir Froy (H vrd Jolly
Architectrre)

27'l,l Or. ML KhO Jr St. N

Sr. Pstsrsblrg Fbdda 370,t

Pasco-Hemando State College The AD lroroan Corpo.ation

716 N. RerEllie t)r

Tampa Flo.ila 33609

R,t T,t,,- 3/27 /2025 I 9: 09 AM EDT

SIGNATURE DAIE SIGNATURE

Jolr;,- bolnfztzttzozs
SI

| 9: 11 Arv

-

The A.D. Morgan Corporation Prinled On: 3/5/ 2025 03 :20 PM

DATE

03t05 t2025

Llccnr., CGC04,a502
wrvw, ad morga n. com

page 1 of 2

DATE

DBOT
4/24/2025
3.1
CONSENT
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tLA 3[fi'ffi:nffi SATER
ll,r!'srRo[GEn
103 W. sth St., Panama City, FL
32401

Pasco-Hernando State College

10230 Ridge Road

New Port Richey, FL 34654-5199

01 Master Plan
02 Fire Academy Design
03 Fire Academy CA
04 Civil Engineering Design/CA
05 Site Lighting
06 Energy Compliance/Life Cycle Cost Analysis
07 Commissioning
08 Record Drawings
09 Civil Eng. Site Modifications
10 MEP Modifications
11 Distributed Antenna System (DAS)
'12 Emergency Responder Radio System (ERRS)
13 Reimbursables - Master Plan
14 Reimbursables - Fire Academy Design

15 Credit for DAS billed/paid
16 Credit for ERSS billed/paid

TOTALS

lNV0|CE #: 4237-19-05

Date: 312512025

Client P0#:

Due 0ate:

202300362-1 Fire

3t25t2025

PHSC E. Fire Academy

18,000.00
220,154.00

55,037.00
100,000.00

18,000.00
9,900.00
9,900.00

18,000.00
220,154.00
55,037.00

100,000.00
18,000.00
9,900.00

0.00
6,500.00
8,819.00

23,650.00
3,300.00
4,500.00

0.00
1,070.55

100%

100%
100%

100%

100%

100%

1000/o

1000/o

100%

0.00
0.00

5,503.70
5,469.00

900.00
495.00

0.00
6,500.00

443.80
1,182.50

0.00

0.00
0.00
0.00
0.00
0.00
0.00

9,900.00
0.00
0.00
0.00

2,200.00
3,000.00
3,000.00

1 1,460.45

1lYo
5.5%

SYo

SYo

00o/o

SYo

5Yo

6,500.00
8,819.00

23,650.00
s,500.00
7,500.00

1

3,000.00
2,531.00

.00998,491

8.5%

0.00

$20,494.00

0.00
0.00

0.00
0.00

(3,300.00)
(4,500.00)

$461,130.55 $37,360.4s

Tl^4A*/ Ao1// fW gor,r+ b,cyi"we,yl!
Florida Architects, Inc.

103 W. 5th Street
Panama City, FL 32401
850.257.5400

wurw. FloridaArch itects.com
59-333 1 804

Reimbursables reduced by $23,650 (OCl) and $8,819 (Campo) for
modifications.

IHIS INV()lCE
DESCRIPII()N

C()NTRACT

IOT AL

TARNED TO DAIE

S Amount
BATANCE

olo
S Amount olo

IHIS INV()ICT: 20,494.00

DBOT
4/24/2025
3.2
CONSENT
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Docusign Envelopo lD: EEBCOET4-9830-4491+3AC-sOFCBgOgFCFE

VIA ARCH TIECT/ENGINEER:

$0.00

$0.00

D OCU M ENT SIJ M MARY SH EET

s(5.908.32)

$292.123.AA

$0 00

$14,418,36

$0.00

By:

By A&ap I l^
ststo of: Fl ()-1d q
Counly of' Hil lsb\!.\OrJ-ii,.-\
Subscribed and s[om to b€for!

Pago 1 ol 't

March 3,2025

$!-41cao

PROJECT

PHSC - Contlnuing S€rvices
10230 Ridg€ Ro€d
New Port Rloh6y, Florida 34654

FROM CO TRACTOR:

Skanska USA Bu dirE lnc. (FL-Tampa)
400 N. Ashloy Dr. Suft6 lo0
Tampa, Flo[]d6 33602

CONTRACT FOR| PHSC WC " Hydro Tank Replacerfient

CONTRACTOR'S APPLICATION FOR PAYMENT

Apdl6don i8mad6 br payment, as shown below, ln conn6dlon wllh the ContBct. Contnuaton
Shoot is attadrEd.

1. OriginalcontEct Sum $298,m2.00

TO OWNER/CLIENT:

Pesco Hornando Stat6 College
10230 Ridgs Road
N6w Port Richey, Florida 346E'4

APPUCATTOI{ t{o: 1 0

IiWOICE O: 10

PERIOD: 02n1D5 _ 02J28125

PROJECI O: 2323O04.{f0
CONIRACT DATE: 6/2112023

JOE REPoRIING JOB l{O: 2323004-oOO

Tho undlrsionod certtfos that to tho b€st of h6 Conhscto,,s knowledge, infodnaiitn and befl€f, lh6
Work cover€d by lhls Appllcation for payment hae b6on compl6ted ih occodance with the Conhact
Doflm€nt8, that all amolnts havo b€en paid by th6 Conlr8cto. for Work whlch prBvlous Cortifcatos
tor paym€nl \rere issued and payments receivod frorn the Ownerlollonl, and thal current payments
Shown herein l€ now due.

CONTRACTORi Skanska USA Buflding tnc. (FL-Tarrpa)

I L-l

7'2-{ \(

Dal6:

$292:.23.68 me fris $r-cl
Notary Pub )

1277,705.32 My comm ss on

d8yo{ Rbw(.:

ll Itt'Lt-t,
ARCHITECT'SIEI{GINEER'S CERTIFICATE FOR PAYMEMT

ln occodsnc€ u/tih tho Contrec{ Documents, b6sed on the on.sit€ obser Uors and the data
compdsirE his appllcation, the ArchitoEt/Engin.€r csrl iBs to the Owner/Cltent th6t to the b€st of ths
Architlct8/Engin€.r'r knolvledgo, inbrm.lioh and belie, ths Work has prog.ess6d as indicat.d, h6
quality of ho Work lB ln accordanE wilh tho Contracl Doc1lments, and th; Conkactor is onUted to

WARNINGI WIRE FRAUD ADVISORY:
paymert of lh6 AMOUNT CERTIF|ED

AMOUNT CERTIFIEOIWr. t eud and emall hrcktndphtrhtng atrc k!. aJo_on th. ri.et lf rou r.c.ivs sn.miil contatning wtrslr.natar ln3tructlons, DO XOT RESPONO TO THE EUAtLt ln .n .fio.t to l-r"a or, 
"fi.rf" 

fo,traudulent .nrmpt. to chang. p.ymlnt tnltruct""r, 
"ff 

..q*"tr rorn-Jfti' i-"niin"*oon"snouro Dc vrowod as auspictoua. Skrn3ta USA Building DOE_S NOT atter iis wiltng tnatrucfionr. lfyou
;icj[?;!w 

wh. tnrr.ucton., pt.!s. notry zhsy carrisaneimm.dhbiv 
"ri-ffi;;"L".r,rra,

(Attach explanetion il anount cedified difre's from the amoun., dpdied fo. tnitiat a flgures on this
App ceuon and on the Con nuafion Shaet that arc changed to confrm tho amouit @tufied.)
ARCHITECTi ENGINEER:

DgtrJly'gdby*br!

Lnrl5 KaWllnS :ll'''-^"*'**'- ort , 03.05.25
This cartiicale ls not negotiabie. The amoont
horeih. lssuanc€, payment and acceptanc€ of
Ownor/Client o. Conbactor und6r this Conbacr.

c€iliied is payable only b tho Contactor nened
payrnent are without prejudhe ic h6 nshts ot the

s^r lilTHl cI rvFotD
Noti.y hJbll< ' ltata ot Flortd.

Co.nmhdoo I Htl l3 I 9ll
t{y Colrnn. &p1.6 tlov 14, 2026

Boad.d thrd/lh Xitlo.[l Not,ry AEn.

CHANGE ORDER SUMMARY TOTAL
Iotal chang6s approved in previous montE by Owner/Cti€nt $o.oo
Total approved thls rnonth $-5,908.32

N€l changos by changg order s5.908.32

2. N6tchango by chaN€ ordor.
3. Contract Sum to dats (Lin€ 1 12)
4. Total completed and Btor€d to dai6

(Cdumn c on dotalt6hest)

5. ReElnage:

a. Completed Work

b. Slored Matorlal

Total retElnEge
(Llrto 5e + 5b or tolal in cotumn I of detait sheet)

6. Total oamsd less rBtalnage
(Lin€ 4 lss! Lin6 5 lobl)

7. Les! prsvious cerkfcaloa for payment
(Lln€ 6 ftom prbr cfdmcate)

8. Curent payment du6l

9. Balanco lo finish, including r€tainage
(LIn€ 3 l€ss Llne 6)

$292,123.68

DBOT
4/24/2025
3.3
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Docusign Envelopo lD: 174AE829-0D8S-4CSB-8I 9&FE5589SE47t4

TO OWNER'CLIENT:

Pasco Hemando Stat6 Colleg€
10230 Rjdgo Ro6d
New Po( Rlchoy, Florida 34654

DOCUMENT SUMMARY SHEET

FROiI CONTRACTOR: VIA ARCHITECT/Et{GINEER:

CONTRACT FOR: PHSC EC - FIre Acadomy phase 2

COTiITRACTOR'S APPLICATIOTI FOR PAYUEIiIT
Appllcatlon ls m.d6 ior paymont, Es shown bglow, in conncc on wilh the Contlact Coh0nua on
Sheet is attach€d.

l. Original Conkscl Sum 01,824.52S.00

Tha undoElgned corflfi€s ttEt to th€ b€st sf the Conhacto/B loowledgs. inicrmation aod be el thg
wo'k coverod by thr6 Apprrcaton for paymsnt har besn compreted ln accordence wnh ths conhact
ooqJmenb, thel aI amounrs have beon paid by $e contraclor for work which previous cortifrc€t€s
loa paym€rit wEr6 i6au6d and pEyments r6caiv6d from ih€ O/rnea/Cll€nt, and that cunont paymonts
shown heEin Ia now du6.

PROJECX

PHSC - Continuing Services
10230 Rld96 Rosd
Now Port Riohey, Florida 34654

APPLICATIOiI NO:

It{votcE o:
PERIOO:

PROJECT NO:

CONTRACT DATE:

JDE REPORTING JOB NO:

12

12 lilN'\l.
0afr,I25 - 03lx1ti25

2323004-000

2323004-000

l^

Page 1 of I

March 14, 2025

2- Nst change by change orders

3. Conhact Sum to date (Line 1 t 2)

4. Total completed and stored to dato
(Column G on d€tail sh€et)

5. R€talnage:

a. Cornplebd Work

b. Slored Matsrlal

Totrl retainagE
(Lin€ 5a + 5b or total in column I ofdetailsheet)

6. Tobl e€m6d legs rstalnags
(Llno 4 l6ss Un6 5 Tot€t)

7. Lers plevious cldmcstss lor payment
(Lin€ 6 frorn prior cortificate)

8. Cunsnt p€yrn€nl duei

9. Balanco to finieh, inctuding retBhe06
(Line 3 ls8. Lin€ 6)

$1,800,224.78 CONTRACTOR:

$1,E00,274.78

$0.00
Ay: Dale:

$0.00 Stat6 of F'l o.icl d)'

county of: Flil t Sbc,(.tt-(rn
Subssibed and gwom to b€fo))
me hrs I rll{^ day of M G ,c kl

l:"o"io,:.sr^ . ,- l_f
My commlssion exEir€s

N o Vtr'-hr t,-), Lntlo

$0.00

$1,800.2?4.78

$ l,710,'t07.94

$90,166.84

$0.00 ARCTfi TECIS/Et{GINEER,S cERTIFIcATE FoR PAYiitENT

ln eccotdan@ with the Contact Docum€nt8, bgs6d on !-1o on-site observations and fi6 data
comfi3lng his apprication, rho ArchitecuEngin€.r c€rtifi€a to th6 owne/crient hat to tho b6st or the
A.chit6ct's/Englneerb knowtedge, lnfoinaton and bollef the Wo* has progrossed as lndlceted, tho
quality of the wo.k is in ao.ordanos with th6 contract Documents. End the cofliraqbr ," sntitod to
paymant of lhe AMOUNT CERTIFtED.

AMOUNT CERTIFIED: $90166.84
(Altach oxpldnation lf arnouot ceftified dt eB fiom tha dmount apptied fo. tnitiat a tigurcs oh this
Awliaatlon and oh the Cohltnuation Sheel lhat ere d:E]ngad lo confirm the afiount ceiifred.l

WARNING' RE FRAUD AOVIAORY

Ir_._lEy9.:od .jndl F-ckngrpti.htrE .nrck. sr. on the,trct tf you r.c.tv. .n .rn. conr.lntng w|retr.n.r.r rnrtructtona, OO NOT RESPOND TO TltE EllAtLf h !n ellort to piotoct our c .nt. t omtrrudutenl .lt.mpt to chanla prymcot tn trucflon., e reqlratt to mo,ifrv pii,irirrr]n.rrr"0om
3nooro Dc vt.wEo at 3u.ptciou.. Sk.n8k. USA Bu[dtng DOES IOT rtt r lt3 wlrtng lnstrucUoni. lf you
rccElvc new wtro tnrrrucflom, pt€alt no{fy zlggy Ce.rrgr;;fi-n.dt.r"fv ,i" iii:'liibr,rr-V ar tgZSi703-537t.

ARCHITECTiENGINEERI

8y

This certificate is not nogoliaue. The smount
heEin, lssuange, paymont and aoc,ept€nc€ of
Owner/Clieat or Contre{or Lnder this Contaact.

Data: O3ll8l25

cedifi€d is payable onv to tha Contactor named
payirEnl are wihout p.ejudice to th6 rjghts of the

sal}{THa cuwroto
Not ry Publk . !t t! of fbit

Commbdon , HH lll9tl
lly Conm. Erpku lot 1,a, ,O2a

8o.ldcd thrqlah Latl .ltlotar] fuln.

CHANGE ORDER SI,JMT4ARY TOTAL
Total chahges approved ln previous months by Owner/Cli€nt: $0.00
Total approved thls monb' $.24,251.22

Net chqngos by chango order 924,251.22

$124 ,251 .221

A**aro

DBOT
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Docuslgn Envelope I D: CBB43 848-F4BD*4DE8-92A24EZF IFZO 1 1Ea

TO OWNER/CLIENT:

Pasco Hernando State College
10230 Ridge Road
New Port Richey, Florida 34654

DOCUMENT SUMMARYSHEET Page 1 of 1

FROM CONTRACTOR:

Skanska USA Building lnc. (FL-Tampa)
z$0 N. Ashley Dr. Suite 400
Tampa, Florida 33602

CONTRACT FOR: PHSC EC - Fire Academy

CONTRACTOR.S APPLICAT]ON FoR PAYMEI.IT

Application is made for payment, as shown below, in connection with the Contract Continuation
Sheet is attached.

1. Original Contract Sum

2- Netchange bychange orders

3. Conlract Sum to dat€ (Llne 1 r 2)

4. Total cornpleted and stored to date
(Column G on ct€tait sheet)

5. Retainage;

a. Completed Work

b. Stored Material

Total rstainage
(Lino 5a + 5b orlotal in column lof detail sheat)

6. Total eamed less retainage
(Line 4 less Line S Totral)

7. Less previous certiticat€s for payment
(Line 6 from prtor certificeto)

8. Cunentpaymentdue:

L Balance to finish, including retainage
(Line 3less Line 6)

$(13,25s.06)

$2,161,740.94

s0.00

2323004400

The undersigned certlfles that to the best of the Conlractor'e knwvledge, information and belief, the
Wotk covered by this Application for Payment has been completed in accordance with the Contract
Documents, that all amounts have be6n paid by the Contractor for Work which previous certmcates
for payment were issued and payments received from the Owner/Client, and that cunent payments
showr h€rein is now due.

CONTRACTOR: Skanska USA Buitding lnc. (FL-Tampa)

DGuglgn.d btr

6*s[aw I March 14, 2025
Date:

PROJECTI

PHSC - Continuing Services
10230 Ridge Road
New Port Richey, Florida 34654

VIA ARCHITECT/ENGINEER:

$0.00

$0.00

APPLICATION NO:

tNvolcE No:

PERIOD:

PROJECT NO:

CONTRACT DATE;

JDE REPORNilG JOB NO:

17

17 I,-INAL

o3/01n5 - 0U31/25

232300+000

$2, 1 74,996.00

$2,161,740.94

By:

Stateof: Fl.s,'iC.i4
county of: t{i\ I S}:o,tri5t-r
Subscribed and swom to before

methis l{+5 dayof r.4A't -t
NotaryPubriq<.S .L- ,_ C t__T{My mmmission expires

f-Jurrmr=-rr 14,l_oZ
$2.051,946.53

$109,794.41 l3

WARNINGI WRE FRAUO ADVISORY
mro traud and emall hacttnCptlshlng attacks are oa the r{sel lf you rocelve .n emall contalnlng wlretr.nrrar lnilruc$onr, Do ,{or REspoNo ro rHE Et{AlLl tn an efron to protcct our cilents from
fraud.ulent attempts to chango paymcnt lnsfuctlons, all r€guests to moiity peym€nl inctruction6
should bc vilwed. ae sueplcloug.. Skaneka-USA Building 0(iES.-Ng[ altor lis'wiring lnstructlons. lf you
rocelve new wlre instructlons, p!6are notlfy aggy cartigena tmmeal8bry vh pHdNibNLy,t (923i
703-5378.

ARCHITECT'S/ENGINEER'S CERTIFICATE FOR PAYMENT

ln accordance wilh the Conlract Documents, basod on tre on-site observations and he data
comprising [ris application, the ArchitecUEngineer certlfies to the Owner/Client that to the besl of the
Architect's/Engineer's knowledge, information and belief the Work has progressed as indicated, the
quality of the Work is in accordanc€ with the Contract Documents, and the Conhactor is entliled to
payment of the AMOUNT CERTIF|ED.

AMOUNT CERTIFIED: S109.2g4.4i
(Attach erplanation if amount ceftified differs from the amount apptied for. lnitiat alt tigures on thls
Applicatlon and on lhe continuation sheet that are danged to conflrm tha amount oodified.)

ARCHITECT/ENGINEER:
tun-43(d&11.2.-6Srt-

ill
(crun-43c.6b1i.2#5ff 1-

By: Dats: 03118125
This certilicate is not negotiabl€. The amount cerlified is payable only to the conlractor narned
herein. lssuance, payment and acceptance of payrnent are wihout prejudice to the rights of the
Owner/Client or Contractor under this Contract.

PubllcNotary Strt dFlrfth
#Conmlsdon 33HH 933

Canm-ttv Novfulrcr 207671,
Bondcd ttroqh Nrtion.l At6.r.llotiry

5A&{NI}|AflrwFot!

CHANGE ORDER SUMMARY TOTAL
Total changes approved in previous months by OwneflClient: s0.00
Total approved this month: s1s,255.06

Net changes by change $-13,255.06

$0.00

$2,161,740.94
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APPUCATOII AITD CENfl f IIATE FOR

ro ourf,ERlcLtEt{T:
Pai(o-Hemando st6t€ collcgc
United Statcr

FROri CO'|TiACTOn:
fh€ AD Morgan Co.goration
716 tJ, Xencllie Dc T.rrEr, Florld! ,t609 Urited srateg

COrTRACT fOR: Gotyars Com€r AppEnticedip Prog.!m- P0000926

PRO'ECT:
GoweE Comr App.entk6hip Program
10230 Rldge Ford
ilcw Fort Rlchcy. Florida 3.1654

VI,A Af,CH]TECr/CilGIilCEA!
Curtls Fr€y (Hrtrrrd ,oiy &chltGturcl
271tI Dr. HL KlngJr, St. t{ St. Patachurg. Florlda 337(x
Unitcd Strtcs

IF9UCAIIOI| ilO3 ?
[avolcl No, ?
DCITOD: O2/0V23 - gZnOlZS
PTiOICCT t{Or: P2023-028

COTfiTACT DAIEI

DISTftIEUTIO" TO:

COIfTTACTOT'S ADFLICATIOI'I FOR EAYiIEIIT

Aoplkltion is made for payment. as shosn below. ln conrE(tlon wlth th€ Contracl. Contlnuataon shr.t ls
attkhsd.

The und€rsign€d cc(Ufics that to tha bast o{ llr€ Contra(to,"5 &nowledgr, Lformatlon and bellef, thc lr,o.k cover€d by
thir ApFaication fo. Paymant ha6 bcco cmrplcted ih rccordrnca wlth thc Cont,rct documats, that all amounts hava
b€€n pakl by tha Contractor for Wbrt whi(h prevlorrs Certlticiter for payment were lssued end payments rrcelvcd
fmm the Ownerrcllmt. and that cumnt payrn nts shown {rrr€.

r903.911-00 corarn^cToR: Morgan Corporathn

Z )(l44,916.3?l
9!i 9ate:

$858,9!14.63
Stste of: Flsa&-

$658,994.63 County of: l{.llsc" t-nlL
subs(ribed and swo.n to beforr

t **a-methis 5 dayof

1. ftglml Contrrrt Surr

2. flet chan9c b)' (hrngc ordrfs

l. Cmtrect aum to dat€ ([ne 1 t Z,

a, TbtEl colrplctcd lnd 5torcd to date
(Columo G on dctril shtet)

5. RetEinagei

3. 0.00f of (omplctcd work

b, 0.00{ of $ored ,nsteri.l

Total.€falne{€ lUnE 5a + 5b or total In column t ofd€t il sh€et}

6, Total eamed less ret.lnao€
(Un€ { lcrs Une 5 Btal)

7. Less previoug cartifkttas lor payment
(Une 6 firm Fflor c.nilkar.)

8. CunEnt pryment due

9. 8r{rncc to finiih, inrludhg retainagc
(Une 3lesr Une 6l

Q,rd* y* /"-d**fr
\Jt0.00

i0.00

t658.994.63

t{ota.y fublic:

!O.OO lly cornmission e;pires:

ARCHITECTSGNGI}IEER'S EERTIT ICATE FOR PAYIqEilT

In accordan(e rtth the Contract Oo(u,nents, bas€d on the on-site obseruations and the data comprislng thlB

apditrtiofl, thG ArchitGcVEnglnilr (.rtln.r to thc Owncr/Olent tftat to thc bcrt of thr Arrhn.ct'JEnglne"r's
knodedge. lnformaHon .nd belipf th.l lffi* is ln arrordancc [itt tftp Contru(t Documentg, rnd tfie Conlractot i5

entiued to paymeflt of th. Ai,rouHT cERnFlEo.

AMoUHT CEFIIFIED: t52.210.51
(rtttarlr erplanation il amollnt certlfrd dttter:" tnm the Mouft arytied fot lnitial afi figur N thls lppticetffiii-
trre Cont nuatron sDeet t lat aru chdnggd ao coI?,to/,m to tfie amount rert rled,,

t806,784.12

t52.21o.5r

to.00

ARCHITECT/EN6ITEEi:

BF mt'1-'

THs

Contra(t,

Jolly I PBK

Date: March 27,2025

The amouflt certifled it payable only to the cofltract named herein. lssuancc.
of p.yment ara whhout preiudlca to tha.lghtr 6f thc owncrlcllcnt or ContEdor undar this

StrlsPublic FIof orida
Jror

fotel chanqes approved ln previous mohths by Owner/Clier*: 3552.839.27 (t5s2,839-27)

Iolel apg.ovcd thk l{onth: ll.167.a? (l46,2Bl,8rtl

Totr15: i55{.206.r4 (t599.123.r rl
Net ch.nges by change ordcr: (t44,9r6.3?l

Pr[1t.ri nt ] ?,15. to cq 77 nl.l [5I
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Docusign Envelope lD: 94M7531-7EA8419E-B383-559624D91378

SKANSKA PCCO #001

Project: 2323004-000 - PHSC - Continuing Services

New Porr - 
"l3f 

P'Iifl?"rT33i
JDE Reporting Job No: 2323004-000

Skanska USA Building lnc.
400 N. Ashley Dr. Suite 400
Tampa, Florida 33602
Phone: (813) 282-7100
Fax: (813) 281-3262

Prime Contract Change Order (PCCO)
TO: Pasco Hernando State College

10230 Ridge Road

New Port Richey, Florida 34654

001 TITLE

211912025 DUE DATE:

OWNER-014 CONTRACT FOR:

REVISED SUBSTANTIAL
COMPLETION DATE:

CE #014-004 - PHSC EC - Building A Mini-Split COST tMpACT:
- Final Reconciliation CO

CE #014-004 - PHSC EC - Building A Mini-
Split - Final Reconciliation CO

I

PHSC EC - Building A - Mini-Split

($31,418.38)

FROM

PCCO NUMBER:

DATE CREATED:

CONTRACT NUMBER:

SCHEDULE IMPACT:

DESCRIPTION:

ATTACHMENTS:

ADDITIONAL INFORMATION

PCCO FORMAT

POTENTIAL CHANGE ORDERS IN THIS CHANGE ORDER:
PCO # Title Schedule lmpact Amount

CE #014-004 - PHSC EC - Building A Mini-Split - Final Reconciliation
co

($31,418.38)

Total ($31,418.38)

The original (Contract Sum)

Net change by previously authorized Change Orders

The contract sum prior to this Change Order was

The contract sum would be changed by this Change Order in the amount of
The new contract sum including this Change Order will be

The contract time will not be changed by this Change Order.

$91 ,243.00

$0.00

$91 ,243.00

($31,418.38)

$59,824.62

February L9, 2025

DATE

Pasco Hamando Stata Collega

10230 Ridge Road

New Port Richey, Fbrida 3465,1

Floradr Archltcct3

103 W. sth Street

Panama City , Florida 32401
Og'bltlgedby
rur_43ccdSl I e2a45"9b91-

Skan3ke USA Bulldlng lnc. (FL-Tampa)

400 N. Ashley Dr. Suite 400

Tampa, Florida 33602

G*:*"-DATE SIGNATURE

0212712s

SIGNATURE

Skanska USA Building lnc.

DATE SIGNATURE

Page 1 of 1 Printed On: 211912025 10:39 AM

1
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Docusign Envelope lD: CA4DB086-4D2A4266-8791-SAAB4EDFgE47

SKANsKA PCCO #003

Project: 2323004-000 - PHSC - Continuing Services
10230 Ridge Road

New Port Richey, Florida 34654
JDE Reporting Job No: 2323004-000

Skanska USA Building lnc.
400 N. Ashley Dr. Suite 400
Tampa, Florida 33602
Phone: (813) 282-7100
Fax: (8'13) 28'l-3262

Prime Contract Change Order (PCCO)
TO:

PCCO NUMBER:

DESCRIPTION

ATTACHMENTS:

Pasco Hernando State College
10230 Ridge Road

New Port Richey, Florida 34654

003

3t04t2025

OWNER-O09

CE #009-028 - PHSC EC Burn Building 2 -
Final Reconciliation Change Order

FROM:

TITLE

DUE DATE:

CONTRACT FOR:

REVISED SUBSTANTIAL
COMPLETION DATE:

COST IMPACT:

CE #009-028 - PHSC EC Burn Building 2 -
Final Reconciliation Change Order

I

PHSC EC - Fire Academy Phase 2

I

($24,251.22)

ADDITIONAL IN FORMATION

PCCO FORMAT

POTENTIAL CHANGE ORDERS IN THIS CHANGE ORDER:
PCO # Title Schedule lmpact Amount

CE #009-028 - PHSC EC Burn Building 2 - Final Reconciliation
Change Order

l$24,251.22)

Total: ($24,25',t.22)

The original (Conhact Sum)

Net change by previously authorized Change Orders

The contract sum prior to this Change Order was

The contract sum would be changed by this Change Order in the amount of
The new contract sum including this Change Order will be

The contract time will not be changed by this Change Order.

$1,824,526.00

$0.00

$1,824,526.00

($24,251.22)

$1,800,274.78

Pasco Hernando State College

10230 Ridge Road

New Port Richey, Florida 34654

Flo{ida Architect$

103 W. sth Street

Panama gity, Florida 32401

Skan$ka USA Euilding lnc. (FL-Tarnpa)

400 N Ashley Dr. Suite 40O

Tampa. Florida 33602

by:s€ tun_.r<&r i.2r*sbeF

*ff;i1,,,.,.,.",, 03ltLl25 fuaw f*uuw ,tarch 5 , 2025

DATESIGNATURE

Skanska USA Building lnc.

DATE SIGNATURE

Page 1 of 1

DATE SIGNATURE

Printed On: 31512025 02:59 PM

DATE CREATED:

CONTRACT NUMBER:

SCHEDULE IMPACT

003
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Docusign Envelope lD: 147E6BD$C36D4DCB€4D5-0E466BCDOA16

SKANsKA PCCO #001

Proirck 23230H-000 - PHSC - Continuirq Services

New Port *,"l.,lilP,Ifl?"r1ffi I
JDE Reporting Job No: 2323004-000

Prime Contract Change Order (PCCO)
TO:

PCCO NUMBER:

DATE CREATED:

COHTRACT T{UMBER:

SCHEDULE lltlPACT

Patco Hernando State College
10230 Ridge Road
New Port Richey, Florida 34.654

001

3to4t2025

OWNER-OO7

CE #O07-029 - Pl'lSC EC - Burn Buildino -

Final Reconciliation Change Order

FROM:

TITLE

DUE DATE:

CONTRACT FOR:

REVISED SUBSTAI{TIAL
COMPLETIO}I DATE:

COST IIIPACT:

Skangka U$A Building lnc. (FL.Tampa)
400 N. Ashl€y Dr" Suite 400
Tampa, Florilla 33602

CE #007-029 - PHSC EC - Burn Buildlng -
Final Reconciliation Change Order

I

PHSC EC - Fire Academy

($13,255.06)

ATTACHMEHTS:

- 00'1

DESCRIPTIOI{:

ADDITIONAL INFORMATION

PCGO FORMAT

POTENTIAL CHANGE ORDERS IN THIS CHANGE ORDER:
PCO # Tifle Sqhodulo lmpact Amount

001 CE ff47-029 - PHSC EC - Bum Building - Final Reoonciliatiofl
Charqe Order

(s13,255.06)

Iotal: ($13,2s5.06)

The original (Contract Sum)

Net chang€ by proviowly euthorlzed Chang€ Ordsrs

The contract sum prior to this Change Order was

The contract sum would be changed by this Change frer in the amount of
Th€ new conlracl sum including this Chang€ Order'#ill b€

The contract time wiu not be changed by thie Change Order.

$2,174.996.00

s0.00

$2,174,996.00

($13,255.06)

$2,161.740.94

DATE

Paeco Hernando Strir Collego

10230 Rldge Road

New Port Richey. Florida 34654

Flodd. Alctltctr
103 W. 5th Strcet

Panama City , Florlda 32/r0t

Skanska USA Bulldlng lnc. (FL-Tempa)

400 N- Ashley Dr. Suite 400

Tampa, Florida 33602

DocuStgmd by:ffiL x4ru&r 4.n16$r

iilxlll,,,-n*** o3llll25 Hotn pdu\bt* March s, 2o2s

SIGI{ATURE

Skanska USA Building lnc.

DATE SIGNATURE

Page 1 of 1

DATE

Printed On: 31512025 02:38 PM

Skanska USA Building lnc.
400 N, Ashley Dr. Suite 400
Tampa, Florida 33602
Phone: (813) 282-7100
Fax: (813) 281-3262
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ACTUAL INVESTMENT FOR THE MONTHE OFJAN 2025

INVESTMENT INVESTMENT %
BALANCE BALANCE RATE AMOUNT

BEGINNING END OF OF
COLLEGE FUND OF MONTH OF MONTH INTEREST INTEREST

CURRENT FUNDS - UNRESTRICTED 5,935,284.68$   5,958,315.56$    4.57% 23,030.88
CURRENT FUNDS - RESTRICTED 68,950.75 69,218.30 4.57% 267.55
AUXILIARY FUNDS 4,235,106.91 4,251,540.54 4.57% 16,433.63
SCHOLARSHIP FUNDS 78,725.53 79,031.01 4.57% 305.48
AGENCY FUNDS 4.57%
UNEXPENDED PLANT FUND 2,629,376.56 2,639,579.42 4.57% 10,202.86

TOTALS 12,947,444.43 12,997,684.83$    50,240.40

* Funds are invested with the State Board  of Administration,
Local Government Surplus Trust Funds Investment Pool.

PASCO-HERNANDO STATE COLLEGE
STATE BOARD OF ADMINISTRATION INVESTMENT REPORT

JAN 2025
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ACTUAL INVESTMENT FOR THE MONTHE OF FEB 2025

INVESTMENT INVESTMENT %
BALANCE BALANCE RATE AMOUNT

BEGINNING END OF OF
COLLEGE FUND OF MONTH OF MONTH INTEREST INTEREST

CURRENT FUNDS - UNRESTRICTED 5,958,315.56$      5,979,043.87$      4.53% 20,728.31
CURRENT FUNDS - RESTRICTED 69,218.30 69,459.10 4.53% 240.80
AUXILIARY FUNDS 4,251,540.54  4,266,331.17  4.53% 14,790.63
SCHOLARSHIP FUNDS 79,031.01 79,305.95 4.53% 274.94
AGENCY FUNDS 4.53%
UNEXPENDED PLANT FUND 2,639,579.42 2,648,762.23 4.53% 9,182.81

  
TOTALS 12,997,684.83 13,042,902.32$    45,217.49

*  Funds are invested with the State Board  of Administration,
   Local Government Surplus Trust Funds Investment Pool.

PASCO-HERNANDO STATE COLLEGE
STATE BOARD OF ADMINISTRATION INVESTMENT REPORT

FEB 25
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ACTUAL INVESTMENT FOR THE MONTH OF DEC 2024

INVESTMENT INVESTMENT %
BALANCE BALANCE RATE AMOUNT

BEGINNING END OF OF
COLLEGE FUND OF MONTH OF MONTH INTEREST ** INTEREST

CURRENT FUNDS - UNRESTRICTED 7,465,458.80$   7,487,532.05$    3.5990% 22,073.25$     
CURRENT FUNDS - RESTRICTED 662.41 664.37 3.5990% 1.96
AUXILLARY FUNDS 2,293,325.05 2,300,105.76 3.5990% 6,780.71
SCHOLARSHIP FUNDS 15,560.48 15,606.49 3.5990% 46.01
AGENCY FUNDS 0.00 0.00 3.5990%
UNEXPENDED PLANT FUND 2,806,943.59 2,815,242.93 3.5990% 8,299.34

TOTALS 12,581,950.33$    * 12,619,151.60$    ** 37,201.27$     

* Funds are invested with the Florida State Division of Treasury Special Purpose Investment Account.
** Prior Month's Interest and Interest Rate

PASCO-HERNANDO STATE COLLEGE
SPECIAL PURPOSE INVESTMENT ACCOUNT REPORT

DEC 2024
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ACTUAL INVESTMENT FOR THE MONTH OF JAN 2025

INVESTMENT INVESTMENT %
BALANCE BALANCE RATE AMOUNT

BEGINNING END OF OF
COLLEGE FUND OF MONTH OF MONTH INTEREST ** INTEREST

CURRENT FUNDS - UNRESTRICTED 7,487,532.05$       7,509,491.66$      3.4486% 21,959.61$     
CURRENT FUNDS - RESTRICTED 664.37  666.32 3.4486% 1.95
AUXILLARY FUNDS 2,300,105.76 2,306,851.56 3.4486% 6,745.80
SCHOLARSHIP FUNDS 15,606.49 15,606.12 3.4486% 45.64
AGENCY FUNDS 0.00 0.00 3.4486%
UNEXPENDED PLANT FUND 2,815,242.93 2,815,205.94 3.4486% 8,232.35

TOTALS 12,619,151.60$    * 12,647,821.60$    ** 36,985.35$     

*  Funds are invested with the Florida State Division of Treasury Special Purpose Investment Account.
** Prior Month's Interest and Interest Rate

PASCO-HERNANDO STATE COLLEGE
SPECIAL PURPOSE INVESTMENT ACCOUNT REPORT

JAN 2025
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Inter-Office Memorandum 

To: Jesse Pisors, Ed.D., President 

From: Brian S. Horn, Executive Vice President of Administration and Chief Financial Officer 

Date: April 24, 2025 

Subject: Request Approval for Disposal/Write-off of College Property 

The following equipment items are obsolete, damaged, destroyed, broken not repairable and are 
recommended for write-off and disposal in accordance with the College’s Property Procedures 
Manual. Write-off and disposal of these items requires approval from the President’s Leadership 
Team and the District Board of Trustees. 

Decal # Description Inventory Date Cost _______ 

17718   Server, PowerEdge R730  08/03/2009 $ 6,801.91 
19033 Server, PowerEdge R815  04/12/2011 $10,300.24 
20487 Server, PowerEdge, R730  06/23/2016 $ 9,017.83 
20642 Server, PowerEdge R710  05/16/2017 $ 8,184.37 

 Total obsolete, damaged, destroyed, broken not repairable: $34,304.35 

The following equipment item is to be cannibalized and is recommended for write-off and disposal 
in accordance with the College’s Property Procedures Manual. Write-off and disposal of this item 
requires approval from the President’s Leadership Team and the District Board of Trustees. 

Decal # Description Inventory Date Cost _______ 

19958   Manikin, High Fidelity, EMS 02/18/14 $63,653.00  

 Total to be cannibalized:  $63,653.00 

 Total amount to write-off: $97,957.35 
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PASCO-HERNANDO STATE COLLEGE 
EXECUTIVE SUMMARY 

APPROVAL TO WRITE-OFF UNCOLLECTED ACCOUNTS 

In accordance with District Board of Trustees Rule 6Hx19-5.36 and District Board of Trustees practice, 

the college writes-off accounts that are or will be two years old or older as of June 30 of the current 

fiscal year.   

All accounts to be written off have been assigned to Conserve Collection Agency and the college will 

continue to aggressively pursue collection of these accounts after write-off approval.   

The annual write-off request is divided into four sections:  State and Other Receivables, Title IV 

Receivables, Financial Aid Deferment Receivables and Veterans Deferments/ Receivables.  

State and Other Receivables 

This category consists of overpayments for Bright Futures Scholarships which are due to loss of eligibility 

based on a student’s actions after the award was made.  This category also contains debts for returned 

checks that cannot be submitted to the State Attorney’s Office for collection, and debts of deceased 

students.  The largest subcategory is the General Student Receivables for tuition and books.   This 

subcategory includes debts for students whose accounts were not paid by the associated third party due 

to the student not complying with the third party’s rules for tuition and book reimbursement. 

Title IV Receivables 

This category consists of debts caused by students withdrawing from all of their courses prior to 

completing 60% of the term.  Title IV funds include Pell Grant, Supplemental Education Opportunity 

Grants (SEOG), and Direct Loans.  The calculation of this debt is mandated by the Federal Department of 

Education. 

Financial Aid Deferments Receivable 

Financial Aid can choose to defer a student’s fees if the college is waiting on final corrected information 

from the U.S. Department of Education.  However, if a student takes actions that affect enrollment or a 

subsequent event happens that was not evident to financial aid prior to the deferment being awarded, 

the result may be that the student receives less funds than the amount deferred which results in the 

student owing a balance to the college. 

Veterans Deferments Receivables. 

Based on Florida Statute, the college is required to offer fee deferments for military veterans.  The 

amount of fees that the Veterans Administration will cover is based on the specific chapter in law under 

which the veteran qualifies for educational benefits. The Pre-9/11 veteran’s deferments are grouped by 

campus.  Under the Pre-9/11 chapters, educational funds are directly sent to the veteran.  It is the 
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veteran’s responsibility to pay off the fee deferment with the school.  These receivables occur when 

students do not use their funds to pay off their deferment of fees.  The Post-9/11 (Ch. 33) deferments 

are in a separate category.   Under this chapter, the veteran’s funds are sent directly to the school based 

on the amount hours the school certifies for the student.  These receivables occur when a student takes 

action that affects their enrollment after the student is certified by the college. If the changes cause the 

student’s certified hours to be less than originally reported, the school will receive less VA funding for 

that student than originally anticipated.    
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PASCO-HERNANDO STATE COLLEGE
Financial Services Office

Memorandum

To:           Jesse Pisors, President

CC:          Brian Horn, Executive Vice President Administration/Chief Financial Officer

Date:      April 1, 2025

Subject:  Approval to Write-Off Uncollected Accounts

Approval is requested to write-off uncollected accounts that will be 2 years old or older as of June 30, 2025

consistent with Board Rule 6Hx19-5.36.  All of the accounts listed herein for write-off are currently assigned

to Conserve Inc. for further collection.  The college will continue to pursue collection of these accounts

after write-off approval.  Due to these delinquent accounts, students are placed on a hold status and are 

unable to register, receive aid, and transcripts.

                      FY 2025

Category Amount % of Total

STATE & OTHER RECEIVABLES

State Aid Overpayments -                       0.00%

Deceased Students -                       0.00%

Returned Checks -                       0.00%

General Student Receivable Tuition 15,479.36           6.41%

General Student Receivable Books 2,607.78             1.08%

Non-Student Receivable -                       0.00%

Library Book Receivables -                       0.00%

SUB-TOTAL 18,087.14           7.48%

TITLE IV RECEIVABLES

Federal Institutional Overpayment (1) 76,439.19$         31.64%

Federal Institutional Overpayment Books 6,976.25             2.89%

Federal  Title IV Overpayment Tuition (2) 107,067.37         44.32%

Federal Title IV Overpayment Books 14,062.40           5.82%

SUB-TOTAL 204,545.21         84.67%

FINANCIAL AID DEFERMENT RECEIVABLES

Financial Aid Deferment 4,538.08$           1.88%

Veterans Deferment 14,414.46           5.97%

SUB-TOTAL 18,952.54           7.85%

TOTAL 241,584.89$      100.00%

(1) When a student witdraws from their courses before completing 60% of the term the amount of  Title IV Grant the student

       has earned as of their last date of attendance must be calculated.  Any amount spent over the new calculated award must be billed to the student

(2) Changes to student enrollment, non-attendance, and any other loss of eligibility for Title IV funding other than student

      withdrawals as stated above, must be billed to the student.
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6Hx19-2.39 RESOLUTION OF EMPLOYEE/APPLICANT 
GRIEVANCES 

The purpose of this Board Rule is to provide a procedure to address grievances for employees 
and applicants for employment and to secure, at the lowest possible level, resolutions to 
employee/applicant grievances, and to guarantee an orderly process by which these resolutions 
may be pursued: 

STEP 1: Grievances shall be lodged in writing with an employee’s immediate or hiring 
supervisor within 60 working days after the act giving rise to the grievance 
occurs. Within five (5) working days after the receipt of a grievance, the 
supervisor shall meet with the individual in an effort to resolve the grievance. 
Within five (5) working days of this meeting, the supervisor shall notify the 
individual of the disposition of the grievance. 

STEP 2: If the individual believes that the disposition of the grievance at Step 1 is 
incorrect, an appeal may be filed in writing with the Campus Provost if a campus 
position, or with a Vice President if a District Office position. This appeal must be 
filed within 15 working days of the employee’s receipt of the Step 1 disposition. 

STEP 3: If the individual believes that the disposition at Step 2 is incorrect, it may be 
appealed in writing to the President within 15 days after the receipt of the Step 2 
disposition. 

STEP 4: 
The individual grievant may request assistance from the appropriate representative in 
accordance with established procedures at any point during the grievance process. Student 
grievances shall be directed to Student Affairs representatives, unless it relates to tasks in a 
student worker position. If it is a grievant due to a student worker position, the student will follow 
the employee grievance procedure. Employee grievances shall be directed to Employee 
Relations. These representatives are not to act as legal counsel or formal advocates for the 
grievant but may assist in defining the issue(s) and facilitating communication with relevant 
campus officials. When such assistance is requested, the designated representative shall 
monitor the progress of the case to its conclusion.The individual grievant may request 
assistance from the Director of Global and Multicultural Awareness and Special Assistant to the 
President in accordance with appropriate procedures, at any point during the grievance process. 
Director of Global and Multicultural Awareness and Special Assistant to the President is not to 
represent the grievant, but only to aid the complainant in defining the issue(s) and arranging 
appointments with campus officials. When such assistance is requested, the Director of Global 
and Multicultural Awareness and Special Assistant to the President shall monitor progress of the 
case to its conclusion. 

EXCEPTION: A grievance alleging harassment may be filed directly with the Campus 
Provost by a campus position, or with a Vice President if a District Office 
position. If the allegation is against a Campus Provost or a Vice 
President, the grievance may be filed directly with the President. 

The President shall render the final disposition of the grievance (appeal) in writing within 15 
days of the date that the appeal was filed with the President’s Office. 

At all stages of the investigation, the existence of the grievance, the parties involvedinvolved, 
and all other related information shall be treated as confidential and disclosed only to witnesses 
and others involved and only to the extent disclosure assists in the investigation or is necessary 
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for the investigative process. 
 
No person filing a complaint under this section shall be subject to any adverse action by the 
College or any employee of the College. Any person acting in a manner deemed to be 
retaliatory for the filing of a complaint under this Rule shall be subject to appropriate disciplinary 
action. Any person filing a complaint under this Rule, which complaint is determined to have 
been filed in bad faith or for purposes of harassment, embarrassment or to disrupt the orderly 
operation of the College may be subject to disciplinary action. 
 
Rule Adopted: 9/13/73; 8/25/75; 8/16/76; 11/19/79; 6/13/83; 5/19/86; 11/16/87; 7/11/88; 

10/21/97; 1/16/07; ■10/08/07; ■09/02/08; ■11/20/17 
 
Effective Date: 9/13/73; 10/7/75; 9/15/76; 11/19/79; 6/13/83; 5/19/86; 11/16/87; 7/11/88; 

10/21/97; 1/16/07; ■10/08/07; ■09/02/08; ■11/20/17 
 
 
■ President’s Cabinet approval – Non-Substantive/Editorial 
■ President’s Administrative Leadership Team approval – Non-Substantive/Editorial 
 
Legal Authority: 
 
General Authority: Florida Statutes: 1000.05; 1001.64; 1001.65  

Other References:   Florida Administrative Code: 6A-19.001-010 

Law Implemented: Florida Statutes: 112.042; 112.043; 1000.05; 
1001.64((1)(2)(4)(18)(43)(44); 1001.65(1)(3)(16)(24) 

 
Proposer: Timothy L. BeardJesse Pisors, President 
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PASCO-HERNANDO STATE COLLEGE 
STATEMENT OF ESTIMATED REGULATORY COSTS 

FS 120.54 (2)(a) 
 

April 24, 2025 
 
District Board of Trustees Rule 6Hx19-2.39 
 
RESOLUTION OF EMPLOYEE/APPLICANT GRIEVANCES 
 
PURPOSE: 
 
The proposed amendment revises the language for grievants who want to request 
assistance during the process of a employee/applicant grievance and the names of 
departments that are available to assist the grievant.   
 
PROPOSED REGULATORY COSTS: 
 
a) An estimate of the number of individuals and entities likely to be required to 
comply with the rule, together with a general description of the types of individuals 
likely to be affected by the rule: 
 
The amended Rule applies to College employees, including faculty and temporary 
employees.   
 
b) An estimate of the cost to the agency, and to any other state and local 
government entities, of implementing and enforcing the proposed rule, and any 
anticipated effect on state or local revenues: 
 
Other than the cost of advertising the proposed amendments, there are no costs 
associated with the amendments.  
 
c) An estimate of the transactional costs likely to be incurred by individuals 
and entities, including local government entities, required to comply with the 
requirements of the rule (transactional costs are direct costs that are readily 
ascertainable based upon standard business practices, and include filing fees, the 
cost of obtaining a license, the cost of equipment required to be installed or used 
or procedures required to be employed in complying with the rule, additional 
operating costs incurred, and the cost of monitoring and reporting): 
 
The revised policy is not expected to have any financial impact on any entity outside of 
the College.   
 
d) An analysis of the impact on small business as defined by F.S. 288.703, and 
an analysis of the impact on small counties and small cities as defined by F.S. 
120.52: 
 
The revised rule is not expected to have an impact on small business as defined by FS 
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288.703, nor on small counties or small cities as defined by FS 120.52. 
 
 
e) Any additional information that the agency determines to be useful: 
 
There is no additional information necessary. 
 
 
f) A description of any good faith written proposal submitted under F.S. 
120.54(1)(a) and either a statement adopting the alternative or a statement of the 
reasons for rejecting the alternative in favor of the proposed rule: 
 
There have been no good faith written proposals submitted under FS 120.54(1)(a). 
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6Hx19-2.26 PERSONNEL DEFINITIONS 

The purpose of this Board Rule is to establish personnel definitions used to describe the 
types and conditions of employment by the Board.   

A. The employment of all regular College personnel must be recommended by the
President and approved by the District Board of Trustees.  All employees at the
College serve at the will of the President.  The College’s full-time personnel are
classified in one of the following six categories:

1. EXECUTIVE AND ADMINISTRATIVE PERSONNEL

Executive and Administrative Personnel are employees whose primary
responsibilities are planning, organizing, and directing the operations of the
College. Such assignments require the performance of work directly
related to the implementation of requirements under Federal and State
Statutory law, the Florida Administrative Code, and Rules of the District
Board of Trustees and ensuring the development of and compliance with
College procedures. The duties and responsibilities of Executive and
Administrative Personnel customarily and regularly require the individual to
exercise discretion and independent judgment, and to direct the work of
others.  Duties and responsibilities involve creating and supporting the
appropriate leadership, structure and supports necessary to carry out the
vision and mission of the College, including allocation of resources and
accountability for their assigned area(s):

1. directing, scheduling and supervising other employees;

2. evaluating  and  recommending the  employment  or 
termination of other employees;

3. allocating, managing, and scheduling resources and facilities; and

4. serving in positions involving planning, development, and
utilization of personnel, financial resources, and facilities.

The College’s Executive and Administrative Personnel include the College’s 
Vice Presidents, Associate Vice Presidents and Campus Provosts.  These 
employees are placed on annual or multi-year contracts. Their  salary levels 
and contract terms are determined annually by the President and 
recommended to the Board for approval.    
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  2. MANAGERIAL AND OTHER ACADEMICADMINISTRATIVE PERSONNEL  
  

Managerial and Other AcademicAdministrative Personnel are employees 
who possess  

  
    

  
a high level of expertise and have principal responsibilities in one of the following 
areas: academic, academic technology, institutional development, finance, human 
resources, institutional advancement, institutional technology, legal, management 
information systems, student development, and facilities planning and plant 
operations. whose assignments customarily and regularly require the individual to 
use discretion and independent judgment and directly oversee the work of others 
in carrying out College policies and procedures. Duties and responsibilities involve: 
(1) directing, scheduling and supervising other employees; (2) evaluating  and 
 recommending  the  employment  or termination of other employees; 
(3) allocating, managing, and scheduling resources and facilities; and (4) serving 
in positions involving planning, development, and utilization of personnel, financial 
resources, and facilities.  

 
 
 The College’s Managerial and Other AcademicAdministrative Personnel 
include Deans, Associate Deans, Assistant Deans, Executive Directors, 
Directors, and Associate DirectorsManagers, and Coordinators.  Managerial 
and Other AcademicAdministrative Personnel at Pay Group I and above are 
usually placed on annual contracts and may be assigned teaching 
responsibilities.  All Managerial and Other AcademicAdministrative 
Personnel are considered exempt employees in accordance with the Fair 
Labor Standards Act. Terms of employment may be dependent upon the 
major  source of funding for each position.  

  
  3.  MANAGERIAL AND PROFESSIONAL / TECHNICAL PERSONNEL  
  

Managerial and as outlined in the SOC, Professional / Technical positions 
generally consist of professions within Architecture and Engineering, Computer 
and Mathema�cal, or Healthcare Prac��oners and Technical within Healthcare.  
Professional / Technical Personnel are employees whose assignments 
customarily and regularly require the individual to use discretion and 
independent judgment and may direct the work of others in carrying out 
College policies and procedures.  who possess  
a high level of training, education and expertise with principal 
responsibilities in one of the following areas: academic, academic 
technology, institutional development, finance, human resources, 
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institutional advancement, institutional technology, legal, management 
information systems, student development, and facilities planning and plant 
operations. Their training is of a technical and  advanced nature that entails 
the performance of confidential duties. The College’s Managerial 
andProfessional / Technical Personnel include Managers, Coordinators, 
Assistant Directors, Specialists, Programmer/Analysts,  
Librarians, Staff Accountants, Computer Operators, Executive 
Administrative Assistants, and Laboratory Technicians. but are not limited 
to: Application Developer, Functional Analyst, Project Manager, Data 
Analyst, Webmaster, Plans Reviewer/Building Inspector, and Coordinators, 
among others  

  
Managerial andProfessional / Technical Personnel may either be exempt or 
non-exempt employees, depending on their respective duties and 
responsibilities, in accordance with the Fair Labor Standards Act.  

  
  4.  ORGANIZATIONAL SUPPORT STAFFSUPERVISORY AND CAREER 
CONFIDENTIAL PERSONNEL  
  

Supervisory and Career ConfidentialOrganizational Support Staff Personnel 
consist of hourly Career Eemployees who support administration and day-
to-day operations, including clerical and facilities maintenance.  
Organizational Support Staff generally follow established procedures and 
do not perform supervisory and confidential duties.  Their assignments 
customarily and regularly require the use of particular discretion and 
independent judgment in handling information and implementing College 
policies and procedures. The College’s Supervisory and Career Confidential 
PersonnelOrganizational Support Staff include Administrative Assistants, 
Staff Assistants, Senior Office Assistants, and Store   
  
   
Associates. Trades Workers and Groundskeepers,   All Supervisory and 
Career Confidential Personnel are non- exempt employees in accordance 
with the Fair Labor Standards Act.   

  
  5.  CAREER EMPLOYEES  
  

Organizational Support Staff Personnel Career Employees are employees 
of the College who do not require annual reappointment except as 
reclassifications are recommended.  Career Employees personnel include 
full-time and part-time Groundskeeper/Custodians.  All Organizational 
Support StaffCareer Employees are non-exempt employees in accordance 
with the Fair Labor Standards Act.     
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 65.  INSTRUCTIONAL PERSONNEL   
  

Instructional Personnel consist of full-time faculty whose primary function is 
instruction or coordination of instructional programs. Instructional Personnel 
will be placed on the Instructional Pay Plan for 162 Duty Days, which is 
composed of Instructional Levels I, II+30, II+15, II, and III.  Instructional 
Personnel are usually issued either a 162-duty day contract. Instructional 
Personnel are recommended by the President and appointed by the District 
Board of Trustees to annual contracts and are eligible to be considered for 
a continuing contract after five (5) years of satisfactory service with the 
College in accordance with Florida Administrative Code 6A-14.0411, 
Employee Contracts for Full Time Faculty, and District Board of Trustees 
Rule 6Hx19-2.55, Employee Contracts for Full Time Faculty. The terms 
“faculty” and “instructor” are used interchangeably when describing the 
duties and responsibilities of Instructional Personnel.  The Board may 
designate full full-time faculty positions that are not eligible for continuing 
contract. Faculty members employed in such position may be  appointed to 
annual or multiple year contracts as determined by the Board on 
recommendation of the President.  

  
B. The College’s Supplemental Salary Schedule identifies numerous categories where 

full-time and part-time personnel are compensated for the performance of specific 
duties.  The following personnel definitions pertain to supplemental assignments 
and adjunct faculty:  

  
    1.  SUPPLEMENTAL ASSIGNMENTS  
  

Supplemental Assignments pertain to duties performed by the College’s full-
time and part-time employees that qualify for supplementary pay.  
Supplemental Assignments include: classroom instruction by full-time 
instructional personnel beyond their assigned teaching load; substitute  
instruction; serving as a Department Chair, Program Coordinator, or Head  
Coach; providing instruction for postsecondary adult vocational or 
continuing workforce education courses; or other designated duties.   
Supplemental Assignments shall not carry an expectation of reappointment.  
An administrative determination to not reappoint an individual to a 
supplemental assignment shall not be regarded as disciplinary action.  

  
    2.  ADJUNCT FACULTY  
  

Adjunct Faculty are those part-time Instructional Personnel who have 
agreed to teach on an as needed basis.    Adjunct faculty must meet the 
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same qualifications as their full-time faculty counterparts as identified in the 
Pasco-Hernando Community College Faculty Credentials and 
Qualifications Manual. They are considered as Instructional Personnel with 
respect to campus activities and associations, but do not accrue employee 
benefits or any College obligation for employment beyond the term for which 
they are employed.  

  
C.  The following definitions pertain to the type of employment available at the 

College:  
  
    1.  FULL-TIME EMPLOYMENT  

  
Employment in a full-time budgeted position shall be compensated 
in accordance with the College’s  Classification Plan and Salary 
Schedules and includes fringe benefits.  

  
    2.  PART-TIME EMPLOYMENT  
  

Employment in a budgeted part-time position with the College that 
entails less than the normal, full-time workload for that classification 
and does not include the same level of fringe benefits as provided to 
a full-time employee.  

  
 3.  GRANT PERSONNEL  
  

Grant Personnel are College employees who receive part or all of 
their compensation from grant sources, either through the College or 
directly from other agencies. These individuals are employed for  the 
specific period funded by the grant and do not accrue any  obligation 
by the College for employment after termination of the  grant. Grant 
Personnel should not expect to be offered continuing  employment. 
While providing services to the College, Grant     
Personnel are considered College employees and have the rights 
and privileges of employees of the same classification, level and/or 
rank as contained in the College’s Classification Plan and Salary 
Schedules. Grant Personnel receive fringe benefits comparable to  a 
full-time employee.  
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     4.  
  

  
Rule Adopted:    

      

  
Effective Date:  

      
      

  
Reviewed:  

TEMPORARY EMPLOYMENT  

Temporary Employment shall mean a position for a period of 
time generally including a beginning and ending date for a 
noncontinuing task. It  is considered as Other Personal 
Services (OPS) and accrues no fringe benefits, except as 
required by law for health benefits.    

2/1/73; 5/21/74; 8/25/75; 5/17/76; 8/21/78; 8/20/79; 9/17/79;  
11/19/79; 8/17/81; 7/13/87; 11/16/87; 7/17/90; 10/21/97; 
11/18/08; 07/16/13  

2/1/73; 5/21/74; 10/7/75; 6/22/76; 8/21/78; 8/20/79; 9/17/79;  
11/19/79; 8/17/81; 7/13/87; 11/16/87; 7/17/90; 10/21/97; 
11/18/08; 07/16/13  

President’s Administrative Leadership Team –  Non-Substantive/Editorial: 11/05/18  
  
  
Legal Authority:  
  
       General Authority:   Florida Statutes: 1001.64; 1001.65; 1012;  
  

Other References:  Florida Administrative Code: 6A-14.002; 6A-14.041;   
6A-14.0411  

  
Law Implemented:   Florida  Statutes:  1001.64(1)(2)(4)(18)(43)(44);  

1001.65(1)(3)(13)(16)(2423); 1012.82; 1012.83; 1012.855; 29 
United States Code, Sections 201-219 (the Fair Labor 
Standards Act)  

  
Proposer:      Timothy L. BeardJesse Pisors, President  
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PASCO HERNANDO STATE COLLEGE 
STATEMENT OF ESTIMATED REGULATORY COSTS 

FS 120.54 (2)(a) 
 

April 24, 2025 
 
District Board of Trustees Rule 6Hx19-2.26 
 
PERSONNEL DEFINITIONS  
 
 
PURPOSE: 
 
The proposed amendment revises the definitions of Executive Personnel and their duties 
and responsibilities; re-names “Managerial and Other Academic Personnel” to 
“Administrative Personnel” and amends the definition and duties and responsibilities of 
Administrative Personnel; re-names “Managerial/Technical Personnel” to 
“Professional/Technical Personnel” and amends the definition and duties and 
responsibilities of Professional/Technical Personnel; re-names “Supervisory and Career 
Confidential Personnel” to “Organizational Support Staff Personnel” and amends the 
definition and duties and responsibilities of Organizational Support Staff Personnel; the 
amendment revises the instructional level of Instructional Personnel by removing the 
II+15 Level; the amendment clarifies that Temporary Employees shall receive health 
benefits as required by law.   
 
PROPOSED REGULATORY COSTS: 
 
a) An estimate of the number of individuals and entities likely to be required to 
comply with the rule, together with a general description of the types of individuals 
likely to be affected by the rule: 
 
The amended Rule applies to College employees, including faculty and temporary 
employees.   
 
b) An estimate of the cost to the agency, and to any other state and local 
government entities, of implementing and enforcing the proposed rule, and any 
anticipated effect on state or local revenues: 
 
Other than the cost of advertising the proposed amendments, there are no costs 
associated with the amendments.  
 
c) An estimate of the transactional costs likely to be incurred by individuals 
and entities, including local government entities, required to comply with the 
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requirements of the rule (transactional costs are direct costs that are readily 
ascertainable based upon standard business practices, and include filing fees, the 
cost of obtaining a license, the cost of equipment required to be installed or used 
or procedures required to be employed in complying with the rule, additional 
operating costs incurred, and the cost of monitoring and reporting): 
 
The revised policy is not expected to have any financial impact on any entity outside of 
the College.   
 
d) An analysis of the impact on small business as defined by F.S. 288.703, and 
an analysis of the impact on small counties and small cities as defined by F.S. 
120.52: 
 
The revised rule is not expected to have an impact on small business as defined by FS 
288.703, nor on small counties or small cities as defined by FS 120.52. 
 
 
e) Any additional information that the agency determines to be useful: 
 
There is no additional information necessary. 
 
 
f) A description of any good faith written proposal submitted under F.S. 
120.54(1)(a) and either a statement adopting the alternative or a statement of the 
reasons for rejecting the alternative in favor of the proposed rule: 
 
There have been no good faith written proposals submitted under FS 120.54(1)(a). 
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6Hx19-2.29  CLASSIFICATION AND PAY PLANS FOR PERSONNEL 

The purpose of this Board Rule is to establish Board policy for the classification and pay 
plans for College personnel.   

Definitions for the various categories of College personnel   are contained in District Board 
of Trustees Rule 6Hx19-2.26, Personnel Definitions.  The College’s Classification Plan 
and Salary Schedules are approved annually by the Board as a component of the annual 
operating budget.  The class titles for various positions and the established the pay group 
for each class are contained in Internal Management Memorandum #2-12 Salary and 
Classification Plan.  Each approved position has an official Job Description that defines 
its general duties and responsibilities.  

Compensation for the College’s full-time personnel will be based upon one of the following 
six five salary schedules:  

1. Executive and Administrative Personnel
2. Managerial and Other AcademicAdministrative Personnel
3. Managerial andProfessional / Technical Personnel
4. Supervisory and Career ConfidentialOrganizational Support Staff Personnel
Career Employees
5. Instructional Personnel

Executive and Administrative Personnel have a pay plan that includes salary ranges. The 
salaries and contract terms for individuals in the Executive and Administrative Personnel 
pay plan are negotiated individually with the President.  

Managerial and Other Academic Administrative Personnel, Managerial and Professional 
Technical Personnel, Supervisory and Career Confidential Personnel and Career 
EmployeesOrganizational Support Staff Personnel each have separate pay plans that 
contain Pay Groups and corresponding salary ranges.  

Instructional Personnel have a pay plan that includes Instructional Levels I, II +30, II +15, 
II, and III with corresponding salary ranges.    

Upon recommendation by the President and with the approval of the District Board of 
Trustees, an employee may receive a salary increase.  Under normal circumstances, an 
employee must be employed by the College on or before December 31st  to be eligible for 
a salary increase.  

All new employees, except those who are classified and paid on the Instructional Pay 
Plan, will begin at the base salary for their respective salary schedule. The President may 
establish procedures to recommend a starting salary above the base where the individual 
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has extraordinary qualifications applicable to the position or other extenuating 
circumstances.    
  
The starting salary for new Instructional Personnel is established in accordance with 
Board Rule 6Hx19-2.28, Criteria for Appointment to Instructional Salary Schedule.  
  
An employee who is employed on less than a full-time basis or in the category of "Other 
Personal Services" (OPS) will be paid at the rate established for the base salary in the 
appropriate salary schedule, except under extenuating circumstances as approved by the 
President.  
  
  
Rule Adopted:        

  
Effective Date:      

  
Reviewed:   

8/25/75; 5/17/76; 8/21/78; 11/19/79; 8/17/81; 6/15/87; 11/16/87; 
10/17/95; 10/21/97; 7/17/01; 11/18/08  

10/7/75; 6/22/76; 8/21/78; 11/19/79; 8/17/81; 6/15/87; 11/16/87; 
10/17/95; 10/21/97; 7/17/01; 11/18/08  

President’s Administrative Leadership Team –  Non-Substantive/Editorial: 6/11/18  
  
Legal Authority:  
  
     General Authority:        Florida Statutes: 1001.64; 1001.65; 1012  
  
     Other References:        Florida Administrative Code:  6A-14.002; 6A-14.041  
  
Law Implemented:              Florida Statutes: 1001.64(1)(2)(4)(11)(18)(43)(44);  

1001.65(1)(2)(3)(12)(16)(2423); 1011.30; 1012.855  
  
  
Proposer:      Timothy L. BeardJesse Pisors, President  
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PASCO-HERNANDO STATE COLLEGE 
STATEMENT OF ESTIMATED REGULATORY COSTS 

FS 120.54 (2)(a) 
 

April 24, 2025 
 
District Board of Trustees Rule 6Hx19-2.29 
 
CLASSIFICATION AND PAY PLANS FOR PERSONNEL  
 
PURPOSE: 
 
The proposed amendment revises the proposed names of the five different categories of 
full-time personnel representing the five salary schedules for personnel to coincide with 
the proposed changes in Board Rule 6Hx19-2.26 and the change proposed in Board Rule 
6Hx19-2.26 for instructional pay.  
 
PROPOSED REGULATORY COSTS: 
 
a) An estimate of the number of individuals and entities likely to be required to 
comply with the rule, together with a general description of the types of individuals 
likely to be affected by the rule: 
 
The amended Rule applies to College employees, including faculty and temporary 
employees.   
 
b) An estimate of the cost to the agency, and to any other state and local 
government entities, of implementing and enforcing the proposed rule, and any 
anticipated effect on state or local revenues: 
 
Other than the cost of advertising the proposed amendments, there are no costs 
associated with the amendments.  
 
c) An estimate of the transactional costs likely to be incurred by individuals 
and entities, including local government entities, required to comply with the 
requirements of the rule (transactional costs are direct costs that are readily 
ascertainable based upon standard business practices, and include filing fees, the 
cost of obtaining a license, the cost of equipment required to be installed or used 
or procedures required to be employed in complying with the rule, additional 
operating costs incurred, and the cost of monitoring and reporting): 
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The revised policy is not expected to have any financial impact on any entity outside of 
the College.   
 
d) An analysis of the impact on small business as defined by F.S. 288.703, and 
an analysis of the impact on small counties and small cities as defined by F.S. 
120.52: 
 
The revised rule is not expected to have an impact on small business as defined by FS 
288.703, nor on small counties or small cities as defined by FS 120.52. 
 
 
e) Any additional information that the agency determines to be useful: 
 
There is no additional information necessary. 
 
 
f) A description of any good faith written proposal submitted under F.S. 
120.54(1)(a) and either a statement adopting the alternative or a statement of the 
reasons for rejecting the alternative in favor of the proposed rule: 
 
There have been no good faith written proposals submitted under FS 120.54(1)(a). 
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PRESIDENT’S REPORT         April 24, 2025 

Esteemed PHSC Trustees, 
As we prepare for the summer term, I remain proud of the work being accomplished across our 
campuses and the strong partnerships that continue to propel our mission forward. Since our last 
meeting in February, we have had many exciting achievements: 

 The PHSC baseball team is ranked #1 nationally for the first time in program history.
Congratulations to our new Athletic Director and Head Baseball Coach, Lyndon Coleman and the
team.

 PHSC's Future Business Leaders of America attended the State Leadership Conference. Many of
our students placed and will be attending Nationals in Dallas, Texas at the end of May.

PHSC Study Abroad Group in Italy 

Congratulations to our new Faculty Senate President Dr. David Sullivan and Vice President Dr. Ashley Cobb. 
Thank you to our past Faculty Senate President Dr. Misty Price and Vice President Dr. Stacey Thompson 
for your many years of dedication and service.  

Congratulations to Dr. Eddie Williams who received the 2025 Dale P. Parnell Faculty Distinction 
Recognition Award at the American Association of Community Colleges Annual Conference in Nashville. 
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Cedar Bench made and donated by Professor Jason Wetherington to the Spring Hill Campus 

Community and External Engagements: 
 Association of Community College Trustees Governance Leadership Institute with Trustees John

Mitten, John Allocco Jr., and Student Representative Krista Knowles –March 15 to March 19
 John Hopkins All Children's Hospital Groundbreaking Ceremony - Thursday, March 27
 Florida College and University Presidents Workforce Day at the Capitol – Thursday, March 27
 PTK, SKD, Psi Beta, and TUA Spring Ceremony (Honor’s Night) - Thursday, March 27
 Hernando County Day at the Capitol with District Board of Trustees Chair Marilyn Pearson-Adams,

Trustee John Allocco Jr. And Student Representative Krista Knowles – March 31 – April 1
 Pasco Economic Development Council 22nnd Annual NetFest – Thursday, April 3
 Presented with Nicole Miller at the American Association of Community Colleges Annual Conference

– April 12 – April 16

College Engagements: 
 Publix Employee Graduation Summit – Monday, March 3
 Career Services and FBLA Networking and Etiquette Dinner – Wednesday, March 5
 Foundation Annual Golf Tournament – Friday, March 7
 Study Abroad Trip to Italy over Spring Break
 Council of President’s Professional Development and Business Meeting – Thursday, April 10
 Final President’s Leadership Institute Session – Friday, April 11
 Empowered! A Leadership Conference – Friday, April 25
 Annual Distinguished Alumni and Student Life Awards Ceremony – Thursday, April 24
 Senior Commitment Days held across all our campuses over the month of April
 Monthly Birthday Celebrations

Thank you for trusting me to lead our institution into the future. 

Jesse Pisors Ed.D. 
President 
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Excellence • Integrity • Success • Equity • Community  

 
2024-2025 DISTRICT BOARD OF TRUSTEES  

MEETING DATES AND LOCATIONS 
11:30 a.m. 

Month/Date     Location 

August 2024     No Meeting 
 
September 9, 2024 | 12:00 – 1:30 p.m. West Campus, New Port Richey 
Special Strategic Planning Meeting  Conference Center 
 
September 17, 2024    Instructional Performing Arts Center 
      Wesley Chapel 

 
October 2024     No Meeting 

 
November 19, 2024    East Campus, Dade City 
      Conference Center, A-240/241 
       
December 2024    No Meeting 
 
January 14, 2025    Porter Campus, Wesley Chapel 
      Conference Center 

 
February 18, 2025    Spring Hill Campus 
      Rao Musunuru, M.D. Conference Center 

      
March 2025     No Meeting 
 
April 24, 2025 at 11:00 am   North Campus, Brooksville  

Conference Room, B-104/105  
  

May 20, 2025     West Campus, New Port Richey 
      Conference Center 

       
June 17, 2025     Instructional Performing Arts Center 
      Wesley Chapel 
 
July 15, 2025     East Campus, Dade City 
      Conference Center, A-240/241 
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Excellence  •  Integrity  •  Success  •  Welcoming  •  Community 

 
2025-2026 DISTRICT BOARD OF TRUSTEES  

UPCOMING EVENTS INFORMATION 

 
Nursing Pinning Ceremony 
Wednesday, May 7, 2025 – 11:00 am 
West Campus Performing Arts Center, New Port Richey  
 
Commencement Ceremonies 
Thursday, May 8, 2025  – 10:30 am and 3:30 pm 
West Campus, New Port Richey 
 
Association of Community College Trustees (ACCT) 2025 Leadership Congress 
Wednesday, October 22 – Saturday, October 25, 2025 
New Orleans Marriott and Sheraton New Orleans 
New Orleans, Louisiana 
 
Nursing Pinning Ceremony 
Tuesday, December 9, 2025 – 11:00 am 
West Campus Performing Arts Center, New Port Richey  
 
Commencement Ceremonies 
Wednesday, December 10, 2025  – 10:30 am and 3:30 pm 
West Campus, New Port Richey 
 
Association of Community College Trustees (ACCT) 2026 National Legislative Summit 
Sunday, February 8 – Wednesday, February 11, 2026 
Marriott Marquis 
Washington, DC 
 
Association of Community College Trustees (ACCT) 2026 Leadership Congress 
Wednesday, October 21 – Saturday, October 24, 2026 
Hyatt Regency Chicago 
Chicago, Illinois 
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From: EOG DOGE <EOGDOGE@laspbs.state.fl.us> 
Sent: Wednesday, March 26, 2025 1:12 PM 
To: EOG DOGE <EOGDOGE@laspbs.state.fl.us> 
Subject: EOG DOGE - Letter to College Presidents 

March 26, 2025 

Dear College President, 

Pursuant to Executive Order 25-44, the Executive Office of the Governor has established an 
EOG DOGE Team which will, in collaboration with the Board of Governors and the State 
Board of Education, identify, review, and report on unnecessary spending, programs, 
courses, staff, and any other inefficiencies within the State University System and the 
Florida College System, respectively. The EOG DOGE Team will then provide reform 
recommendations to promote efficiency and maximize the value to students in Florida’s 
higher education system. 

In addition to assessing your publicly available information over the coming weeks and 
months, the EOG DOGE Team will partner with the Board of Governors and Florida College 
System to request additional necessary information from each institution. To fulfill this, the 
information that may be requested includes, but is not limited to: 

1. Institutional budgets, broken down by fund type and expenses.
2. Structure, staffing, budgets, and functions of administrative offices and

administrator roles.
3. Facility usage reports.
4. Course codes, descriptions, and syllabi.
5. Full detail of all centers established on campus.
6. The closure and dissolution of DEI programs and activities, as required by

law.

The EOG DOGE Team and representatives of the Board of Governors and Florida 
Department of Education will be conducting site visits to ensure full compliance with this 
executive order, as well as existing Florida law. 

In the coming days, one or more memoranda will be sent to your institution providing 
detailed requests and the appropriate portal through which to submit the requested 
information. 

We ask that you submit your preferred contact’s name, email, and phone number to 
the EOG DOGE Team at EOGDOGE@laspbs.state.fl.us no later than April 2, 2025. This 
preferred contact will receive the memorandum and all associated submission details, as 
well as future communications. Please note that this contact will be the sole individual at 
your institution with authority to access the portal, including uploading any required 
documentation. 

DBOT
4/24/2025
1.9.2
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We appreciate your cooperation in maintaining the fiscal integrity of our State University 
System and Florida College System institutions. 
  
  
Sincerely, 
  
EOG DOGE Team  
  
CC: College Trustee Chair 
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Employment and Wages Outcomes 
3 Year Average

2020-21 through 2022-23

Office of Institutional Effectiveness – 4/16/2025

DBOT
4/24/2025
1.9.3
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Note: Peer Institutions are highlighted in Purple

DBOT Agenda | April 2025 
Page 81 of 569



DBOT Agenda | April 2025 
Page 82 of 569



DBOT Agenda | April 2025 
Page 83 of 569



DBOT Agenda | April 2025 
Page 84 of 569



DBOT Agenda | April 2025 
Page 85 of 569



TO:  Members, District Board of Trustees 

FROM:  Dr. Jesse Pisors, President 

DATE:  April 24, 2025 

SUBJECT: Annual Presidential Evaluation 

_________________________________________________________________________________________________________ 

Per my contract, it is now time for my annual evaluation for review of my performance 
from May 2024 to the present date. The evaluation form, job description and informational 
Florida Statutes are enclosed. Although some of you are familiar with this evaluation form, 
please feel free to ask me or Autumn Alexis any questions you may have. 

Your completed form should be submitted to Mr. Brian Koji, Allen, Norton & Blue, at 
bkoji@anblaw.com, no later than Monday, June 2, 2025. This will ensure that there will be 
sufficient time for him to review the material and compile the summary evaluation for 
review at the June 17 Board meeting. 

I look forward to reviewing, with you, the results of this annual evaluation review. My 
sincere thanks for your time. 

DBOT
4/24/2025
1.10.1
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PASCO-HERNANDO STATE COLLEGE 
2025 EVALUATION OF THE PRESIDENT 

BY THE DISTRICT BOARD OF TRUSTEES 

For each item that has a numerical scale, please select the number that most closely 
reflects your evaluation of the President. 

Evaluation Scale: Excellent (5); Good (4); Satisfactory (3); Needs Improvement (2); 
Poor (1); Insufficient Information Available (N/A). 

All N/A responses should be followed by a written explanation in the 
comment section. 

A. BOARD RELATIONS

1. Keeps the Board informed of college operations and activities.

2. Carries out directions of the Board and supports Board actions.

3. Maintains a harmonious working relationship with the entire Board.

4. Communicates in a straightforward and honest manner.

5. Provides timely and adequate updates regarding new initiatives and organizational changes.

6. Collaborates effectively with the Board regarding policies and the direction of the College.

7. Collaborates with the Board to establish goals for quantitative Improvements in student
enrollment, retention and success.

Comments: 
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B. COMMUNITY, STATE AND NATIONAL RELATIONS

1. Promotes collaborative efforts with other colleges and public agencies to ensure that the college
is providing appropriate services, skills and educational needs to the community.

2. Effectively interacts with community organizations and in a leadership capacity.

3. Actively promotes and maintains appropriate state and national professional affiliations.

4. Develops public relation strategies to enhance the College’s image in the community

5. Is responsive and innovative with respect to changes in the community and in the delivery of
educational services.

6. Establishes and maintains appropriate and effective relationships with local, state and federal
legislators.

7. Establishes and maintains appropriate and effective relationships with State executive branch
(Governor’s Office; DOE etc.)

Comments: 

C. FISCAL ACCOUNTABILITY

1. Develops and maintains financial plans to ensure the College operates with effective and sound
fiscal policies and procedures as required by Florida law and in compliance with the policies and
goals of the Board.

2. Provides leadership for budget development and overall sustainability efforts.

3. Provides leadership for resource development through the identification and procurement of
alternative revenue streams

4. Properly utilizes College fiscal resources to achieve maximum effectiveness and fiscal stability

Comments: 
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D. LEADERSHIP

1. Effective at short- and long-range planning.

2. Works effectively with students, faculty and employees to provide overall leadership for the
College.

3. Provides effective leadership in collaboration with the College Foundation to build positive
relationships with supporters of the College.

4. Provides leadership to promote the College core values of Excellence, Community, Integrity,
Success, Safety and Stewardship.

5. Provides leadership and collaboration as part of the College’s executive team.

6. Provides leadership in the development of strategies leading to improved student retention.

7. Provides leadership in the development of strategies leading to improved student completion
rates.

8. Develops and maintains a climate of collaboration and teamwork resulting in the
accomplishment of the College’s strategic directions and goals.

9. Effectively communicates the vision and direction of the College to faculty, staff and Trustees.

10. Promotes diversity among faculty, staff and students, to establish and maintain a welcoming and
respectful environment which supports all diverse groups.

Comments: 
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E. ACCOUNTABILITY

1. Has developed and communicated to the Board effective strategies for improving the percentage
of students completing educational goals.

2. Progress in accomplishing the goals set out in the College’s Strategic Plan.

3. Pursuant to section 1001.64(19), F.S., achievement of performance goals established in the
annual institutional accountability plan as outlined in section 1008.45, F.S.

4. Pursuant to section 1001.64(19), F.S., performance in achieving the annual and long-term goals
and objectives established in PHSC’s employment accountability program implemented pursuant
to Section 1012.86, F.S.

5. Operating costs of the College are consistent with those of comparable colleges within the
Florida College System with respect to all measurement benchmarks or metrics such as cost per
FTE and administrative costs as a percentage of the overall budget.

6. Has developed strategies and plans for improvement in relation to performance funding
measures established by the Florida Legislature and implemented by the Department of
Education.

7. Has developed strategies for compliance with Federal Regulations relating to campus safety and
security, including the Violence Against Women Act, the Cleary Act and Title IX equity
regulations

F. Goals and priorities to focus on during the next evaluation period:

G. Review the attached job description which outlines all the duties in the Florida Statute
1001.65. Do you feel the President is meeting standards concerning all areas of duties?

Comments: 
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H. List any areas of strength in the President's performance:

I. List any specific concerns that you have concerning the President's performance:

Signature Date 

Printed Name: 
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1 

JOB DESCRIPTION 

JOB TITLE:  President 

REPORTS TO:  District Board of Trustees 

BASIC FUNCTION:  The President shall exercise all powers and perform all duties 

described in Florida Statute 1001.65 and as prescribed by 

policies of the District Board of Trustees. 

CLASSIFICATION: Executive and Administrative 

DUTIES AND RESPONSIBILITIES: 

The President serves as the chief executive officer of the College, corporate secretary of the 
District Board of Trustees (DBOT), and is responsible for the operation and administration of the 
College. In fulfilling these roles, the President shall: 

1. Recommend the adoption of rules, as appropriate, to the DBOT to implement
provisions of law governing the operation and administration of the district, including
the rules delegating powers to the President. Such rules shall be consistent with law,
the mission of the College and the rules and policies of the State Board of Education
(SBE).

2. Prepare a budget request and an operating budget pursuant to law for approval by
the DBOT at such time and in such format as the SBE may prescribe.

3. Establish and implement policies and procedures to recruit, appoint, transfer,
promote, compensate, evaluate, reward, demote, discipline, and remove personnel,
within law and rules of the SBE and in accordance with rules or policies approved by
the DBOT.

4. Govern admissions, subject to law and rules or policies of the DBOT and SBE.

5. Approve, execute, and administer contracts for and on behalf of the DBOT for
licenses; the acquisition or provision of commodities, goods, equipment, and
services; leases of real and personal property; and planning and construction to be
rendered to or by the College, provided such contracts are within law and guidelines of
the SBE and in conformance with policies of the DBOT, and are for the
implementation of approved programs of PHSC.

6. Act for the DBOT as custodian of all College property and financial resources and to
prioritize use of College space, property, equipment, and resources to impose charges
for the use of those items.

7. Direct and support fund-raising and grant solicitation activities to increase financial
resources available to support the College’s programs and services.

8. Establish the internal academic calendar of the College within general guidelines of the
SBE.
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2 

Job Description 
 President 

9. Administer and maintain the College’s intercollegiate athletics program to promote
high standards of academic and athletic achievement, equity, citizenship, behavior,
and integrity for its student-athletes, employees, and support groups.

10. Recommend to the DBOT the establishment and termination of programs consistent
with the mission and goals of the College and governing law.

11. Award degrees.

12. Recommend to the DBOT a schedule of tuition and fees to be charged by the
College, within law and rules of the SBE.

13. Organize the College to efficiently and effectively achieve its goals.

14. Review periodically the operations of PHSC in order to determine how effectively and
efficiently it is being administered and whether it is meeting the goals of its strategic
plan adopted by the SBE.

15. Enter into agreements for student exchange programs that involve students at the
College and students in other institutions of higher learning.

16. Approve  the  internal  procedures  of  student  government  organizations  and
provide  purchasing, contracting, and budgetary review processes for these
organizations.

17. Ensure compliance with federal and state laws, rules, regulations, and other
requirements that are applicable to the College.

18. Maintain all data and information pertaining to the operation of the College, and report
on the attainment by the College of institutional and statewide performance
accountability goals.

19. Certify  to  the  Department  of  Education  (DOE)  a  project’s  compliance  with  the
requirements  for expenditure of Public Educational Capital Outlay  funds prior to
release of funds pursuant to the applicable provisions of law.

20. Provide the law enforcement agency and fire department that has jurisdiction over the
College a copy of the floor plans and other relevant documents for each educational
facility as defined in s. 1013.01(6), Florida Statutes and submit, by October 1 of each
year, revised floor plans and other relevant documents for each educational facility that
was modified during the preceding year.

21. Develop  and  implement  jointly  with  school  superintendents  for  Pasco  and
Hernando  counties  a comprehensive articulated acceleration program, including a
comprehensive inter-institutional articulation agreement.

22. Be responsible for student discipline in accordance with the law and rules of the DBOT.
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3 

Job Description 
President 

23. Submit an annual employment accountability plan to the DOE in accordance with the
law and rules of the Department.

24. Annually evaluate, or have a designee annually evaluate, each department
chairperson, dean, provost, and vice president in achieving the annual and long-term
goals and objectives of the College’s employment accountability plan.

25. Perform other such duties as the law, rules of the SBE or policies of the DBOT may
require.

Required minimum and preferred qualifications for this position are defined by the District 
Board of Trustees during the search process.  

file: President 
last revised: 4/6/98; 2/04; 5/20/08; 6/30/14 
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Select Year:   2024  Go

The 2024 Florida Statutes (including 2025 Special Session C)

Title XLVIII
EARLY LEARNING-20 EDUCATION CODE

Chapter 1001
EARLY LEARNING-20 GOVERNANCE

View Entire Chapter

1001.64 Florida College System institution boards of trustees; powers and duties.—
(1) The boards of trustees shall be responsible for cost-effective policy decisions appropriate to the Florida

College System institution’s mission, the implementation and maintenance of high-quality education programs
within law and rules of the State Board of Education, the measurement of performance, the reporting of
information, and the provision of input regarding state policy, budgeting, and education standards.

(2) Each board of trustees is vested with the responsibility to govern its respective Florida College System
institution and with such necessary authority as is needed for the proper operation and improvement thereof in
accordance with rules of the State Board of Education.

(3) A board of trustees shall have the power to take action without a recommendation from the president and
shall have the power to require the president to deliver to the board of trustees all data and information required
by the board of trustees in the performance of its duties. A board of trustees shall ask the Commissioner of
Education to authorize an investigation of the president’s actions by the department’s inspector general if the
board considers such investigation necessary. The inspector general shall provide a report detailing each issue
under investigation and shall recommend corrective action. If the inspector general identifies potential legal
violations, he or she shall refer the potential legal violations to the Commission on Ethics, the Department of Law
Enforcement, the Attorney General, or another appropriate authority.

(4)(a) The board of trustees, after considering recommendations submitted by the Florida College System
institution president, may adopt rules pursuant to ss. 120.536(1) and 120.54 to implement the provisions of law
conferring duties upon it. These rules may supplement those prescribed by the State Board of Education if they will
contribute to the more orderly and efficient operation of Florida College System institutions.

(b) Each board of trustees is specifically authorized to adopt rules, procedures, and policies, consistent with
law and rules of the State Board of Education, related to its mission and responsibilities as set forth in s. 1004.65,
its governance, personnel, budget and finance, administration, programs, curriculum and instruction, buildings and
grounds, travel and purchasing, technology, students, contracts and grants, or college property.

(5) Each board of trustees shall have responsibility for the use, maintenance, protection, and control of Florida
College System institution owned or Florida College System institution controlled buildings and grounds, property
and equipment, name, trademarks and other proprietary marks, and the financial and other resources of the
Florida College System institution. Such authority may include placing restrictions on activities and on access to
facilities, firearms, food, tobacco, alcoholic beverages, distribution of printed materials, commercial solicitation,
animals, and sound.

(6) Each board of trustees has responsibility for the establishment and discontinuance of program and course
offerings in accordance with law and rule; provision for instructional and noninstructional community services,
location of classes, and services provided; and dissemination of information concerning such programs and services.
New programs must be approved pursuant to s. 1004.03.

(7) Each board of trustees has responsibility for: ensuring that students have access to general education
courses as identified in rule; requiring no more than 60 semester hours of degree program coursework, including 36
semester hours of general education coursework, for an associate in arts degree; notifying students that earned
hours in excess of 60 semester hours may not be accepted by state universities; notifying students of unique
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program prerequisites; and ensuring that degree program coursework beyond general education coursework is
consistent with degree program prerequisite requirements adopted pursuant to s. 1007.25(7).

(8) Each board of trustees has authority for policies related to students, enrollment of students, student
records, student activities, financial assistance, and other student services.

(a) Each board of trustees shall govern admission of students pursuant to s. 1007.263 and rules of the State
Board of Education. A board of trustees may establish additional admissions criteria, which shall be included in the
dual enrollment articulation agreement developed according to s. 1007.271(21), to ensure student readiness for
postsecondary instruction. Each board of trustees may consider the past actions of any person applying for
admission or enrollment and may deny admission or enrollment to an applicant because of misconduct if
determined to be in the best interest of the Florida College System institution.

(b) Each board of trustees shall adopt rules establishing student performance standards for the award of
degrees and certificates pursuant to s. 1004.68.

(c) Boards of trustees are authorized to establish intrainstitutional and interinstitutional programs to maximize
articulation pursuant to s. 1007.22.

(d) Boards of trustees shall identify their general education curricula pursuant to s. 1007.25(8).
(e) Each board of trustees must adopt a written antihazing policy, provide a program for the enforcement of

such rules, and adopt appropriate penalties for violations of such rules pursuant to the provisions of s. 1006.63.
(f) Each board of trustees may establish a uniform code of conduct and appropriate penalties for violation of its

rules by students and student organizations, including rules governing student academic honesty. Such penalties,
unless otherwise provided by law, may include fines, the withholding of diplomas or transcripts pending compliance
with rules or payment of fines, and the imposition of probation, suspension, or dismissal.

(g) Each board of trustees pursuant to s. 1006.53 shall adopt a policy in accordance with rules of the State
Board of Education that reasonably accommodates the religious observance, practice, and belief of individual
students in regard to admissions, class attendance, and the scheduling of examinations and work assignments.

(9) A board of trustees may contract with the board of trustees of a state university for the Florida College
System institution to provide developmental education on the state university campus.

(10) Each board of trustees shall establish fees pursuant to ss. 1009.22, 1009.23, 1009.25, 1009.26, and
1009.27.

(11) Each board of trustees shall submit an institutional budget request, including a request for fixed capital
outlay, and an operating budget to the State Board of Education for review in accordance with guidelines
established by the State Board of Education.

(12) Each board of trustees shall account for expenditures of all state, local, federal and other funds in the
manner described by the Department of Education.

(13) Each board of trustees is responsible for the uses for the proceeds of academic improvement trust funds
pursuant to s. 1011.85.

(14) Each board of trustees shall develop a strategic plan specifying institutional goals and objectives for the
Florida College System institution for recommendation to the State Board of Education.

(15) Each board of trustees shall develop an accountability plan pursuant to s. 1008.45.
(16) Each board of trustees must expend performance funds provided for workforce education pursuant to the

provisions of s. 1011.80.
(17) Each board of trustees is accountable for performance in certificate career education and diploma

programs pursuant to s. 1008.43.
(18) Each board of trustees shall establish the personnel program for all employees of the Florida College

System institution, including the president, pursuant to the provisions of chapter 1012 and rules and guidelines of
the State Board of Education, including: compensation and other conditions of employment; recruitment and
selection; nonreappointment; standards for performance and conduct; evaluation; benefits and hours of work;
leave policies; recognition; inventions and work products; travel; learning opportunities; exchange programs;
academic freedom and responsibility; promotion; assignment; demotion; transfer; ethical obligations and conflict
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of interest; restrictive covenants; disciplinary actions; complaints; appeals and grievance procedures; and
separation and termination from employment.

(19) Each board of trustees shall appoint, suspend, or remove the president of the Florida College System
institution. The board of trustees may appoint a search committee. The board of trustees shall conduct annual
evaluations of the president in accordance with rules of the State Board of Education and submit such evaluations
to the State Board of Education for review. The evaluation must address the achievement of the performance goals
established by the accountability process implemented pursuant to s. 1008.45.

(20) Each board of trustees is authorized to enter into contracts to provide a State Community College System
Optional Retirement Program pursuant to s. 1012.875 and to enter into consortia with other boards of trustees for
this purpose.

(21) Each board of trustees is authorized to purchase annuities for its Florida College System institution
personnel who have 25 or more years of creditable service and who have reached age 55 and have applied for
retirement under the Florida Retirement System pursuant to the provisions of s. 1012.87.

(22) A board of trustees may defray all costs of defending civil actions against officers, employees, or agents of
the board of trustees pursuant to s. 1012.85.

(23) Each board of trustees has authority for risk management, safety, security, and law enforcement
operations. Each board of trustees is authorized to employ personnel, including police officers pursuant to s.
1012.88, to carry out the duties imposed by this subsection.

(24) Each board of trustees shall provide rules governing parking and the direction and flow of traffic within
campus boundaries. Except for sworn law enforcement personnel, persons employed to enforce campus parking
rules have no authority to arrest or issue citations for moving traffic violations. The board of trustees may adopt a
uniform code of appropriate penalties for violations. Such penalties, unless otherwise provided by law, may include
the levying of fines, the withholding of diplomas or transcripts pending compliance with rules or payment of fines,
and the imposition of probation, suspension, or dismissal. Moneys collected from parking rule infractions shall be
deposited in appropriate funds at each Florida College System institution for student financial aid purposes.

(25) Each board of trustees constitutes the contracting agent of the Florida College System institution. It may
when acting as a body make contracts, sue, and be sued in the name of the board of trustees. In any suit, a change
in personnel of the board of trustees shall not abate the suit, which shall proceed as if such change had not taken
place.

(26) Each board of trustees is authorized to contract for the purchase, sale, lease, license, or acquisition in any
manner, including purchase by installment or lease-purchase contract which may provide for the payment of
interest on the unpaid portion of the purchase price and for the granting of a security interest in the items
purchased, subject to the provisions of subsection (38) and ss. 1009.22 and 1009.23, of goods, materials,
equipment, and services required by the Florida College System institution. The board of trustees may choose to
consolidate equipment contracts under master equipment financing agreements made pursuant to s. 287.064.

(27) Each board of trustees shall be responsible for managing and protecting real and personal property
acquired or held in trust for use by and for the benefit of such Florida College System institution. To that end, any
board of trustees is authorized to be self-insured, to enter into risk management programs, or to purchase
insurance for whatever coverage it may choose, or to have any combination thereof, in anticipation of any loss,
damage, or destruction. A board of trustees may contract for self-insurance services pursuant to s. 1004.725.

(28) Each board of trustees is authorized to enter into agreements for, and accept, credit card, charge card,
and debit card payments as compensation for goods, services, tuition, and fees. Each Florida College System
institution is further authorized to establish accounts in credit card, charge card, and debit card banks for the
deposit of sales invoices.

(29) Each board of trustees may provide incubator facilities to eligible small business concerns pursuant to s.
1004.79.

(30) Each board of trustees may establish a technology transfer center for the purpose of providing institutional
support to local business and industry and governmental agencies in the application of new research in technology
pursuant to the provisions of s. 1004.78. DBOT Agenda | April 2025 
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(31) Each board of trustees may establish economic development centers for the purpose of serving as liaisons
between Florida College System institutions and the business sector pursuant to the provisions of s. 1004.80.

(32) Each board of trustees may establish a child development training center pursuant to s. 1004.81.
(33) Each board of trustees is authorized to develop and produce work products relating to educational

endeavors that are subject to trademark, copyright, or patent statutes pursuant to chapter 1004.
(34) Each board of trustees shall administer the facilities program pursuant to chapter 1013, including but not

limited to: the construction of public educational and ancillary plants; the acquisition and disposal of property;
compliance with building and life safety codes; submission of data and information relating to facilities and
construction; use of buildings and grounds; establishment of safety and sanitation programs for the protection of
building occupants; and site planning and selection.

(35) Each board of trustees may exercise the right of eminent domain pursuant to the provisions of chapter
1013.

(36) Each board of trustees may enter into lease-purchase arrangements with private individuals or
corporations for necessary grounds and buildings for Florida College System institution purposes, other than
dormitories, or for buildings other than dormitories to be erected for Florida College System institution purposes.
Such arrangements shall be paid from capital outlay and debt service funds as provided by s. 1011.84(2), with
terms not to exceed 30 years at a stipulated rate. The provisions of such contracts, including building plans, are
subject to approval by the Department of Education, and no such contract may be entered into without such
approval.

(37) Each board of trustees may purchase, acquire, receive, hold, own, manage, lease, sell, dispose of, and
convey title to real property, in the best interests of the Florida College System institution.

(38) Each board of trustees is authorized to enter into short-term loans and installment, lease-purchase, and
other financing contracts for a term of not more than 5 years, including renewals, extensions, and refundings.
Payments on short-term loans and installment, lease-purchase, and other financing contracts pursuant to this
subsection shall be subject to annual appropriation by the board of trustees. Each board of trustees is authorized to
borrow funds and incur long-term debt, including promissory notes, installment sales agreements, lease-purchase
agreements, certificates of participation, and other similar long-term financing arrangements, only as specifically
provided in ss. 1009.22(7) and (10) and 1009.23(11) and (12). At the option of the board of trustees, bonds issued
pursuant to ss. 1009.22(7) and (10) and 1009.23(11) and (12) may be secured by a combination of revenues
authorized to be pledged to bonds pursuant to such subsections. Revenue bonds may not be secured by or paid
from, directly or indirectly, tuition, financial aid fees, the Florida College System Program Fund, or any other
operating revenues of a Florida College System institution. Lease-purchase agreements may be secured by a
combination of revenues as specifically authorized pursuant to ss. 1009.22(7) and 1009.23(10).

(39) Each board of trustees shall prescribe conditions for direct-support organizations to be certified and to use
Florida College System institution property and services. Conditions relating to certification must provide for audit
review and oversight by the board of trustees.

(40) Each board of trustees may adopt policies pursuant to s. 1010.02 that provide procedures for transferring
to the direct-support organization of that Florida College System institution for administration by such organization
contributions made to the Florida College System institution.

(41) The board of trustees shall exert every effort to collect all delinquent accounts pursuant to s. 1010.03.
(42) Each board of trustees shall implement a plan, in accordance with guidelines of the State Board of

Education, for working on a regular basis with the other Florida College System institution boards of trustees,
representatives of the university boards of trustees, and representatives of the district school boards to achieve the
goals of the seamless education system.

(43) Each board of trustees has responsibility for compliance with state and federal laws, rules, regulations,
and requirements.

(44) Each board of trustees may adopt rules, procedures, and policies related to institutional governance,
administration, and management in order to promote orderly and efficient operation, including, but not limited to,
financial management, budget management, physical plant management, and property management.DBOT Agenda | April 2025 

Page 98 of 569

http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1004/Sections/1004.80.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1004/Sections/1004.81.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1011/Sections/1011.84.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.22.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.23.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.22.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.23.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.22.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1009/Sections/1009.23.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1010/Sections/1010.02.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1010/Sections/1010.03.html


(45) Each board of trustees may adopt rules and procedures related to data or technology, including, but not
limited to, information systems, communications systems, computer hardware and software, and networks.

(46) Each board of trustees may consider the past actions of any person applying for employment and may deny
employment to a person because of misconduct if determined to be in the best interest of the Florida College
System institution.

(47) Each contract or employment agreement, or renewal or renegotiation of an existing contract or
employment agreement, containing a provision for severance pay with an officer, agent, employee, or contractor
must include the provisions required in s. 215.425.

(48) Each board of trustees shall use purchasing agreements and state term contracts pursuant to s. 287.056 or
enter into consortia and cooperative agreements to maximize the purchasing power for goods and services. A
consortium or cooperative agreement may be statewide, regional, or a combination of institutions, as appropriate
to achieve the lowest cost, with the goal of achieving a 5-percent savings on existing contract prices through the
use of new cooperative arrangements or new consortium contracts.

History.—s. 80, ch. 2002-387; s. 75, ch. 2004-357; s. 4, ch. 2005-146; s. 74, ch. 2007-217; s. 1, ch. 2008-163; s. 2,
ch. 2009-60; s. 21, ch. 2011-5; ss. 4, 12, ch. 2011-177; s. 4, ch. 2012-134; s. 2, ch. 2012-191; s. 4, ch. 2012-195; s. 6,
ch. 2013-51; s. 20, ch. 2017-116; s. 2, ch. 2019-133; s. 44, ch. 2021-164; s. 44, ch. 2023-81; s. 27, ch. 2024-101; s. 40,
ch. 2024-159.

Copyright © 1995-2025 The Florida Legislature • Privacy Statement • Contact Us

DBOT Agenda | April 2025 
Page 99 of 569

http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0200-0299/0215/Sections/0215.425.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0200-0299/0287/Sections/0287.056.html
http://www.leg.state.fl.us/cgi-bin/View_Page.pl?File=privacy.html&Directory=welcome/&Location=app&Tab=info_center&Submenu=4
http://www.leg.state.fl.us/cgi-bin/View_Page.pl?File=contact.html&Directory=Info_Center/help/&Location=app&Tab=info_center&Submenu=4


Council on Academic Affairs 
District Board of Trustees Memo 

TO: Dr. Jesse Pisors, President 

FROM: Dr. Daniel Powell, Vice President of Academic Affairs & Chief Academic Officer 
Dr. Gerene Thompson, Associate Vice President of Academic Affairs 

SUBJECT: Program Changes 

DATE: Thursday, April 24, 2025 

This proposal is for program revisions reviewed and approved by the Council on Academic Affairs (CAA) during 
a meeting on Friday, March 28, 2025. 

CAA presents these program revisions to the District Board of Trustees (DBOT) for final review and approval 
during its meeting on Thursday, April 24, 2025.  

Program Revisions 
• Associate of Science in Dental Hygiene: Fall 2025 (202601)

Updating social science course options to align with FLDOE general education requirements.

• Associate of Science in Crime Scene/Forensic Science Technology: Fall 2025 (202601)
Updating minimum passing grade from D to C for all program courses to best prepare graduates.

• College Credit Certificate in Crime Scene/Forensic Science Technology: Fall 2025 (202601)
Updating minimum passing grade from D to C for all program courses to best prepare graduates.

DBOT
4/24/2025
2.3
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Dental Hygiene, Associate in Science 

The program in dental hygiene is accredited by the Commission on Dental Accreditation of the 
American Dental Association, a specialized accrediting body recognized by the Council on 
Postsecondary Accreditation and by the United States Department of Education. 

This is a limited access program with documents required for admission listed in the 
application materials. 

The purpose of this program is to prepare students for employment as a dental hygienist. Upon 
successful completion of the program, the graduate receives an Associate in Science degree in 
Dental Hygiene. Students who wish to transfer any credits from this program to another institution 
must accept the responsibility for securing approval in advance from that institution. 

Program Code: AS-DH / APP-DH 

Prerequisites 

BSC 1085 Human Anatomy and Physiology I 3 cr. 

BSC 1085L Human Anatomy and Physiology I Laboratory 1 cr. 

BSC 1086 Human Anatomy and Physiology II 3 cr. 

BSC 1086L Human Anatomy and Physiology II Laboratory 1 cr. 

CHM 1025 Introductory Chemistry 3 cr. 

CHM 1025L Introductory Chemistry Laboratory 1 cr. 

AMH 2020 History of the United States II 3 cr. 

 
or 

 
POS 2041 American Federal Government 3 cr. 

MCB 2010 Microbiology 3 cr. 

MCB 2010L Microbiology Laboratory 1 cr. 

PSY 1012 Introduction to Psychology 3 cr. 

SPC 2608 Introduction to Public Speaking 3 cr. 

 
Total Credit Hours: 25 

CHM 1025 - or higher-level chemistry course 

CHM 1025L - or higher-level chemistry course with lectures 

Prerequisites - Note(s): These 25 hours of prerequisites must be successfully completed before 
application to the program and are included in the 40 hours of General Education 
Requirements and Support Courses. 

Freshman—Session I 
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DES 1020 Oral Head and Neck Anatomy, Histology and Embryology 4 cr. 

DES 1020L Oral, Head, and Neck Anatomy Laboratory .5 cr. 

DEH 1002 Dental Hygiene I 4.5 cr. 

DEH 1002L Dental Hygiene I Clinical 1.5 cr. 

DES 1200 Dental Radiography 2 cr. 

DES 1200L Dental Radiography Lab 1 cr. 

 
Total Credit Hours: 13.5 

Freshman—Session II 

DEH 2400 General and Oral Pathology 3 cr. 

DEH 1800 Dental Hygiene II 3 cr. 

DEH 1800L Dental Hygiene II Clinical 2 cr. 

DEH 2602 Periodontics 2 cr. 

HUN 2201 Science of Human Nutrition 3 cr. 

DES 1601 Medical Emergencies for the Dental Professional 1 cr. 

DES 1100 Dental Materials 1.5 cr. 

DES 1100L Dental Materials Lab .5 cr. 

 
Total Credit Hours: 16 

Freshman—Session III 

DEH 2802L Dental Hygiene III Clinical 2.5 cr. 

 

Any Area II Mathematics course listed in the Associate in Science 
Degree Program Requirements 3 cr. 

 
Total Credit Hours: 5.5 

Sophomore—Session I 

DEH 2702 Community Dental Health 2 cr. 

DEH 2005 Dental Hygiene III  2 cr. 

DEH 2804L Dental Hygiene IV Clinical 4.5 cr. 

ENC 1101 English Composition I 3 cr. 

DEH 2300 Pharmacology 2 cr. 

 
Total Credit Hours: 13.5 
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Sophomore—Session II 

DEH 2605 Advanced Principles of Dental Hygiene Seminar 1 cr. 

DEH 2702L Community Dental Health Clinical 1 cr. 

DEH 2810 Dental Hygiene IV 2 cr. 

DEH 2806L Dental Hygiene V Clinical 4.5 cr. 

SYG 2010 Social Problems 3 cr. 

ANT2000 Intro to Anthropology 3 cr. 

 Or  

ECO 2013  Principles of Macroeconomics  3 cr. 

 

Any Area V Humanities course listed in the Associate in Science 
Degree Program Requirements 3 cr. 

 
Total Credit Hours: 14.5 

Note(s): CPR certification, PHSC course NCH 0050, American Heart Association, "Basic Life 
Support for Health Care Providers," is a requirement of this program. 

General Education and Support Courses: 40 Semester Hours 

Dental Hygiene Education: 48 Semester Hours 

Total Hours: 88 Semester Hours 

Special Program Requirements 

An academic average of "C" or higher and/or a grade of "Pass" must be earned in each dental 
science and dental health course in order to continue in the program. Satisfactory completion of 88 
semester hours of approved credit with a grade of "C" or higher in required general science, dental 
science and dental hygiene courses is necessary for graduation. Dental hygiene courses may be 
repeated only with the recommendation of dental faculty, Dental Programs Co-coordinator, Dean of 
Nursing and Health Programs and approval of the Executive Vice President and Chief Academic 
Officer / College Provost and if class space is available. 

A minimum of 15 hours of credit in dental hygiene must be completed in residence in classroom 
instruction at PHSC in 2000-level courses. 

 

 

 

 

 

Commented [AS1]: Will not change. The sequence or 
program curriculum hours will not change. 
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Optional Courses in the Curriculum: 

 

DES 2051 Local Anesthesia for the Dental Hygienist 

This course provides the study of anxiety and pain management techniques used in dental practice 
settings involving current concepts in the administration of topical and local anesthesia. Topics 
covered in this course include the following: theory of pain control, pain control modalities, 
neurophysiology, pharmacology, techniques of administration, infection control, and medical 
emergencies involving local anesthesia. This course is limited to dental hygiene students currently 
enrolled in the limited access dental hygiene program. Student achievement in this course is 
graded as “Pass/Fail”. 

Credits 

2 cr. (30 hours) 

Prerequisite 

DEH 1002 and DEH 1002L. DEH 1800 and DEH 1800L. DES 1601. Licensed Dental Hygienist 

Corequisite 

DES 2051L. 

 

DES 2051L Local Anesthesia for the Dental Hygienist Lab 

In this laboratory course, emphasis is placed on the administration of local anesthetics proficiently 
and safely. Laboratory sessions provide experience in the use of topical anesthetic, techniques of 
maxillary and mandibular local anesthesia, anesthetic complications, medical emergencies, and 
patient evaluation. The course is designed for dental hygiene students that are currently enrolled in 
the dental hygiene program at PHSC and will prepare them to meet the requirements to become 
certified in the administration of local anesthetics in the State of Florida. Student’s achievement in 
this course is graded as “Pass/Fail.” Lab Fee Required. 

Credits 

1 cr. (30 hours) 

Prerequisite 

DEH 1002 and DEH 1002L, DEH 1800 and DEH 1800L, and DES 1601. Licensed Dental Hygienist 

Corequisite 

DES 2051. 

 

Commented [AS2]: If our proposal is accepted, the 
local anesthesia courses information from here will be 
disseminated into the dental hygiene core courses as 
detailed in our proposal. The current optional LA course 
lecture and lab will be eliminated/deleted. 
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Dental Hygiene, Associate in Science 

The program in dental hygiene is accredited by the Commission on Dental Accreditation of the 
American Dental Association, a specialized accrediting body recognized by the Council on 
Postsecondary Accreditation and by the United States Department of Education. 

This is a limited access program with documents required for admission listed in the 
application materials. 

The purpose of this program is to prepare students for employment as a dental hygienist. Upon 
successful completion of the program, the graduate receives an Associate in Science degree in 
Dental Hygiene. Students who wish to transfer any credits from this program to another institution 
must accept the responsibility for securing approval in advance from that institution. 

Program Code: AS-DH / APP-DH 

Prerequisites 

BSC 1085 Human Anatomy and Physiology I 3 cr. 

BSC 1085L Human Anatomy and Physiology I Laboratory 1 cr. 

BSC 1086 Human Anatomy and Physiology II 3 cr. 

BSC 1086L Human Anatomy and Physiology II Laboratory 1 cr. 

CHM 1025 Introductory Chemistry 3 cr. 

CHM 1025L Introductory Chemistry Laboratory 1 cr. 

AMH 2020 History of the United States II 3 cr. 

 
or 

 
POS 2041 American Federal Government 3 cr. 

MCB 2010 Microbiology 3 cr. 

MCB 2010L Microbiology Laboratory 1 cr. 

PSY 1012 Introduction to Psychology 3 cr. 

SPC 2608 Introduction to Public Speaking 3 cr. 

 
Total Credit Hours: 25 

CHM 1025 - or higher-level chemistry course 

CHM 1025L - or higher-level chemistry course with lectures 

Prerequisites - Note(s): These 25 hours of prerequisites must be successfully completed before 
application to the program and are included in the 40 hours of General Education 
Requirements and Support Courses. 

Freshman—Session I 

DBOT Agenda | April 2025 
Page 107 of 569

https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/bsc-biological-sciences/1000/bsc-1085
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/bsc-biological-sciences/1000/bsc-1085l
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/bsc-biological-sciences/1000/bsc-1086
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/bsc-biological-sciences/1000/bsc-1086l
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/chm-chemistry/1000/chm-1025
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/chm-chemistry/1000/chm-1025l
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/amh-american-history/2000/amh-2020
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/pos-political-science/2000/pos-2041
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/mcb-microbiology/2000/mcb-2010
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/mcb-microbiology/2000/mcb-2010l
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/psy-psychology/1000/psy-1012
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/spc-speech-communication/2000/spc-2608
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/chm-chemistry/1000/chm-1025
https://phsc.smartcatalogiq.com/en/2024-2025/catalog-and-student-handbook/courses/chm-chemistry/1000/chm-1025l


DES 1020 Oral Head and Neck Anatomy, Histology and Embryology 4 cr. 

DES 1020L Oral, Head, and Neck Anatomy Laboratory .5 cr. 

DEH 1002 Dental Hygiene I 4.5 cr. 

DEH 1002L Dental Hygiene I Clinical 1.5 cr. 

DES 1200 Dental Radiography 2 cr. 

DES 1200L Dental Radiography Lab 1 cr. 

 
Total Credit Hours: 13.5 

Freshman—Session II 

DEH 2400 General and Oral Pathology 3 cr. 

DEH 1800 Dental Hygiene II 3 cr. 

DEH 1800L Dental Hygiene II Clinical 2 cr. 

DEH 2602 Periodontics 2 cr. 

HUN 2201 Science of Human Nutrition 3 cr. 

DES 1601 Medical Emergencies for the Dental Professional 1 cr. 

DES 1100 Dental Materials 1.5 cr. 

DES 1100L Dental Materials Lab .5 cr. 

 
Total Credit Hours: 16 

Freshman—Session III 

DEH 2802L Dental Hygiene III Clinical 2.5 cr. 

 

Any Area II Mathematics course listed in the Associate in Science 
Degree Program Requirements 3 cr. 

 
Total Credit Hours: 5.5 

Sophomore—Session I 

DEH 2702 Community Dental Health 2 cr. 

DEH 2005 Dental Hygiene III  2 cr. 

DEH 2804L Dental Hygiene IV Clinical 4.5 cr. 

ENC 1101 English Composition I 3 cr. 

DEH 2300 Pharmacology 2 cr. 

 
Total Credit Hours: 13.5 
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Sophomore—Session II 

DEH 2605 Advanced Principles of Dental Hygiene Seminar 1 cr. 

DEH 2702L Community Dental Health Clinical 1 cr. 

DEH 2810 Dental Hygiene IV 2 cr. 

DEH 2806L Dental Hygiene V Clinical 4.5 cr. 

ANT2000 Intro to Anthropology 3 cr. 

 Or  

ECO 2013  Principles of Macroeconomics  3 cr. 

 

Any Area V Humanities course listed in the Associate in Science 
Degree Program Requirements 3 cr. 

 
Total Credit Hours: 14.5 

Note(s): CPR certification, PHSC course NCH 0050, American Heart Association, "Basic Life 
Support for Health Care Providers," is a requirement of this program. 

General Education and Support Courses: 40 Semester Hours 

Dental Hygiene Education: 48 Semester Hours 

Total Hours: 88 Semester Hours 

Special Program Requirements 

An academic average of "C" or higher and/or a grade of "Pass" must be earned in each dental 
science and dental health course in order to continue in the program. Satisfactory completion of 88 
semester hours of approved credit with a grade of "C" or higher in required general science, dental 
science and dental hygiene courses is necessary for graduation. Dental hygiene courses may be 
repeated only with the recommendation of dental faculty, Dental Programs Co-coordinator, Dean of 
Nursing and Health Programs and approval of the Executive Vice President and Chief Academic 
Officer / College Provost and if class space is available. 

A minimum of 15 hours of credit in dental hygiene must be completed in residence in classroom 
instruction at PHSC in 2000-level courses. 

 

 

 

 

 

Optional Courses in the Curriculum: 
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DES 2051 Local Anesthesia for the Dental Hygienist 

This course provides the study of anxiety and pain management techniques used in dental practice 
settings involving current concepts in the administration of topical and local anesthesia. Topics 
covered in this course include the following: theory of pain control, pain control modalities, 
neurophysiology, pharmacology, techniques of administration, infection control, and medical 
emergencies involving local anesthesia. This course is limited to dental hygiene students currently 
enrolled in the limited access dental hygiene program. Student achievement in this course is 
graded as “Pass/Fail”. 

Credits 

2 cr. (30 hours) 

Prerequisite Licensed Dental Hygienist 

Corequisite 

DES 2051L. 

 

DES 2051L Local Anesthesia for the Dental Hygienist Lab 

In this laboratory course, emphasis is placed on the administration of local anesthetics proficiently 
and safely. Laboratory sessions provide experience in the use of topical anesthetic, techniques of 
maxillary and mandibular local anesthesia, anesthetic complications, medical emergencies, and 
patient evaluation. The course is designed for dental hygiene students that are currently enrolled in 
the dental hygiene program at PHSC and will prepare them to meet the requirements to become 
certified in the administration of local anesthetics in the State of Florida. Student’s achievement in 
this course is graded as “Pass/Fail.” Lab Fee Required. 

Credits 

1 cr. (30 hours) 

Prerequisite: Licensed Dental Hygienist 

Corequisite 

DES 2051. 
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Council on Academic Affairs 
District Board of Trustees Memo 

TO: 

FROM: 

SUBJECT: 

DATE: 

Dr. Jesse Pisors, President 

Dr. Daniel Powell, Vice President of Academic Affairs & Chief Academic Officer 
Dr. Gerene Thompson, Associate Vice President of Academic Affairs 

New Courses  

Thursday, April 24, 2025 

This proposal is for new courses reviewed and approved by the Council on Academic Affairs (CAA) during a 
meeting on Friday, March 28, 2025. 

CAA presents these new courses to the District Board of Trustees (DBOT) for final review and approval 
during its meeting on Thursday, April 24, 2025.  

New Course: College Credit 
• The Voice Over Artist – TPP2790: Effective Fall 2025 (202601)

New Courses: Continuing Workforce Education 
• Certified Outpatient Coder – NCO0981: Effective Spring 2025* (202502)

*This new course was reviewed and approved after typical CAA type deadlines to align with time sensitive
notification of third-party (Ed2Go) changes.

DBOT
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PASCO-HERNANDO STATE COLLEGE
NEW COURSE PROPOSAL FORM

PROPOSED NEW COURSE INFORMATION 
Course Title:                                                                                                                Prefix and Number: ____________________  

Effective Date/Term for Offering Course:   ____________________________ Cluster: _________________________________ 

Division No/School Code: SCNS Discipline/Sort Code: _____080_________

Type of Course: College Credit _____Technical Credit _____ Developmental Ed _____ Contract Training _____ Continuing 

Workforce Education (CWE) _____Lifelong Learning _____Course Type_______ 

Rationale for Course: ______________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

Gen Ed.:  Yes   _____No _____                                  Pell Code:  Yes_____    No_____            Skill Code:    ____  _____   _____ 

Bachelor Degree Elective:  Yes ____No_____  Pass/Fail:    Yes ____   No_____ 

ICS Type:    ICS Code: Department Code: 

Elective? Yes _____No_____ If no, the course is required in which program(s)? ______________________________________. 

Attach the completed Master Course Outline. The Master Course Outline template can be found on the Intranet. 

     Number of College Credit Hours: _______________________   Number of Technical Credit Hours: ____________________ 

     Number of Contact Lecture Hours: ______________________   Number of Clock Lecture Hours: ______________________ 

     Number of Contact Laboratory Hours: ____________________ Number of Clock Laboratory Hours: ___________________ 

     Number of Contact Clinical Hours:  ______________________ Number of Clock Clinical Hours: ______________________ 

Does this course require student laboratory fees, special fees, distance learning fees, and/or other user course fees?   

 Yes _____No_____   If yes, complete and attach the Student Laboratory, Special, Distance Learning, and Other User Course Fees 

Calculation Form (ICU-10). 

Student Laboratory Fees $ Distance Learning Fees $ 

Special Fees $ Other User Course Fees $ 

Eligible for Credit-by-Examination Tests: Yes ________   No ________ 

Permission of instructor required:              Yes ________   No_________ 

REQUISITE(S) LIST RATIONALE 

Prerequisite(s) 

Corequisite(s) 

CAA
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TEXTBOOK/ANCILLARY CONTENT INFORMATION 

Will this course have a required textbook(s)/content information?  Yes ________ No ________ 

1. If no, explain: _________________________________________________________________________________

_____________________________________________________________________________________________

2. If yes, list the required textbook(s). (Complete section, if applicable, and attach Textbook Evaluation Form, ICU-3)

Title: Edition: 

Author(s): ISBN13: 

Publisher:  Year:  Cost to Student: $ 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Title:  Edition: 

Author(s): ISBN13: 

Publisher: Year: Cost to Student: $ 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Title: Edition: 

Author(s):  ISBN13: 

Publisher: Year: Cost to Student: $ 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

3. Required Ancillary Content (CD’S, DVD’S, Course Packs, and Nursing Kits are examples of ancillary content.)

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Description: Model Number: 

ISBN 13: Vendor: 

UPC Number: Cost to Student: $ 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Description: Model Number: 

ISBN 13: Vendor: 

UPC Number: Cost to Student: $ 

Textbook(s)/Ancillary Content Verification:

 Academic Dean’s Signature  Date  

SIGNATURES/APPROVALS 

____________________________________________________________________________3/6/25______________________

Proposer's Signature Date 

Academic Dean’s Signature Date 

SUBSTANTIVE CHANGE VERIFICATION AND RECOMMENDATION 
If this proposal is approved by the Council on Academic Affairs, President’s Administrative Leadership Team, and District 

Board of Trustees, will it constitute a substantive change as defined by the Commission on Colleges of the Southern Association 

of Colleges and Schools?  If yes, what substantive change procedures must be followed prior to implementation? 

No ___X_____ Yes ________

Recommended ______ Not Recommended _____ 

Chair, Council on Academic Affairs' Signature Date 

ADMINISTRATIVE USE ONLY 

DBOT FEET Catalog MCO 

Dist. Learn. Fee CRS PRQST SCNS 

The course will utilize existing equipment in the Instructional Performing Arts Center  theater and classrooms.

3/7/2025
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Master Course Outline 

Course Identifier: TPP 2790 

Course Title: The Voice Over Artist 

Credit Hours: 3 

Course Description: A practical course in voice and speech training for recorded and 
broadcast media, with an emphasis on storytelling, diction, and microphone technique. 
Students will learn about and be able to implement the different vocal techniques necessary 
for vocal performances in commercial voice-over, narration, podcasting, and radio drama. 

Course Pre-requisites: N/A 

Course Corequisites: N/A 

Course Objectives: 
1. Students will learn how to properly warm-up their vocal apparatus, and be able to
focus on clarity, diction, and resonance for voice-over.
2. Students will learn how to implement acting techniques for voice-over, such as the
Stanislavsky Method, Meisner, Uta Hagen, and/or others.
3. Students will learn to create a range of characters for radio drama and cartoon
voice-over.
4. Students will be able to perform narration, different “sells” for radio advertising, as
well as discover and hone their own unique voice for podcasting/streaming voiceover.
5. Students will learn how to select material appropriate for their vocal abilities and will
generate materials for the creation of a mega mix voice-over reel.
6. Students will understand the voice-over business industry, and gain knowledge of
voice-over agents, how to find castings in different markets, and the podcast industry.

1 
Last revised: 03/04/2025 
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Council on Academic Affairs 
District Board of Trustees Memo 

TO: Dr. Jesse Pisors, President 

FROM: Dr. Daniel Powell, Vice President of Academic Affairs & Chief Academic Officer 
Dr. Gerene Thompson, Associate Vice President of Academic Affairs 

SUBJECT: Course Revisions 

DATE: Thursday, April 24, 2025 

This proposal is for course revisions reviewed and approved by the Council on Academic Affairs (CAA) during 
meetings held on Friday, February 28, 2025, and Friday, March 28, 2025.  

CAA presents these course revisions to the District Board of Trustees (DBOT) for final review and approval 
during its meeting on Thursday, April 24, 2025.  

Course Revisions: College Credit 
• Introduction to Crime Scene Technology – CJE1641: Fall 2025 (202601)
• Advance Crime Scene Technology – CJE1643: Fall 2025 (202601)
• Crime Scene Safety – CJE1644: Fall 2025 (202601)
• Introduction to Forensic Science – CJE1645: Fall 2025 (202601)
• Latent Fingerprint Development – CJE1671: Fall 2025 (202601)
• Modern Fingerprint Technology – CJE1677: Fall 2025 (202601)
• Crime Scene Photography I – CJE1770: Fall 2025 (202601)
• Crime Scene Photography II – CJE1772: Fall 2025 (202601)
• Wills, Estates, and Trusts – PLA2600: Fall 2025 (202601)
• Nursing Fundamentals (Transitions) – NUR1006: Fall 2024* (202501)
• Nursing Fundamentals Clinical (Transitions) – NUR1006L: Fall 2024* (202501)
• Introduction to Surgical Technology – STS1302: Spring 2025* (202502) & Fall 2025 (202601)
• Patient Care for Surgical Technologist Lab – STS1304L: Spring 2025* (202502)
• Sterile Technique – STS1307: Fall 2025 (202601)
• Patient Care for Surgical Technologist – STS1308: Spring 2025* (202502)
• Surgical Procedures I – STS1323: Fall 2025 (202601)
• Sterile Technique Lab – STS1327L: Fall 2025 (202601)
• Surgical Technology Certification Review – STS1931: Fall 2026 (202701)
• Surgical Procedures II – STS2324: Spring 2027 (202702)
• Pharmacology for the Surgical Technologist – STS2340: Spring 2025* (202502)
• Surgical Technology Clinical I – STS2944: Spring 2026 (202602)
• Surgical Technology Clinical II – STS2945: Fall 2026 (202601)
• Classroom Management – EDG1310: Fall 2025 (202601)
• Dental Hygiene III Lecture – DEH2005: Fall 2025 (202601)
• Pharmacology – DEH2300: Fall 2025 (202601)
• Community Dental Health – DEH2702: Fall 2025 (202601)
• Dental Hygiene III Clinical – DEH2802L: Fall 2025 (202601)
• Dental Hygiene IV Clinical – DEH2804L: Fall 2025 (202601)
• Dental Hygiene V Clinical – DEH2806L: Fall 2025 (202601)
• Oral, Head, & Neck Anatomy, Histology, & Embryology – DES1020: Fall 2025 (202601)
• Oral, Head, & Neck Anatomy Lab – DES1020L: Fall 2025 (202601)

DBOT
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• Medical Emergencies for the Dental Professional – DES1601: Fall 2025 (202601)
• Special Topics/Seminars – AMH2930: Fall 2025 (202601)
• College Success Skills – SLS1501: Fall 2025 (202601)
• Courtroom Presentation Evidence – CJE2608: Fall 2025 (202601)
• Introduction to Networking – CNT1000: Fall 2025 (202601)

Course Revisions: Technical Credit 
• Fundamentals of Nursing – PRN0000: Fall 2025 (202601)
• Fundamentals of Nursing Clinical – PRN0000L: Fall 2025 (202601)
• Fundamentals of Nursing II – PRN0002: Fall 2025 (202601)
• Fundamentals of Nursing II Clinical – PRN0002L: Fall 2025 (202601)
• Medication Administration/Pharmacology – PRN0030: Fall 2025 (202601)
• Body Structure & Function – PRN0080: Fall 2025 (202601)

Course Revisions: Non-Credit | Continuing Workforce Education 
• Certified CompTIA IT Fundamentals+ – NCC0106: Summer 2025* (202503)

*These changes were implemented in advance of CAA formal approval to align with correct curriculum or after
typical CAA change type deadlines to align with time sensitive notification of third-party changes.
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Master Course Outline 

Course Identifier: NUR 1006 

Course Title: NURSING FUNDAMENTALS (TRANSITION) 

Credit Hours: 3 Credit Hours 

Course Description: This course is required for the paramedic entering the ADN Transition Program. 
This course validates and expands on knowledge and skills obtained in previous health-care and general 
education courses. This course provides students with concepts of critical thinking, communication 
skills and evidence-based practice as it relates to the role of the registered nurse. The nursing process 
and Maslow’s hierarchy are presented as a guide to prioritizing is introduced and used as an approach 
to nursing care with emphasis on the basic human needs relating to oxygenation, nutrition, elimination, 
comfort and safety, security and mobility. The roles of the nurse as provider of care, communicator, 
teacher, manager, and member of profession are introduced and provide the framework for clinical 
application and evaluation. This course consists of 45 theory hours. Additional laboratory hours may be 
required. 

Course Pre-requisites: Prerequisites: BSC 1085, BSC 1085L, BSC 1086, BSC 1086L, CGS 
1100, HUN 2201, MCB 2010, MCB 2010L, PSY 1012 and Admission to the Associate Degree 
Transition Program and Paramedic Licensure. 

Course Corequisites: NUR 1006L 

Course Objectives: 

Upon completion of this course with a minimum grade of 80% the student will be 
able to meet the following theoretical objectives: 

1. Define the fundamental elements of professional integrity, advocacy, and legal and ethical 
standards of practice for the registered nurse. Relate the impact of physiology,
nutrition, growth and development, and culture/gender diversity, and health
promotion on a person's overall health and health care choices. 

2. Describe the fundamental elements of professional communication, including written, verbal, 
and non-verbal, for the registered nurse.Understand caring behaviors inherent in the
profession and practice of nursing. 

3. Identify the art and sciences of nursing related to the clinical decision-making process as it 
relates to the role of a registered nurse.Identify legal and ethical standards of practice for
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the nurse. 
4. Identify the fundamental elements of patient-centered care to diverse populations through 

principles of teaching and learning, the nursing process, and clinical judgement.Define the five
(5) interrelated roles of the nurse in various nurse practice settings.

5. Identify the fundamental elements of safe and effective care and quality improvement processes 
utilized in healthcare settings to minimize harm to patients, self, and team members. Describe
the components of the nursing process. 

6. Define the fundamental responsibilities of the registered nurse in relation to management of care, 
leadership, delegation, and collaboration within the healthcare team. Describe the principles
of medical-surgical asepsis. 

7. Recognize elements of information and technologies to effectively communicate, manage data, 
mitigate error, and support clinical decision-making. Understands the knowledge and skills
of basic client assessment. 

8. State accurate nursing diagnoses.
9. Understand techniques of effective verbal, written interactive and
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therapeutic communication skills. 
10. Explain principles of teaching -learning theory.
11. Demonstrate beginning critical thinking skills as the basis of clinical decision- 
making in client care. 
12. Explain the basic principles of pharmacologic application.
13. Understand fundamental concepts of critical thinking via nursing process to
therapeutically intervene with clients having more frequently occurring health needs 
affecting: 
Oxygenation 
Nutrition and Hydration Elimination 
Comfort and Safety Security Mobility 
Utilize technology skills as necessary to complete student learning activities 
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Master Course Outline 

Course Identifier: NUR 1006 

Course Title: NURSING FUNDAMENTALS (TRANSITION) 

Credit Hours: 3 Credit Hours 

Course Description: This course is required for the paramedic entering the ADN Transition 
Program. This course validates and expands on knowledge and skills obtained in previous 
healthcare and general education courses. This course provides students with concepts of critical 
thinking, communication skills and evidence-based practice as it relates to the role of the 
registered nurse. The nursing process and Maslow’s hierarchy are presented as a guide to 
prioritizing nursing care with emphasis on the basic human needs relating to oxygenation, 
nutrition, elimination, comfort and safety, security, and mobility. This course consists of 45 
theory hours. Additional campus laboratory hours may be required. 

Course Pre-requisites: Prerequisites: BSC 1085, BSC 1085L, BSC 1086, BSC 1086L, MAC 
1105, HUN 2201, MCB 2010, MCB 2010L, PSY 1012 and Admission to the Associate 
Degree Transition Program and Paramedic Licensure. 

Course Corequisites: NUR 1006L 

Course Objectives: 
Upon completion of this course with a minimum grade of 80% the student will be able to 
meet the following theoretical objectives: 

1. Define the fundamental elements of professional integrity, advocacy, and
legal and ethical standards of practice for the registered nurse.

2. Describe the fundamental elements of professional communication, including
written, verbal, and non-verbal, for the registered nurse.

3. Identify the art and sciences of nursing related to the clinical decision-making
process as it relates to the role of a registered nurse.

4. Identify the fundamental elements of patient-centered care to diverse
populations through principles of teaching and learning, the nursing process,
and clinical judgement.

5. Identify the fundamental elements of safe and effective care and quality
improvement processes utilized in healthcare settings to minimize harm to
patients, self, and team members.

6. Define the fundamental responsibilities of the registered nurse in relation to
management of care, leadership, delegation, and collaboration within the
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healthcare team. 
7. Recognize elements of information and technologies to effectively

communicate, manage data, mitigate error, and support clinical decision-
making.
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Title: Edition: 
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Publisher:  Year:  Cost to Student: $ 
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Master Course Outline 

Course Identifier: NUR 1006  L 

Course Title: NURSING FUNDAMENTALS CLINICAL (TRANSITION) 

Credit Hours: 3 Credit Hours 

Course Description: This course is required for the paramedic entering the ADN 
Transition program. This course validates and expands on knowledge and skills obtained in 
previous health- care and general education courses.  Students will build on previous knowledge as 
well as develop additional psychomotor skills relating to the basic needs of oxygenation, nutrition, 
elimination, comfort and safety, and mobility. The nursing process is used as a foundational 
approach to nursing care which assists the student to build upon critical thinking and clinical 
judgment skills. This course consists of 30 laboratory hours where the students gain competence in 
psychomotor skills and 90 clinical hours in applying knowledge and skills. The nursing process  is 
introduced and  used  as an  approach to nursing care in the clinical  setting with  emphasis  on 
assessment  of basic  human  needs relating to oxygenation, nutrition, elimination, comfort and 
safety,  security  and  mobility. The roles of the nurse as provider of care, communicator, teacher, 
manager and member of profession are introduced for clinical application and evaluation. This 
course consists of 30 lab  and  90 clinical hours. Additional laboratory hours may be required. 

Course Pre-requisites: _ Prerequisites: BSC 1085, BSC 1085L, BSC 1086, BSC 1086L, CGS 
1100, HUN 2201, MCB 2010, MCB 2010L PSY 1012 and Admission to the ADN Transition 
program and Paramedic Licensure Corequisites: NUR 1006 

COURSE OBJECTIVES: 
Upon completion of this course the student with a minimum grade of 80% the student will be 
able to meet the following lab and clinical objectives: 

1. Demonstrate fundamental concepts of professional behaviors and practices that include safe,
client centered care within the legal and ethical standards of practice for the registered 
nurse.Apply concepts of physiology, psychology, nutrition, growth and
development, and culture/gender diversity, and health promotion on a person's
health and health care choices. 
2. Utilize fundamental communication skills to effectively communicate with clients, families, and 

healthcare team members through written, verbal, and non-verbal communication. Demonstrates
caring behaviors inherent in the profession and practice of nursing. 
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3. Demonstrate the art of nursing and clinical competence in fundamental psychomotor skills when 
caring for clients with diverse health needs. Application legal and ethical standards of
practice for the nurse. 

4. Utilize fundamental nursing skills to provide patient-centered care for clients with
diverse health needs utilizing fundamental principles of teaching and learning, the
nursing process, and clinical judgement.  Define the five (5) interrelated roles of the
nurse invarious nurse practice settings. 

5. Utilize the fundamental elements of nursing skills to minimize risk of harm to
clients, self, and team members.  Implement the components of the
nursing process appropriate to the beginning student.

6. Recognize the importance of management of care and collaboration with the healthcare team.
Implement principles of medical-surgical asepsis.

7. Discuss use of information and technologies for communicating with clients, families, and health
care team members. Implement principles of basic mental health concepts.

8. Apply the knowledge and skills of basic client assessment.
9. Choose accurate nursing diagnoses.
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10. Utilize effective verbal and written interactive and therapeutic communication skills. 
11. Apply principles of teaching- learning theory. 
12. Demonstrate beginning critical thinking skills as the basis of clinical decision- making 

in client care. 
13. Explain the basic principles of pharmacologic application. 
14. Utilize fundamental concepts of critical thinking via nursing process to 

therapeutically intervene with clients having more frequently occurring health 
needs affecting: 

 Oxygenation Comfort and Safety Nutrition and Hydration 
 Security Elimination  Mobility 

15.  Utilize Healthy People 2020 objectives and Patient Safety Goals to improve 
the client’s healthcare status. 

16. Utilize technology as necessary to complete laboratory and clinical activities. 
17.1. Satisfactorily completes all designated and required student learning activities 

as instructed with a final grade of 80% or better. 
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Master Course Outline 

Course Identifier: NUR 1006L 

Course Title: NURSING FUNDAMENTALS CLINICAL (TRANSITION) 

Credit Hours: 3 Credit Hours 

Course Description: This course is required for the paramedic entering the ADN Transition 
program. This course validates and expands on knowledge and skills obtained in previous 
healthcare and general education courses. Students will build on previous knowledge as well as 
develop additional psychomotor skills relating to the basic needs of oxygenation, nutrition, 
elimination, comfort and safety, and mobility. The nursing process is used as a foundational 
approach to nursing care which assists the student to build upon critical thinking and clinical 
judgment skills. This course consists of 30 laboratory hours where the students gain competence 
in psychomotor skills and 90 clinical hours in applying knowledge and skills. Additional campus 
laboratory hours may be required. 

Course Pre-requisites: _ Prerequisites: BSC 1085, BSC 1085L, BSC 1086, BSC 1086L, 
MAC 1105, HUN 2201, MCB 2010, MCB 2010L PSY 1012 and Admission to the ADN 
Transition program and Paramedic Licensure Corequisites: NUR 1006 

COURSE OBJECTIVES: 
Upon completion of this course the student with a minimum grade of 80% the student will 
be able to meet the following lab and clinical objectives: 

1. Demonstrate fundamental concepts of professional behaviors and practices that
include safe, client centered care within the legal and ethical standards of practice
for the registered nurse.

2. Utilize fundamental communication skills to effectively communicate with clients,
families, and healthcare team members through written, verbal, and non-verbal
communication.

3. Demonstrate the art of nursing and clinical competence in fundamental
psychomotor skills when caring for clients with diverse health needs.

4. Utilize fundamental nursing skills to provide patient-centered care for clients with
diverse health needs utilizing fundamental principles of teaching and learning, the
nursing process, and clinical judgement.

5. Utilize the fundamental elements of nursing skills to minimize risk of harm to
clients, self, and team members.

DBOT Agenda | April 2025 
Page 180 of 569



6. Recognize importance of management of care and collaboration with the
healthcare team.

7. Discuss use of information and technologies for communicating with clients,
families, and health care team members.
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PASCO-HERNANDO STATE COLLEGE
COURSE REVISION/DELETION FORM

COURSE INFORMATION 
Current Course Title: ______________________________________ Prefix and Number: 

Effective Date/Term: _________________________________Cluster/Program Code: 

COURSE CHANGE(S) 
Course REVISION (Check, if applicable):______Effective Date/Term: 

Rationale: 

Course DELETION (Check, if applicable):_____ Effective Date/Term: 

Rationale: 

ITEMS TO CHANGE CHANGE FROM CHANGE TO 

TITLE Refer to Course Information 

COURSE Prefix and NUMBER Refer to Course Information 

PREREQUISITE(S) 

COREQUISITE(S) 
AMOUNT OF  CREDIT College 

Technical 

LECTURE HOURS Contact 

Clock 

LABORATORY 

HOURS 
Contact 

Clock 

CLINICAL  HOURS Contact 

Clock 

TOTAL HOURS Contact 

Clock 

FEES 

(Attach Student 

Laboratory, Distance 

Learning, and Other 

User Course Fees 

Calculation Form  (ICU-

10 Rev. 7/08) 

Student Laboratory 
Fees 
Special Fees 

Distance Learning 
Fees 
Other User Course 
Fees 

CREDIT-BY-EXAMINATION 
TEST STATUS 

YES Explain: YES Explain: 
NO NO

TYPE OF CREDIT 

Attach the revised Master Course Outline. The Master Course Outline template can be found on the Intranet. 

CAA
03.25
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Recommended        Not Recommended 
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EDG EDF 13101030 - CLASSROOM MANAGEMENT(rev. 2/25) 

Course Description: This course is designed to give the prospective teacher knowledge and skills 
regarding  

tThe study basic principles and applications of classroom management to principles and 
applications, includeing a focus on individual student behavior,  

management andthe learning environment and classroom culture, family and the community, 
legal issues, and social, intellectual and economic awareness group dynamics techniques. 45 
class hours 

 

Course Objectives: 

1. Student Behavior 

a) Students will acquire the knowledge of be able to differentiate between acceptable and 
inappropriate behaviors  

related to classroom activities and school environment. 

b) Students will develop an individual discipline philosophy by studying various methods  

currently used in schools currently. 

c) Students will demonstrate the ability to communicate effectively effective communication 
skills with students, staff,  

administrators, and parents to maintain a positive and engaging classroom culture.   

d) Students will learn about the benefits of identify skills for creating an environment that is 
proactive and conducive to positive student behaviors. 

 

2. Learning Environment/Classroom Culture 

a) Students will analyze and develop techniques to implement into the classroom to  

promote a positive learning environment and promote learner self-esteem in the classroom. 

b) Students will be able to recognize differing multifaceted motivational strategies for all 
learners.  to apply in  

classrooms for all students. 

c) Student will understand be able to identify the cause-and-effect relationship of the learning 
environment in  

class with student achievement. 
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d) Students will be able to identify and describe at least three different skills/strategies for 
creating and a maintaining a positive and engaging classroom culture.Students will learn about 
the benefits of having a positive and engaging classroom culture. 

 

3. Family/Community 

a) Students will be able to explain the importance of contacting regularly with parents and 
families about the educational environment and culture of their classroom. 

b) Students will develop awareness toof diversity in the classroom and the community and 
develop skills to help promote a diverse classroom culture.y. 

c) Students will be able to utilize and plan various approaches to solving behavior  

problems associated with a diverse student population. 

4. Legal Issues 

a) Students will identify become aware a variety ofof school laws by studying case studies to 
understand  

teacher and student rights. 

b) Students will be able to associatebe able to differentiate between varying roles that school 
personnel have  

in the school setting and the responsibility of those roles. 

c) Students will be able to observe behaviors toidentify develop a system of strategies that they 
will be able to incorporate into the classroom to promote an engaging and positive classroom 
culture.. 

5. Social/Intellectual/Economic Awareness 

a) Students will compare various community environments to consider the impact  

community environments have on student development and motivation. 

b) Students will identify different strategies that can berecognize used  the need for positive 
reinforcement as it relates to students   

involvement, self-image, and self-development. 

 

 

Florida Educator Accomplished Practices (FEAPs): 

Quality of Instruction 
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2. The Learning Environment  

To maintain a student-centered learning environment that is safe, organized, equitable, 
flexible, inclusive, and collaborative, the effective educator consistently: 

2a. Organizes, allocates, and manages the resources of time, space, and attention 

2b. Manages individual and class behaviors through a well-planned management system 

2c. Conveys high expectations to all students 

2d. Respects students’ cultural linguistic and family background 

2e. Models clear, acceptable oral and written communication skills 

2f. Maintains a climate of openness, inquiry, fairness and support 

2.g Integrates current information and communication technologies 

2h. Adapts the learning environment to accommodate the differing needs and diversity of 
students. 

2i. Utilizes current and emerging assistive technologies that enable students to participate in 
high-quality communication interactions and achieve their educational goals 
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Master Course Outline 
 
Course Identifier: EDF1030   
 
Course Title:  Classroom Management  
 
Credit Hours: 3  
 
Course Description: This course is designed to give the prospective teacher knowledge 
and skills regarding the basic principles and applications of classroom management to 
include a focus on student behavior, the learning environment and classroom culture, 
family and the community, legal issues, and social, intellectual and economic 
awareness. 45 class hours. 
 
Course Pre-requisites: none 
 
Course Corequisites: none  
 
Course Objectives:    

1. Student Behavior 
a. Students will be able to differentiate between acceptable and 

inappropriate behaviors related to classroom activities and school 
environment. 

b. Students will develop an individual discipline philosophy by studying 
various methods currently used in schools. 

c. Students will demonstrate effective communication skills with students, 
staff, administrators, and parents to maintain a positive and engaging 
classroom culture. 

d. Students will identify skills for creating an environment that is proactive 
and conducive to positive student behaviors. 

2. Learning Environment/Classroom Culture 
a. Students will analyze and develop techniques to promote a positive 

learning environment and learner self-esteem in the classroom. 
b. Students will be able to recognize multifaceted motivational strategies for 

all learners. 
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c. Students will be able to identify the cause-and-effect relationship of the 
learning environment in class with student achievement. 

d. Students will be able to identify and describe at least three different 
skills/strategies for creating and maintaining a positive and engaging 
classroom culture. 

3. Family/Community 
a. Students will be able to explain the importance of contacting regularly with 

parents and families about the educational environment and culture of 
their classroom. 

b. Students will develop awareness of diversity in the classroom and the 
community and develop skills to help promote a diverse classroom culture. 

c. Students will be able to utilize and plan various approaches to solving 
behavior problems associated with a diverse student population. 

4. Legal Issues 
a. Students will identify a variety of school laws by studying case studies to 

understand teacher and student rights. 
b. Students will be able to differentiate between varying roles that school 

personnel have in the school setting and the responsibility of those roles. 
c. Students will be able to identify a system of strategies that they will be 

able to incorporate into the classroom to promote an engaging and 
positive classroom culture. 

5. Social/Intellectual/Economic Awareness 
a. Students will compare various community environments to consider the 

impact community environments have on student development and 
motivation. 

b. Students will identify different strategies that can be used for positive 
reinforcement as it relates to students’ involvement, self-image, and self-
development. 
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Master Course Outline 
 
Course Identifier: DEH 2005    
 
Course Title:  Dental Hygiene III  
 
Credit Hours:   2 
 
Course Description:  This course expands concepts from previous dental hygiene 
courses in the development, assessment, and evaluation of patient care. Emphasis will 
be placed on the identification, care, and management of patients with special needs; 
ultrasonic instrumentation, root debridement therapy and advanced instrumentation will 
be addressed. Continuation of medical emergency management and procedures is also 
incorporated. Additionally, this course reviews the study of anxiety and pain 
management techniques used in dental practice settings involving current concepts and 
pain control modalities associated with local anesthesia.  30 class hours. 
 
Course Pre-requisites: DEH2802L and any area II Mathematics course listed in the 
Associate in Science Degree program requirements 
 
Course Corequisites: DEH 2804L, DEH 2702 and DEH 2300, ENC1101 
 
Major Learning Outcomes: 

1. Describe, identify, and determine appropriate anxiety and pain control measures 
that can be used in the dental setting. 

2. Explain the theory, rationale, and procedures involved in the operation of power-
driven instruments for periodontal debridement. 

3. Develop, organize, and implement various treatment plans and procedures 
according to individual patient needs. 

4. Demonstrate competence in case documentation and treatment planning for 
patients with special needs. 

5. Identify dental hygiene treatment plan and modify dental hygiene care including 
precautionary measures for the patient with disabilities. 

6. Explain the treatment procedures and rationale associated with root debridement 
therapy. 

7. Identify and describe the following conditions as they relate to oral health, dental 
hygiene treatment plan, precautionary measures, and medical emergency 
management of patients exhibiting the following special needs: 
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1) Child abuse and Neglect and Family Violence 
2) Substance abuse 
3) Seizure disorders 
4) Blood disorders 
5) Diabetes 
6) Visual, hearing, sensory impaired 
7) Cardiovascular diseases 
8) Mental disorders 
9) Eating disorders 
10) Geriatric patient 
11) Cancer patient 
12) Respiratory problems 
13) Oral and Maxiofacial surgery 
14) Homebound patients 
15) Physical impairments 

8. Discuss the theory of pain control. 
9. Discuss topical anesthetic agents with regard to their purpose, forms, properties, 

adverse reactions, and combinations used in dentistry. 
10. Discuss the importance of reviewing the medical history and psychological profile 

of a patient prior to the administration of local anesthesia. 
11. Explain how to calculate the maximum recommended dose and why it is 

important. 
12. List the components and functions of LA cartridges. 
13. Describe the basic injection techniques commonly used in dentistry. 
14. Explain the techniques of maxillary and mandibular nerve anesthesia. 

 
Course Objectives:   
 

1. Describe, identify, and determine appropriate anxiety and pain control measures 
that can be used in the dental setting. 

1.1  Describe the rationale and techniques involved with the use of topical 
and local anesthetics. 

1.2  Describe methods of administering local anesthetics for the use of pain 
control. 

1.3  Explain the use, characteristics, equipment, patient selection, and clinical 
procedures for nitrous oxide-oxygen sedation. 

 
2. Explain the theory; rationale and procedures involved in the operation of power-

driven instruments for periodontal debridement. 
2.1  Understand the meaning of acoustic turbulence and cavitation with 

respect to ultrasonic usage. 
2.2  List characteristics of magnetostrictive and piezoelectric ultrasonic 

instruments. 
2.3  Explain the design characteristics of instrument inserts. 
2.4  List the uses of ultrasonic instruments. 
2.5  List the contraindications associated with ultrasonic instrumentation. 
2.6  Describe precautions necessary when utilizing ultrasonic instruments. 
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2.7  Explain how to prepare the clinician and patient for use of ultrasonic 
instruments. 

2.8  Describe the technique for use of ultrasonic instrumentation. 
 

3. The dental hygiene student will develop, organize, and implement various 
treatment plans and procedures according to individual patient needs. 

3.1  List the characteristics of a well-planned, effective treatment plan. 
3.2  Define the meaning of a total treatment plan as it relates to clinical 

practice. 
3.3  List and explain the five phases of a total treatment plan. 
3.4  Relate and explain the dental hygiene phases of a treatment plan. 

 
4. Demonstrate competence in case documentation and treatment planning for 

patients with special needs. 
4.1  Develop a well-designed and adapted treatment plan for a clinic patient 

exhibiting special needs. 
4.2  Identify both short-term and long-term objectives. 
4.3  Include preventive educational and therapeutic procedures which can be 

expected to meet the objectives. 
4.4  Include interpretation of indices of plaque, gingival debris, and tissue 

response. 
4.5  Design sequence, length and recall appointments. 

 
5. Identify a dental hygiene treatment plan and modify dental hygiene care 

including precautionary measures for the patient with physical disabilities. 
5.1  Describe the management and dental hygiene treatment plan for patients 

with disabilities. 
5.2  Explain the importance of pre-treatment planning for the patient with 

disabilities. 
5.3  Discuss the meaning of a “barrier-free” environment and how the dental 

hygienist can aid in the comfort of the patient. 
5.4  Demonstrate knowledge of the manifestations that a patient with 

disabilities may have. 
5.5  Discuss the importance of involving the direct-care person in dental 

hygiene care and prevention of disease. 
5.6  Explain the steps in performing wheelchair transfers of patients with 

varying degrees of physical limitations. 
 

6. Explain the treatment procedures and rationale associated with root debridement 
therapy. 

6.1  Define nonsurgical periodontal debridement. 
6.2  Describe the procedure used for root debridement therapy in our facility. 
6.3  Identify the armamentarium necessary to perform root debridement 

therapy. 
6.4  Explain the indications for root debridement therapy. 
6.5  Describe the difference between definitive and non-definitive 

instrumentation. 
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6.6  Discuss the role of patient self-care and root debridement therapy in the 
success of soft tissue response. 

6.7  Describe the role of local and/or topical anesthetics in root debridement 
therapy. 

6.8  Describe subgingival irrigation. 
6.9  Explain the technique involved in root debridement therapy. 
6.10 Describe the stages of healing and tissue response associated with 

root debridement therapy. 
6.11 Describe any pre- and post-operative care to be performed by the 

patient. 
 

7. Identify and describe the following conditions as they relate to oral health, dental 
hygiene treatment plan, precautionary measures, and medical emergency 
management of patients exhibiting the following special needs: 

 
8.1 Child abuse and neglect and family violence. 

8.1.1 Describe ways to identify a child who has been abused and/or 
neglected. 

8.1.2 Discuss the dental hygienist’s role in reporting suspected child 
abuse to the proper authorities. 

8.1.3 Explain the importance of a thorough extra-oral and intra-oral 
examination as it relates to indications of abuse and neglect in 
clinical patient care. 

8.1.4 Identify general and/or oral characteristics of victims, child abuse 
and neglect and family violence. 

  
8.2 Substance abuse 

8.2.1 Demonstrate knowledge of characteristics and behavior related to a 
chemical or substance abuser. 

8.2.2 Explain the clinical signs and symptoms detected during a dental 
visit. 

8.2.3 Discuss the appropriate action to follow when a colleague may be a 
chemical or substance abuser. 

 
8.3 Seizure disorder 

8.3.1 Describe the factors involved in the epileptic syndrome. 
8.3.2 Identify the clinical manifestations of a patient with a seizure 

disorder. 
8.3.3 Explain the treatment available to the person who has a seizure 

disorder. 
8.3.4 Understand the possible oral findings of a patient with a seizure 

disorder. 
8.3.5 Develop a treatment plan for the patient with a seizure disorder. 
 

8.4 Blood disorder 
8.4.1 Discuss the characteristics of normal blood versus a blood disorder. 
8.4.2 List the various blood disorders and characteristics. 
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8.4.3 Identify specific oral characteristics related. 
8.4.4 Demonstrate knowledge of dental hygiene treatment plan designs 

for patients with blood disorders. 
8.4.5 Discuss contraindications for dental treatment for patients with 

blood disorders. 
8.4.6 Discuss medications and/or medical treatment that may affect 

dental treatment. 
 

8.5 Diabetes mellitus 
8.5.1 Explain the development and characteristics of diabetes. 
8.5.2 Explain the medical manifestations associated with diabetes. 
8.5.3 List the oral manifestations associated with diabetes. 
8.5.4 Discuss medications, medical treatment, and dietary concerns 

associated with diabetes. 
8.5.5 Describe dental hygiene considerations associated with the care of 

a patient with diabetes. 
 

8.6 Visually, hearing, sensory impaired 
8.6.1 Describe how to manage a patient with a sensory impairment. 
8.6.2 Describe how to manage the guide dog. 
8.6.3 Describe special techniques to use with the visually impaired 

patient. 
8.6.4 Describe how to properly communicate with the hearing impaired 

patient. 
 

8.7  Cardiovascular diseases 
8.7.1 List the two major types of congenital heart disease, their etiology, 

incidence, clinical signs, and health concerns. 
8.7.2 State the etiology, disease progression and dental concerns of 

infective endocarditis or S.B.E. 
8.7.3 List the major etiologic factors; clinical signs, and dental concerns 

of hypertension, and hypertensive heart disease. 
8.7.4 List and describe the three major types of ischemic heart disease 

and dental concerns. 
8.7.5 Describe the etiology, clinical signs and dental concerns associated 

with heart failure. 
8.7.6 Describe the major types of cardiac pacemakers, causes of 

interferences, symptoms of malfunction, and emergency 
procedures. 

8.7.7 List the major types of anticoagulant therapy and the dental 
concerns of patients on this type of therapy. 

 
8.8  Mental disorders 

8.8.1 Define the medical labels given to the diagnoses of mental 
disorders. 

8.8.2 Explain the importance of a specially designed dental hygiene 
treatment plan for a patient with mental disorders. 
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8.8.3 List general physical and oral characteristics of patients’ with 
mental disorders. 

8.8.4 Describe dental hygiene care and instruction for the patient with a 
mental disorder. 

8.8.5 Describe Down’s Syndrome and other terms used to describe this 
condition. 

8.8.6 Describe how dental hygiene treatment may differ for the patients 
with mental disorders. 

 
8.9  Eating disorders 

8.9.1 List the effects of bulimia and anorexia on the oral cavity. 
8.9.2 Describe the various effects of dietary problems and their effect on 

the oral cavity 
 

8.10 Geriatric patients 
8.10.1 Describe major types of complete dentures. 
8.10.2 Describe denture related oral changes that may occur. 
8.10.3 Describe oral pathology that may occur in patients who wear 

dentures. 
8.10.4 Describe the changes in the oral cavity associated with aging. 
8.10.5 Describe prevention and maintenance measures for the patient with 

dentures. 
 

8.11 Cancer 
8.11.1 Describe characteristics of benign and malignant neoplasms. 
8.11.2 Explain the dental hygiene treatment plan for a patient with cancer. 
8.11.3 Describe the types of therapy used to treat cancer and how they 

affect the dental hygienist. 
 

8.12 Respiratory problems 
8.12.1 List upper and lower respiratory tract diseases. 
8.12.2 Describe patient appointment management considerations for 

patients with respiratory disease. 
8.12.3 Summarize guidelines for dental hygiene care of patients with 

respiratory disease. 
 

8.13 Oral and maxillofacial surgery 
8.13.1 Describe dental hygiene care and instructions for the oral and 

maxillofacial surgery patient. 
8.13.2 List the types of oral and maxillofacial surgery most often 

encountered. 
8.13.3 Describe dietary considerations for the patient undergoing oral and 

maxillofacial surgery. 
 

8.14 The patient who is homebound 
8.14.1 Describe dental hygiene care and instructions for the patient who is 

homebound. 
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8.14.2 Describe what factors the dental hygienist can teach the caregiver 
of a patient who is homebound. 

 
8.15 The patient with a physical impairment 

8.15.1 Describe dental hygiene considerations for patients exhibiting 
spinal cord dysfunctions. 

8.15.2 List dental hygiene considerations for patients who have 
experienced a stroke. 

8.15.3 Describe dental hygiene considerations for patients with various 
types of muscular disorders, central nervous system disorders, 
arthritis, and autoimmune diseases. 

 
8. Demonstrate computer literacy, develop critical thinking skills, and life long 

learning skills. 
9.1  Research topics relating to dentistry and develop a lecture for peers 

relating to the treatment of a special needs patient. 
9.2 Effectively search for, evaluate, and synthesize evidence-based 

information from reputable healthcare databases and resources, applying 
critical appraisal skills to inform clinical decision-making and enhance 
patient care. 

 
Criteria Performance Standard: In order to obtain a grade of “C or P”, the student must 
master the above objectives with a minimum 75% average, based on written 
examinations and other assignments. 
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Master Course Outline 
 
Course Identifier: DEH 2300  
 
Course Title:  Pharmacology 
 
Credit Hours:  2 
 
Course Description:  This course introduces the use of drugs and anesthesia in 
dentistry. Drugs classes, actions, interactions, and adverse effects are discussed. A unit 
on medical mathematics is also included. Age-specific pharmacological needs are 
discussed. Special emphasis is placed on the applications of pharmacology to dental 
hygiene practice. Legal aspects are also addressed. 30 class hours. 
 
Course Pre-requisites: DEH 2802L, Any Area II Mathematics course listed in the 
Associate of Science Degree Program Requirements 
 
Course Corequisites:   DEH 2005 and DEH 2804L, DEH2702, and ENC1101 
 
 
Major Learning Outcomes:    

1. Identify the functions of pharmacology and pharmacological agents used in 
dentistry. 

2. Identify drug actions, interactions, side effects, and contraindications. 
3. Identify and explain the pharmacodynamics and adverse reactions of drugs that 

influence patient care while receiving dental treatment. 
4. Explain the usage, administration, indications, contraindications, and adverse 

reactions found with anti-infective, antifungal, and antiviral agents that may 
influence patient care while receiving dental treatment. 

5. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with antineoplastic and gastrointestinal agents that may influence 
patient care while receiving dental treatment. 

6. Describe the autonomic nervous systems and explain the effects of drugs on the 
autonomic nervous system. 

7. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with central nervous system drugs that may influence patient 
care while receiving dental treatment. 
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8. Explain the usage, administration, indications, contraindications, adverse 
reactions, and precautions of anesthetic agents used in the treatment of dental 
disease. 

9. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with nonopioid and opioid analgesics that may influence patient 
care while receiving dental treatment. 

10.  Explain the usage, administration, indications, contraindications, and adverse 
reactions found with cardiovascular drugs that may influence patient care while 
receiving dental treatment. 

11.  Explain the usage, administration, indications, contraindications, and adverse 
reactions found with endocrine drugs and antihistamines that may influence 
patient care while receiving dental treatment. 

12.  Identify and recognize the adverse effects of the use of alcohol, illegal drugs, 
steroids, and other high-risk behaviors on the human body. 

13.  Be familiar with the use of emergency drugs and dental implications of natural 
remedies. 

14.  Be capable of looking up drugs in digital drug resources and using the 
information to evaluate the effect of medications on dental treatment. 

15. Describe the neurophysiology of local anesthesia  
16. Explain the pharmacology of local anesthetic agents 
17. Explain the pharmacology of vasoconstrictors used in local anesthetics. 
 
 Course Objectives: 
 
1. Identify the functions of pharmacology and pharmacological agents used in 

dentistry. 
a. Define pharmacology. 
b. Explain the difference between natural and synthetic drugs. 
c. Describe how drugs are approved in the U.S., drug requirements, 

agencies, and regulations. 
d. Identify the difference between OTC and prescription drugs. 
e. Describe the controlled substances schedule. 
f. Explain the differences between chemical, generic, and trade names of a 

drug. 
g. State the 5 “rights” of drug administration. Explain how to record a drug 

prescription on a patient’s chart. 
 

2. Identify drug actions, interactions, side effects, and contraindications. 
a. Define pharmacokinetics. 
b. Distinguish between the following drug effects: therapeutic, side and 

adverse. 
c. Identify the advantages and disadvantages of delivering drugs by different 

routes. 
d. Explain the basic principles of the following: drug absorption, distribution, 

metabolism, and excretion. 
e. Identify how body mass, age, genetics, and disease affect drug response. 
f. Describe the different parts of a time-response curve. 
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g. Explain what biological factors affect plasma half-life and how half-life 
affects drug response. 

h. Differentiate between maintenance dose and loading dose. 
 

3. Identify and explain the pharmacodynamics and adverse reactions of drugs that 
influence patient care while receiving dental treatment. 

a. Differentiate between pharmacodynamics and pharmacokinetics. 
b. Define receptor and explain how receptors mediate drug response. 
c. Differentiate between an agonist and an antagonist and explain how an 

antagonist produces its effects. 
d. Identify and define the components of a dose-response curve. 
e. Differentiate between efficacy and potency. 
f. Recognize the importance of adverse reactions. 
g. Define compliance and identify factors that result in increased compliance. 
h. Explain how the actions of a health professional can result in adverse drug 

effects. 
i. Give examples of allergic and idiosyncratic reactions. 
j. Differentiate between physical and psychological dependence. 
k. Differentiate between carcinogenesis and teratogenesis. 
l. Describe some different types of effects that can occur during multiple 

drug therapy. 
 

4. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with anti-infective, antifungal, and antiviral agents that may 
influence patient care while receiving dental treatment. 

a. Distinguish among the five classes of anti-infective drugs. 
b. State the circumstances under which an anti-infective drug might be used 

prophylactically in dentistry. 
c. Explain why a thorough medical history is important for anti-infective 

therapy. 
d. Explain how a superinfection develops in a patient treated with anti-

infective drugs. 
e. Explain how the spectrum of action determines the drug to be prescribed. 
f. Explain why resistance is a problem with anti-infective drugs. 
g. Describe how fungal infections differ from bacterial infections. 
h. Describe how antiviral drugs treat infections. 
i. Explain the implications to dental hygiene practice of anti-infective, 

antiviral and antifungal drugs. 
 

5. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with antineoplastic and gastrointestinal agents that may 
influence patient care while receiving dental treatment. 

a. Define the following terms: cancer, neoplasm, benign, malignant, 
metastasis. 

b. Identify the three basic treatment strategies for cancer. 
c. Explain the goals of chemotherapy. 
d. Classify gastrointestinal drugs. 
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e. Explain the implications to dental hygiene practice of antineoplastics and 
gastrointestinal drugs. 

 
6. Describe the autonomic nervous systems and explain the effects of drugs on the 

autonomic nervous system. 
a. Define the following terms: central nervous system, peripheral nervous 

system, somatic, autonomic, sympathetic, and parasympathetic. 
b. Identify the importance of synapses and neurotransmitters to 

pharmacology. 
c. Identify the different types of adrenergic receptors and their actions. 
d. Explain the difference between selective and non-selective beta-blockers. 
e. For the four classes of autonomies, list the implications to dental hygiene 

practice. 
 

7. Explain the usage, administration, indications, contraindications, and adverse 
reactions found with central nervous system drugs that may influence patient 
care while receiving dental treatment. 

a. Classify drugs affecting the central nervous system. 
b. Identify types of anxiety disorders. 
c. Describe the role of drugs in the treatment of depression, psychoses, and 

seizure disorders. 
d. Explain the implications to dental hygiene practice of the classes of CNS 

drugs. 
 

8. Explain the usage, administration, indications, contraindications, adverse 
reactions, and precautions of anesthetic agents used in the treatment of dental 
disease. 

a. List the properties of an ideal local anesthetic (LA). 
b. Briefly describe the history, chemistry, and mechanism of action of local 

anesthetics. 
c. Discuss local anesthetic agents with regard to composition, ester vs. 

amide, duration, and selection criteria for use. 
d. Identify adverse reactions to LA. 
e. List the components and functions of LA cartridges. 
f. Describe the onset, duration of action and uses of common LA’s used in 

dentistry. 
g. Describe the uses of general anesthesia in dentistry. 
h. Describe the stages and planes of general anesthesia. 

 
9. Explain the usage, administration, indications, contraindications, and adverse 

reactions found with nonopioid and opioid analgesics that may influence patient 
care while receiving dental treatment. 

a. Classify analgesic, musculoskeletal and anti-arthritis drugs. 
b. Explain the physiology of pain. 
c. Identify the goals of pain management. 
d. Explain tolerance and dependence as they relate to narcotic analgesics. 
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e. Explain the implications to dental hygiene practice of the use of non-
narcotic analgesics, non-steroidal anti-inflammatory, narcotic analgesics, 
and narcotic/non-narcotic combinations. 

 
10.  Explain the usage, administration, indications, contraindications, and adverse 

reactions found with cardiovascular drugs that may influence patient care while 
receiving dental treatment. 

a. Explain how coronary artery disease can lead to the symptoms of angina. 
b. Identify the pharmacologic and non-pharmacologic treatment strategies for 

angina. 
c. Compare and contrast the organic nitrates and the calcium channel 

blockers in the treatment of angina. 
d. Compare and contrast the sodium channel blockers, calcium channel 

blockers and beta blockers in the treatment of dysrhythmias. 
e. Describe the effects of “statins” on blood lipid levels. 
f. Explain the nature of hypertension and how it can often be controlled 

through non-pharmacologic means. 
g. Compare and contrast diuretics, ACE inhibitors, alpha-blockers and 

calcium channel blockers in the treatment of hypertension. 
h. Explain the nature of CHF and identify treatment strategies. 
i. Compare and contrast the cardiac glycosides and the ACE inhibitors in the 

treatment of CHF. 
j. Contrast the role of anticoagulants and thrombolytics in treating 

coagulation disorders. 
k. Explain the implications to dental hygiene practice of the use of drugs to 

treat cardiovascular disorders. 
 

11.  Explain the usage, administration, indications, contraindications, and adverse 
reactions found with endocrine drugs and antihistamines that may influence 
patient care while receiving dental treatment. 

a. Classify endocrine drugs. 
b. Explain the effects of histamine. 
c. Identify the two classes of H1 blockers. 
d. Explain the implications to dental hygiene of the use of drugs to treat 

endocrine disorders and H1-receptor antagonists. 
 

12.  Identify and recognize the adverse effects of the use of alcohol, illegal drugs, 
steroids, and other high-risk behaviors on the human body. 

a. List the drugs most commonly abused. 
b. Explain and recognize the effects of CNS depressants, stimulants, and 

psychedelics on individuals that may be encountered in the dental 
environment. 

c. Describe characteristics and behaviors often found in the drug abuser. 
d. List the emergency situations that may arise in the dental environment 

treating patients with the above conditions. 
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13.  Be familiar with the use of emergency drugs and dental implications of natural 
remedies. 

 
14.  Be capable of looking up drugs in digital drug resources and using the 

information to evaluate the effect of medication on dental treatment. 
15. Describe the neurophysiology of local anesthesia. 

a. Describe the functional unit of a nerve system. 
b. Differentiate the role of the cell body in sensory and motor impulse 

transmission. 
c. Describe the parts and functions of the neuron and its main function. 
d. Compare the ions in nerve transmission relative to resting stage, 

depolarization, and repolarization. 
e. Explain the stages of nerve conduction including the Na/K pump, active 

and passive energy. 
f. Explain the anatomy of a sensory neuron. 
g. Differentiate between type A, B, and C fibers. 
h. Explain the role of neurotransmitters in nerve conduction. 
i. Discuss the mode of action of local anesthetic agents on nerves. 

16. Explain the pharmacology of local anesthetic agents. 
a. Define local anesthesia. 
b. Discuss the mechanism of actions of local anesthetic agents. 
c. Describe the structure of local anesthetics. 
d. Discuss the difference between esters and amides and within the same 

group. 
e. Discuss the properties and ionization factors of local anesthetics. 
f. Describe the dissociation of constant (pKa) and its effects on the onset of 

action of local anesthetics. 
g. Describe the effect infection will have in the area of local anesthetic 

administration. 
h. Describe the membrane expansion and specific receptor theories. 
i. Discuss the pharmacodynamics of local anesthetic drugs. 
j. List the pharmacokinetics of local anesthetics, including onset of action, 

duration, absorption, distribution, and biotransformation. 
k. Discuss the systemic effect of local anesthetic on the CNS and 

cardiovascular system. 
l. Calculate the amount of vasoconstrictor used on a patient in milligrams 

17. Explain the pharmacology of local anesthetic agents. 
a. Define local anesthesia. 
b. Discuss the mechanism of actions of local anesthetic agents. 
c. Describe the structure of local anesthetics. 
d. Discuss the difference between esters and amides and within the same 

group. 
e. Discuss the properties and ionization factors of local anesthetics. 
f. Describe the dissociation of constant (pKa) and its effects on the onset of 

action of local anesthetics. 
g. Describe the effect infection will have in the area of local anesthetic 

administration. 
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h. Describe the membrane expansion and specific receptor theories. 
i. Discuss the pharmacodynamics of local anesthetic drugs. 
j. List the pharmacokinetics of local anesthetics, including onset of action, 

duration, absorption, distribution, and biotransformation. 
k. Discuss the systemic effect of local anesthetic on the CNS and 

cardiovascular system. 
l. Calculate the amount of vasoconstrictor used on a patient in milligrams. 

18.  Discuss the importance of reviewing the medical history and psychological 
profile of a patient prior to the administration of local anesthesia.  

a. Determine the relative risk presented by a patient prior to administering 
local anesthesia by interpretation of the medical history.  

b. Differentiate between relative and absolute contraindications.  
c. Discuss the role emotional status, blood pressure, and pulse have on 

selection of a local anesthetic.  
d. List the concerns for patients with various medical conditions when 

selecting local anesthetics and scheduling treatment.  
e. Describe dental fear and how dental professionals deal with patient fears 

through psychological, physical and chemical parameters.  
f. Describe synergism and antagonism with respect to drug administration.  
g. Describe drug-drug interactions that may occur between the 

vasoconstrictor and other drugs.  
h. Discuss the drug-drug interactions that may occur between amide local 

anesthesia and other drugs.  

 

 
 
Criteria Performance Standard: 
 In order to obtain a grade of “C” or “P”, the student must master the above 
objectives with a minimum 75% average, based on written examinations and other 
assignments. 
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Master Course Outline 
 
Course Identifier: DEH 2702  
 
Course Title:  Community Dental Health  
Credit Hours:  2 
 
Course Description: This course is designed to provide knowledge of attitudes, skills, 
and behaviors necessary to promote dental health and prevent dental disease through 
organized community-based programs. It provides an overview of the dental care 
delivery system, highlighting social, cultural, economic, and political factors that 
influence access to care and health disparities, while preparing students to deliver 
culturally competent, patient-centered dental hygiene services. 
 Students will be responsible for assessing, planning, implementing, and evaluating 
procedures in community oral health programs. Students will develop an understanding 
of the relationship between the community’s overall health and resources and its effect 
on dental health.  
Also, this course teaches dental hygienists how to critically evaluate research, interpret 
scientific literature, and use evidence-based findings to improve patient care and 
advance the profession. This course reviews the Florida Laws and Rules related to 
dental and dental hygiene practice. 30 class hours. 

 
Course Pre-requisites: DEH 2802L and any area II Mathematics course listed in the 
Associates of Science Degree Program requirements 
 
Course Corequisites: DEH 2005, DEH 2804L, and ENC 1101, DEH 2300 
 
 
Major Course Objectives:  
Upon successful completion of this course with a grade of 75% or better, the student will 
be able to: 

1. Understand and summarize the Prevention Movement and its impact on the 
evolution of dental hygiene and dental public health practices. 

2. Demonstrate skills in conducting assessment, planning, implementation and 
evaluation of dental education programs. 

3.  Recognizing how factors like income, education, environment, and social 
support influence health outcomes. 
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4. Identifying and understanding the social factors that contribute to health 
disparities in dental care and working to reduce them. 

5. Developing the skills to communicate with patients from diverse backgrounds 
and understanding the social context of their health behaviors. 

6.  Be able to critically interpret dental public health research and analyze data for 
evaluation purposes. 

7. Be able to evaluate and apply dental hygiene research by identifying key 
methodologies, assessing the validity of findings, recognizing potential biases, 
and using evidence-based practices to improve patient care and advance the 
profession in clinical settings. 

8. Evaluate knowledge and skills in each of the following subject areas as they 
relate to community-based needs:  

a. Oral epidemiology and research methodologies. 
b. Oral health education and promotion. 
c. Government influence on the dental care delivery system.  
d. Prevention, control, and treatment of oral diseases. 
e. Program planning and evaluation.  

9. Be able to explain and apply Florida laws and regulations governing dental 
hygiene practice, including licensing requirements, scope of practice, and 
ethical considerations, ensuring compliance and professionalism in their 
careers. 
 

 
Course Objectives: 

1. The student will understand and summarize the Prevention Movement and its 
impact on the evolution of dental hygiene and dental public health practices. 

1.1  Describe historical events of interest in the evolution of dental hygiene. 
1.2  Identify core public health functions and the role of the government in 

public health solutions. 
1.3  Explain prevention and treatment modalities that have impacted the 

development of dental public health programs and initiatives. 
1.4  Define dental public health and how need, supply, demand, utilization of 

dental resources and financing/costs affect dental care delivery in the U.S. 
and worldwide. 

1.5  Recognize the role of the dental hygienist in alternative practice settings. 
 

2. The student will demonstrate skills in conducting assessment, planning, 
implementation and evaluation of dental education programs. 

2.1  Explain the importance of assessment, planning, implementation, and 
evaluation in dental public health program development. 

2.2  Assess present dental health care delivery in the public health milieu. 
2.3  Describe how determination of health affects the delivery of health 

information to individuals and the community. 
2.4  Discuss the key activities that are involved in developing a community-

based dental health program. 
2.5  Suggest methods to improve public dental health care delivery. 
2.6  Plan a dental health presentation to meet the needs and interests of the 

target population. 
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2.7  Prepare learning objectives, presentation outline and educational 
audiovisuals designed to impact the target audience. 

2.8  Deliver a presentation in a clear professional manner, including 
evaluation for revising and improving the educational process. 

 
3. The student will be able to critically interpret dental public health research and 

analyze data for evaluation purposes. 
3.1  Compute oral health indices to examine the degree of oral disease in a 

specific population. 
3.2  Describe the current status and trends of oral health in the United States. 
3.3  Identify the oral health disparities that exist among population groups and 

the role of the dental hygienist in addressing these issues. 
3.4  Explain use of epidemiological data and statistics in understanding dental 

health research. 
3.5  Complete a formal critique of research reported in dental publications and 

of new dental products. 
3.6  Know basic principles of research methodology and biostatistics. 
3.7  Educate the public in dental care product evaluation. 

 
4. The student will be able to describe strategies for dental public health. 

4.1  Describe careers in dental public health. 
4.2  Describe various careers in dental public health including governmental 

careers. 
4.3  Describe dental hygiene employment opportunities in a variety of settings. 
4.4  List the populations most in need of dental hygiene care. 
4.5  Explain the model for creating a dental hygiene position in dental public 

health. 
4.6  Explain how to create the protocol for a newly developed dental hygiene 

position in dental public health. 
  
5. Develop researchable questions for dental hygiene practice problems. 

5.1 Use critical inquiry and accepted standards for evaluating research trials 
and systematic. 

5.2 Interpret scientifically sound research approaches to address oral health 
research questions. 

5.3  Advocate the need to understand the importance of and maintain ethical 
and legal behavior throughout the research process.  

5.4 Support and participate in research activities to enhance the delivery of 
optimum dental care. 

5.5 Share research findings through educational poster presentations, 
literature reviews, table clinics, and articles. 
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Master Course Outline 
 
Course Identifier: DEH 2802L 
 
Course Title:  Dental Hygiene III Clinical 
 
Credit Hours:   2.5 
 
Course Description:  This course will provide ongoing clinical experience in total patient 
care. Emphasis is placed on improved techniques in all clinical skills from previous 
courses. Student achievement in this course is graded as “Pass/Fail.” Lab. 112.5 clinical 
hours. 
 
Course Pre-requisites: DEH 1800 and DEH 1800L, DEH2400, DEH2602, DES1601, 
DES 1100, DES1100L, HUN2201 
 
Course Corequisites:   Any area Mathematics course listed in the Associate in Science 
Degree Program requirements 
 
 
Major Learning Outcomes:    

1. Adhere to the “guidelines” of practical infection control in all aspects of patient 
management and clinic responsibility. 

2. Demonstrate improved knowledge in the use of basic and auxiliary plaque control 
aids for various patient types. 

3. Demonstrate improved communication skills, record keeping, professional and 
ethical behavior with patients and members of the dental health team. 

4. Demonstrate improved knowledge in the development of a dental hygiene 
treatment plan, taking into consideration all aspects of evidence-based decision-
making. 

5. Increase measured proficiency in comprehensive dental hygiene 
treatment/documentation provided for clinical patients. 

6. Demonstrate improved techniques in sharpening instruments to maintain and 
preserve the cutting edge. 

7. Demonstrate continued prevention/management of medical/dental emergencies. 
8. Demonstrate improved awareness in the recognition of dental anxiety and 

implementation of appropriate pain control measures. 
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9. Demonstrate improved skill in the use of disclosing solution and plaque indices to 
develop individualized patient education for various types of patients exhibiting 
special needs and periodontal conditions. 

10.  Demonstrate improved skill in selective polishing techniques. 
11.  Demonstrate increased proficiency in calculus detection and removal for class A 

& B clinical patients. 
12.  Demonstrate effective choice and use of chemotherapeutic agents, including 

topical fluoride. 
13.  Demonstrate increased proficiency in exposing, critiquing, and clinical 

documentation of intraoral, extraoral digital radiographs on live patients. 
14.  Expose, assess and transmit intraoral photography. 
15.  Demonstrate improved knowledge, skills and behaviors in the following roles: 

sterilization, reception and radiography. 
16.  Integrate theoretical principles of dental hygiene with their clinical application. 
17.  Perform tooth desensitization on a clinic patient. 
18.  Apply principles of nutritional and/or tobacco cessation counseling to the 

management of oral and systemic health. 
19.  Assess and perform caries and periodontal risk incorporating appropriate 

interventions of the patient's need into treatment care plan 
20. Demonstrate the use of topical anesthetic agents on a clinic patient and 

accurately document its administration. 
21. Describe the armamentarium and assembly of equipment used to deliver local 

anesthetic. 
22. Calculate and document in the patient’s chart the amount of local anesthetic 

used in milligrams. 
23.  Continue to demonstrate proper care/maintenance of dental prosthetics and 

dental implants. 
24.  Assess the need for and perform therapeutic ultrasonic debridement scaling on 

a qualifying clinic patient with no medical contraindications. 
 
Criteria Performance Standard: 
 In order the obtain a grade of “C of P”, the student must master the above 
objectives with a minimum 75% average, based on written examinations, performance 
and other assignments. 
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Master Course Outline 
 
Course Identifier: DEH 2804L 
 
Course Title:  Dental Hygiene IV Clinical 
 
Credit Hours:  4.5  
 
Course Description:  This course provides an ongoing and expanded clinical experience 
including proficiency in oral prophylaxis, radiographic techniques, expanded functions, 
root planing, dietary analysis, and pharmacologic agents. This course starts to prepare 
students for the administration of local anesthetics in the State of Florida to meet the 
requirements to become certified in Local Anesthesia. Additionally, the care of patients 
with special dental needs is addressed. Student achievement in this course is graded 
according to the scale outlined in the grading section of the syllabus. Lab fee required. 
247.5 clinical and laboratory hours. 
 
Course Pre-requisites: DEH 2802L, any area II Mathematics course listed in the 
Associates in Science Degree Program requirements. 
Course Corequisites: DEH 2005, DEH 2702, DEH 2300, ENC1101. 
 
Major Learning Outcomes: 

1. Adhere to the “guidelines” of practical infection control in all aspects of patient 
management and clinic responsibility. 

2. Demonstrate improved knowledge in the use of basic and auxiliary plaque control 
aids for various patient types including those with special needs. 

3. Demonstrate improved communication skills with patients and members of the 
dental health team. 

4. Demonstrate improved knowledge in the development of a dental hygiene 
treatment plan taking into consideration all aspects of the comprehensive patient 
assessment. 

5. Increase measured proficiency in comprehensive dental hygiene 
treatment/documentation provided for clinical patients including those with 
special needs and various periodontal conditions. 

6. Demonstrate improved techniques in sharpening instruments to maintain and 
preserve the cutting edge. 

7. Demonstrate continued prevention and management of medical and dental 
emergencies. 
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8. Demonstrate improved awareness in the recognition of dental anxiety and 
implementation of appropriate pain control measures. 

9. Demonstrate improved skill in the use of disclosing solution and plaque indices to 
develop individualized patient education for various types of patients exhibiting 
special needs and periodontal conditions. 

10.  Demonstrate improved skill in selective polishing techniques. 
11.  Demonstrate increased proficiency in calculus detection and removal for class B 

and C patients. 
12.  Demonstrate effective choice and use of chemotherapeutic agents, including 

topical fluoride. 
13.  Demonstrate proficiency in exposing, processing, mounting, critiquing, and 

clinical documentation of intraoral, extraoral and digital radiographs on live 
patients. 

14.  The student will be able to demonstrate improved knowledge, skills and 
behaviors in the following duties: sterilization, reception and radiography. 

15.  Integrate theoretical principles of dental hygiene with clinical application. 
16.  Perform nutritional counseling for the purpose of optimal oral health on clinic 

patients. 
17.  Demonstrate increased proficiency in tooth desensitizing techniques. 
18. Assess the need for study casts and demonstrate the proper techniques for 

taking an alginate impression and pouring and trimming a study cast. 
19.  Assess the need for and demonstrate the placement of pit and fissure sealants 

on a clinic patient. 
20.  Assess the need and demonstrate the technique for ultrasonic scaling on clinic 

patients. 
21.  Perform root debridement therapy on a clinic patient. 
22.  Demonstrate procedures for case documentation. 
23.  Demonstrate proper care and maintenance of removable prosthetics and dental 

implants. 
24. Determine the relative risk presented by a patient prior to administering local 

anesthesia by the interpretation of medical histories, identifying risk factors, pain, 
and anxiety. 

25. Discuss the systemic and local complications that may be encountered in the 
administration of local anesthetics. 

26. Discuss the role emotional status, blood pressure, and pulse have on the 
selection of a local anesthetic. 

27. Describe the armamentarium and assembly of equipment used to deliver local 
anesthetics, aseptic procedures, cartridge, and needle inspection and disposal. 

28. Explain anatomic considerations for the administration of local anesthesia. 
29. Describe the basic injection techniques commonly used in dentistry. 
30. Perform the techniques of maxillary and mandibular nerve anesthesia. 
31. Discuss the systemic and local complications that may be encountered in the 

administration of local anesthetics. 
32. Calculate and document in the patient’s chart the amount of local anesthetic 

agent used during the appointment. 
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Criteria Performance Standard: In order to obtain a grade of “C or P”, the student must 
master the above objectives with a minimum 75% average, based on written 
examinations, performance and other assignments. 
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Master Course Outline 
 
Course Identifier: DEH 2806L 
 
Course Title:  Dental Hygiene V Clinical  
 
Credit Hours:  5.5 
 
Course Description: This course will enable the student to incorporate all the techniques 
and treatment modalities previously learned. Emphasis will be placed on quality 
improvement, speed, and professional decision-making in rendering dental hygiene 
services. The care of the periodontal patient is emphasized. This course continues to 
prepare students for the administration of local anesthetics in the State of Florida to 
meet the requirements to become certified in Local Anesthesia. Student achievement in 
this course is graded according to the scale outlined in the grading section of the 
syllabus. Lab fee required. 240.0 clinical and laboratory hours. 
 
Course Pre-requisite: DEH 2804L, DEH2702, DEH2005, ENC1101, DEH2300 
 
Course Corequisites: DEH 2605, DEH 2702L, and DEH 2810, ANT2000, or ECO2013  
 
 
Major Learning Outcomes: 

1. Adhere to the guidelines of practical infection control in all aspects of patient 
management and clinic responsibility. 

2. Demonstrate improved knowledge in the use of basic and auxiliary plaque 
control aids for various types including those with periodontal disease.  

3. Demonstrate improved communication skills with patients and members of the 
dental health team. 

4. Demonstrate improved knowledge in the development of a dental hygiene 
treatment plan taking into consideration all aspects of the comprehensive 
patient assessment. 

5. Increase measured proficiency in comprehensive dental hygiene 
treatment/documentation provided for clinical patients, including those with 
special needs and various periodontal conditions. 

6. Demonstrate improved techniques in sharpening instruments to maintain and 
preserve the cutting edge. 
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7. Demonstrate continued prevention/management of medical/dental 
emergencies. 

8. Demonstrate improved awareness in the recognition of dental anxiety and 
implementation of appropriate pain control measures. 

9. Demonstrate improved skill in the use of disclosing solution and plaque indices 
to develop individualized patient education for various types of patients 
exhibiting special needs and periodontal conditions. 

10. Demonstrate improved skill in selective polishing techniques. 
11. Demonstrate improved proficiency in calculus detection and removal for class 

C & D patients. 
12. Demonstrate effective choice and use of chemotherapeutic agents, including 

topical fluoride. 
13.  Demonstrate increased proficiency in exposing, processing, mounting, 

critiquing, and clinical documentation of intraoral, extraoral and digital 
radiographs on live patients. 

14.  The student will be able to demonstrate improved knowledge, skills and 
behaviors in the following duties: sterilization, reception, and radiography. 

15.  Integrate theoretical principles of dental hygiene with their clinical application. 
16.  Perform nutritional counseling for the purpose of optimal oral health on a clinic 

patient. 
17.  Demonstrate increased proficiency in tooth desensitizing techniques. 
18.  Assess the need for study casts and demonstrate the proper techniques for 

taking an impression and pouring and trimming a study cast. 
19.  Assess the need for and demonstrate increased proficiency in the placement 

of pit and fissure sealants. 
20.  Demonstrate improved proficiency in utilizing ultrasonic instrumentation on 

clinic patients. 
21.  Assess the need and demonstrate root debridement therapy on a clinic 

patient. 
22.  Demonstrate procedures for a periodontal patient case documentation. 
23.  Continue to demonstrate proper care and maintenance of the dental prosthetic 

and dental implants. 
24. Demonstrate improved proficiency in the administration of local anesthesia to 

patients and its documentation. 
25. Demonstrate improved proficiency in the management of patients with dental 

anxiety and pain control. 
26. Calculate and document in the patient’s chart the amount of local anesthetic 

agent used during the appointment. 
 

 
Criteria Performance Standard: 
 In order to obtain a grade of “C” or “P”, the student must master the above 
objectives with a minimum 75% average, based on written examinations, performance 
and other assignments.  
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Master Course Outline 
 
Course Identifier: DES 1020   
 
Course Title:  Oral, Head and Neck Anatomy, Histology and Embryology 
 
Credit Hours:  4  
 
Course Description: This course is the study of gross anatomy, structure, and 
morphology of the hard and soft tissues of the oral cavity and includes the study of 
skeletal, muscular, circulatory, nervous, and glandular systems of the head and neck. It 
includes a study of the embryonic development of the face and oral cavity and the 
process of tooth development. Included is a study of the microscopic anatomy of teeth 
and supporting structures. Special emphasis is placed on the hard and soft structures 
associated with the oral cavity. 60 class hours. 
 
Course Pre-requisites: Admission to the Dental Hygiene Program. 
 
Course Corequisites: DES 1020L, DEH 1002, and DEH 1002L, DES 1200, DES1200L 
 
Major Learning Outcomes:    

1. Identify structures and functions of head and neck anatomy including bones, 
muscles, sinuses, salivary glands, nerves and blood vessels.  

2. Describe embryonic development of head, oral cavity and teeth. 
3. Identify the histological components of the head, oral cavity, and elements of the 

teeth and supporting structures. 
4. Describe the structure and function of tissues of the teeth. 
5. Describe the development, structure and function of the supporting structures of 

the teeth. 
6. Describe the structure and function of salivary glands. 
7. Describe oral deviations derived from developmental disturbances/anomalies. 
8. Understand the basic principles of occlusion and the variables that play important 

roles in inter and intra arch relationships. 
9. Describe the neurophysiology of local anesthesia. 
10. Explain anatomic considerations for the administration of local anesthesia. 

 
Course Objectives: 

1. Identify structures and functions of the head and neck anatomy including bones, 
muscles, sinuses, salivary glands, nerves and blood vessels, as measured by their 
ability to: 
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1.1 Describe the structure and function of bones of the skull. 
1.2 Describe the structure and function of the maxilla and mandible. 
1.3 Describe the temporomandibular joint structure and function. 
1.4 Describe the hyoid bone and its function. 
1.5 Describe the hard and soft structures of the oral cavity. 
1.6 Describe the facial muscles and their relationship to the orofacial muscles. 
1.7 Describe the muscles of mastication and the function of each one. 
1.8 Describe the structure and function of the tongue and muscles of the floor of the 

mouth. 
1.9 Describe the muscles of the soft palate, pharynx and larynx. 
1.10 Describe the location and significance of the sinuses of the head and 

neck areas. 
1.11 Describe the location and structure of the salivary glands. 
1.12 Explain the neural pathways affecting the orofacial complex. 
1.13 Identify and describe the functions of the cranial nerves. 
1.14 Explain the role and function of the trigeminal nerve. 
1.15 Discuss the use of local anesthetic in the oral cavity. 
1.16 Identify administration sites for local anesthesia. 
1.17 Explain the vascular system affecting the orofacial complex. 
1.18 Describe the lymphatic supply to the head, neck and oral cavity. 
1.19 List the structures of the neck from superficial to deep. 

 
2. Describe embryonic development of head, oral cavity and teeth, as measured by the 

ability to: 
2.1 Describe the primordial types of tissue from which structures of the head and 

neck are derived. 
2.2 Describe the process of development of the face. 
2.3 Describe the development of the oral and nasal cavities. 
2.4 Describe the development of the tongue. 
2.5 Describe the consequences of disturbances at different stages of development. 
2.6 Describe the stages of tooth development. 
2.7 Describe the development of supporting structures of the tooth. 

 
3. Identify the histological components of the head, oral cavity and elements of the teeth 

and supporting structures, as measured by the ability to: 
3.1 Describe the histology of oral and facial tissues. 
3.2 Describe the histology and function of enamel. 
3.3 Describe the histology of dentin. 
3.4 Describe the histology of cementum. 
3.5 Describe the histology of pulp tissue. 
3.6 Describe the histology of supporting structures of the tooth. 
3.7 Describe changes in histology during function or disturbances in development. 

 
4. Describe the structure of tissues of the teeth, as measured by the ability to: 

4.1 Describe the function of enamel. 
4.2 Describe the changes that occur in enamel during health and disease. 
4.3 Describe the function of dentin. 
4.4 Describe the changes that occur in dentin during health and disease. 
4.5 Describe the function of pulp. 
4.6 Describe the changes that occur in pulp during health and disease. 
4.7 Describe the function of cementum. 
4.8 Describe the changes that occur in cementum during health and disease. 
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5. Describe the development, structure and function of the supporting structures of the 

teeth, as measured by the ability to: 
5.1 Describe the supporting structure of the teeth. 
5.2 Describe the structure and function of lamina dura and alveolar bone. 
5.3 Describe the structure and function or oral mucous membrane. 
5.4 Describe the subdivisions of oral mucosa and where they are located. 
5.5 Describe the structure and function of the gingival sulcus and the dentogingival 

junction. 
5.6 Describe the structure and function of the periodontal ligament. 

 
6. Describe the structure and function of salivary glands, as measured by the ability to: 

6.1 Classify the salivary glands. 
6.2 Describe the composition of saliva. 
6.3 Describe the histology of the salivary glands. 
6.4 Describe the function of the different salivary glands. 

 
7. Describe the oral deviations derived from developmental disturbances/anomalies, as 

measured by the ability to: 
7.1 Describe the factors resulting in a cleft lip. 
7.2 Describe the factors resulting in a cleft palate. 
7.3 Describe macroglossia, microglossia and bifid tongue. 
7.4 Describe macrostomia. 
7.5 Describe variations in tooth and form and tissues that are the result of 

developmental disturbances. 
 

8. Understand the basic principles of occlusion and the variables that play important roles 
in inter and intra arch relationships. 

8.1 Identify the three occlusal classifications. 
8.2 Define overjet, overbite, cross bite and open bite and understand how they occur. 
8.3 Define centric occlusion and centric relations. 
8.4 Understand the maxcilla and mandibular vertical alignment of teeth. 
8.5 Define Curve of Spee, Curve of Wilson and Sphere of Monson. 
8.6 Define and list various types of malocclusions. 
8.7 Define and list possible causes of malocclusions. 

9. Describe the neurophysiology of local anesthesia. 
9.1 Describe the functional unit of a nerve system. 
9.2Differentiate the role of the cell body in sensory and motor impulse   

 transmission. 
9.3 Describe the parts and functions of the neuron and its main function. 
9.4 Compare the ions in nerve transmission relative to resting stage,   

  depolarization, and repolarization. 
9.5 Explain the stages of nerve conduction including the Na/K pump, active and  

 passive energy. 
9.6 Explain the anatomy of a sensory neuron. 
9.7 Differentiate between type A, B, and C fibers. 
9.8 Explain the role of neurotransmitters in nerve conduction. 
9.9 Discuss the mode of action of local anesthetic agents on nerves. 
 

10. Explain anatomic considerations for the administration of local anesthesia. 
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10.1 Locate and identify the skull bones of the head that are relevant to the  
 administration of local anesthesia. 

10.2 Describe the various parts and landmarks of the maxillae, palatine 
 bones,and mandible. 
10.3 Identify the routes of the blood vessels of the head and neck that are  r

 elevant to the administration of local anesthesia. 
10.4 Describe the glandular tissue of the head and neck that are relevant to the  

 administration of local anesthesia. 
 
 
 
Criteria Performance Standard: 
 In order to obtain a grade of “C” or “P”, the student must master the above 
objectives with a minimum 75% average, based on written examinations and other 
assignments. 
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Master Course Outline 

 
Course Identifier: DES 1020L  
 
Course Title:  Oral, Head and Neck Anatomy Laboratory  
 
Credit Hours:   .5 
 
Course Description:  This course uses a variety of learning methods in the study of tooth 
morphology, structure and function, and tooth numbering systems. The student will also 
be able to begin to apply knowledge of anatomy to clinical dental hygiene through the 
use of tooth models and drawings. Student achievement in this course is graded as 
“Pass/Fail.” Lab fee required. 22.5 laboratory hours. 
 
Course Pre-requisites: Admission to the Dental Hygiene Program. 
 
Course Corequisites: DES 1020, DEH 1002, and DEH 1002L, DES1200, DES1200L 
 
Major Learning Outcomes: 

1. Understand the difference between primary dentition, secondary dentition, and 
mixed dentition, by code, appearance and location in the oral cavity. 

2. Relate anatomy of teeth to their functional role. 
3. Identify the structure, function and morphology of permanent incisors. 
4. Identify the structure, function and morphology of permanent canines. 
5. Identify the structure, function and morphology of permanent premolars. 
6. Identify the structure, function and morphology of permanent molars. 
7. Identify the structure, function and morphology of deciduous teeth. 
8. Recognize the essential differences between deciduous and permanent teeth. 
9. The student will understand the development, form and eruption of the deciduous 

and permanent dentition. 
10. Relate and describe the influence of individual tooth crown and root morphology 

to the applied practice of dental hygiene. 
11. Recognize and describe developmental anomalies related to the teeth. 
12. Explain anatomic considerations for the administration of local anesthesia. 
13.  Explain the techniques of maxillary and mandibular nerve anesthesia. 

 
 
 
Criteria Performance Standard: 
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 In order to obtain a grade of “C” or “P”, the student must master the above major 
learning outcomes with a minimum 75% average, based on written examinations, 
performance and other assignments. 
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Master Course Outline 
 
Course Identifier: DES 1601  
 
Course Title:  Medical Emergencies for the Dental Professional 
 
Credit Hours:  1 
 
Course Description:  This course is designed to provide students with an understanding 
of basic medical emergencies they may encounter in a dental office environment. 
Emphasis will be placed on recognition, treatment, and prevention techniques. 15 class 
hours. 
 
Course Pre-requisites: DEH 1002 and DEH 1002L, DES1020, DES1020L, DES1200, DES1200L 
 
Course Corequisites: DEH 1800 and DEH 1800L, DEH2400, DEH2602, HUN2201, DES1100L  
 
Major Learning Outcomes: 

1. Students will describe the specific management of medical emergencies in the 
dental office. 

2. Students will demonstrate an understanding of the dental hygienist’s role in 
treating medical emergencies. 

3. Students will understand the measures necessary for basic life support during an 
emergency. 

4. Describe complications and medical emergencies that may occur when 
administering local anesthetic. 

 
Course Objectives:   

1. Students will describe the specific management of medical emergencies in the 
dental office by the ability to: 

1.1  List etiological signs and differentiate appropriate response(s) for 
common medical emergencies. 

1.2  Explain preventive measures taken to reduce emergencies. 
1.3  Discuss drugs and equipment found in an emergency kit. 
1.4  Describe the American Society of Anesthesiologists (ASA) patient risk 

classifications. 
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2. Students will demonstrate an understanding of the dental hygienist’s role in 
treating medical emergencies by the ability to: 

2.1  Demonstrate each dental team member’s responsibility during an 
emergency. 

2.2  Discuss the importance of a medical-dental health history. 
2.3  Explain stress reduction alternatives for patients. 
2.4  Demonstrate activation of the PHSC emergency protocol. 

 
3. Students will understand the measures for providing basic life support during an 

emergency by the ability to: 
3.1  Explain the ABC’s of basic life support and understand the importance of 

maintaining current CPR certification. 
3.2  Discuss medical-legal problems of emergency care. 
3.3  List and understand the use of contents on the PHSC emergency cart. 
3.4  Demonstrate use of the oxygen canister and the AED device available in 

the PHSC dental hygiene clinic. 
3.5  Recognize and describe how to treat adverse drug-related emergencies 

they may encounter in the dental office. 
 

4. Describe complications and medical emergencies that may occur when 
administering local anesthetic. 

4.1 Define local and systemic anesthetic complications. 
4.2 Differentiate between anesthetic overdose, vasoconstrictor overdose, and 

allergic response, and discuss the various causes, treatments, and 
preventive precautions. 

4.3 Discuss the possible complications of local anesthetic administration to 
include needle, administration technique, and anesthetic solution. 

4.4  List the signs, symptoms prevention, and treatment of all medical 
emergency situations that may occur while administering local anesthetic 
in the dental setting. 

4.5 Discuss the guidelines for emergency preparedness in the dental office. 
4.6 Describe how to properly document emergency reactions, treatment, and 

referral notations. 
 

Criteria Performance Standard: 
 In order to obtain a grade of “C or P”, the student must master the above 
objectives with a minimum 75% average, based on written examinations and other 
assignments. 
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AMH 2930 Special Topics/Seminars 3 cr hrs 
 

Course Description: 
 

History is the study of the past, including the study of change and continuity over time. This study can 
includes, for example, African History, Native American History, Asian History, European History, 
Latin American History, World History and General History, Historiography and Methodologiesas 
applicable to the study of American History. Special fee: registration fees plus cost of trip. 45 class45 
class hours hours. 
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Master Course Outline 
 
Course Identifier:      AMH 2930 
 
Course Title:     Special Topics / Seminars 
 
Credit Hours:     3 
 
Course Description:     

 

History is the study of the past, including the study of change and continuity over time. This study can 
include, for example, African History, Native American History, Asian History, European History, Latin 
American History, World History and General History as applicable to the study of American History.  
45 class hours. 

 
 
Course Pre-requisites:   None 
 
Course Corequisites:   None 
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SLS 1501 - COLLEGE SUCCESS SKILLS 
 

Course Description: 
This course is designed to help the student develop more effective and efficient and efficient 
study skills and attitudes necessary to be successful in college. Emphasis is place on major 
study aids, lecture listening skills, note-taking, reading techniques, test-taking strategies, and 
report preparation. 45 class hours 

 
Major Learning Outcomes: 
1. The student will identify strengths and weaknesses in his/her study skills and learning 

style(s). 
2. The student will demonstrate and practice various personal management skills. 
3. The student will demonstrate knowledge of the major study resources available in the 

both the Learning Labs and libraries on each campus. 
4. The student will demonstrate knowledge of the college's facilities, personnel, and 

resources. 
5. The student will demonstrate knowledge and application of various academic skills. 

 
Course Objectives: 
1. The student will identify strengths and weaknesses in his/her study skills and learning 

style(s), as measured by his/her ability to: 
1.1 Using a diagnostic  instrument, the student will define and explain  his/her own 

learning style based on the strengths and weaknesses identified by this instrument. 
1.2 Using the data obtained from this analysis, the student will use his strengths to set 

goals and formulate a plan to help him/her study more effectively. 
2. The student will demonstrate and practice various personal management skills, as 

determined by: 
2.1 Given information on negative forces and negative emotional states which may 

interfere with attaining educational goals, the student will identify four common 
dodges and explain why identifying these negative forces is important. 

2.2 Given information regarding study sites, the student will list four major 
considerations needed in study site selection. 

2.3 Given readings and instruction on time  management  and scheduling,  the student 
will track his/her time usage for two one-Week periods and then develop a schedule 
appropriate to his/her needs. 

2.4 Given information regarding financing an education, the student will list the financial 
options available to him/her. 

2.5 Given information regarding how health factors affect learning, the student will 
identify these factors and explain their importance. 

2.6 Provided information discussing the importance of good interpersonal relationships, 
the student will specify factors important to nurturing these  relationships  and 
describe their importance. 

3. The student will demonstrate knowledge of the major study resources available in the 
both the Learning Labs and libraries on each campus, as evidenced by the following: 
3.1 Given a Library orientation, the student will use on-line databases including SIRS 

and LINCC, hard-copy sources such as the Reader's Guide and Newsbank, and 
microfiche viewers. 

3.2 After a Learning Lab orientation, the student will select and use computer, video, 
and cassette materials appropriate to his/her needs. 

4. The student will demonstrate knowledge of the college's facilities, personnel, and 
resources by completing the following: 
4.1 Provided with a general map of the college campus, the student will recognize, 

label, and state the purpose of various structures. 
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Master Course Outline 
 
Course Identifier: SLS 1501 
Course Title:  College Success Skills  
 
Credit Hours:  3 
 
Course Description:  
This course is designed to help the student develop more effective and efficient and 
efficient study skills and attitudes necessary to be successful in college. Emphasis is 
placed on understanding the demands and challenges of college learning, study skills and 
academic / career planning.  45 class hours 
 
Course Pre-requisites None 
 
Course Corequisites:  None - This course is intended for the PHSC Dual Enrollment 
community of students and is to be taught at the high school campus.   Students who take this 
course at the high school campus would not have the benefit of taking SLS 1106 as their FTC 
course is being held off PHSC’s campus.  
 
 
Course Objectives:    
1. Students will demonstrate knowledge of the nature and scope of the college 
experience.  
2. Students will apply knowledge gained from the self-assessment process to their 
academic journey.  
3. Students will explain concepts of, challenges to, and improvement strategies to the 
application of student success skills at the college level.  
4. Students will apply knowledge of academic planning.  
5. Students will apply knowledge of career planning.  
 
Student Learning Outcomes: 

1. Students will demonstrate knowledge of the nature and scope of the college experience by 
being able to:  

a. Identify the benefits of attending College.  
b. Compare and contrast High School and College expectations. 
c. Demonstrate the ability to navigate a course syllabus and LMS. 
d. Illustrate the types of resources available to college students.  
e. Explain how instructor interaction is important to student success and indicate ways 

to engage with instructors in a professional manner.  
f. Elaborate on the benefits and challenges of online versus in-person classes.  
g. Explain the necessity and importance of academic honesty and identify 

consequences to its violation.  
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h. Explain the mindset and factors that influence academic success. 
i. Create a personal mission statement.  

2. Students will apply knowledge gained from the Self-Assessment process to their academic 
journey by being able to:   

a. Identify characteristics of different personality type. 
b. Demonstrate familiarity with the concept and manifestation of Emotional 

Intelligence 
c. Explaining the range of motivations that go into pursuing academic and career 

goals.  
d. Differentiating between various Learning Styles. 
e. Measure their own characteristics of personality type, emotional intelligence, and 

learning style.  
3. Students will be able to explain concepts of, challenges to, and strategies to improve to the 

application of the following Student Success Skills at the College Level: 
a. Goal Setting 
b. Time Management 
c. Effective Communication 
d. Note Taking 
e. Effective Reading 
f. Effective Writing 
g. Effective Speaking 
h. Critical Thinking 

4. Students will apply knowledge of Academic Planning by being able to:  
a. Investigate an academic path to fit general career goals. 
b. Identify courses of study needed to achieve intended career goals. 
c. Compare different course paths to their intended career goals. 
d. Investigate and identify extra-curricular and experiential learning opportunities to 

help them achieve their intended career goals. 
e. Develop a detailed plan to connect academic experiences with intended career 

goals.  
5. Students will apply skills of Career Planning by being able to: 

a. Assess their desired career outcomes in a detailed and informed manner.  
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4.2 After presentations on various topics by college personnel, the student will 
summarize the information that was presented. 

4.3 Using a current PHCC catalog, the student will answer questions about school 
administration, degree requirements, academic policies, and course load. 

5. The student will demonstrate knowledge and application of various academic skills by 
meeting the following criteria: 
5.1 After discussions about the various types of listening, the student will describe and 

provide examples of each type. 
5.2 Given instructions on the SQ4R reading and studying system, the student will 

identify in writing the six steps involved in the system and explain the features 
inherent in each step. 

5.3 Given selected reading material, the student will practice the SQ4R system. 
5.4 Given articles of varying length and complexity, the student will utilize the following 

five-step method to draw logical conclusions: recognize the  problem, gather 
evidence, note facts and form ideas based upon facts, test the idea, and draw a 
conclusion based on the results. 

5.5 Given the rules of specific systems of note-taking, the student will set up his/her 
paper correctly, use proper abbreviations, and note-taking techniques. 

5.6 Given a number of memory techniques, the student will state in writing five aides to 
memorization and provide examples for each one. 

5.7 Given information describing mnemonic, devices, the student identify and provide 
examples of mnemonic devices. 

5.8 Following a discussion on various types of tests, the student will describe test-taking 
strategies for true-false, matching short-answer, and essay examinations. 

5.9 Following a session detailing the ways to combat test anxiety, the student will list 
each method and describe its implementation. 

5.10 Following a class discussion and given a student will be able to select a topic of hard-
copy materials to find five sources covering his/her selected topic. 

5.11 Given a short reading selection with reference sources indicated, each student will 
correctly write referenc3e information, utilizing summarizing, paraphrasing and direct 
quoting. 

5.12 Using five sources, each student will create a Works Cited page according to 
current MLA format. 

5.13 Through careful revision, the student will develop in writing a tentative outline for 
his/her proposed research project. 

 
Student Criteria Performance: 
In order to attain proficiency in this course, the student must master the above objectives 
with a minimum 70% average, based on written and in-class assignments. 
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Master Course Outline 
 
Course Identifier: SLS 1501 
Course Title:  College Success Skills  
 
Credit Hours:  3 
 
Course Description:  
This course is designed to help the student develop more effective and efficient and 
efficient study skills and attitudes necessary to be successful in college. Emphasis is 
placed on understanding the demands and challenges of college learning, study skills 
and academic / career planning.  45 class hours 
 
Course Pre-requisites None 
 
Course Corequisites:  None - This course is intended for the PHSC Dual Enrollment 
community of students and is to be taught at the high school campus.   Students who take this 
course at the high school campus would not have the benefit of taking SLS 1106 as their FTC 
course is being held off PHSC’s campus.  
 
 
Course Objectives:    
1. Students will demonstrate knowledge of the nature and scope of the college 
experience.  
2. Students will apply knowledge gained from the self-assessment process to their 
academic journey.  
3. Students will explain concepts of, challenges to, and improvement strategies to the 
application of student success skills at the college level.  
4. Students will apply knowledge of academic planning.  
5. Students will apply knowledge of career planning.  
 
Student Learning Outcomes: 

1. Students will demonstrate knowledge of the nature and scope of the college experience by 
being able to:  

a. Identify the benefits of attending College.  
b. Compare and contrast High School and College expectations. 
c. Demonstrate the ability to navigate a course syllabus and LMS. 
d. Illustrate the types of resources available to college students.  
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e. Explain how instructor interaction is important to student success and indicate ways to 
engage with instructors in a professional manner.  

f. Elaborate on the benefits and challenges of online versus in-person classes.  
g. Explain the necessity and importance of academic honesty and identify consequences to 

its violation.  
h. Explain the mindset and factors that influence academic success. 
i. Create a personal mission statement.  

2. Students will apply knowledge gained from the Self-Assessment process to their academic 
journey by being able to:   

a. Identify characteristics of different personality type. 
b. Demonstrate familiarity with the concept and manifestation of Emotional Intelligence 
c. Explaining the range of motivations that go into pursuing academic and career goals.  
d. Differentiating between various Learning Styles. 
e. Measure their own characteristics of personality type, emotional intelligence, and 

learning style.  
3. Students will be able to explain concepts of, challenges to, and strategies to improve to the 

application of the following Student Success Skills at the College Level: 
a. Goal Setting 
b. Time Management 
c. Effective Communication 
d. Note Taking 
e. Effective Reading 
f. Effective Writing 
g. Effective Speaking 
h. Critical Thinking 

4. Students will apply knowledge of Academic Planning by being able to:  
a. Investigate an academic path to fit general career goals. 
b. Identify courses of study needed to achieve intended career goals. 
c. Compare different course paths to their intended career goals. 
d. Investigate and identify extra-curricular and experiential learning opportunities to help 

them achieve their intended career goals. 
e. Develop a detailed plan to connect academic experiences with intended career goals.  

5. Students will apply skills of Career Planning by being able to: 
a. Assess their desired career outcomes in a detailed and informed manner.  
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Master Course Outline 
 

Course Identifier: PRN 0000 

Course Title Fundamentals of Nursing 

Credit Hours:3 Technical Credit Hours 

Course Description: This course introduces the student to theoretical concepts of health care 
occupations, nurse assisting and practical nursing. Fundamental concepts such as basic health needs, 
roles of the nurse and basic nursing principles and skills are emphasized.  This course consists of 90 
theory hours. 

 
Course Pre-requisites:. Admission to Practical Nursing Program 

 
Course Corequisites: PRN 0000L and PRN 0080 
or equivalent. 

 
Course Objectives 

Upon successful completion of this course with a minimum grade of 80% the student will be 
able to meet the following theoretical objectives: 

 

1. Understand the health care delivery system and health occupations. (DOE 0 1.0) 
2. Explain oral and written communication skills in creating, expressing and 

interpreting information and ideas. (DOE 02.009.0) 
3. Describe the importance of professional ethics and legal responsibilities. (DOE 

03.010.0) 
4. Understand wellness and disease concepts. (DOE 04.013.0) 
5. Understand the importance of health, safety, and environmental management 

systems in organizations and their importance to organizational performance and 
regulatory compliance. (DOE 05.002.0) 

6. Recognize and respond to emergency situations. (DOE 06.002.0) 
7. Recognize and practice infection control procedures. (DOE 07.012.0) 
8. Utilize technology skills as necessary. (DOE 08.0) 
9. Explain the importance of employability skill and entrepreneurship skills. (DOE 

09.029.0) 
10. Understand blood borne diseases, including HIVIAIDS. (DOE 10.003.0) 
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11. Understand mathematic and science knowledge and skills. (DOE 11.017.0) 
12. Understand language arts knowledge and skills. (DOE 12.0) 
13. Understand personal money-management concepts, procedures, and strategies. 

(DOE 13.019.0) 
14. Classify problems using critical thinking skills, creativity and innovation. (DOE 

14.0) 
15. Describe the roles within teams, work units, departments, organizations, inter- 

organizational systems, and the larger environment. (DOE 15.001.0) 
16. Identify leadership and teamwork skills needed to accomplish team goals and 

objectives. (DOE. 16.001.0) 
17. Recognize verbal and written communications specific to the nursing assistant. 

(DOE 17.009.0) 
18. Identify legal and ethical responsibilities specific to the nursing assistant. (DOE 

18.010.0 
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Master Course Outline 
 

Course Identifier: PRN 0000 

Course Title Fundamentals of Nursing 

Credit Hours:3 Technical Credit Hours 

Course Description: This course introduces the student to theoretical concepts of health care 
occupations, nurse assisting and practical nursing. Fundamental concepts such as basic health needs, 
roles of the nurse and basic nursing principles and skills are emphasized.  This course consists of 90 
theory hours. 

 
Course Pre-requisites:. Admission to Practical Nursing Program 

 
Course Corequisites: PRN 0000L and PRN 0080 
or equivalent. 

 
Course Objectives 

Upon successful completion of this course with a minimum grade of 80% the student will be 
able to meet the following theoretical objectives: 

 

1. Understand the health care delivery system and health occupations. (DOE 0 1.0) 
2. Explain oral and written communication skills in creating, expressing and 

interpreting information and ideas. (DOE 09.0) 
3. Describe the importance of professional ethics and legal responsibilities. (DOE 

10.0) 
4. Understand wellness and disease concepts. (DOE 13.0) 
5. Understand the importance of health, safety, and environmental management 

systems in organizations and their importance to organizational performance and 
regulatory compliance. (DOE 02.0) 

6. Recognize and respond to emergency situations. (DOE 02.0) 
7. Recognize and practice infection control procedures. (DOE 12.0) 
8. Utilize technology skills as necessary. (DOE 08.0) 
9. Explain the importance of employability skill and entrepreneurship skills. (DOE 

29.0) 
10. Understand blood borne diseases, including HIVIAIDS. (DOE 03.0) 
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11. Understand mathematic and science knowledge and skills. (DOE 17.0) 
12. Understand language arts knowledge and skills.  
13. Understand personal money-management concepts, procedures, and strategies. 

(DOE 19.0) 
14. Classify problems using critical thinking skills, creativity and innovation. 
15. Describe the roles within teams, work units, departments, organizations, inter- 

organizational systems, and the larger environment. (DOE 01.0) 
16. Identify leadership and teamwork skills needed to accomplish team goals and 

objectives. (DOE. 01.0) 
17. Recognize verbal and written communications specific to the nursing assistant. 

(DOE 09.0) 
18. Identify legal and ethical responsibilities specific to the nursing assistant. (DOE 10.0) 
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Master Course Outline 
 
Course Identifier: PRN0000L 
Course Title Fundamentals of Nursing Clinical 
Credit Hours:5 Technical Credit Hours 

Course Description: This course introduces the student to the  lab  and  clinical concepts and skills 
of health care occupations, nurse assisting, and practical nursing. Fundamental concepts such as basic 
health needs, roles of the nurse and basic  nursing  principles and skills  are emphasized. This course 
consists of 45 laboratory hours and 105 clinical hours 

 
Course Pre-requisites:. Admission to Practical Nursing Program 

 
Course Corequisites: PRN 0000 and PRN 0080 or equivalent 

 
 

Course Objectives Upon successful completion of this course with  a  minimum  grade 
of 80%, the student will be able to meet the following in the lab/clinical objectives: 

 

1. Demonstrate knowledge of the health care delivery system and health 
occupations (DOE 01.0) 

2. Use oral and written communication skills in creating, expressing and 
interpreting information and ideas in the clinical setting. (DOE 
02.009.0) 

3. Applies principles of professional ethics and legal responsibilities. (DOE 03.010.0) 
4. Apply wellness and disease concepts to clients. (DOE 04.013.0) 
5. Demonstrate the importance of health, safety, and environmental management 

systems in organizations and their importance to organizational performance 
and regulatory compliance. (DOE 05.002.0) 

6. Respond to emergency situations (DOE 06.002.0) 
7. Applies infection control procedures (DOE 07.008.0) 
8. Utilizes technology skills as appropriate in the clinical setting. (DOE 08.0) 
9. Demonstrate language arts knowledge and skills through therapeutic 

communication techniques. (DOE 12.009.0) 
10. Problem solves utilizing critical thinking skills, creativity and innovation.(14.0) 
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11. Participates as a member of the healthcare teams, work units, departments, 

organizations, inter-organizational systems, and the larger environment. (DOE 
15.001.0) 

12. Demonstrates leadership and teamwork skills needed to accomplish team goals 
and objectives. (DOE 16.001.0) 

13. Use verbal and written communications specific to the nursing assistant. (DOE 
17.009.0) 

14. Demonstrate legal and ethical responsibilities specific to the nursing 
assistant. (DOE 18.0) 

15. Performs physical comfort and safety techniques specific to the nursing 
assistant.(DOE 19.0) 

16. Provides patient care.(DOE 20.004.0) 
17. Perform patient care procedures. (DOE 21.016.0) 
18. Apply the principles of infection control specific to the nursing assistant.(DOE 22.011.0) 
19. Assists client with restorative (rehabilitative) activities. (DOE 27.006.0). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2 
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Master Course Outline 
 
Course Identifier: PRN0000L 
Course Title Fundamentals of Nursing Clinical 
Credit Hours:5 Technical Credit Hours 

Course Description: This course introduces the student to the  lab  and  clinical concepts and skills 
of health care occupations, nurse assisting, and practical nursing. Fundamental concepts such as basic 
health needs, roles of the nurse and basic  nursing  principles and skills  are emphasized. This course 
consists of 45 laboratory hours and 105 clinical hours 

 
Course Pre-requisites:. Admission to Practical Nursing Program 

 
Course Corequisites: PRN 0000 and PRN 0080 or equivalent 

 
 

Course Objectives Upon successful completion of this course with  a  minimum  grade 
of 80%, the student will be able to meet the following in the lab/clinical objectives: 

 

1. Demonstrate knowledge of the health care delivery system and health 
occupations (DOE 01.0) 

2. Use oral and written communication skills in creating, expressing and 
interpreting information and ideas in the clinical setting. (DOE 09.0) 

3. Applies principles of professional ethics and legal responsibilities. (DOE 10.0) 
4. Apply wellness and disease concepts to clients. (DOE 13.0) 
5. Demonstrate the importance of health, safety, and environmental management 

systems in organizations and their importance to organizational performance 
and regulatory compliance. (DOE 02.0) 

6. Respond to emergency situations (DOE 02.0) 
7. Applies infection control procedures (DOE 08.0) 
8. Utilizes technology skills as appropriate in the clinical setting. (DOE 08.0) 
9. Demonstrate language arts knowledge and skills through therapeutic 

communication techniques. (DOE 09.0) 
10. Problem solves utilizing critical thinking skills, creativity and innovation. 

 
 
 

CAA 5/2020; DBoT 6/2020 
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11. Participates as a member of the healthcare teams, work units, departments, 

organizations, inter-organizational systems, and the larger environment. (DOE 10.0) 
12. Demonstrates leadership and teamwork skills needed to accomplish team goals 

and objectives. (DOE 01.0) 
13. Use verbal and written communications specific to the nursing assistant. (DOE 09.0) 
14. Provides patient care. (DOE 04.0) 
15. Perform patient care procedures. (DOE 16.0) 
16. Assists client with restorative (rehabilitative) activities. (DOE 06.0). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2 
Last revised: 05/28/2020 
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Master Course Outline 
 
Course Identifier: PRN 0002 
Course Title Fundamental of Nursing II 
Credit Hours:2 Technical Credit Hours 
Course Description: This course is designed to explore Maslow's hierarchy of needs, nursing 
principles, and the roles of the Practical nurse (Provider of Care, Communicator and Member of a 
Profession), as the approach to the care of clients with alterations of oxygenation, nutrition, hydration, 
mobility, comfort, safety and security. Legal and ethical issues, cultural diversity, growth and 
development, nutrition and diet therapy, pharmacologic intervention and professional adjustments are 
discussed. This course consists of 60 theory hours.  

 
Course Pre-requisites:PRN 0000, PRN OOOOL, PRN 0080 

 
Course Corequisites: PRN 0030 

 
 
Course Objectives 

 
Upon successful completion of this course with a minimum grade of 80% the student will be 
able to meet the following theoretical objectives 

 
1.Understand patient care procedures. (DOE 21.0) 2. 2.04.0) 
2.Explain care for geriatric patients. (DOE 23.005.0) 
3. Understands biological, psychological, and social support. (DOE 25.018.0) 
4. Understand the significance of supervised organizational functions, following the patient 
plan of care. (DOE 26.007.0) 
5. Understand computer literacy as related to nursing functions. (DOE 28.008.0) 
6. Identify appropriate verbal and written communications in the performance of nursing 
functions. (DOE 29.009.0) 
7. Understand the legal and ethical responsibilities specific to the nursing profession. (DOE 
30.010.0) 
8. Describe human growth and development. (DOE 31.015.0) 
9. Understand the principles of infection control, utilizing nursing principles. (DOE 
32.011.0)  
9.10. 10.Recognize aseptic techniques. (DOE 33.012.0) 
11. Recall and describe the anatomy and physiology of the human body. (DOE 34.013.0) 
12. Recall and describe the principles of nutrition. (DOE 35.014.0). 
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13. Understand the theoretical principles of nursing procedures. (DOE 
36.016.0).  

  
13.14. 14.Describe principles of medication administration. (DOE 
37.017.0) 

Formatted: Font: 11.5 pt
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Master Course Outline 
 
Course Identifier: PRN 0002 
Course Title Fundamental of Nursing II 
Credit Hours:2 Technical Credit Hours 
Course Description: This course is designed to explore Maslow's hierarchy of needs, nursing 
principles, and the roles of the Practical nurse (Provider of Care, Communicator and Member of a 
Profession), as the approach to the care of clients with alterations of oxygenation, nutrition, hydration, 
mobility, comfort, safety and security. Legal and ethical issues, cultural diversity, growth and 
development, nutrition and diet therapy, pharmacologic intervention and professional adjustments are 
discussed. This course consists of 60 theory hours.  

 
Course Pre-requisites: PRN 0000, PRN OOOOL, PRN 0080 

 
Course Corequisites: PRN 0030 

 
 
Course Objectives 

 
Upon successful completion of this course with a minimum grade of 80% the student will be 
able to meet the following theoretical objectives 

 
1.Understand patient care procedures. (DOE 04.0) 
 2.Explain care for geriatric patients. (DOE 05.0) 
3. Understands biological, psychological, and social support. (DOE 18.0) 
4. Understand the significance of supervised organizational functions, following the patient 
plan of care. (DOE 07.0) 
5. Understand computer literacy as related to nursing functions. (DOE 08.0) 
6. Identify appropriate verbal and written communications in the performance of nursing 
functions. (DOE 09.0) 
7. Understand the legal and ethical responsibilities specific to the nursing profession. (DOE 
10.0) 
8. Describe human growth and development. (DOE 15.0) 
9. Understand the principles of infection control, utilizing nursing principles. (DOE 11.0) 
10.Recognize aseptic techniques. (DOE 12.0) 
11. Recall and describe the anatomy and physiology of the human body. (DOE 13.0) 
12. Recall and describe the principles of nutrition. (DOE 14.0). 
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13. Understand the theoretical principles of nursing procedures. (DOE 16.0). 
14.Describe principles of medication administration. (DOE 17.0) 
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Master Course Outline 
 
Course Identifier: PRN 0002L 
Course Title Fundamental of Nursing II Clinical 
Credit Hours:5 Technical Credit Hours 
Course Description: In this course, concepts related to Maslow’s hierarchy of needs, nursing 
principles and the roles of the practical nurse (provider of care, communicator and member of the 
profession), are applied in the laboratory and clinical setting as the approach to the care of clients with 
alterations of oxygenation, nutrition, hydration, mobility, comfort, safety and security. Legal and 
ethical issues, cultural diversity, growth and development, nutrition and diet therapy, pharmacologic 
intervention and professional adjustments are discussed. 150 clock hours. 

 

Course Pre-requisites PRN 0000, PRN 0000L and PRN 0080 or equivalent 
Course Corequisites: PRN 0030 

 
Course Objectives 

Upon successful completion of this course with a minimum grade of 80 %, the 
student will be able to meet the following in the lab/clinical objectives: 

 

1. Perform patient care procedures. (DOE 21.004.0). 
2. Provide care for geriatric patients. (DOE 23.005.0) 
3. Provide biological, psychological, and social support to the client. (DOE 

25.018.0) 
4. Performs supervised care according to organizational policies and 

procedures, following the patient plan of care. (DOE 07.0) 
5. Demonstrate computer literacy as related to nursing functions. (DOE 28.008.0) 
6. Use appropriate verbal and written communications in the 

performance of nursing functions. (DOE 29.009.0) 
7. Demonstrate legal and ethical responsibilities specific to the nursing 

profession. (DOE 30.010.0) 
8. Apply concepts of human growth and development in client care. (DOE 

31.015.0) 
9. Apply the principles of infection control, utilizing nursing principles. (DOE 

24.011.0) 
10. Perform aseptic techniques. (DOE 33.012.0) 
11. Describe the anatomy and physiology of the human body. (DOE 34.013.0) 
12. Apply principles of nutrition. (DOE 35.014.0) 
13. Perform nursing procedures.(DOE 36.016.0) 
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14. Administer medication under the direction of the nursing instructor. 
(DOE  17.0)
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Master Course Outline 
 
Course Identifier: PRN 0002L 
Course Title Fundamental of Nursing II Clinical 
Credit Hours:5 Technical Credit Hours 
Course Description: In this course, concepts related to Maslow’s hierarchy of needs, nursing 
principles and the roles of the practical nurse (provider of care, communicator and member of the 
profession), are applied in the laboratory and clinical setting as the approach to the care of clients with 
alterations of oxygenation, nutrition, hydration, mobility, comfort, safety and security. Legal and 
ethical issues, cultural diversity, growth and development, nutrition and diet therapy, pharmacologic 
intervention and professional adjustments are discussed. 150 clock hours. 

 

Course Pre-requisites PRN 0000, PRN 0000L and PRN 0080 or equivalent 
Course Corequisites: PRN 0030 

 
Course Objectives 

Upon successful completion of this course with a minimum grade of 80 %, the 
student will be able to meet the following in the lab/clinical objectives: 

 

1. Perform patient care procedures. (DOE 04.0). 
2. Provide care for geriatric patients. (DOE 05.0) 
3. Provide biological, psychological, and social support to the client. (DOE 18.0) 
4. Performs supervised care according to organizational policies and 

procedures, following the patient plan of care. (DOE 07.0) 
5. Demonstrate computer literacy as related to nursing functions. (DOE 08.0) 
6. Use appropriate verbal and written communications in the 

performance of nursing functions. (DOE 09.0) 
7. Demonstrate legal and ethical responsibilities specific to the nursing 

profession. (DOE 10.0) 
8. Apply concepts of human growth and development in client care. (DOE 15.0) 
9. Apply the principles of infection control, utilizing nursing principles. (DOE 

15.0) 
10. Perform aseptic techniques. (DOE 12.0) 
11. Describe the anatomy and physiology of the human body. (DOE 13.0) 
12. Apply principles of nutrition. (DOE 14.0) 
13. Perform nursing procedures.(DOE 16.0) 
14. Administer medication under the direction of the nursing instructor. 

  (DOE 17.0) 
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PRN 0030- Medication Administration/Pharmacology 
 

Course Description: 
 

Prerequisites: PRN 0000, PRN 0000L, PRN 0080 or equivalent. Corequisites: PRN 0002 and PRN 
0002L. This course is designed to introduce the practical nursing student to basic pharmacological 
principles and concepts and as an elective review for ADN students. The content includes medical 
math, pharmacological concepts, medication administration, and legal and ethical considerations. 60 
class hours. 

 
Course Outcomes: 
1. Demonstrate medical math concepts (DOE 17.0). 

2. Demonstrate knowledge of pharmacologic concepts. (DOE 22.0; 24.0) 
3. Demonstrate safe medication administration. (DOE 

21.017.0) 

3.4.  Performance Objectives: 

1. Demonstrate medical math concepts (DOE 17.0).. The student will be able to: 
1.1 Convert from one measurement system to another (i.e., apothecary, metric and 

household). 
1.2 Read and interrupt symbols and abbreviations used in medication orders and 

administration. 
1.3 C a l c  u l a t e  medication dosage for oral and parenteral medications based on 

medication order and label. 
 

2. Demonstrate knowledge of pharmacologic concepts. (DOE 22.0; 24.0). The student will be able to: 
2.1 Discuss basic concepts related to pharmacologic agents. 
2.2 Identify action, dosage, side effects, contraindicated and nursing interventions  for each 

of the drug classifications. 
 

3. *Demonstrate safe medication administration (DOE 21.017.0). The student will be able to: 
3.1 Demonstrate 100% accuracy in dose calculation (Mastery Tests) 
3.2 Demonstrate the six rights of administering medication. 
3.3 Observe and respond to client's need for medication. 
3.4 Administer topical medication. 
3.5 Administer inhalants. 
3.6 Administer oral medication. 
3.7 Administer sublingual medication. 
3.8 Administer rectal medication. 
3.9 Administer vaginal medication. 
3.10 Administer eye medications. 
3.11 Administer ear drops. 
3.12 Administer nose drops. 
3.13 Administer intramuscular injection (including Z-tract). 
3.14 Administer intradermal injection. 
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3.15 Administer subcutaneous injection. 
3.16 Properly obtain, monitor and document use of controlled substances. 
3.17 Instill bladder medication. 
3.18 Care for equipment and supplies used to administer medications. 
3.19 Instruct client regarding self-administration of medication and their expected effects 

and potential side effects. 
3.20 Observe and communicate effects of medications. 
3.21 Document administration of medication and client's response on medical record. 
3.22 Store medications properly. 
3.23 Assist client with taking self-administered prescribed medication in the home. 
3.24 Demonstrate use of medication resources. 

 
* Competencies integrated into clinical courses. 
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PRN 0030- Medication Administration/Pharmacology 
 

Course Description: 
 

Prerequisites: PRN 0000, PRN 0000L, PRN 0080 or equivalent. Corequisites: PRN 0002 and PRN 
0002L. This course is designed to introduce the practical nursing student to basic pharmacological 
principles and concepts and as an elective review for ADN students. The content includes medical 
math, pharmacological concepts, medication administration, and legal and ethical considerations. 60 
class hours. 

 
Course Outcomes: 
1. Demonstrate medical math concepts. (DOE 17.0) 

2. Demonstrate knowledge of pharmacologic concepts. (DOE 22.0; 24.0) 
3. Demonstrate safe medication administration. (DOE 17.0)) 

Performance Objectives: 

1. Demonstrate medical math concepts (DOE 17.0). The student will be able to: 
1.1 Convert from one measurement system to another (i.e., apothecary, metric and 

household). 
1.2 Read and interrupt symbols and abbreviations used in medication orders and 

administration. 
1.3 C a l c  u l a t e  medication dosage for oral and parenteral medications based on 

medication order and label. 
 

2. Demonstrate knowledge of pharmacologic concepts (DOE 22.0; 24.0). The student will be able to: 
2.1 Discuss basic concepts related to pharmacologic agents. 
2.2 Identify action, dosage, side effects, contraindicated and nursing interventions  for each 

of the drug classifications. 
 

3. *Demonstrate safe medication administration (DOE 17.0). The student will be able to: 
3.1 Demonstrate 100% accuracy in dose calculation (Mastery Tests) 
3.2 Demonstrate the six rights of administering medication. 
3.3 Observe and respond to client's need for medication. 
3.4 Administer topical medication. 
3.5 Administer inhalants. 
3.6 Administer oral medication. 
3.7 Administer sublingual medication. 
3.8 Administer rectal medication. 
3.9 Administer vaginal medication. 
3.10 Administer eye medications. 
3.11 Administer ear drops. 
3.12 Administer nose drops. 
3.13 Administer intramuscular injection (including Z-tract). 
3.14 Administer intradermal injection. 
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3.15 Administer subcutaneous injection. 
3.16 Properly obtain, monitor and document use of controlled substances. 
3.17 Instill bladder medication. 
3.18 Care for equipment and supplies used to administer medications. 
3.19 Instruct client regarding self-administration of medication and their expected effects 

and potential side effects. 
3.20 Observe and communicate effects of medications. 
3.21 Document administration of medication and client's response on medical record. 
3.22 Store medications properly. 
3.23 Assist client with taking self-administered prescribed medication in the home. 
3.24 Demonstrate use of medication resources. 

 
* Competencies integrated into clinical courses. 
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COURSE TITLE: PRN 0080 Body Structure & Function 
 

COURSE DESCRIPTION: 
 

This course is designed to introduce practical nursing students to basic concepts and 
principles of human structures (anatomy) and function (physiology). The emphasis is on 
the interaction of all body systems. This course consists of 45 theory hours. Prerequisite: 
Admission to the Practical Nursing Program. Co-requisites: PRN 0000, PRN 0000L. 

 
CREDIT HOURS: 1.5 Technical Credit Hours 

 

COURSE OBJECTIVES: 
 

Upon successful completion of this course with a minimum grade of 7580%,  the student 
will be able to meet the following objectives: 

 
1. Utilize correct medical terminology in describing anatomy and physiology of the 

human body. (DOE 3409.0) 
2. Utilizes abbreviations appropriately in communicating written medical 

terminology. (DOE 09.0) 
3. Understand the metric system conversion. 
4. Define homeostasis. 
5. Identify body positions, directional terms, body planes, body cavities, and body 

regions. 
6. Understands the basic structure (anatomy) of each individual body system. (DOE 

3413.0) 
7. Understand the basic function (physiology) of the individual body system.(DOE 

3413.0) 
8. Examine the relationship of each individual body system to the structure and 

function of the total human body (DOE 3413.0). 
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COURSE TITLE: PRN 0080 Body Structure & Function 
 

COURSE DESCRIPTION: 
 

This course is designed to introduce practical nursing students to basic concepts and 
principles of human structures (anatomy) and function (physiology). The emphasis is on 
the interaction of all body systems. This course consists of 45 theory hours. Prerequisite: 
Admission to the Practical Nursing Program. Co-requisites: PRN 0000, PRN 0000L. 

 
CREDIT HOURS: 1.5 Technical Credit Hours 

 

COURSE OBJECTIVES: 
 

Upon successful completion of this course with a minimum grade of 80%, the student 
will be able to meet the following objectives: 

 
1. Utilize correct medical terminology in describing anatomy and physiology of the 

human body. (DOE 09.0) 
2. Utilizes abbreviations appropriately in communicating written medical 

terminology. (DOE 09.0) 
3. Understand the metric system conversion. 
4. Define homeostasis. 
5. Identify body positions, directional terms, body planes, body cavities, and body 

regions. 
6. Understands the basic structure (anatomy) of each individual body system. (DOE 

13.0) 
7. Understand the basic function (physiology) of the individual body system. (DOE 

13.0) 
8. Examine the relationship of each individual body system to the structure and 

function of the total human body (DOE 13.0). 
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Council on Academic Affairs 
District Board of Trustees Memo 

TO: Dr. Jesse Pisors, President 

FROM: Dr. Daniel Powell, Vice President of Academic Affairs & Chief Academic Officer 
Dr. Gerene Thompson, Associate Vice President of Academic Affairs 

SUBJECT: Course Fee Revisions 

DATE: Thursday, April 24, 2025 

This proposal is for course fee revisions reviewed and approved by the Council on Academic Affairs (CAA) 
during meetings held on Friday, February 28, 2025, and Friday, March 28, 2025.  

CAA presents these course fee revisions to the District Board of Trustees (DBOT) for final review and approval 
during its meeting on Thursday, April 24, 2025.  

Course Fee Revisions: College Credit 

Course(s) From To Rationale Effective 
RTE111L 
Radiology Patient 
Care Lab 
RTE2824 
Radiography 
Clinical Practicum III 
EMS2621 
Paramedic I Clinical 
NUR1006L 
Nursing 
Fundamental 
Clinical/ADN 
Transition 
NUR1200L 
Adult Nursing I 
Clinical/AND 
Transition 
NUR4636C 
Community Nursing 
NUR2460L 
Family Nursing 
Care Clinical 
NUR1021L 
Fundamentals of 
Nursing Clinical 

$170.00 $175.00 Castlebranch (vendor) has 
increased their background check 
and fingerprinting fees.  
The total dollar amount reflects a 
combination of background check, 
fingerprinting, and drug/alcohol fees. 
The $5.00 increase is specifically 
$1.00 increase to background check 
and $4.00 increase to fingerprinting.  
*This is an entirely new fee for
Surgical Technology courses, as the
Associate of Science program was
launched Spring 2025 (202502).

Fall 2025 
(202601) 

DBOT
4/24/2025
2.6
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HUS2940 
Human Services 
Internship I 
DEH1002L 
Dental Hygiene I 
Clinical 
DEH2804L 
Dental Hygiene IV 
Clinical 
EMS1431 
Emergency Medical 
Technician Clinical 
STS1302 
Introduction to 
Surgical 
Technology* 
STS2944 
Surgical Technology 
Clinical I* 
 
DEH1002L 
Dental Hygiene I 
Clinical 

$0.00 $150.00 Trajecsys Student Progress 
Monitoring System new fee to help 
track student clinical progress on 
CODA mandated items.  

Fall 2025 
(202601) 

 
Course Fee Revisions: Technical Credit 
 
Course(s) From To Rationale Effective 
DEA0758L 
Preclinical 
Procedures for 
Dental Assistant 
Lab 
MEA0204 
Medical Assisting 
Clinical 
PRN0000L 
Fundamentals of 
Nursing/PN 
HCP0742 
Phlebotomy 
Clinical* 
EMS0110 
EMS/Firefighter 
Combo* 

$170.00 $175.00 Castlebranch (vendor) has 
increased their background check 
and fingerprinting fees.  
The total dollar amount reflects a 
combination of background check, 
fingerprinting, and drug/alcohol fees.  
The $5.00 increase is specifically 
$1.00 increase to background check 
and $4.00 increase to fingerprinting.  
*This is an entirely new fee for 
course which now require additional 
clearance for student participation. 

Fall 2025 
(202601) 
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Course Fee Revisions: Continuing Workforce Education 
 
Course(s) From To Rationale Effective 
NCO0981 
Certified Outpatient 
Coder 

$0.00 $3,095.00 Course is offered through third-party 
partner Ed2Go, and total reflects full 
cost to student for completing the 
course.  

Spring 2025 
(202502) 
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Outlook

Re: Castle Branch fee change and addition.

From Tina Lischak <Lischat@phsc.edu>
Date Tue 2/18/2025 4:26 PM
To Mandy Cabrera <cabrerm@phsc.edu>; Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>;

Musarrat Anjum Shah <shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum
<borump@phsc.edu>

Cc Billie Gabbard <gabbarb@phsc.edu>

Mandy,
I approve for radiography.

 

Regards,

Tina Lischak BA, R.T.(R)
Assistant Professor/Program Director, Radiography
West Campus, M107
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3735

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Tuesday, February 18, 2025 4:19 PM
To: Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>; Musarrat Anjum Shah
<shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum <borump@phsc.edu>; Tina Lischak
<Lischat@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>
Subject: Fw: Castle Branch fee change and addition.
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Outlook

Re: Castle Branch fee change and addition.

From Tina Lischak <Lischat@phsc.edu>
Date Tue 2/18/2025 4:26 PM
To Mandy Cabrera <cabrerm@phsc.edu>; Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>;

Musarrat Anjum Shah <shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum
<borump@phsc.edu>

Cc Billie Gabbard <gabbarb@phsc.edu>

Mandy,
I approve for radiography.

 

Regards,

Tina Lischak BA, R.T.(R)
Assistant Professor/Program Director, Radiography
West Campus, M107
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3735

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Tuesday, February 18, 2025 4:19 PM
To: Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>; Musarrat Anjum Shah
<shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum <borump@phsc.edu>; Tina Lischak
<Lischat@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>
Subject: Fw: Castle Branch fee change and addition.
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Outlook

Re: Castle Branch fee change and addition.

From Phillip Borum <borump@phsc.edu>
Date Tue 2/18/2025 6:59 PM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams

<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>

I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 

Phillip

Phillip J Borum, MPA, RN, CPEN, PMD
Program Director / Associate Professor - EMS Programs
Division of  Nursing and Health Programs
Pasco Hernando State College
10230 Ridge Road
New Port Richey Fl 34654
O: 727.816.3365
borump@phsc.edu

    

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams
<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Phillip Borum <borump@phsc.edu>; Musarrat Anjum
Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I
completed the ICU-1B and the ICU-10 and the Fee addition to Phlebotomy and EMT/FIRE courses as they
were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I
approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 
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Outlook

Re: Castle Branch fee change and addition.

From Patricia Stewart <stewarp@phsc.edu>
Date Mon 2/17/2025 8:37 AM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>

" I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as my signature."

Patricia Stewart, DNP, APRN, CPNP, CNE
Associate Dean of Nursing
Office: M-256

Pasco-Hernando State College - West Campus
10230 Ridge Road
New Port Richey, FL 34654
Phone:727-816-3116
stewarp@phsc.edu 

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams <williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>;
Phillip Borum <borump@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I completed the ICU-1B and the ICU-10
and the Fee addition to Phlebotomy and EMT/FIRE courses as they were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I approve of the proposed changes
(Castle Branch fee increase of $5) and ask that this email be used as my signature" 
I am just asking you to review the document and note that the Castle branch fee has increased by $5 this increase will go into effect for
202601.  Thank you for your assistance in this matter. Feel free to copy and paste the statement above for your convenience.

Mandy Cabrera
Administrative Assistant, Dean Billie Gabbard
Division of Nursing and Health Program 
West Campus, M177
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3299
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Outlook

Re: Castle Branch fee change and addition.

From Patricia Stewart <stewarp@phsc.edu>
Date Mon 2/17/2025 8:37 AM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>

" I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as my signature."

Patricia Stewart, DNP, APRN, CPNP, CNE
Associate Dean of Nursing
Office: M-256

Pasco-Hernando State College - West Campus
10230 Ridge Road
New Port Richey, FL 34654
Phone:727-816-3116
stewarp@phsc.edu 

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams <williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>;
Phillip Borum <borump@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I completed the ICU-1B and the ICU-10
and the Fee addition to Phlebotomy and EMT/FIRE courses as they were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I approve of the proposed changes
(Castle Branch fee increase of $5) and ask that this email be used as my signature" 
I am just asking you to review the document and note that the Castle branch fee has increased by $5 this increase will go into effect for
202601.  Thank you for your assistance in this matter. Feel free to copy and paste the statement above for your convenience.

Mandy Cabrera
Administrative Assistant, Dean Billie Gabbard
Division of Nursing and Health Program 
West Campus, M177
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3299
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Outlook

Re: Castle Branch fee change and addition.

From Karen Lotz <lotzk@phsc.edu>
Date Tue 2/18/2025 4:53 PM
To Mandy Cabrera <cabrerm@phsc.edu>; Eddie Williams <williad@phsc.edu>; Musarrat Anjum Shah

<shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum <borump@phsc.edu>; Tina Lischak
<Lischat@phsc.edu>

Cc Billie Gabbard <gabbarb@phsc.edu>

 I approve of the proposed changes (Castle Branch fee increase of $5) and ask that
this email be used as my signature.

Karen Lotz MSN Ed., BSN, RN
BSN Interim Program Director
Essentials Champion
Associate Professor
lotzk@phsc.edu

     

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Tuesday, February 18, 2025 4:19 PM
To: Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>; Musarrat Anjum Shah
<shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum <borump@phsc.edu>; Tina Lischak
<Lischat@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>
Subject: Fw: Castle Branch fee change and addition.
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Outlook

Re: Castle Branch fee change and addition.

From Patricia Stewart <stewarp@phsc.edu>
Date Mon 2/17/2025 8:37 AM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>

" I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as my signature."

Patricia Stewart, DNP, APRN, CPNP, CNE
Associate Dean of Nursing
Office: M-256

Pasco-Hernando State College - West Campus
10230 Ridge Road
New Port Richey, FL 34654
Phone:727-816-3116
stewarp@phsc.edu 

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams <williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>;
Phillip Borum <borump@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I completed the ICU-1B and the ICU-10
and the Fee addition to Phlebotomy and EMT/FIRE courses as they were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I approve of the proposed changes
(Castle Branch fee increase of $5) and ask that this email be used as my signature" 
I am just asking you to review the document and note that the Castle branch fee has increased by $5 this increase will go into effect for
202601.  Thank you for your assistance in this matter. Feel free to copy and paste the statement above for your convenience.

Mandy Cabrera
Administrative Assistant, Dean Billie Gabbard
Division of Nursing and Health Program 
West Campus, M177
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3299
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Outlook

Re: Castle Branch fee change and addition.

From Patricia Stewart <stewarp@phsc.edu>
Date Mon 2/17/2025 8:37 AM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>

" I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as my signature."

Patricia Stewart, DNP, APRN, CPNP, CNE
Associate Dean of Nursing
Office: M-256

Pasco-Hernando State College - West Campus
10230 Ridge Road
New Port Richey, FL 34654
Phone:727-816-3116
stewarp@phsc.edu 

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams <williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>;
Phillip Borum <borump@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I completed the ICU-1B and the ICU-10
and the Fee addition to Phlebotomy and EMT/FIRE courses as they were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I approve of the proposed changes
(Castle Branch fee increase of $5) and ask that this email be used as my signature" 
I am just asking you to review the document and note that the Castle branch fee has increased by $5 this increase will go into effect for
202601.  Thank you for your assistance in this matter. Feel free to copy and paste the statement above for your convenience.

Mandy Cabrera
Administrative Assistant, Dean Billie Gabbard
Division of Nursing and Health Program 
West Campus, M177
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3299
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Outlook

Re: Castle Branch fee change and addition.

From Eddie Williams <williad@phsc.edu>
Date Tue 2/18/2025 4:27 PM
To Tina Lischak <Lischat@phsc.edu>; Mandy Cabrera <cabrerm@phsc.edu>; Karen Lotz <lotzk@phsc.edu>;

Musarrat Anjum Shah <shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum
<borump@phsc.edu>

Cc Billie Gabbard <gabbarb@phsc.edu>

I approve for Social & Human Services. 

Eddie Williams, Ed.D, LMHC, LMFT, LCSW, MCAP, HS-BCP
Program Director/Professor 
Social & Human Services
North Campus
11415 Ponce de Leon Blvd. Brooksville, FL 34601
Spring Hill Campus
450 Beverly Ct. Spring Hill, FL 34606
(352) 340-4865 Office
(352) 340-4968 Fax

From: Tina Lischak <Lischat@phsc.edu>
Sent: Tuesday, February 18, 2025 4:26 PM
To: Mandy Cabrera <cabrerm@phsc.edu>; Eddie Williams <williad@phsc.edu>; Karen Lotz <lotzk@phsc.edu>;
Musarrat Anjum Shah <shahm@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Phillip Borum
<borump@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>
Subject: Re: Castle Branch fee change and addition.
 

Mandy,
I approve for radiography.

 

Regards,

Tina Lischak BA, R.T.(R)
Assistant Professor/Program Director, Radiography
West Campus, M107
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Outlook

Re: Castle Branch fee change and addition.

From Musarrat Anjum Shah <shahm@phsc.edu>
Date Wed 2/19/2025 9:01 AM
To Phillip Borum <borump@phsc.edu>; Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams

<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>

Good Morning! 

I approve of the proposed changes 🙂.

Anjum Shah, CRDH, Ed.D

(she/her/hers)
Professor and Dental Hygiene Program Director
Pasco-Hernando State College
10230 Ridge Road, Office M-123
New Port Richey, FL  34654
(727) 816-3350

From: Phillip Borum <borump@phsc.edu>
Sent: Tuesday, February 18, 2025 6:59 PM
To: Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams
<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Re: Castle Branch fee change and addition.
 
I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 

Phillip
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Outlook

Re: Castle Branch fee change and addition.

From Musarrat Anjum Shah <shahm@phsc.edu>
Date Wed 2/19/2025 9:01 AM
To Phillip Borum <borump@phsc.edu>; Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams

<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>

Good Morning! 

I approve of the proposed changes 🙂.

Anjum Shah, CRDH, Ed.D

(she/her/hers)
Professor and Dental Hygiene Program Director
Pasco-Hernando State College
10230 Ridge Road, Office M-123
New Port Richey, FL  34654
(727) 816-3350

From: Phillip Borum <borump@phsc.edu>
Sent: Tuesday, February 18, 2025 6:59 PM
To: Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams
<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Re: Castle Branch fee change and addition.
 
I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 

Phillip
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Outlook

Re: Castle Branch fee change and addition.

From Phillip Borum <borump@phsc.edu>
Date Tue 2/18/2025 6:59 PM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams

<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>

I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 

Phillip

Phillip J Borum, MPA, RN, CPEN, PMD
Program Director / Associate Professor - EMS Programs
Division of  Nursing and Health Programs
Pasco Hernando State College
10230 Ridge Road
New Port Richey Fl 34654
O: 727.816.3365
borump@phsc.edu

    

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams
<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Phillip Borum <borump@phsc.edu>; Musarrat Anjum
Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I
completed the ICU-1B and the ICU-10 and the Fee addition to Phlebotomy and EMT/FIRE courses as they
were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I
approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 
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Outlook

Re: Castle Branch fee change and addition.

From Musarrat Anjum Shah <shahm@phsc.edu>
Date Wed 2/19/2025 9:01 AM
To Phillip Borum <borump@phsc.edu>; Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams

<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>

Good Morning! 

I approve of the proposed changes 🙂.

Anjum Shah, CRDH, Ed.D

(she/her/hers)
Professor and Dental Hygiene Program Director
Pasco-Hernando State College
10230 Ridge Road, Office M-123
New Port Richey, FL  34654
(727) 816-3350

From: Phillip Borum <borump@phsc.edu>
Sent: Tuesday, February 18, 2025 6:59 PM
To: Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams
<williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Re: Castle Branch fee change and addition.
 
I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as
my signature" 

Phillip
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Outlook

Re: Castle Branch fee change and addition.

From Patricia Stewart <stewarp@phsc.edu>
Date Mon 2/17/2025 8:37 AM
To Mandy Cabrera <cabrerm@phsc.edu>; Zoe Zalta <zaltaz@phsc.edu>
Cc Billie Gabbard <gabbarb@phsc.edu>

" I approve of the proposed changes (Castle Branch fee increase of $5) and ask that this email be used as my signature."

Patricia Stewart, DNP, APRN, CPNP, CNE
Associate Dean of Nursing
Office: M-256

Pasco-Hernando State College - West Campus
10230 Ridge Road
New Port Richey, FL 34654
Phone:727-816-3116
stewarp@phsc.edu 

From: Mandy Cabrera <cabrerm@phsc.edu>
Sent: Friday, February 14, 2025 4:44 PM
To: Zoe Zalta <zaltaz@phsc.edu>
Cc: Billie Gabbard <gabbarb@phsc.edu>; Patricia Stewart <stewarp@phsc.edu>; Eddie Williams <williad@phsc.edu>; Tina Lischak <Lischat@phsc.edu>;
Phillip Borum <borump@phsc.edu>; Musarrat Anjum Shah <shahm@phsc.edu>
Subject: Castle Branch fee change and addition.
 
Zoe,
Here are the castle branch fee price updates I filled these out for the programs they are attached to. I completed the ICU-1B and the ICU-10
and the Fee addition to Phlebotomy and EMT/FIRE courses as they were self-pay before.  

Program Directors,
I am including program directors here to have them review the documents and to reply to this email " I approve of the proposed changes
(Castle Branch fee increase of $5) and ask that this email be used as my signature" 
I am just asking you to review the document and note that the Castle branch fee has increased by $5 this increase will go into effect for
202601.  Thank you for your assistance in this matter. Feel free to copy and paste the statement above for your convenience.

Mandy Cabrera
Administrative Assistant, Dean Billie Gabbard
Division of Nursing and Health Program 
West Campus, M177
10230 Ridge Rd
New Port Richey, FL 34654
727-816-3299
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DUAL ENROLLMENT
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• October 16, 2024 – Dual Enrollment Virtual Family Night – 28 
participants **Hurricane Milton recovery**

• November 13, 2024 – Dual Enrollment Virtual Family Night – 58 
participants 

• December 11, 2024 – Dual Enrollment Virtual Family Night – 31 
participants 

• February 17, 2025 – Home School/Private School Virtual Family 
Night – 31 participants

• Met with FLVS admin to initiate agreement (March 4, 2025)

Home School DE Recruitment Initiatives: 
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ELIGIBILITY FOR DUAL ENROLLMENT

Students must meet the following eligibility criteria per s. 1007.271(3), Florida Statutes (F.S.):

• Be enrolled as a student in a Florida home education program (grades 6-12).

• Complete an articulation agreement each academic year.

• Provide verification of enrollment in a home education program (either county or PEP).

• For college credits, demonstrate college readiness outlined in Rule 6A-10.0315, Florida

Administrative Code (F.A.C.) pursuant to Rule 6A-14.064, F.A.C.; (College Placement testing).
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Number of Home School Articulation Agreements
2022-2025
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Home School Dual Enrollment – Pasco County, 
Hernando County and PEP student trends

• 22-23 – 202 articulation agreements on file
• 153 Pasco County, 49 Hernando County

• 23-24 Academic Year – 206 articulation agreements on file
• 144 Pasco County, 57 Hernando County, 1 Hillsborough County, 4 PEP students

• 24-25 Academic Year – 301 articulation agreements on file
• 166 Pasco County, 64 Hernando County, 1 Hillsborough County, 70 PEP students
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Dual Enrollment – Fall 2024

• 2,500 total dual enrollment students (Public, Private and Home School)
• 126 home school students (5% of total DE population)
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Fall 2024 Home School Data

126 Unique students
347 classes total

• 230- A's
• 69- B's
• 27- C's
• 12- D's/F's
• 1- I grade
• 8- W's 

93% pass 
rate

DBOT Agenda | April 2025 
Page 501 of 569



Homeschool Recruitment Initiatives 

658

PHSC Recruiters will be a sponsor at the 2025 annual Florida 

Homeschool Convention in Orlando.

PHSC Recruiters will be speaking at the Tampa Bay Homeschool 

Conference in Trinity on July 12th.
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PHSC West Campus Ballfield ADA Upgrades - GMP Narrative
10230 Ridge Road, New Port Richey, Florida 34654
February 28, 2025

Executive Summary

The A.D. Morgan Corporation is pleased to present its Guaranteed Maximum Price (GMP) Deliverable for
the PHSC West Campus Ballfield ADA Upgrades project in New Port Riche, Florida.

We have, to the best of our ability, provided you with a complete scope of work based on the
construction Drawing - Bid set by Florida Architects dated ianuary 24, 2024 (Revised october 16, 2024)

Our GMP Deliverable includes the cost of all the construction products identified for this project based
on current pricing at the time this proposal was developed.

The schedule is based on 120 calendar days to substantial complete from Notice to proceed, permit
Approval and Material Procurement dates. Final Completion will be 21 calendar days from substantial
completion.

GMP Approval
Construction Start Date
Substantial Completion Date
Final Completion Date

04/24/2025
6/ro/2o2s
09/77 /2025
70/o8/202s

From this data and our current understanding of the schedule and logistics issues involved with the
project, we have arrived at present, a Proposed Guaranteed Maximum price of Eight Hundred, Ninety
Thousand, Four Hundred and Sixty-Nine Dollars. {5890,469} for the pHSC West Campus Ballfield ADA
Upgrades Project scope identified in this GMP Deliverable.

Sincere ly,

Jeremy M. Warner
A.D. Morgan Corporation
Director of Preconstruc6on

/on rrq?/C, ?/a,not
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Budget Amendment Number  255-018 Fiscal Year 2024-2025

Fund Name: Current Restricted Fund 2

Category Current Budget Increase Decrease Change Revised Budget

Fund Balance(1) $1,159,848.84 $0.00 $0.00 $0.00 $1,159,848.84

Reserve for Encumbrance $339,500.00 $0.00 $0.00 $0.00 $339,500.00

Total Reserve and Fund Balance $1,499,348.84 $0.00 $0.00 $0.00 $1,499,348.84

Budgeted Revenue $5,219,350.03 $83,894.00 $0.00 $83,894.00 $5,303,244.03

Available Fund Balance/Revenue $6,718,698.87 $83,894.00 $0.00 $83,894.00 $6,802,592.87

Personnel $1,760,717.94 $26,984.00 $0.00 $26,984.00 $1,787,701.94

Current Expense $2,153,762.19 $34,231.00 $0.00 $34,231.00 $2,187,993.19

Capital Outlay $2,804,218.74 $22,679.00 $0.00 $22,679.00 $2,826,897.74

Total Budgeted Expenditures $6,718,698.87 $83,894.00 $0.00 $83,894.00 $6,802,592.87

Total Reserve & Unallocated Fund Balance $0.00 $0.00 $0.00 $0.00 $0.00

 (1) excluding amount expected to be financed in future year

Fund Revenue Personnel Current Capital Total

$0.00 $83,894.00 $26,984.00 $34,231.00 $22,679.00 $83,894.00

Total $0.00 $83,894.00 $26,984.00 $34,231.00 $22,679.00 $83,894.00 

President Date Adopted

Add: 2025 Perkins Grant Budget Amendment

Budget Amendment Approval Request

Pasco-Hernando State College

Be it Resolved that the Board of Trustees of Pasco-Hernando State College, State of Florida, in meeting assembled, Pursuant to Section 1011.30, Florida 

Statutes, and Rule 6A-14.0716, Florida Administrative Code hereby requests the State Board of Education to approve amendments to the State college 

budget for the fiscal year as follows:

Justification (Budget Requisition #)

H:\Budget\District Board of Trustees\1-Budget Amendments\1-Budget DBoT Amendments & Reallocations\FY2024-2025\Fund 2 
FY2024-2025 DBOT Budget Amendments.xls4/1/2025,  1:37 PM

DBOT
4/24/2025
4.5.1
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Board of Trustees and President 

During the 2023-24 fiscal year, Dr. Jesse Pisors served as President from February 1, 2024, 

Dr. Timothy L. Beard served as President of Pasco-Hernando State College before that date, and the 

following individuals served as Members of the Board of Trustees:  

 County 
Marilyn Pearson-Adams, Chair from 6-18-24, 
   Vice Chair from 7-18-23 through 6-17-24 

Hernando 

Dr. Rebecca Schulkowski, Vice Chair from 6-18-24 Pasco 
Lee Maggard, Chair from 7-18-23 through 6-17-24, 
   Vice Chair through 7-17-23 

Pasco 

John Richard Mitten, Chair through 7-17-23 Hernando 
John Allocco Jr. from 4-12-24 a Hernando 
Ryan Brady from 4-12-24 b Pasco 
Dr. Gino Collura from 4-12-24 c Pasco 
Dr. David A. Garcia through 9-25-23 b Hernando 
Dr. Jeffrey E. Harrington through 5-6-24 d Pasco 
Alvaro A. Hernandez through 11-17-23 c Pasco 
Nicole Newlon J.D. Pasco 
a Trustee position vacant 7-1-23, through 4-11-24. 
b Trustee position vacant 9-26-23, through 4-11-24. 
c Trustee position vacant 11-18-23, through 4-11-24. 
d Trustee position vacant 5-7-24, through 6-30-24. 

The Auditor General conducts audits of governmental entities to provide the Legislature, Florida’s citizens, public entity 

management, and other stakeholders unbiased, timely, and relevant information for use in promoting government 

accountability and stewardship and improving government operations. 

The team leader was Denise Cox, and the audit was supervised by Anna A. McCormick, CPA.   

Please address inquiries regarding this report to Jaime N. Hoelscher, CPA, Audit Manager, by e-mail at 

jaimehoelscher@aud.state.fl.us or by telephone at (850) 412-2868. 

This report and other reports prepared by the Auditor General are available at: 

FLAuditor.gov 

Printed copies of our reports may be requested by contacting us at: 

State of Florida Auditor General 

Claude Pepper Building, Suite G74 · 111 West Madison Street · Tallahassee, FL 32399-1450 · (850) 412-2722 
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SUMMARY 

SUMMARY OF REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS 

Our audit disclosed that the basic financial statements of Pasco-Hernando State College (a component 

unit of the State of Florida) were presented fairly, in all material respects, in accordance with prescribed 

financial reporting standards.  

SUMMARY OF REPORT ON INTERNAL CONTROL AND COMPLIANCE 

Our audit did not identify any deficiencies in internal control over financial reporting that we consider to 

be material weaknesses.   

The results of our tests disclosed no instances of noncompliance or other matters that are required to be 

reported under Government Auditing Standards issued by the Comptroller General of the United States.  

AUDIT OBJECTIVES AND SCOPE 

Our audit objectives were to obtain reasonable assurance about whether the financial statements as a 

whole were free from material misstatements, whether due to fraud or error, and to issue an auditor’s 

report that included our opinion.  In doing so we: 

 Exercised professional judgment and maintained professional skepticism throughout the audit. 

 Identified and assessed the risks of material misstatement of the financial statements, whether 
due to fraud or error, and designed and performed audit procedures responsive to those risks.   

 Obtained an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the College’s internal control.   

 Evaluated the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluated the overall presentation of the 
financial statements. 

 Concluded whether, in our judgment, there are conditions or events, considered in the aggregate, 
that raise substantial doubt about the College’s ability to continue as a going concern for a 
reasonable period of time.  

 Examined various transactions to determine whether they were executed, in both manner and 
substance, in accordance with governing provisions of laws, rules, regulations, contracts, and 
grant agreements.   

An examination of Federal awards administered by the College is included within the scope of our 

Statewide audit of Federal awards administered by the State of Florida. 

AUDIT METHODOLOGY 

We conducted our audit in accordance with auditing standards generally accepted in the United States 

of America and applicable standards contained in Government Auditing Standards, issued by the 

Comptroller General of the United States. 
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Phone:  (850) 412-2722 
 Fax:  (850) 488-6975 

Sherrill F. Norman, CPA 
Auditor General 

AUDITOR GENERAL 
STATE OF FLORIDA 
Claude Denson Pepper Building, Suite G74 

111 West Madison Street 
Tallahassee, Florida 32399-1450 

The President of the Senate, the Speaker of the 
 House of Representatives, and the 
  Legislative Auditing Committee 

INDEPENDENT AUDITOR’S REPORT 

Report on the Audit of the Financial Statements 

Opinions 

We have audited the financial statements of Pasco-Hernando State College, a component unit of the 

State of Florida, and its discretely presented component unit as of and for the fiscal year ended 

June 30, 2024, and the related notes to the financial statements, which collectively comprise the 

College’s basic financial statements as listed in the table of contents.   

In our opinion, based on our audit and the report of the other auditors, the accompanying financial 

statements referred to above present fairly, in all material respects, the respective financial position of 

Pasco-Hernando State College and of its discretely presented component unit as of June 30, 2024, and 

the respective changes in financial position and, where applicable, cash flows thereof for the fiscal year 

then ended in accordance with accounting principles generally accepted in the United States of America.  

We did not audit the financial statements of the discretely presented component unit, which represent 

100 percent of the transactions and account balances of the discretely presented component unit 

columns as of June 30, 2024.  Those statements were audited by other auditors whose report has been 

furnished to us, and our opinion, insofar as it relates to the amounts included for the discretely presented 

component unit, is based solely on the report of the other auditors. 

Basis for Opinions 

We conducted our audit in accordance with auditing standards generally accepted in the United States 

of America (GAAS) and the standards applicable to financial audits contained in Government Auditing 

Standards, issued by the Comptroller General of the United States (Government Auditing Standards).  

Our responsibilities under those standards are further described in the Auditor’s Responsibilities for 

the Audit of the Financial Statements section of our report.  We are required to be independent of the 

College and to meet our other ethical responsibilities, in accordance with the relevant ethical 
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requirements relating to our audit.  We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our audit opinions.   

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in 

accordance with accounting principles generally accepted in the United States of America, and for the 

design, implementation, and maintenance of internal control relevant to the preparation and fair 

presentation of financial statements that are free from material misstatement, whether due to fraud or 

error. 

In preparing the financial statements, management is required to evaluate whether there are conditions 

or events, considered in the aggregate, that raise substantial doubt about the College’s ability to continue 

as a going concern for 12 months beyond the financial statement date, including any currently known 

information that may raise substantial doubt shortly thereafter. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 

are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinions.  Reasonable assurance is a high level of assurance but is not absolute assurance 

and therefore is not a guarantee that an audit conducted in accordance with GAAS and Government 

Auditing Standards will always detect a material misstatement when it exists.  The risk of not detecting a 

material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.  

Misstatements are considered material if there is a substantial likelihood that, individually or in the 

aggregate, they would influence the judgment made by a reasonable user based on the financial 

statements. 

In performing an audit in accordance with GAAS and Government Auditing Standards, we: 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks.  Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statements. 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the College’s internal control.  Accordingly, no such opinion is 
expressed. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 
that raise substantial doubt about the College’s ability to continue as a going concern for a 
reasonable period of time. 
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We are required to communicate with those charged with governance regarding, among other matters, 

the planned scope and timing of the audit, significant audit findings, and certain internal control-related 

matters that we identified during the audit. 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that MANAGEMENT’S 

DISCUSSION AND ANALYSIS, the Schedule of Changes in the College’s Total Other 

Postemployment Benefits Liability and Related Ratios, Schedule of the College’s Proportionate 

Share of the Net Pension Liability – Florida Retirement System Pension Plan, Schedule of College 

Contributions – Florida Retirement System Pension Plan, Schedule of the College’s Proportionate 

Share of the Net Pension Liability – Health Insurance Subsidy Pension Plan, Schedule of College 

Contributions – Health Insurance Subsidy Pension Plan, and Notes to Required Supplementary 

Information, be presented to supplement the basic financial statements.  Such information is the 

responsibility of management and, although not a part of the basic financial statements, is required by 

the Governmental Accounting Standards Board who considers it to be an essential part of financial 

reporting for placing the basic financial statements in an appropriate operational, economic, or historical 

context.  We have applied certain limited procedures to the required supplementary information in 

accordance with GAAS, which consisted of inquiries of management about the methods of preparing the 

information and comparing the information for consistency with management’s responses to our inquiries, 

the basic financial statements, and other knowledge we obtained during our audit of the basic financial 

statements.  We do not express an opinion or provide any assurance on the information because the 

limited procedures do not provide us with sufficient evidence to express an opinion or provide any 

assurance. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated 

March 21, 2025, on our consideration of the Pasco-Hernando State College’s internal control over 

financial reporting and on our tests of its compliance with certain provisions of laws, rules, regulations, 

contracts, and grant agreements and other matters included under the heading INDEPENDENT 

AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON 

COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS 

PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS.  The purpose of 

that report is solely to describe the scope of our testing of internal control over financial reporting and 

compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 

College’s internal control over financial reporting or on compliance.  That report is an integral part of an 
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audit performed in accordance with Government Auditing Standards in considering the College’s internal 

control over financial reporting and compliance.     

 
Respectfully submitted, 

 
Sherrill F. Norman, CPA 
Tallahassee, Florida 
March 21, 2025 
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MANAGEMENT’S DISCUSSION AND ANALYSIS 

Management’s discussion and analysis (MD&A) provides an overview of the financial position and 

activities of the College for the fiscal year ended June 30, 2024, and should be read in conjunction with 

the financial statements and notes thereto.  The MD&A, and financial statements and notes thereto, are 

the responsibility of College management.  The MD&A contains financial activity of the College for the 

fiscal years ended June 30, 2024, and June 30, 2023.   

FINANCIAL HIGHLIGHTS 

The College’s assets and deferred outflows of resources totaled $264.8 million at June 30, 2024.  This 

balance reflects an increase of $3.6 million compared to the 2022-23 fiscal year resulting primarily from 

the following: an increase in cash and cash equivalents of $9.3 million offset by a decrease in net capital 

assets of $3.4 million, a decrease in deferred outflows of resources for pensions of $1.5 million, and a 

decrease in inventories of $1 million.    

While assets and deferred outflows of resources increased, liabilities and deferred inflows of resources 

also increased by $5.6 million, or 11.6 percent, totaling $54 million at June 30, 2024, compared to 

$48.4 million at June 30, 2023.  The increase is mainly attributed to an increase in the net pension liability 

of $2.7 million with an increase in related deferred inflows of resources of $1 million, an increase in 

accounts payable and retainage payable of $1.8 million, and an increase in compensated absences 

payable of $1.2 million which were offset by a decrease in salary and payroll taxes payable of $1.3 million.  

As a result, the College’s ending net position decreased $2.1 million resulting in a year-end net position 

balance of $210.8 million. 

The College’s operating revenues totaled $11.1 million for the 2023-24 fiscal year, representing a 

7.2 percent decrease compared to the 2022-23 fiscal year.  The decrease is mainly attributed to the 

decrease in net auxiliary service revenue of $1.5 million due to outsourcing College bookstore operations 

in December of 2023. 

Operating expenses totaled $104.6 million for the 2023-24 fiscal year, representing an increase of 

19 percent as compared to the 2022-23 fiscal year primarily due to an increase in materials and supplies 

of $3.6 million due to spending on deferred maintenance projects and an increase in personnel services 

of $9.4 million related mainly to the following: a 5 percent across the board salary increase for all 

permanent employees ($1.5 million); a $4.9 million increase in pension expense; a $1.1 million increase 

in accrued leave expense; and a $1.2 million increase in other benefit related expenses. 

Net position represents the residual interest in the College’s assets and deferred outflows of resources 

after deducting liabilities and deferred inflows of resources.  The College’s comparative total net position 

by category for the fiscal years ended June 30, 2024, and June 30, 2023, is shown in the following graph: 
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Net Position 

(In Thousands) 

 

The following chart provides a graphical presentation of College revenues by category for the 

2023-24 fiscal year: 

Total Revenues 
2023-24 Fiscal Year 

 

OVERVIEW OF FINANCIAL STATEMENTS 

Pursuant to the Governmental Accounting Standards Board (GASB) Statement No. 35, the College’s 

financial report consists of three basic financial statements:  the statement of net position; the statement 

of revenues, expenses, and changes in net position; and the statement of cash flows.  These financial 

statements, and notes thereto, encompass the College and its component unit, Pasco-Hernando State 

College Foundation, Inc. (Foundation).  Although legally separate, this component unit is important 

because the College is financially accountable for it, as the College reports its financial activities to the 
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State of Florida. Based on the application of the criteria for determining component units, the Foundation 

is included within the College reporting entity as a discretely presented component unit. 

Information regarding the Foundation including copies of their separately issued financial statements can 

be obtained from the Executive Vice President of Administration and Chief Financial Officer, 10230 Ridge 

Road, New Port Richey, Florida, 34654.  This MD&A focuses on the College, excluding the discretely 

presented component unit.  For this component unit reporting under GASB standards, MD&A information 

is included in their separately issued audit report.   

The Statement of Net Position 

The statement of net position reflects the assets, deferred outflows of resources, liabilities, and deferred 

inflows of resources of the College, using the accrual basis of accounting, and presents the financial 

position of the College at a specified time.  Assets, plus deferred outflows of resources, less liabilities, 

less deferred inflows of resources, equals net position, which is one indicator of the College’s current 

financial condition.  The changes in net position that occur over time indicate improvement or deterioration 

in the College’s financial condition.   

The following summarizes the College’s assets, deferred outflows of resources, liabilities, deferred 

inflows of resources, and net position at June 30: 

Condensed Statement of Net Position at June 30 

(In Thousands) 

2024 2023

Assets
Current Assets 69,947$   71,514$   
Capital Assets, Net 140,199   143,559   
Other Noncurrent Assets 43,415     33,387     

Total Assets 253,561   248,460   

Deferred Outflows of Resources 11,220     12,757     

Liabilities
Current Liabilities 8,060       6,670      
Noncurrent Liabilities 42,258     39,180     

Total Liabilities 50,318     45,850     

Deferred Inflows of Resources 3,709       2,562      

Net Position
Net Investment in Capital Assets 137,504   140,797   
Restricted 76,168     71,263     
Unrestricted (2,918)      745         

Total Net Position 210,754$ 212,805$ 
 

The College’s assets and deferred outflows of resources totaled $264.8 million at June 30, 2024.  This 

balance reflects an increase of $3.6 million compared to the 2022-23 fiscal year resulting primarily from 

the following: an increase in cash and cash equivalents of $9.3 million offset by a decrease in net capital 
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assets of $3.4 million, a decrease in deferred outflows of resources for pensions of $1.5 million, and a 

decrease in inventories of $1 million.   

Total liabilities and deferred inflows of resources also increased by $5.6 million, or 11.6 percent, totaling 

$54 million at June 30, 2024, compared to $48.4 million at June 30, 2023.  The increase is mainly 

attributed to an increase in the net pension liability of $2.7 million with an increase in related deferred 

inflows of $1 million, an increase in accounts payable and retainage payable of $1.8 million, and an 

increase in compensated absences payable of $1.2 million which were offset by a decrease in salary and 

payroll taxes payable of $1.3 million.  Consequently, ending net position decreased $2.1 million resulting 

in a year-end net position balance of $210.8 million. 

The Statement of Revenues, Expenses, and Changes in Net Position 

The statement of revenues, expenses, and changes in net position presents the College’s revenue and 

expense activity, categorized as operating and nonoperating.  Revenues and expenses are recognized 

when earned or incurred, regardless of when cash is received or paid.   

The following summarizes the College’s activity for the 2023-24 and 2022-23 fiscal years:  

Condensed Statement of Revenues, Expenses, and Changes in Net Position 
For the Fiscal Years 

(In Thousands) 

2023-24 2022-23

Operating Revenues 11,052$     11,906$    
Less, Operating Expenses 104,613     87,902      

Operating Loss (93,561)      (75,996)     
Net Nonoperating Revenues 77,904       78,034      

Income (Loss) Before Other Revenues (15,657)      2,038        
Other Revenues 13,606       21,513      

Net Increase (Decrease) In Net Position (2,051)        23,551      

Net Position, Beginning of Year 212,805     189,254    

Net Position, End of Year 210,754$    212,805$   
 

Operating Revenues 

GASB Statement No. 35 categorizes revenues as either operating or nonoperating.  Operating revenues 

generally result from exchange transactions where each of the parties to the transaction either gives or 

receives something of equal or similar value. 

The following summarizes the operating revenues by source that were used to fund operating activities 

for the 2023-24 and 2022-23 fiscal years:   
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Operating Revenues 
For the Fiscal Years 

(In Thousands) 

2023-24 2022-23

Student Tuition and Fees, Net 9,338$     8,831$     
Grants and Contracts 1,150       1,212       
Sales and Services of Educational Departments 17            13            
Auxiliary Enterprises, Net 307          1,850       
Other 240          -              

Total Operating Revenues 11,052$    11,906$    
 

The following chart presents the College’s operating revenues for the 2023-24 and 2022-23 fiscal years: 

Operating Revenues 

(In Thousands) 

 

The College’s operating revenues totaled $11.1 million for the 2023-24 fiscal year, representing a 

7.2 percent decrease compared to the 2022-23 fiscal year.  The decrease is mainly attributed to the 

following:  a decrease in net auxiliary service revenue of $1.5 million due to outsourcing College 

bookstore operations in December of 2023, an increase of $0.5 million in net student tuition and fees, 

and an increase in other operating revenues of $0.2 million. 

Operating Expenses 

Expenses are categorized as operating or nonoperating.  The majority of the College’s expenses are 

operating expenses as defined by GASB Statement No. 35.  GASB gives financial reporting entities the 

choice of reporting operating expenses in the functional or natural classifications.  The College has 

chosen to report the expenses in their natural classification on the statement of revenues, expenses, and 

changes in net position and has displayed the functional classification in the notes to financial statements.  
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The following summarizes operating expenses by natural classification for the 2023-24 and 2022-23 fiscal 

years:  

Operating Expenses 
For the Fiscal Years 

(In Thousands) 

2023-24 2022-23

Personnel Services 53,183$    43,762$   
Scholarships and Waivers 11,115     9,639      
Utilities and Communications 2,018       2,065      
Contractual Services 7,874       6,825      
Other Services and Expenses 4,070       3,772      
Materials and Supplies 16,194     12,552    
Depreciation 10,159     9,287      

Total Operating Expenses 104,613$  87,902$   
 

The following chart presents the College’s operating expenses for the 2023-24 and 2022-23 fiscal years: 

Operating Expenses 

(In Thousands) 

 

College operating expenses increased by $16.7 million, or 19 percent, from $87.9 million to $104.6 million 

for the 2023-24 fiscal year primarily due to an increase in materials and supplies of $3.6 million due to 

spending on deferred maintenance projects and an increase in personnel services of $9.4 million related 

mainly to the following: a 5 percent across the board salary increase for all permanent employees 

($1.5 million); a $4.9 million increase in pension expense; a $1.1 million increase in accrued leave 

expense; and a $1.2 million increase in other benefit related expenses. 
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Nonoperating Revenues and Expenses 

Certain revenue sources that the College relies on to provide funding for operations, including State 

noncapital appropriations, Federal and State student financial aid, certain gifts and grants, and 

investment income, are defined by GASB as nonoperating.  Nonoperating expenses include capital 

financing costs and other costs related to capital assets.  The following summarizes the College’s 

nonoperating revenues and expenses for the 2023-24 and 2022-23 fiscal years: 

Nonoperating Revenues (Expenses) 
For the Fiscal Years  

(In Thousands) 

2023-24 2022-23

State Noncapital Appropriations 53,507$   50,956$   
Federal and State Student Financial Aid 18,226    15,361    
Gifts and Grants 4,426      10,888    
Investment Income 1,790      843         
Other Nonoperating Revenues 4            66           
Interest on Capital Asset-Related Debt (49)          (80)          

Net Nonoperating Revenues 77,904$   78,034$   
 

Net nonoperating revenues for the College decreased by $0.1 million, to $77.9 million for the 

2023-24 fiscal year due primarily to an increase of $2.6 million in State general revenue recurring 

appropriations, an increase of $2.9 million in student financial aid due to increases in Pell grant mandatory 

funding, a decrease of $6.5 million in gifts and grants related to Higher Education Emergency Relief Fund 

(HEERF) grant funding ending and an increase in investment interest of $0.9 million.  

Other Revenues 

This category is composed of State capital appropriations and capital grants, contracts, gifts, and fees.  

The following summarizes the College’s other revenues for the 2023-24 and 2022-23 fiscal years: 

Other Revenues 
For the Fiscal Years  

(In Thousands) 

2023-24 2022-23

State Capital Appropriations 11,513$  5,241$    
Capital Grants, Contracts, Gifts, and Fees 2,093     16,272    

Total 13,606$  21,513$  
 

Total other revenues for the College decreased by $7.9 million to $13.6 million.  This decrease is primarily 

based on a one-time receipt of deferred maintenance funding of $14.3 million in the 2022-23 fiscal year 

and an increase of $6.3 million in Public Education Capital Outlay (PECO) funding for the 2023-24 fiscal 

year. 
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The Statement of Cash Flows 

The statement of cash flows provides information about the College’s financial results by reporting the 

major sources and uses of cash and cash equivalents.  This statement will assist in evaluating the 

College’s ability to generate net cash flows, its ability to meet its financial obligations as they come due, 

and its need for external financing.  Cash flows from operating activities show the net cash used by the 

operating activities of the College.  Cash flows from capital financing activities include all plant funds and 

related long-term debt activities.  Cash flows from investing activities show the net source and use of 

cash related to purchasing or selling investments, and earning income on those investments.  Cash flows 

from noncapital financing activities include those activities not covered in other sections.   

The following summarizes the College’s cash flows for the 2023-24 and 2022-23 fiscal years: 

Condensed Statement of Cash Flows 
For the Fiscal Years  

(In Thousands) 

2023-24 2022-23

Cash Provided (Used) by:
Operating Activities (75,937)$  (64,888)$  
Noncapital Financing Activities 75,320    84,505    
Capital and Related Financing Activities 8,107      2,729      
Investing Activities 1,766      829         

Net Increase in Cash and Cash Equivalents 9,256      23,175    
Cash and Cash Equivalents, Beginning of Year 63,850    40,675    

Cash and Cash Equivalents, End of Year 73,106$   63,850$   
 

Major sources of funds came from State noncapital appropriations ($53.5 million), Federal and State 

student financial aid ($17.4 million), State capital appropriations ($12.2 million), net student tuition and 

fees ($9.2 million), and noncapital gifts and grants ($4.4 million).   

Major uses of funds were for payments to employees for salaries and benefits ($47.6 million), payments 

to suppliers ($26 million), payments to students for scholarships ($11.3 million), and purchases of capital 

assets ($5.9 million). 

Changes in cash and cash equivalents were the result of the following factors: 

 Cash used by operating activities increased by $11 million as compared to the prior fiscal year 
due primarily to: 

o An increase in payments to students for scholarships of $1.7 million related to an increased 
disbursement of Federal student aid over the 2022-23 fiscal year. 

o An increase in payments to suppliers of $3.4 million related to noncapital expenditures for 
deferred maintenance projects. 

o An increase in payments to employees and for employee benefits of $4.8 million primarily due 
to salary increases and increases in premiums for health insurance and pension payments.   
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 Cash receipts from noncapital financing activities decreased by $9.2 million related to an increase 
in state noncapital appropriations of $2.6 million, a decrease in Federal and State financial aid of 
$5.3 million, and a decrease in gifts and grants of $6.5 million. 

 Cash received from capital related financing activities amounted to $8.1 million for the 
2023-24 fiscal year, which represents a $5.4 million increase as compared to the 2022-23 fiscal 
year primarily due to an increase in PECO funding in the current fiscal year.   

CAPITAL ASSETS, CAPITAL EXPENSES AND COMMITMENTS, SUBSCRIPTION-BASED 

INFORMATION TECHNOLOGY ARRANGEMENT COMMITMENT, 
AND DEBT ADMINISTRATION 

Capital Assets 

At June 30, 2024, the College had $283.5 million in capital assets, less accumulated depreciation of 

$143.3 million, for net capital assets of $140.2 million.  Depreciation charges for the current fiscal year 

totaled $10.2 million.  The following table summarizes the College’s capital assets, net of accumulated 

depreciation, at June 30: 

Capital Assets, Net at June 30 

(In Thousands) 

2024 2023

Land 4,407$     4,407$     
Construction in Progress 7,146       1,044      
Subscription-Based Information

Technology Arrangement in Progress 924         924         
Buildings 113,967   118,676   
Other Structures and Improvements 9,570       13,488     
Furniture, Machinery, and Equipment 2,198       2,345      
Lease Assets 123         189         
Subscription-Based Information Technology Arrangements 1,864       2,486      

Capital Assets, Net 140,199$ 143,559$ 
 

Additional information about the College’s capital assets is presented in the notes to financial statements. 

Capital Expenses and Commitments 

Major capital expenses through June 30, 2024, were incurred on the following projects:  

 Construction in progress additions included construction costs for the East Campus STEM Center 
for Student Success, remodeling costs for the Gowers Corner Apprenticeship Program, and the 
East Campus Fire Academy/Burn Center. 

 Furniture, machinery, and equipment additions consisted of computer equipment, educational 
equipment, maintenance carts, a cargo van, and a 15-passenger transit van. 

The College’s major construction commitments, totaling $20.3 million at June 30, 2024, are as follows: 

 East Campus STEM Center for Student Success 

 Gowers Corner Apprenticeship Program 

 East Campus Fire Academy/Burn Center 
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Amount
(In Thousands)

Total Committed 27,324$           
Completed to Date (6,993)             

Balance Committed 20,331$           
 

Subscription-Based Information Technology Arrangement (SBITA) Commitment 

As of June 30, 2024, the College had capital expenses related to GASB Statement No. 96, 

Subscription-Based Information Technology Arrangements, and implementation costs related to 

transitioning to a new enterprise resource planning software.  Due to implementation challenges, no 

subscription payments or implementation payments were made for this SBITA during the 2023-24 fiscal 

year.  The College’s SBITA commitment at June 30, 2024, was as follows: 

Total Completed Balance
Project Description Commitment to Date Committed

SaaS Banner 3,135$           924$            2,211$          

Amounts (In Thousands)

 

Additional information about the College’s construction commitments and SBITA commitment is 

presented in the notes to financial statements. 

Debt Administration 

As of June 30, 2024, the College had $3.6 million in outstanding bonds, subscription arrangement, and 

leases payable, representing a decrease of $0.2 million, or 5 percent, from the prior fiscal year.  The 

following table summarizes the outstanding long-term debt by type for the fiscal years ended June 30:  

Long-Term Debt at June 30 

(In Thousands) 

2024 2023

SBE Capital Outlay Bonds 859$      978$      
Subscription Arrangement 2,572     2,572     
Leases Payable 123        190        

Total 3,554$    3,740$    
 

Additional information about the College’s long-term debt is presented in the notes to financial 

statements.  

ECONOMIC FACTORS THAT WILL AFFECT THE FUTURE 

Pasco-Hernando State College’s economic condition is closely tied to that of the State of Florida.  The 

College received an increase in its State General Revenue Recurring Appropriations of $0.4 million and 

Nursing PIPELINE from $1.7 million to $2.5 million and a decrease for Lottery appropriations of 

$0.4 million from the 2023-24 fiscal year to the 2024-25 fiscal year.  The College’s approved 
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2024-25 fiscal year budget is based on projected student fee revenues of $12.5 million calculated on an 

anticipated fee-paying enrollment of 5,226 full-time equivalent (FTE) students.  FTE fee-paying 

enrollment reflects a 9 percent increase over the 2023-24 fiscal year.   

The College did not recommend an increase in baccalaureate, credit, or post-secondary adult vocational 

fees consistent with the Governor’s request.  This is the eleventh consecutive year that the College has 

not increased tuition.  Pasco-Hernando State College’s approved tuition rates remain within the allowable 

range of statutory adjustment flexibility and therefore will continue to be compliant with Florida Statutes. 

The College continues to implement cost-saving measures to reduce expenses and has maintained an 

appropriate level of unallocated fund balance and board designated reserves as a preventative measure 

to offset potential State funding reductions and enrollment declines. 

REQUESTS FOR INFORMATION 

Questions concerning information provided in the MD&A or other required supplementary information, 

and financial statements and notes thereto, or requests for additional financial information should be 

addressed to the Executive Vice President of Administration and Chief Financial Officer, Pasco-Hernando 

State College, 10230 Ridge Road, New Port Richey, Florida 34654. 
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BASIC FINANCIAL STATEMENTS 

PASCO-HERNANDO STATE COLLEGE 
A Component Unit of the State of Florida 

Statement of Net Position 

June 30, 2024 
Component

College Unit

ASSETS
Current Assets:

Cash and Cash Equivalents 28,131,698$      4,796,608$    
Restricted Cash and Cash Equivalents 1,583,157         -                   
Investments -                      207,992        
Accounts Receivable, Net  1,201,310         -                   
Notes Receivable, Net -                      1,188,839     
Due from Other Governmental Agencies 38,471,709       27,698          
Due from Component Unit 420,021            -                   
Prepaid Expenses 125,882            40,932          
Deposits 12,902              -                   

Total Current Assets 69,946,679       6,262,069     

Noncurrent Assets:
Restricted Cash and Cash Equivalents 43,391,028       -                   
Investments -                      34,856,314    
Restricted Investments 22,348              28,206,339    
Notes Receivable, Net -                      23,418          
Prepaid Expenses  1,558               -                   
Depreciable Capital Assets, Net  127,721,959      1,989            
Nondepreciable Capital Assets 12,477,075       288,863        

Total Noncurrent Assets 183,613,968      63,376,923    

TOTAL ASSETS 253,560,647      69,638,992    

DEFERRED OUTFLOWS OF RESOURCES
Other Postemployment Benefits 273,176            -                   
Pensions 10,947,134       -                   

TOTAL DEFERRED OUTFLOWS OF RESOURCES 11,220,310       -                   

LIABILITIES
Current Liabilities:

Accounts Payable 3,489,306         44,464          
Salary and Payroll Taxes Payable 1,490,743         -                   
Retainage Payable 611,988            -                   
Due to Other Governmental Agencies 16,496              -                   
Due to College -                      802,433        
Unearned Revenue 81,928              19,751          
Deposits Held for Others 320,910            -                   
Long-Term Liabilities - Current Portion:

Bonds Payable 125,000            -                   
Leases Payable 67,089              -                   
Subscription Arrangements Liability 1,273,771         -                   
Compensated Absences Payable 552,777            -                   
Other Postemployment Benefits Payable 29,775              -                   

Total Current Liabilities 8,059,783         866,648        
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Component

College Unit

LIABILITIES (Continued)
Noncurrent Liabilities:

Bonds Payable 734,000           -                   
Leases Payable 55,918             -                   
Subscription Arrangements Liability 1,298,299        -                   
Compensated Absences Payable 5,786,532        -                   
Other Postemployment Benefits Payable 505,983           -                   
Net Pension Liability 33,877,189       -                   

Total Noncurrent Liabilities 42,257,921       -                   

TOTAL LIABILITIES 50,317,704       866,648        

DEFERRED INFLOWS OF RESOURCES
Other Postemployment Benefits 273,045           -                   
Pensions 3,436,534        -                   

TOTAL DEFERRED INFLOWS OF RESOURCES 3,709,579        -                   

NET POSITION
Net Investment in Capital Assets 137,503,956     -                   
Restricted:

Nonexpendable:
Endowment -                      28,206,339    

Expendable:
Endowment -                      15,851,714    
Grants and Loans 1,436,510        -                   
Scholarships 180,219           20,403,988    
Capital Projects 74,528,526       -                   
Debt Service 22,348             -                   

Unrestricted (2,917,885)       4,310,303     

TOTAL NET POSITION 210,753,674$   68,772,344$  
 

The accompanying notes to financial statements are an integral part of this statement. 
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PASCO-HERNANDO STATE COLLEGE 
A Component Unit of the State of Florida 

Statement of Revenues, Expenses, and Changes in Net Position 

For the Fiscal Year Ended June 30, 2024 
Component

College Unit

REVENUES
Operating Revenues:

Student Tuition and Fees, Net of Scholarship
  Allowances of $8,461,576 9,337,618$     -$                  
Federal Grants and Contracts 1,104,184       -                    
State and Local Grants and Contracts 46,327           55,396           
Nongovernmental Grants and Contracts -                    2,010,903       
Sales and Services of Educational Departments 17,105           -                    
Auxiliary Enterprises, Net of Scholarship
  Allowances of $1,015,389 307,128          -                    
Other Operating Revenues 239,731          717,254          

Total Operating Revenues 11,052,093     2,783,553       

EXPENSES
Operating Expenses:

Personnel Services 53,183,227     690,094          
Scholarships and Waivers 11,115,445     2,239,123       
Utilities and Communications 2,017,887       -                    
Contractual Services 7,874,465       104,854          
Other Services and Expenses 4,069,667       25,365           
Materials and Supplies 16,193,588     22,073           
Depreciation 10,158,808     796                

Total Operating Expenses 104,613,087   3,082,305       

Operating Loss (93,560,994)    (298,752)         

NONOPERATING REVENUES (EXPENSES)
State Noncapital Appropriations 53,507,044     -                    
Federal and State Student Financial Aid 18,226,413     -                    
Gifts and Grants 4,425,584       -                    
Investment Income 1,790,193       1,742,440       
Net Gain on Investments -                    3,249,732       
Other Nonoperating Revenues 4,145             -                    
Interest on Capital Asset-Related Debt (48,931)          -                    

Net Nonoperating Revenues 77,904,448     4,992,172       

Income (Loss) Before Other Revenues (15,656,546)    4,693,420       

State Capital Appropriations 11,512,720     -                    
Capital Grants, Contracts, Gifts, and Fees 2,092,813       -                    
Additions to Endowments -                    65,407           

Total Other Revenues 13,605,533     65,407           

Increase (Decrease) in Net Position (2,051,013)      4,758,827       

Net Position, Beginning of Year 212,804,687   64,013,517     

Net Position, End of Year 210,753,674$  68,772,344$   
 

The accompanying notes to financial statements are an integral part of this statement.  
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PASCO-HERNANDO STATE COLLEGE 
A Component Unit of the State of Florida 

Statement of Cash Flows 

For the Fiscal Year Ended June 30, 2024 

College

CASH FLOWS FROM OPERATING ACTIVITIES
Student Tuition and Fees, Net 9,204,415$     
Grants and Contracts 1,135,207       
Payments to Suppliers (25,986,256)    
Payments for Utilities and Communications (2,017,887)      
Payments to Employees (34,663,201)    
Payments for Employee Benefits (12,986,280)    
Payments for Scholarships (11,295,761)    
Auxiliary Enterprises, Net 44,929           
Sales and Services of Educational Departments 17,105           
Other Receipts 610,147          

Net Cash Used by Operating Activities (75,937,582)    

CASH FLOWS FROM NONCAPITAL FINANCING ACTIVITIES
State Noncapital Appropriations 53,507,044     
Federal and State Student Financial Aid 17,387,654     
Gifts and Grants Received for Other Than Capital or Endowment Purposes 4,425,584       

Net Cash Provided by Noncapital Financing Activities 75,320,282     

CASH FLOWS FROM CAPITAL AND RELATED FINANCING ACTIVITIES
State Capital Appropriations 12,194,770     
Capital Grants and Gifts 2,092,813       
Proceeds from Sale of Capital Assets 4,145             
Purchases of Capital Assets (5,949,836)      
Principal Paid on Capital Debt and Leases (186,075)         
Interest Paid on Capital Debt and Leases (48,931)          

Net Cash Provided by Capital and Related Financing Activities 8,106,886       

CASH FLOWS FROM INVESTING ACTIVITIES
Investment Income 1,766,419       

Net Increase in Cash and Cash Equivalents 9,256,005       
Cash and Cash Equivalents, Beginning of Year 63,849,878     

Cash and Cash Equivalents, End of Year 73,105,883$   
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College

RECONCILIATION OF OPERATING LOSS
  TO NET CASH USED BY OPERATING ACTIVITIES
Operating Loss (93,560,994)$  
Adjustments to Reconcile Operating Loss
  to Net Cash Used by Operating Activities:

Depreciation Expense 10,158,808     
Changes in Assets, Liabilities, Deferred Outflows of Resources,
  and Deferred Inflows of Resources:

Accounts Receivables, Net (937,647)        
Due from Other Governmental Agencies 164,612         
Due from Component Unit (185,774)        
Inventories 984,348         
Prepaid Expenses 841,150         
Accounts Payable 693,619         
Salaries and Payroll Taxes Payable (982,174)        
Unearned Revenue 133               
Deposits Held for Others 370,416         
Compensated Absences Payable 1,237,126      
Other Postemployment Benefits Payable (125,987)        
Net Pension Liability 2,720,689      
Deferred Outflows of Resources Related to Other Postemployment Benefits 30,549           
Deferred Inflows of Resources Related to Other Postemployment Benefits 126,436         
Deferred Outflows of Resources Related to Pensions 1,506,524      
Deferred Inflows of Resources Related to Pensions 1,020,584      

NET CASH USED BY OPERATING ACTIVITIES (75,937,582)$  
 

The accompanying notes to financial statements are an integral part of this statement.  
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NOTES TO FINANCIAL STATEMENTS 

1. Summary of Significant Accounting Policies 

Reporting Entity.  The governing body of Pasco-Hernando State College, a component unit of the State 

of Florida, is the College Board of Trustees.  The Board of Trustees constitutes a corporation and is 

composed of nine members appointed by the Governor and confirmed by the Senate.  The Board of 

Trustees is under the general direction and control of the Florida Department of Education, Division of 

Florida Colleges, and is governed by State law and State Board of Education (SBE) rules.  However, the 

Board of Trustees is directly responsible for the day-to-day operations and control of the College within 

the framework of applicable State laws and SBE rules.  The College serves Pasco and Hernando 

Counties. 

Criteria for defining the reporting entity are identified and described in the Governmental Accounting 

Standards Board’s (GASB) Codification of Governmental Accounting and Financial Reporting Standards, 

Sections 2100 and 2600.  These criteria were used to evaluate potential component units for which the 

Board of Trustees is financially accountable and other organizations for which the nature and significance 

of their relationship with the Board of Trustees are such that exclusion would cause the College’s financial 

statements to be misleading.  Based on the application of these criteria, the College is a component unit 

of the State of Florida, and its financial balances and activities are reported in the State’s Annual 

Comprehensive Financial Report by discrete presentation. 

Discretely Presented Component Unit.  Based on the application of the criteria for determining 

component units, the Pasco-Hernando State College Foundation, Inc. (Foundation), a legally separate 

entity, is included within the College’s reporting entity as a discretely presented component unit and is 

governed by a separate board. 

The Foundation is also a direct-support organization, as defined in Section 1004.70, Florida Statutes, 

and although legally separate from the College, is financially accountable to the College.  The Foundation 

is managed independently, outside the College’s budgeting process, and its powers generally are vested 

in a governing board pursuant to various State statutes.  The Foundation receives, holds, invests, and 

administers property, and makes expenditures to or for the benefit of the College. 

The Foundation is audited by other auditors pursuant to Section 1004.70(6), Florida Statutes.  The 

Foundation’s audited financial statements are available to the public and can be obtained from the 

Executive Vice President of Administration and Chief Financial Officer, Pasco-Hernando State College, 

10230 Ridge Road, New Port Richey, Florida 34654.  The financial data reported on the accompanying 

financial statements was derived from the Foundation’s audited financial statements for the fiscal year 

ended December 31, 2023. 

Basis of Presentation.  The College’s accounting policies conform with accounting principles generally 

accepted in the United States of America applicable to public colleges and universities as prescribed by 

GASB.  The National Association of College and University Business Officers (NACUBO) also provides 

the College with recommendations prescribed in accordance with generally accepted accounting 

principles promulgated by GASB and the Financial Accounting Standards Board (FASB).  GASB allows 

public colleges various reporting options.  The College has elected to report as an entity engaged in only 
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business-type activities.  This election requires the adoption of the accrual basis of accounting and 

entitywide reporting including the following components: 

 Management’s Discussion and Analysis 

 Basic Financial Statements: 

o Statement of Net Position 

o Statement of Revenues, Expenses, and Changes in Net Position 

o Statement of Cash Flows 

o Notes to Financial Statements 

 Other Required Supplementary Information 

Measurement Focus and Basis of Accounting.  Basis of accounting refers to when revenues, 

expenses, assets, deferred outflows of resources, liabilities, and deferred inflows of resources are 

recognized in the accounts and reported in the financial statements.  Specifically, it relates to the timing 

of the measurements made, regardless of the measurement focus applied.  The College’s financial 

statements are presented using the economic resources measurement focus and the accrual basis of 

accounting.  Revenues, expenses, gains, losses, assets, deferred outflows of resources, liabilities, and 

deferred inflows of resources resulting from exchange and exchange-like transactions are recognized 

when the exchange takes place.  Revenues, expenses, gains, losses, assets, deferred outflows of 

resources, liabilities, and deferred inflows of resources resulting from nonexchange activities are 

generally recognized when all applicable eligibility requirements, including time requirements, are met.  

The College follows GASB standards of accounting and financial reporting.   

The College’s component unit uses the economic resources measurement focus and the accrual basis 

of accounting whereby revenues are recognized when earned and expenses are recognized when 

incurred, and follows GASB standards of accounting and financial reporting.  

Significant interdepartmental sales between auxiliary service departments and other institutional 

departments have been accounted for as reductions of expenses and not revenues of those departments.   

The College’s principal operating activity is instruction.  Operating revenues and expenses generally 

include all fiscal transactions directly related to instruction as well as administration, academic support, 

student services, physical plant operations, and depreciation of capital assets.  Nonoperating revenues 

include State noncapital appropriations, Federal and State student financial aid, gifts and grants, and 

investment income (net of unrealized gains or losses on investments).  Interest on capital asset-related 

debt is a nonoperating expense.  Other revenues generally include revenues for capital construction 

projects.  

The statement of net position is presented in a classified format to distinguish between current and 

noncurrent assets and liabilities.  When both restricted and unrestricted resources are available to fund 

certain programs, it is the College’s policy to first apply the restricted resources to such programs followed 

by the use of the unrestricted resources.   

The statement of revenues, expenses, and changes in net position is presented by major sources and is 

reported net of tuition scholarship allowances.  Tuition scholarship allowances are the difference between 
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the stated charge for goods and services provided by the College and the amount that is actually paid by 

the student or the third party making payment on behalf of the student.  The College applied the “Alternate 

Method” as prescribed in NACUBO Advisory Report 2000-05 to determine the reported net tuition 

scholarship allowances.  Under this method, the College computes these amounts by allocating the cash 

payments to students, excluding payments for services, using a ratio of total aid to aid not considered 

third-party aid.   

The statement of cash flows is presented using the direct method in compliance with GASB Statement 

No. 9, Reporting Cash Flows of Proprietary and Nonexpendable Trust Funds and Governmental Entities 

That Use Proprietary Fund Accounting.   

Cash and Cash Equivalents.  Cash and cash equivalents consist of cash on hand, cash in demand 

accounts, and cash invested with the State Treasury Special Purpose Investment Account (SPIA) and 

State Board of Administration (SBA) Florida PRIME investment pools.  For reporting cash flows, the 

College considers all highly liquid investments with original maturities of 3 months or less, that are not 

held solely for income or profit, to be cash equivalents.  Under this definition, the College considers 

amounts invested in the State Treasury SPIA and SBA Florida PRIME investment pools to be cash 

equivalents.  

College cash deposits are held in banks qualified as public depositories under Florida law.  All such 

deposits are insured by the Federal Deposit Insurance Corporation (FDIC), up to specified limits, or 

collateralized with securities held in Florida’s multiple financial institution collateral pool required by 

Chapter 280, Florida Statutes.  Cash and cash equivalents that are externally restricted to make debt 

service payments, maintain sinking or reserve funds, or to purchase or construct capital or other restricted 

assets are classified as restricted.  

At June 30, 2024, the College reported as cash equivalents at fair value $12,376,554 in the State 

Treasury SPIA investment pool representing ownership of a share of the pool, not the underlying 

securities (Level 3 inputs, as discussed in Note 3.).  Pooled investments with the State Treasury are not 

registered with the Securities and Exchange Commission.  Oversight of the pooled investments with the 

State Treasury is provided by the Treasury Investment Committee per Section 17.575, Florida Statutes.  

The authorized investment types are set forth in Section 17.57, Florida Statutes.  The State Treasury 

SPIA investment pool carried a credit rating of AA-f by Standard & Poor’s, had an effective duration of 

3.23 years and fair value factor of 0.9958 at June 30, 2024.  Participants contribute to the State Treasury 

SPIA investment pool on a dollar basis.  These funds are commingled and a fair value of the pool is 

determined from the individual values of the securities.  The fair value of the securities is summed and a 

total pool fair value is determined.  A fair value factor is calculated by dividing the pool’s total fair value 

by the pool participant’s total cash balance.  The fair value factor is the ratio used to determine the fair 

value of an individual participant’s pool balance.  The College relies on policies developed by the State 

Treasury for managing interest rate risk or credit risk for this investment pool.  Disclosures for the State 

Treasury SPIA investment pool are included in the notes to financial statements of the State’s Annual 

Comprehensive Financial Report.   

At June 30, 2024, the College reported as cash equivalents $12,616,184 in the Florida PRIME investment 

pool administered by the SBA pursuant to Section 218.405, Florida Statutes.  The College’s investments 
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in the Florida PRIME investment pool, which the SBA indicates is a Securities and Exchange 

Commission Rule 2a7-like external investment pool, are similar to money market funds in which shares 

are owned in the fund rather than the underlying investments.  The Florida PRIME investment pool carried 

a credit rating of AAAm by Standard & Poor’s and had a weighted-average days to maturity (WAM) of 

45 days as of June 30, 2024.  A portfolio’s WAM reflects the average maturity in days based on final 

maturity or reset date, in the case of floating-rate instruments.  WAM measures the sensitivity of the 

Florida PRIME investment pool to interest rate changes.  The investments in the Florida PRIME 

investment pool are reported at amortized cost.   

Section 218.409(8)(a), Florida Statutes, provides that “the principal, and any part thereof, of each account 

constituting the trust fund is subject to payment at any time from the moneys in the trust fund.  However, 

the executive director may, in good faith, on the occurrence of an event that has a material impact on 

liquidity or operations of the trust fund, for 48 hours limit contributions to or withdrawals from the trust 

fund to ensure that the Board [State Board of Administration] can invest moneys entrusted to it in 

exercising its fiduciary responsibility.  Such action must be immediately disclosed to all participants, the 

trustees, the Joint Legislative Auditing Committee, and the Investment Advisory Council.  The trustees 

shall convene an emergency meeting as soon as practicable from the time the executive director has 

instituted such measures and review the necessity of those measures.  If the trustees are unable to 

convene an emergency meeting before the expiration of the 48-hour moratorium on contributions and 

withdrawals, the moratorium may be extended by the executive director until the trustees are able to 

meet to review the necessity for the moratorium.  If the trustees agree with such measures, the trustees 

shall vote to continue the measures for up to an additional 15 days.  The trustees must convene and vote 

to continue any such measures before the expiration of the time limit set, but in no case may the time 

limit set by the trustees exceed 15 days.”  As of June 30, 2024, there were no redemption fees or 

maximum transaction amounts, or any other requirements that serve to limit a participant’s daily access 

to 100 percent of their account value.  

Capital Assets.  College capital assets consist of land, subscription-based information technology 

arrangement in progress, construction in progress, buildings, other structures and improvements, 

furniture, machinery, and equipment, lease assets, and subscription-based information technology 

arrangement.  These assets are capitalized and recorded at cost at the date of acquisition or at acquisition 

value at the date received in the case of gifts and purchases of State surplus property.  Additions, 

improvements, and other outlays that significantly extend the useful life of an asset are capitalized.  Other 

costs incurred for repairs and maintenance are expensed as incurred.  The College has a capitalization 

threshold of $5,000 for tangible personal property, $65,000 for buildings and other structures and 

improvements, and $3,000,000 for subscription-based information technology arrangement.  

Depreciation is computed on the straight-line basis over the following estimated useful lives:  

 Buildings – 40 years  

 Other Structures and Improvements – 10 years 

 Furniture, Machinery, and Equipment: 

o Computer Equipment – 3 years 

o Vehicles, Office Machines, and Educational Equipment – 5 years 
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o Furniture – 7 years 

 Lease Assets – 5 years 

 Subscription-Based Information Technology Arrangement - 5 years 

Noncurrent Liabilities.  Noncurrent liabilities include bonds payable, leases payable, compensated 

absences payable, other postemployment benefits (OPEB) payable, subscription arrangement liabilities, 

and net pension liabilities that are not scheduled to be paid within the next fiscal year. 

Pensions.  For purposes of measuring the net pension liability, deferred outflows of resources and 

deferred inflows of resources related to pensions, and pension expense, information about the fiduciary 

net positions of the Florida Retirement System (FRS) defined benefit plan and the Health Insurance 

Subsidy (HIS) defined benefit plan and additions to/deductions from the FRS and HIS fiduciary net 

positions have been determined on the same basis as they are reported by the FRS and the HIS plans.  

Benefit payments (including refunds of employee contributions) are recognized when due and payable 

in accordance with benefit terms.  Investments are reported at fair value. 

2. Deficit Net Position in Individual Funds 

The College reported an unrestricted net position which included a deficit in the current 

funds - unrestricted, as shown below.  This deficit can be attributed to the full recognition of long-term 

liabilities (i.e., compensated absences payable, OPEB payable, and net pension liabilities) in the current 

unrestricted funds. 

Fund Net Position

Current Funds - Unrestricted (14,841,685)$     
Auxiliary Funds 11,923,800        

Total (2,917,885)$       
 

3. Investments 

The Board of Trustees has adopted a written investment policy providing that surplus funds of the College 

shall be invested in those institutions and instruments permitted under the provisions of Florida Statutes.  

Section 218.415(16), Florida Statutes, authorizes the College to invest in the Florida PRIME investment 

pool administered by the SBA; Securities and Exchange Commission registered money market funds 

with the highest credit quality rating from a nationally recognized rating agency; interest-bearing time 

deposits and savings accounts in qualified public depositories, as defined by Section 280.02, 

Florida Statutes; direct obligations of the United States Treasury; obligations of Federal agencies and 

instrumentalities; securities of, or interests in, certain open-end or closed-end management type 

investment companies; and other investments approved by the Board of Trustees as authorized by law.  

SBE Rule 6A-14.0765(3), Florida Administrative Code, provides that College loan, endowment, annuity, 

and life income funds may also be invested pursuant to Section 215.47, Florida Statutes.  Investments 

authorized by Section 215.47, Florida Statutes, include bonds, notes, commercial paper, and various 

other types of investments. 

Investments set aside to make debt service payments, maintain sinking or reserve funds, or to purchase 

or construct capital assets are classified as restricted.  
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Fair Value Measurement.  The College categorizes its fair value measurements within the fair value 

hierarchy established by generally accepted accounting principles.  The hierarchy is based on the 

valuation inputs used to measure the fair value of the asset.  Level 1 inputs are quoted prices in active 

markets for identical assets, Level 2 inputs are significant other observable inputs, and Level 3 inputs are 

significant unobservable inputs. 

State Board of Administration Debt Service Accounts.  The College reported investments totaling 

$22,348 at June 30, 2024, in the SBA Debt Service Accounts.  These investments are used to make debt 

service payments on bonds issued by the SBE for the benefit of the College.  The College’s investments 

consist of United States Treasury securities, with maturity dates of 6 months or less, and are reported at 

fair value (Level 1 inputs).  The College relies on policies developed by the SBA for managing interest 

rate risk and credit risk for these accounts.  Disclosures for the Debt Service Accounts are included in 

the notes to financial statements of the State’s Annual Comprehensive Financial Report. 

Component Unit Investments.  Fair Value Measurement:  Generally accepted accounting principles in 

the United States of America establishes a hierarchy for which assets and liabilities must be grouped, 

based on significant levels of inputs (assumptions that market participants would use in pricing an asset 

or liability) as follows: 

 Level 1 Input Valuations, where the valuation is based on quoted market prices for identical assets 
or liabilities traded in active markets (which include exchanges and over-the-counter markets with 
sufficient volume); 

 Level 2 Input Valuations, where the valuation is based on quoted market prices for similar 
instruments traded in active markets, quoted prices for identical or similar instruments in markets 
that are not active and model-based valuation techniques for which all significant assumptions 
are observable in the market; and 

 Level 3 Input Valuations, where the valuation is generated from model-based techniques that use 
significant assumptions not observable in the market, but observable based on Foundation 
specific data. 

Investments held by the Foundation, at December 31, 2023, are reported at fair value (Level 1 and 

3 inputs) as follows: 
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Quoted Prices
in Active Significant

Markets for Unobservable
Identical Assets Inputs

Investment Type Amount (Level 1) (Level 3)

United States Government Obligations 2,363,467$        2,363,467$        -$                     
Federal Agency Obligations 2,928,270          2,928,270          -                       
Corporate Bonds and Notes 4,533,349          4,533,349          -                       
Asset-Back Securities 255,415            255,415            -                       
Mortgage-Backed Securities 3,203,434          3,203,434          -                       

37,227,968        37,227,968        -                       
Domestic Stocks 12,318,604        5,397,263          6,921,341          
Taxable Municipal Bonds 393,742            393,742            -                       
CFTB Investment Pool 46,396              46,396              -                       

Total Component Unit Investments 63,270,645$      56,349,304$      6,921,341$        

Equity Mutual Funds

Fair Value Measurements Using

 

The following risks apply to the Foundation’s investments other than stocks and other equity securities: 

Interest Rate Risk:  Interest rate risk is the risk that changing interest rates will adversely affect the fair 

value of the investment.  The prices of fixed income securities with a longer time to maturity tend to be 

more sensitive to changes in the interest rate and, therefore, more volatile than those with shorter 

maturities.  The Foundation’s investment policy, as a means of mitigating this risk, calls for maintaining 

significant balances in cash equivalents and other short-term investments, as changing interest rates 

have limited impact on these securities prices and limiting the duration of bond investments to 80 to 

120 percent of the fixed-income benchmark.  Maturities for the Foundation’s investments in debt 

securities and mutual funds are shown on the following schedule: 

Fair Less More
Investment Type Value Than 1 1-5 6-10 Than 10

United States Government Obligations 2,363,467$    17,246$        844,030$     644,245$     857,946$     
Federal Agency Obligations 2,928,270     -                   1,425,241    -                  1,503,029    
Corporate Bonds and Notes 4,533,349     20,283          2,006,908    1,936,785    569,373       
Asset-Backed Securities 255,415        -                   238,739       -                  16,676         
Mortgage-Backed Securities 3,203,434     -                   -                  73,208         3,130,226    

37,227,968    37,227,968    -                  -                  -                  
Taxable Municipal Bonds 393,742        -                   -                  -                  393,742       

Total 50,905,645$  37,265,497$  4,514,918$   2,654,238$   6,470,992$   

Equity Mutual Funds

Investment Maturities (In Years)

 

Credit Risk:  Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its 

obligations.  Credit quality is an assessment of the issuer’s ability to pay interest on the bond, and 

ultimately pay the principal.  Credit quality is evaluated by independent investment rating organizations 

such as Standard & Poor’s and Moody’s Investor Services.  The lower the rating, the greater the risk that 

the bond issuer may default or fail to meet its payment obligations.  Generally, the lower the bond’s credit 

rating, the higher its yield should be to compensate for the additional risk.  Obligations of the United 

States Government or obligations explicitly guaranteed by the United States Government, are not 

considered to have credit risk.  The Foundation’s investment policy limits fixed income securities to those 
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that are rated Baa2 and higher by Moody’s and BBB (mid) by Standard & Poor’s is preferred.  In addition, 

if investments are downgraded below the minimum rating, the security shall be sold within 10 trading 

days.  At December 31, 2023, the Foundation’s fixed income securities were rated as follows: 

Percentage Total
Standard Debt Securities

Investment Type & Poor's Moody's Investments

United States Government Obligations AA+ Aaa 17%
Federal Agency Obligations AA+ Aaa 21%
Corporate Bonds and Notes AAA - N/A A1 - Baa2 33%
Asset-Backed Securities AAA Aaa - N/A 2%
Mortgage-Backed Securities AAA - AA- Aaa - N/A 23%
Taxable Municipal Bonds AAA - AA+ Aaa - Aa3 4%

 

Custodial Credit Risk:  Custodial credit risk is the risk that in the event of the failure of the counterparty 

to a transaction, a government will not be able to recover the value of its investments or collateral 

securities that are in the possession of another party.  Exposure to custodial risk relates to the investment 

securities that are held by someone other than the Foundation and are not registered in the Foundation’s 

name.  The Foundation’s Investment policy states that custodial credit risk for deposits will be mitigated 

by limiting deposits to the amount insured by the FDIC for each banking institution.  Custodial credit risk 

for investments will be mitigated by prohibiting investments in securities that are not eligible for depository 

trust company holding.  The Foundation’s fixed income securities are registered in the name of the 

Foundation and, according to industry standard, held in “book entry” format per the investment 

management agreements with the individual financial institutions managing those assets. 

Concentration of Credit Risk:  Concentration of credit risk is the risk of loss attributed to the magnitude of 

investments in a single issuer.  Securities issued or explicitly guaranteed by the United States 

Government, Fannie Mae and Government agencies are not considered by management to be a 

concentration of credit risk.  The Foundation’s investment policy limits the amount of investments with 

any one issuer to 5 percent of an investment manager’s equity portfolio, except for investments in:  United 

States Government guaranteed investments, mutual funds, external investment pools, and other pooled 

investments.  In addition, investments in nongovernmental bonds are limited to 2 percent of an investment 

manager’s fixed income portfolio.  From time to time the Foundation holds deposits in excess of the 

amount insured by the FDIC.  Management believes that the risk of loss on these deposits is remote.   

Foreign Currency Risk:  Foreign currency risk is the possibility that changes in exchange rates between 

the United States dollar and foreign currencies could adversely affect a deposit or investment’s fair value.  

As of December 31, 2023, the Foundation’s portfolio did not hold any foreign bonds.  The Foundation’s 

investment policy limits foreign investments to 15 percent of the Foundation’s assets and prohibits the 

use of non-Depository Trust company eligible securities. 

4. Accounts Receivable 

Accounts receivable represent amounts for Federal Title IV repayments, student fee deferments, various 

student services provided by the College, and third-party nongovernmental receivables.  The accounts 

receivable are reported net of a $215,210 allowance for doubtful accounts.  
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5. Due From Other Governmental Agencies 

The amount due from other governmental agencies primarily consists of $35,993,825 of Public Education 

Capital Outlay allocations and deferred maintenance funding due from the State for construction and 

maintenance of College facilities.   

6. Due From Component Unit 

The amount due from component unit consists of amounts owed to the College by the Foundation for 

scholarships and student aid, and agreements to support a portion of the College’s programs.  The 

College’s financial statements are reported for the fiscal year ended June 30, 2024.  The College’s 

component unit’s financial statements are reported for the fiscal year ended December 31, 2023.  

Accordingly, amounts reported by the College as due from component unit on the Statement of Net 

Position do not agree with amounts reported by the component unit as due to the College. 

7. Capital Assets 

Capital assets activity for the fiscal year ended June 30, 2024, is shown in the following table: 

Beginning Ending
Description Balance Additions Reductions Balance

Nondepreciable Capital Assets:
Land 4,407,231$     -$                 -$                 4,407,231$     
Subscription-Based Information
  Technology Arrangements in Progress 924,308         -                   -                   924,308         
Construction in Progress 1,043,615       6,207,222     105,301        7,145,536       

Total Nondepreciable Capital Assets 6,375,154$     6,207,222$    105,301$      12,477,075$   

Depreciable Capital Assets:
Buildings 191,657,453$ -$                 -$                 191,657,453$ 
Other Structures and Improvements 66,869,060     -                   -                   66,869,060     
Furniture, Machinery, and Equipment 8,637,898       696,283        303,408        9,030,773       
Lease Assets 334,679         -                   -                   334,679         
Subscription-Based Information 
  Technology Arrangement 3,107,355       -                   -                   3,107,355       

Total Depreciable Capital Assets 270,606,445   696,283        303,408        270,999,320   

Less, Accumulated Depreciation:
Buildings 72,981,616     4,709,206     -                   77,690,822     
Other Structures and Improvements 53,381,384     3,917,190     -                   57,298,574     
Furniture, Machinery, and Equipment 6,292,463       844,005        303,408        6,833,060       
Lease Assets 145,027         66,936          -                   211,963         
Subscription-Based Information
  Technology Arrangement 621,471         621,471        -                   1,242,942       

Total Accumulated Depreciation 133,421,961   10,158,808    303,408        143,277,361   

Total Depreciable Capital Assets, Net 137,184,484$ (9,462,525)$   -$                 127,721,959$ 
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8. Unearned Revenue 

Unearned revenue at June 30, 2024, includes amounts collected for Pay-for-Print and College Gift Cards 

that have not been used.  As of June 30, 2024, the College reported the following amounts as unearned 

revenue: 

Description Amount

Pay-for-Print Collections 80,321$        
College Gift Cards Not Used 1,607            

Total Unearned Revenue 81,928$        
 

9. Long-Term Liabilities 

Long-term liabilities activity for the fiscal year ended June 30, 2024, is shown in the following table:  

Beginning Ending Current
Description Balance Additions Reductions Balance Portion

Bonds Payable 978,000$      -$                 119,000$      859,000$      125,000$      
Leases Payable 190,083        -                   67,076          123,007        67,089          
Subscription Arrangement Liability 2,572,070     -                   -                   2,572,070     1,273,771     
Compensated Absences Payable 5,102,183     1,760,626     523,500        6,339,309     552,777        
Other Postemployment 
  Benefits Payable 661,745        56,272          182,259        535,758        29,775          
Net Pension Liability 31,156,500    15,823,858    13,103,169    33,877,189    -                   

Total Long-Term Liabilities 40,660,581$  17,640,756$  13,995,004$  44,306,333$  2,048,412$    
 

Bonds Payable.  The SBE issues capital outlay bonds on behalf of the College.  These bonds mature 

serially and are secured by a pledge of the College’s portion of the State-assessed motor vehicle license 

tax and by the State’s full faith and credit.  The SBE and the SBA administer the principal and interest 

payments, investment of debt service resources, and compliance with reserve requirements.  The 

College had the following bonds payable at June 30, 2024:  

Interest Annual
Amount Rate Maturity

Bond Type Outstanding (Percent) To

SBE Capital Outlay Bonds:
Series 2020A 859,000$     5.0 2030
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Annual requirements to amortize all bonded debt outstanding as of June 30, 2024, are as follows: 

Fiscal Year
Ending June 30 Principal Interest Total

2025 125,000$      42,950$        167,950$      
2026 133,000        36,700          169,700        
2027 139,000        30,050          169,050        
2028 146,000        23,100          169,100        
2029 154,000        15,800          169,800        
2030 162,000        8,100            170,100        

Total 859,000$      156,700$      1,015,700$    

SBE Capital Outlay Bonds

 

Leases Payable.  Copier equipment in the amount of $334,679 is being acquired under a lease 

agreement.  The imputed interest rate is 0.02 percent.  Future minimum payments under the lease 

agreement and the present value of the minimum payments as of June 30, 2024, are as follows: 

Fiscal Year Ending June 30 Total Principal Interest

2025 67,107$        67,089$        18$              
2026 55,923          55,918          5                  

Total Minimum Lease Payments 123,030$      123,007$      23$              
 

Subscription Arrangement Liability.  The College has a 5-year subscription-based information 

technology arrangement (SBITA) for the right to use Ellucian Banner SaaS Enterprise Resource Planning 

system totaling $3,107,355.  The College has discounted the future minimum payments using its 

incremental borrowing rate of 5 percent. Due to implementation challenges with Ellucian, no subscription 

or implementation payments were made for this SBITA during the 2023-24 fiscal year.  Therefore, the 

future minimum payments under SBITA and present value of the minimum payments as of 

June 30, 2024, are as follows: 

Fiscal Year Ending June 30 Total Principal Interest

2025 1,334,959$    1,273,771$    61,188$        
2026 671,534        639,556        31,978          
2027 691,680        658,743        32,937          

Total 2,698,173$    2,572,070$    126,103$      
 

Compensated Absences Payable.  College employees may accrue annual and sick leave based on 

length of service, subject to certain limitations regarding the amount that will be paid upon termination.  

The College reports a liability for the accrued leave; however, State noncapital appropriations fund only 

the portion of accrued leave that is used or paid in the current fiscal year.  Although the College expects 

the liability to be funded primarily from future appropriations, generally accepted accounting principles do 

not permit the recording of a receivable in anticipation of future appropriations.  At June 30, 2024, the 

estimated liability for compensated absences, which includes the College’s share of the Florida 

Retirement System and FICA contributions, totaled $6,339,309.  The current portion of the compensated 
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absences liability, $552,777, is the amount expected to be paid in the coming fiscal year and represents 

a historical percentage of leave used applied to total accrued leave liability. 

Other Postemployment Benefits Payable.  The College follows GASB Statement No. 75, Accounting 

and Financial Reporting for Postemployment Benefits Other Than Pensions, for other postemployment 

benefits administered by the Florida College System Risk Management Consortium (Consortium).  

General Information about the OPEB Plan 

Plan Description.  The Other Postemployment Benefits Plan (OPEB Plan) is a single-employer defined 

benefit plan administered by the Consortium that provides OPEB for all employees who satisfy the 

College’s retirement eligibility provisions.  Pursuant to the provisions of Section 112.0801, Florida 

Statutes, former employees who retire from the College are eligible to participate in the College’s health 

and life insurance benefits.  The College subsidizes the premium rates paid by retirees by allowing them 

to participate in the OPEB Plan at reduced or blended group (implicitly subsidized) premium rates for 

both active and retired employees.  These rates provide an implicit subsidy for retirees because, on an 

actuarial basis, their current and future claims are expected to result in higher costs to the OPEB Plan 

on average than those of active employees.  The College does not offer any explicit subsidies for retiree 

coverage.  Retirees are required to enroll in the Federal Medicare (Medicare) program for their primary 

coverage as soon as they are eligible.  The OPEB Plan contribution requirements and benefit terms of 

the College and the OPEB Plan members are established and may be amended by action from the Board 

of Trustees.  No assets are accumulated in a trust that meets the criteria in paragraph 4 of GASB 

Statement No. 75. 

Benefits Provided.  The OPEB Plan provides healthcare benefits for retirees and their dependents as 

well as life insurance for retirees.  The OPEB Plan only provides an implicit subsidy as described above.   

Employees Covered by Benefit Terms.  At the June 30, 2023, the following employees were covered by 

the benefit terms: 

Inactive Employees or Beneficiaries Currently Receiving Benefits   35 

Inactive Employees Entitled to But Not Yet Receiving Benefits   18 

Active Employees 444 

Total 497 

 

Total OPEB Liability 

The College’s total OPEB liability of $535,758 was measured as of June 30, 2023, and was determined 

by an actuarial valuation as of that date. 

Actuarial Assumptions and Other Inputs.  The total OPEB liability in the June 30, 2023, actuarial valuation 

was determined using the following actuarial assumptions and other inputs, applied to all periods included 

in the measurement, unless otherwise specified: 
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Inflation 2.40 percent 

Real wage growth 0.85 percent 

Wage inflation 3.25 percent 

Salary increases 
  Regular Employees 
  Senior Management Employees 

 
3.40 percent – 7.80 percent 
4.10 percent – 8.20 percent 

Discount rate 
  Prior Measurement Date 
  Measurement Date 

 
3.54 percent 
3.65 percent 

Healthcare cost trend rates 
  Pre-Medicare 
 
  Medicare 

 
7.00 percent for 2023, decreasing to an 
ultimate rate of 4.40 percent by 2034. 
5.125 percent for 2023 decreasing to an 
ultimate rate of 4.40 percent by 2027. 
 

The discount rate was based on the Bond Buyer General Obligation 20-year Municipal Bond Index. 

Mortality rates were based on the PUB-2010 mortality tables with adjustments for FRS experience and 

generational mortality improvements using Scale MP-2018.   

The demographic actuarial assumptions for retirement, disability incidence, withdrawal and salary 

increases used in the June 30, 2023, valuation were based on the results of an actuarial experience 

study for the period of July 1, 2013, through June 30, 2018, adopted by the FRS. 

The remaining actuarial assumptions (e.g., initial per capita costs, health care cost trends, rate of plan 

participation, rates of plan election, etc.) used in the June 30, 2023, valuation were based on a review of 

recent plan experience done concurrently with the June 30, 2023, valuation.   

Changes in the Total OPEB Liability  

Amount

Balance at 6/30/23 661,745$ 

Changes for the year:
Service Cost 32,173     
Interest 24,099     
Differences Between Expected and Actual Experience (121,952)  
Changes in Assumptions or Other Inputs (33,743)    
Benefit Payments (26,564)    

    Net Changes (125,987)  

Balance at 6/30/24 535,758$ 
 

Changes of assumptions and other inputs since the prior measurement date: 

 Change in the anticipated plan participation. 

 Change in medical trend. 

 Rates of retirement and DROP entry assumptions for all membership classes were updated for 
the 2023 actuarial valuation to reflect plan changes enacted by Senate Bill 7024. 
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 Change in the discount rate from 3.54 percent in 2022 to 3.65 percent in 2023. 

Sensitivity of the Total OPEB Liability to Changes in the Discount Rate.  The following table presents the 

total OPEB liability of the College, as well as what the College’s total OPEB liability would be if it were 

calculated using a discount rate that is 1 percentage point lower (2.65 percent) or 1 percentage point 

higher (4.65 percent) than the current rate:  

 

1% 
Decrease 

     (2.65%)      

Current 
Discount Rate 
      (3.65%)       

1% 
Increase 

     (4.65%)      

Total OPEB liability $605,945 $535,758 $477,707 
 

Sensitivity of the Total OPEB Liability to Changes in the Healthcare Cost Trend Rates.  The following 

table presents the total OPEB liability of the College, as well as what the College’s total OPEB liability 

would be if it were calculated using healthcare cost trend rates that are 1 percentage point lower or 

1 percentage point higher than the current healthcare cost trend rates: 

 1% Decrease 

Healthcare 
Cost Trend 
     Rates      1% Increase 

Total OPEB liability $453,178 $535,758 $642,475 
 

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related 

to OPEB   

For the fiscal year ended June 30, 2024, the College recognized OPEB expense of $60,773.  At 

June 30, 2024, the College reported deferred outflows of resources and deferred inflows of resources 

related to OPEB from the following sources: 

Deferred Outflows Deferred Inflows
Description of Resources of Resources

Differences between expected
  and actual experience 126,195$               112,469$               
Change of assumptions or other inputs 117,206                 160,576                 
Transactions subsequent to the 
  measurement date 29,775                  -                           

Total 273,176$               273,045$               
 

Of the total amount reported as deferred outflows of resources related to OPEB, $29,775 resulting from 

benefits paid subsequent to the measurement date and before the end of the fiscal year will be included 

as a reduction of the total OPEB liability in the fiscal year ending June 30, 2025.  Other amounts reported 

as deferred outflows of resources and deferred inflows of resources related to OPEB will be recognized 

in OPEB expense as follows: 
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Fiscal Year Ending June 30 Amount

2025 4,527$          
2026 7,012            
2027 8,307            
2028 8,307            
2029 3,378            
Thereafter (61,175)         

Total (29,644)$       
 

Net Pension Liability.  As a participating employer in the Florida Retirement System (FRS), the College 

recognizes its proportionate share of the collective net pension liabilities of the FRS cost-sharing 

multiple-employer defined benefit plans.  As of June 30, 2024, the College’s proportionate share of the 

net pension liabilities totaled $33,877,189.  Note 10. includes a complete discussion of defined benefit 

pension plans.   

10. Retirement Plans – Defined Benefit Pension Plans 

General Information about the Florida Retirement System (FRS)  

The FRS was created in Chapter 121, Florida Statutes, to provide a defined benefit pension plan for 

participating public employees.  The FRS was amended in 1998 to add the Deferred Retirement Option 

Program (DROP) under the defined benefit plan and amended in 2000 to provide a defined contribution 

plan alternative to the defined benefit plan for FRS members effective July 1, 2002.  This integrated 

defined contribution pension plan is the FRS Investment Plan.  Chapter 121, Florida Statutes, also 

provides for nonintegrated, optional retirement programs in lieu of the FRS to certain members of the 

Senior Management Service Class employed by the State and faculty and specified employees of State 

colleges.  Chapter 112, Florida Statutes, established the HIS Program, a cost-sharing multiple-employer 

defined benefit pension plan to assist retired members of any State-administered retirement system in 

paying the costs of health insurance.   

Essentially all regular employees of the College are eligible to enroll as members of the 

State-administered FRS.  Provisions relating to the FRS are established by Chapters 121 and 122, 

Florida Statutes; Chapter 112, Part IV, Florida Statutes; Chapter 238, Florida Statutes; and FRS Rules, 

Chapter 60S, Florida Administrative Code; wherein eligibility, contributions, and benefits are defined and 

described in detail.  Such provisions may be amended at any time by further action from the 

Florida Legislature.  The FRS is a single retirement system administered by the Florida Department of 

Management Services, Division of Retirement, and consists of two cost-sharing multiple-employer 

defined benefit plans and other nonintegrated programs.  An annual comprehensive financial report of 

the FRS, which includes its financial statements, required supplementary information, actuarial report, 

and other relevant information, is available from the Florida Department of Management Services 

Web site (www.dms.myflorida.com).   

The College’s FRS and HIS pension expense totaled $8,790,444 for the fiscal year ended June 30, 2024. 
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FRS Pension Plan 

Plan Description.  The FRS Pension Plan (Plan) is a cost-sharing multiple-employer defined benefit 

pension plan, with a DROP for eligible employees.  The general classes of membership are as follows: 

 Regular Class – Members of the FRS who do not qualify for membership in the other classes. 

 Senior Management Service Class – Members in senior management level positions. 

Employees enrolled in the Plan prior to July 1, 2011, vest at 6 years of creditable service and employees 

enrolled in the Plan on or after July 1, 2011, vest at 8 years of creditable service.  All vested members, 

enrolled prior to July 1, 2011, are eligible for normal retirement benefits at age 62 or at any age after 

30 years of creditable service.  All members enrolled in the Plan on or after July 1, 2011, once vested, 

are eligible for normal retirement benefits at age 65 or any time after 33 years of creditable service.  

Employees enrolled in the Plan may include up to 4 years of credit for military service toward creditable 

service.  The Plan also includes an early retirement provision; however, there is a benefit reduction for 

each year a member retires before his or her normal retirement date.  The Plan provides retirement, 

disability, death benefits, and annual cost-of-living adjustments to eligible participants. 

The DROP, subject to provisions of Section 121.091, Florida Statutes, permits employees eligible for 

normal retirement under the Plan to defer receipt of monthly benefit payments while continuing 

employment with an FRS-participating employer.  An employee may participate in DROP for a period not 

to exceed 96 months after electing to participate.  During the period of DROP participation, deferred 

monthly benefits are held in the FRS Trust Fund and accrue interest.  The net pension liability does not 

include amounts for DROP participants, as these members are considered retired and are not accruing 

additional pension benefits.  

Benefits Provided.  Benefits under the Plan are computed on the basis of age and/or years of service, 

average final compensation, and service credit.  Credit for each year of service is expressed as a 

percentage of the average final compensation.  For members initially enrolled before July 1, 2011, the 

average final compensation is the average of the 5 highest fiscal years’ earnings; for members initially 

enrolled on or after July 1, 2011, the average final compensation is the average of the 8 highest fiscal 

years’ earnings.  The total percentage value of the benefit received is determined by calculating the total 

value of all service, which is based on retirement plan and/or the class to which the member belonged 

when the service credit was earned.  Members are eligible for in-line-of-duty or regular disability and 

survivors’ benefits.  The following table shows the percentage value for each year of service credit 

earned: 
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Class, Initial Enrollment, and Retirement Age/Years of Service % Value 

Regular Class members initially enrolled before July 1, 2011  

  Retirement up to age 62 or up to 30 years of service 1.60 

  Retirement at age 63 or with 31 years of service 1.63 

  Retirement at age 64 or with 32 years of service 1.65 

  Retirement at age 65 or with 33 or more years of service 1.68 

Regular Class members initially enrolled on or after July 1, 2011  

  Retirement up to age 65 or up to 33 years of service 1.60 

  Retirement at age 66 or with 34 years of service 1.63 

  Retirement at age 67 or with 35 years of service 1.65 

  Retirement at age 68 or with 36 or more years of service 1.68 

Senior Management Service Class 2.00 
 

As provided in Section 121.101, Florida Statutes, if the member was initially enrolled in the Plan before 

July 1, 2011, and all service credit was accrued before July 1, 2011, the annual cost-of-living adjustment 

is 3 percent per year.  If the member was initially enrolled before July 1, 2011, and has service credit on 

or after July 1, 2011, there is an individually calculated cost-of-living adjustment.  The annual cost-of-living 

adjustment is a proportion of 3 percent determined by dividing the sum of the pre-July 2011 service credit 

by the total service credit at retirement multiplied by 3 percent.  Plan members initially enrolled on or after 

July 1, 2011, will not have a cost-of-living adjustment after retirement. 

Contributions.  The Florida Legislature establishes contribution rates for participating employers and 

employees.  Contribution rates during the 2023-24 fiscal year were: 

  Percent of Gross Salary  

Class Employee Employer (1) 

FRS, Regular 3.00 13.57 

FRS, Senior Management Service 3.00 34.52 

Deferred Retirement Option Program (applicable to 
  members from all of the above classes) 

0.00 21.13 

FRS, Reemployed Retiree (2) (2) 

(1) Employer rates include 2 percent for the postemployment health insurance subsidy.  Also, 
employer rates, other than for DROP participants, include 0.06 percent for administrative 
costs of the Investment Plan. 

(2) Contribution rates are dependent upon retirement class in which reemployed. 

The College’s contributions to the Plan totaled $3,079,846 for the fiscal year ended June 30, 2024. 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 

Resources Related to Pensions.  At June 30, 2024, the College reported a liability of $22,586,101 for its 

proportionate share of the net pension liability.  The net pension liability was measured as of 

June 30, 2023, and the total pension liability used to calculate the net pension liability was determined 

by an actuarial valuation as of July 1, 2023.  The College’s proportionate share of the net pension liability 

was based on the College’s 2022-23 fiscal year contributions relative to the total 2022-23 fiscal year 

contributions of all participating members.  At June 30, 2023, the College’s proportionate share was 
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0.056680989 percent, which was a decrease of 0.00565172 from its proportionate share measured as of 

June 30, 2022. 

For the fiscal year ended June 30, 2024, the College recognized pension expense of $4,668,095.  In 

addition, the College reported deferred outflows of resources and deferred inflows of resources related 

to pensions from the following sources:  

Deferred Outflows Deferred Inflows
Description of Resources of Resources

Differences between expected and
  actual experience 2,120,591$            -$                         
Change of assumptions 1,472,315              -                           
Net difference between projected and actual
  earnings on FRS Plan investments 943,235                 -                           
Changes in proportion and differences between
  College FRS contributions and proportionate
  share of contributions 1,620,477              1,576,667              
College FRS contributions subsequent to
  the measurement date 3,079,846              -                           

Total 9,236,464$            1,576,667$            
 

The deferred outflows of resources totaling $3,079,846, resulting from College contributions subsequent 

to the measurement date will be recognized as a reduction of the net pension liability in the fiscal year 

ending June 30, 2025.  Other amounts reported as deferred outflows of resources and deferred inflows 

of resources related to pensions will be recognized in pension expense as follows: 

Fiscal Year Ending June 30 Amount

2025 659,732$      
2026 (168,138)       
2027 3,856,593     
2028 221,737        
2029 10,027          

Total 4,579,951$    
 

Actuarial Assumptions.  The total pension liability in the July 1, 2023, actuarial valuation was determined 

using the following actuarial assumptions, applied to all periods included in the measurement: 

Inflation 2.40 percent 

Salary increases 3.25 percent, average, including inflation 

Investment rate of return 6.70 percent, net of pension plan investment 
expense, including inflation 

 

Mortality rates were based on the PUB-2010 base table, projected generationally with Scale MP-2018.    

The actuarial assumptions used in the July 1, 2023, valuation were based on the results of an actuarial 

experience study for the period July 1, 2013, through June 30, 2018.   
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The long-term expected rate of return on pension plan investments was not based on historical returns, 

but instead is based on a forward-looking capital market economic model.  The allocation policy’s 

description of each asset class was used to map the target allocation to the asset classes shown below.  

Each asset class assumption is based on a consistent set of underlying assumptions, and includes an 

adjustment for the inflation assumption.  The target allocation and best estimates of arithmetic and 

geometric real rates of return for each major asset class are summarized in the following table:  

Asset Class 
Target 

Allocation (1) 

Annual 
Arithmetic 
   Return    

Compound 
Annual 

(Geometric) 
    Return     

Standard 
Deviation 

        
Cash 1.0% 2.9% 2.9% 1.1% 
Fixed Income 19.8% 4.5% 4.4% 3.4% 
Global Equity 54.0% 8.7% 7.1% 18.1% 
Real Estate (Property) 10.3% 7.6% 6.6% 14.8% 
Private Equity 11.1% 11.9% 8.8% 26.3% 
Strategic Investments 3.8% 6.3% 6.1% 7.7% 

Total 100.0%    

Assumed inflation - Mean   2.4% 1.4% 

(1) As outlined in the Plan’s investment policy. 

Discount Rate.  The discount rate used to measure the total pension liability was 6.70 percent.  The 

Plan’s fiduciary net position was projected to be available to make all projected future benefit payments 

of current active and inactive employees.  Therefore, the discount rate for calculating the total pension 

liability is equal to the long-term expected rate of return.  The discount rate used in the 2023 valuation 

was unchanged from the previous valuation. 

Sensitivity of the College’s Proportionate Share of the Net Pension Liability to Changes in the Discount 

Rate.  The following presents the College’s proportionate share of the net pension liability calculated 

using the discount rate of 6.70 percent, as well as what the College’s proportionate share of the net 

pension liability would be if it were calculated using a discount rate that is 1 percentage point lower 

(5.70 percent) or 1 percentage point higher (7.70 percent) than the current rate:   

 

1% 
Decrease 

     (5.70%)      

Current 
Discount Rate 
      (6.70%)       

1% 
Increase 

     (7.70%)      

College’s proportionate share 
  of the net pension liability $38,580,770 $22,586,101 $9,203,690 

 

Pension Plan Fiduciary Net Position.  Detailed information about the Plan’s fiduciary net position is 

available in the separately issued FRS Pension Plan and Other State Administered Systems Annual 

Comprehensive Financial Report. 

HIS Pension Plan 

Plan Description.  The HIS Pension Plan (HIS Plan) is a cost-sharing multiple-employer defined benefit 

pension plan established under Section 112.363, Florida Statutes, and may be amended by the Florida 
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Legislature at any time.  The benefit is a monthly payment to assist retirees of State-administered 

retirement systems in paying their health insurance costs and is administered by the Florida Department 

of Management Services, Division of Retirement. 

Benefits Provided.  For the fiscal year ended June 30, 2024, eligible retirees and beneficiaries received 

a monthly HIS payment of $7.50 for each year of creditable service completed at the time of retirement 

with a minimum HIS payment of $45 and a maximum HIS payment of $225 per month, pursuant to 

Section 112.363, Florida Statutes.  To be eligible to receive a HIS benefit, a retiree under a 

State-administered retirement system must provide proof of health insurance coverage, which can 

include Medicare. 

Contributions.  The HIS Plan is funded by required contributions from FRS participating employers as set 

by the Florida Legislature.  Employer contributions are a percentage of gross compensation for all active 

FRS members.  For the fiscal year ended June 30, 2024, the contribution rate was 2.00 percent of payroll 

pursuant to Section 112.363, Florida Statutes.  The College contributed 100 percent of its statutorily 

required contributions for the current and preceding 3 years.  HIS Plan contributions are deposited in a 

separate trust fund from which HIS payments are authorized.  HIS Plan benefits are not guaranteed and 

are subject to annual legislative appropriation.  In the event the legislative appropriation or available funds 

fail to provide full subsidy benefits to all participants, benefits may be reduced or canceled. 

The College’s contributions to the HIS Plan totaled $586,881 for the fiscal year ended June 30, 2024. 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows of 

Resources Related to Pensions.  At June 30, 2024, the College reported a net pension liability of 

$11,291,088 for its proportionate share of the net pension liability.  The net pension liability was measured 

as of June 30, 2023, and the total pension liability used to calculate the net pension liability was 

determined by an actuarial valuation as of July 1, 2022, and update procedures were used to determine 

the net pension liability as of July 1, 2023.  The College’s proportionate share of the net pension liability 

was based on the College’s 2022-23 fiscal year contributions relative to the total 2022-23 fiscal year 

contributions of all participating members.  At June 30, 2023, the College’s proportionate share was 

0.071096596 percent, which was a decrease of 0.004087552 from its proportionate share measured as 

of June 30, 2022. 

For the fiscal year ended June 30, 2024, the College recognized pension expense of $4,122,349.  In 

addition, the College reported deferred outflows of resources and deferred inflows of resources related 

to pensions from the following sources:  
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Deferred Outflows Deferred Inflows
Description of Resources of Resources

Differences between expected 
and actual experience 165,294$               26,502$                 

Change of assumptions 296,839                 978,412                 
Net difference between projected and actual
  earnings on HIS Plan investments 5,831                    -                           
Changes in proportion and differences between
  College HIS contributions and proportionate
  share of HIS contributions 655,825                 854,953                 
College contributions subsequent to the 
  measurement date 586,881                 -                           

Total 1,710,670$            1,859,867$            
 

The deferred outflows of resources totaling $586,881, resulting from College contributions subsequent to 

the measurement date will be recognized as a reduction of the net pension liability in the fiscal year 

ending June 30, 2025.  Other amounts reported as deferred outflows of resources and deferred inflows 

of resources related to pensions will be recognized in pension expense as follows:   

Fiscal Year Ending June 30 Amount

2025 (188,374)$     
2026 (100,970)       
2027 (143,319)       
2028 (157,499)       
2029 (116,214)       
Thereafter (29,702)         

Total (736,078)$     
 

Actuarial Assumptions.  The total pension liability in the July 1, 2022, actuarial valuation was determined 

using the following actuarial assumptions, applied to all periods included in the measurement: 

Inflation 2.40 percent 

Salary increases 3.25 percent, average, including inflation 

Municipal bond rate 3.65 percent 
 

Mortality rates were based on the PUB-2010 base table, projected generationally with Scale MP-2018.   

While an experience study had not been completed for the HIS Plan, the actuarial assumptions that 

determined the total pension liability for the HIS Plan were based on certain results of the most recent 

experience study for the FRS Plan.   

Discount Rate.  The discount rate used to measure the total pension liability was 3.65 percent.  In general, 

the discount rate for calculating the total pension liability is equal to the single rate equivalent to 

discounting at the long-term expected rate of return for benefit payments prior to the projected depletion 

date.  Because the HIS benefit is essentially funded on a pay-as-you-go basis, the depletion date is 

considered to be immediate, and the single equivalent discount rate is equal to the municipal bond rate 

DBOT Agenda | April 2025 
Page 552 of 569



 

Report No. 2025-155  
March 2025 Page 43 

selected by the plan sponsor.  The Bond Buyer General Obligation 20-Bond Municipal Bond Index was 

adopted as the applicable municipal bond index.  The discount rate changed from 3.54 percent to 

3.65 percent.   

Sensitivity of the College’s Proportionate Share of the Net Pension Liability to Changes in the Discount 

Rate.  The following presents the College’s proportionate share of the net pension liability calculated 

using the discount rate of 3.65 percent, as well as what the College’s proportionate share of the net 

pension liability would be if it were calculated using a discount rate that is 1 percentage point lower 

(2.65 percent) or 1 percentage point higher (4.65 percent) than the current rate:   

 

1% 
Decrease 

     (2.65%)      

Current 
Discount Rate 
      (3.65%)       

1% 
Increase 

     (4.65%)      

College’s proportionate share 
  of the net pension liability $12,881,369 $11,291,088 $9,972,851 

 

Pension Plan Fiduciary Net Position.  Detailed information about the HIS Plan’s fiduciary net position is 

available in the separately issued FRS Pension Plan and Other State Administered Systems Annual 

Comprehensive Financial Report. 

11. Retirement Plans – Defined Contribution Pension Plans 

FRS Investment Plan.  The SBA administers the defined contribution plan officially titled the 

FRS Investment Plan (Investment Plan).  The Investment Plan is reported in the SBA’s annual financial 

statements and in the State’s Annual Comprehensive Financial Report.   

As provided in Section 121.4501, Florida Statutes, eligible FRS members may elect to participate in the 

Investment Plan in lieu of the FRS defined benefit plan.  College employees already participating in the 

State College System Optional Retirement Program or DROP are not eligible to participate in the 

Investment Plan.  Employer and employee contributions are defined by law, but the ultimate benefit 

depends in part on the performance of investment funds.  Service retirement benefits are based upon 

the value of the member’s account upon retirement.  Benefit terms, including contribution requirements, 

are established and may be amended by the Florida Legislature.  The Investment Plan is funded with the 

same employer and employee contributions rates, that are based on salary and membership class 

(Regular Class, Senior Management Service Class, etc.), as the FRS defined benefit plan.  Contributions 

are directed to individual member accounts and the individual members allocate contributions and 

account balances among various approved investment choices.  Costs of administering the Investment 

Plan, including the FRS Financial Guidance Program, are funded through an employer contribution of 

0.06 percent of payroll and by forfeited benefits of Investment Plan members.  Allocations to the 

Investment Plan member accounts during the 2023-24 fiscal year were as follows:   

Class 

Percent of 
Gross 

Compensation 

FRS, Regular 11.30 

FRS, Senior Management Service 12.67 
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For all membership classes, employees are immediately vested in their own contributions and are vested 

after 1 year of service for employer contributions and investment earnings regardless of membership 

class.  If an accumulated benefit obligation for service credit originally earned under the FRS Pension 

Plan is transferred to the Investment Plan, the member must have the years of service required for 

FRS Pension Plan vesting (including the service credit represented by the transferred funds) to be vested 

for these funds and the earnings on the funds.  Nonvested employer contributions are placed in a 

suspense account for up to 5 years.  If the employee returns to FRS-covered employment within the 

5-year period, the employee will regain control over their account.  If the employee does not return within 

the 5-year period, the employee will forfeit the accumulated account balance.  For the fiscal year ended 

June 30, 2024, the information for the amount of forfeitures was unavailable from the SBA; however, 

management believes that these amounts, if any, would be immaterial to the College. 

After termination and applying to receive benefits, the member may roll over vested funds to another 

qualified plan, structure a periodic payment under the Investment Plan, receive a lump-sum distribution, 

leave the funds invested for future distribution, or any combination of these options.  Disability coverage 

is provided in which the member may either transfer the account balance to the FRS Pension Plan when 

approved for disability retirement to receive guaranteed lifetime monthly benefits under the FRS Pension 

Plan, or remain in the Investment Plan and rely upon that account balance for retirement income. 

The College’s Investment Plan pension expense totaled $1,467,906 for the fiscal year ended 

June 30, 2024.   

State College System Optional Retirement Program.  Section 1012.875, Florida Statutes, provides 

for an Optional Retirement Program (Program) for eligible college instructors and administrators.  The 

Program is designed to aid colleges in recruiting employees by offering more portability to employees not 

expected to remain in the FRS for 8 or more years. 

The Program is a defined contribution plan, which provides full and immediate vesting of all contributions 

submitted to the participating companies on behalf of the participant.  Employees in eligible positions can 

make an irrevocable election to participate in the Program, rather than the FRS, and purchase retirement 

and death benefits through contracts provided by certain insurance carriers.  The employing college 

contributes 5.15 percent of the participant’s salary to the participant’s account and 4.78 percent to cover 

the unfunded actuarial liability of the FRS pension plan, for a total of 9.93 percent, and employees 

contribute 3 percent of the employee’s salary.  Additionally, the employee may contribute, by payroll 

deduction, an amount not to exceed the percentage contributed by the college to the participant’s annuity 

account.  The contributions are invested in the company or companies selected by the participant to 

create a fund for the purchase of annuities at retirement. 

The College’s contributions to the Program totaled $62,332 and employee contributions totaled 

$34,216 for the 2023-24 fiscal year. 

Senior Management Service Optional Annuity Program.  Section 121.055, Florida Statutes, created 

the Senior Management Service Optional Annuity Program (Annuity Program) as an optional retirement 

program for College employees who are members of the FRS Senior Management Service Class. 

The Annuity Program is a defined contribution plan, which provides full and immediate vesting of all 

contributions submitted to the participating companies on behalf of the participant.  College employees 
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in eligible positions make an irrevocable election to participate in the Annuity Program in lieu of the Senior 

Management Service Class of FRS and purchase retirement and death benefits through contracts with 

participating provider companies.  The College contributes 6.27 percent of the participant’s salary to the 

participant’s account and 23.90 percent to cover the unfunded actuarial liability of the FRS pension plan 

for a total of 30.17 percent, and employees contribute 3 percent of the employee’s salary.  Additionally, 

the employee may contribute, by salary reduction, an additional amount not to exceed the percentage 

contributed by the College.  These contributions are invested in the companies selected by the employee 

to create a fund for the purchase of annuities at retirement.   

There was one College participant during the 2023-24 fiscal year.  The College’s contributions to the 

Annuity Program totaled $13,013 and employee contributions totaled $3,836 for the 2023-24 fiscal year. 

12. Construction Commitments 

The College’s major construction commitments at June 30, 2024, were as follows:  

Total Completed Balance
Project Description Commitment to Date Committed

East Campus Fire Academy/Burn Center
Architect 498,491$      440,637$      57,854$        
Construction Manager 846,414        846,414        -                   
Construction Company 3,999,522     3,549,348     450,174        

East Campus STEM Center Student Success
Architect 499,753        323,749        176,004        
Construction Manager 20,474,899    913,928        19,560,971    

Gowers Corner Apprenticeship Program
Architect 100,599        81,179          19,420          
Construction Manager 903,911        837,045        66,866          

Total 27,323,589$  6,992,300$    20,331,289$  
 

13. Subscription-Based Information Technology Arrangement Commitment 

The College’s SBITA commitment at June 30, 2024, was as follows: 

Total Completed Balance
Project Description Commitment to Date Committed

SaaS Banner 3,135,114$    924,308$      2,210,806$    
 

14. Risk Management Programs 

The College is exposed to various risks of loss related to torts; theft of, damage to, and destruction of 

assets; errors and omissions; injuries to employees; and natural disasters.  The College provided 

coverage for these risks primarily through the Florida College System Risk Management Consortium 

(Consortium), which was created under authority of Section 1001.64(27), Florida Statutes, by the boards 

of trustees of the Florida public colleges for the purpose of joining a cooperative effort to develop, 

implement, and participate in a coordinated Statewide college risk management program.  The 

Consortium is self-sustaining through member assessments (premiums) and purchases excess 

insurance through commercial companies for claims in excess of specified amounts.  Excess insurance 
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from commercial companies provided coverage of up to $75 million to February 29, 2024, and up to 

$100 million from March 1, 2024, for property insurance.  Insurance coverage obtained through the 

Consortium included fire and extended property, general and automobile liability, workers’ compensation, 

health, life, and other liability coverage.  Settled claims resulting from these risks have not exceeded 

commercial coverage in any of the past 3 fiscal years.   

15. Capital Credits 

The College participates in a nonprofit electrical cooperative, the Withlacoochee River Electric 

Cooperative, Inc., established under Chapter 425, Florida Statutes.  In accordance with this Statute, 

revenues in excess of operating expenses, unless otherwise determined by a vote of membership, are 

distributed by the Cooperative on a pro rata basis to its members’ accounts.  Capital credits are distributed 

only after the Cooperative meets a certain margin of profit required by the Rural Electrification 

Administration.  At June 30, 2024, the accumulated credits to the College’s account were $1,242,634. 

16. Functional Distribution of Operating Expenses 

The functional classification of an operating expense (instruction, academic support, etc.) is assigned to 

a department based on the nature of the activity, which represents the material portion of the activity 

attributable to the department.  For example, activities of an academic department for which the primary 

departmental function is instruction may include some activities other than direct instruction such as 

public service.  However, when the primary mission of the department consists of instructional program 

elements, all expenses of the department are reported under the instruction classification.  The operating 

expenses on the statement of revenues, expenses, and changes in net position are presented by natural 

classifications.  The following are those same expenses presented in functional classifications as 

recommended by NACUBO: 

Functional Classification Amount

Instruction 23,024,608$   
Academic Support 7,963,493       
Student Services 11,293,533     
Institutional Support 14,621,868     
Operation and Maintenance of Plant 24,516,320     
Scholarships and Waivers 11,115,445     
Depreciation 10,158,808     
Auxiliary Enterprises 1,919,012       

Total Operating Expenses 104,613,087$  
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OTHER REQUIRED SUPPLEMENTARY INFORMATION 

Schedule of Changes in the College’s Total  
Other Postemployment Benefits Liability and Related Ratios 

2023 2022 2021 2020 2019 2018 2017
Total OPEB Liability 
Service cost 32,173$         42,916$         31,622$         26,890$         19,369$         19,663$         66,868$         
Interest 24,099           17,402           11,079           16,039           12,657           11,941           11,100           
Difference between expected and 
   actual experience (121,952)        -                    160,580         -                    17,298           -                    -                    
Changes of assumptions or other inputs (33,743)          (151,074)        107,110         6,703             72,583           (10,465)          (19,942)          
Benefit Payments (26,564)          (20,352)          (14,343)          (8,323)            (26,670)          (32,330)          (58,026)          

Net change in total OPEB liability (125,987)        (111,108)        296,048         41,309           95,237           (11,191)          -                    

Total OPEB Liability - beginning 661,745         772,853         476,805         435,496         340,259         351,450         351,450         

Total OPEB Liability - ending 535,758$       661,745$       772,853$       476,805$       435,496$       340,259$       351,450$       

Covered-Employee Payroll 25,076,544$   23,301,778$   23,301,778$   21,758,476$   21,758,476$   29,424,883$   23,539,654$   

Total OPEB Liability as a percentage 
of covered-employee payroll 2.14% 2.84% 3.32% 2.19% 2.00% 1.16% 1.49%

 

  

DBOT Agenda | April 2025 
Page 557 of 569



 Report No. 2025-155 
Page 48 March 2025 

Schedule of the College’s Proportionate Share of the Net Pension Liability –  
Florida Retirement System Pension Plan 

      2023 (1)           2022 (1)           2021 (1)           2020 (1)      
College’s proportion of the FRS  
  net pension liability 0.056680989% 0.062332709% 0.055429757% 0.52683273% 
College’s proportionate share of 
  the FRS net pension liability $      22,586,101 $      23,193,298 $        4,187,609 $      22,834,228 
College’s covered payroll (2) $      29,552,092 $      29,034,257 $      26,032,046 $      26,333,977 
College’s proportionate share of 
  the FRS net pension liability as a 
  percentage of its covered payroll 76.43% 79.88% 16.09% 86.71% 
FRS Plan fiduciary net position as 
  a percentage of the FRS total 
  pension liability 82.38% 82.89% 96.40% 78.85% 

(1) The amounts presented for each fiscal year were determined as of June 30. 

(2) Covered payroll includes defined benefit plan actives, investment plan members, State college system optional retirement 
plan members, and members in DROP because total employer contributions are determined on a uniform basis (blended 
rate) as required by Part III of Chapter 121, Florida Statutes.  

Schedule of College Contributions – Florida Retirement System Pension Plan 

      2024 (1)           2023 (1)           2022 (1)           2021 (1)      
Contractually required FRS 
  contribution $        3,079,846 $        3,135,869 $        2,547,091 $        2,388,243 
FRS contributions in relation to the 
  contractually required contribution         (3,079,846)         (3,135,869)         (2,547,091)         (2,388,243) 
FRS contribution deficiency 
  (excess) $                       - $                       - $                       - $                       - 
College’s covered payroll (2) $      30,661,082 $      29,552,092 $      29,034,257 $      26,032,046 
FRS contributions as a percentage 
  of covered payroll 10.04% 10.61% 8.77% 9.17% 

(1) The amounts presented for each fiscal year were determined as of June 30. 

(2) Covered payroll includes defined benefit plan actives, investment plan members, State college system optional retirement 
plan members, and members in DROP because total employer contributions are determined on a uniform basis (blended 
rate) as required by Part III of Chapter 121, Florida Statutes.   
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      2019 (1)           2018 (1)           2017 (1)           2016 (1)           2015 (1)           2014 (1)      

  
 

0.055713324% 
 

0.055525118% 
 

0.57836089% 
 

0.059134887% 
 

0.061694177% 
 

0.057753781% 
 
 $      19,186,893 $      16,724,454 $      17,107,527 $      14,931,605 $        7,968,630 $        3,523,830 
 $      26,524,075 $      25,681,996 $      26,336,408 $      26,407,053 $      25,914,778 $      23,635,469 

 
  

 
 

72.34% 

 
 

65.12% 

 
 

64.96% 

 
 

56.54% 

 
 

30.75% 

 
 

14.91% 
 
 
 

 
 

82.61% 

 
 

84.26% 

 
 

83.89% 

 
 

84.88% 

 
 

92.00% 

 
 

96.09% 

 

      2020 (1)           2019 (1)           2018 (1)           2017 (1)           2016 (1)           2015 (1)      

  $        1,992,556 $        1,954,421 
 
$        1,779,735 

 
$        1,563,940 

 
$        1,744,156 

 
$        1,504,156 

 
         (1,992,556)         (1,954,421)         (1,779,735)         (1,563,940)         (1,744,156)         (1,504,156) 
 
 $                       - $                       - $                       - $                       - $                       - $                       - 
 $     26,333,977  $      26,524,075 $      25,681,996 $      26,336,408 $      26,407,053 $      25,914,778 
 
 

 
7.57% 

 
7.37% 

 
6.93% 

 
5.94% 

 
6.60% 

 
5.80% 
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Schedule of the College’s Proportionate Share of the Net Pension Liability –  
Health Insurance Subsidy Pension Plan 

      2023 (1)           2022 (1)           2021 (1)           2020 (1)      
College’s proportion of the HIS net 
  pension liability 0.071096596% 0.075184148% 0.067367214% 0.071344756% 
College’s proportionate share of 
  the HIS net pension liability $      11,291,088 $        7,963,202 $        8,263,602 $        8,711,079 
College’s covered payroll (2) $      28,397,005 $      28,137,852 $      24,356,116 $      25,014,431 
College’s proportionate share of 
  the HIS net pension liability as a 
  percentage of its covered payroll 39.76% 28.30% 33.93% 34.82% 
HIS Plan fiduciary net position as 
  a percentage of the HIS total 
  pension liability 4.12% 4.81% 3.56% 3.00% 

(1) The amounts presented for each fiscal year were determined as of June 30. 

(2) Covered payroll includes defined benefit plan actives, investment plan members, and members in DROP.   

Schedule of College Contributions – Health Insurance Subsidy Pension Plan 

      2024 (1)           2023 (1)           2022 (1)           2021 (1)      
Contractually required HIS 
  contribution $           586,881 $           454,964 $           431,512 $           422,366 
HIS contributions in relation to the 
  contractually required HIS 
  contribution            (586,881)            (454,964)            (431,512)            (422,366) 
HIS contribution deficiency 
  (excess) $                       - $                       - $                       - $                       - 
College’s covered payroll (2) $      29,678,429 $      28,397,005 $      28,137,852 $      24,356,116 
HIS contributions as a percentage 
  of covered payroll 1.98% 1.60% 1.53% 1.73% 

(1) The amounts presented for each fiscal year were determined as of June 30. 

(2) Covered payroll includes defined benefit plan actives, investment plan members, and members in DROP.   
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      2019 (1)           2018 (1)           2017 (1)           2016 (1)           2015 (1)           2014 (1)      
 
 

 
0.074662721% 

 
0.073283861% 

 
0.077301096% 

 
0.079220723% 

 
0.079448582% 

 
0.073779618% 

 
 $        8,354,011 $        7,756,446 $        8,265,390 $        9,232,847 $        8,102,506 $        6,898,574 
 $      25,179,740 $      24,096,980 $      24,639,632 $      24,528,540 $      24,103,338 $      22,038,581 
 
 
 

 
 

33.18% 

 
 

32.19% 

 
 

33.55% 

 
 

37.64% 

 
 

33.62% 

 
 

31.30% 
 
 
 

 
 

2.63% 

 
 

2.15% 

 
 

1.64% 

 
 

0.97% 

 
 

0.50% 

 
 

0.99% 

 

      2020 (1)           2019 (1)           2018 (1)           2017 (1)           2016 (1)           2015 (1)      

  
 
$           437,144 

 
$           440,300 

 
$           426,321 

 
$           400,723 

 
$           354,702 

 
$           303,702 

 
 
            (437,144)            (440,300)            (426,321)            (400,723)            (354,702)            (303,702) 
 
 $                       - $                       - $                       - $                       - $                       - $                       - 
 $      25,014,431 $      25,179,740 $      24,096,980 $      24,639,632 $      24,528,540 $      24,103,338 
 
 

 
1.75% 

 
1.75% 

 
1.77% 

 
1.63% 

 
1.45% 

 
1.26% 
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NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

1. Schedule of Changes in the College’s Total Other Postemployment Benefits Liability 
and Related Ratios 

No assets are accumulated in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75 to 

pay related benefits.   

Changes of Assumptions.  In 2023, amounts reported as changes of assumptions resulted primarily from 

a change in anticipated plan participation, a change in medical trend, and rates of retirement and DROP 

entry assumptions for all membership classes were updated for the 2023 actuarial valuation to reflect 

plan changes by Senate Bill 7024.  The Municipal Bond Index Rate used to determine the other 

postemployment benefit plan liability increased from 3.54 percent to 3.65 percent.  

2. Schedule of Net Pension Liability and Schedule of Contributions –  
Health Insurance Subsidy Pension Plan 

Changes of Assumptions.  In 2023, the municipal rate used to determine total pension liability increased 

from 3.54 percent to 3.65 percent.  In addition, the level of monthly benefits increased from $5 times 

years of service to $7.50 times years of service, with an increased minimum of $45 and maximum of 

$225. 
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Phone:  (850) 412-2722 
 Fax:  (850) 488-6975 

Sherrill F. Norman, CPA 
Auditor General 

 

AUDITOR GENERAL 
STATE OF FLORIDA 
Claude Denson Pepper Building, Suite G74 

111 West Madison Street 
Tallahassee, Florida 32399-1450 

The President of the Senate, the Speaker of the 
 House of Representatives, and the 
  Legislative Auditing Committee 

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 

FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS 

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 

IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

We have audited, in accordance with the auditing standards generally accepted in the United States of 

America and the standards applicable to financial audits contained in Government Auditing Standards 

issued by the Comptroller General of the United States (Government Auditing Standards), the financial 

statements of the Pasco-Hernando State College, a component unit of the State of Florida, and its 

discretely presented component unit as of and for the fiscal year ended June 30, 2024, and the related 

notes to the financial statements, which collectively comprise the College’s basic financial statements, 

and have issued our report thereon dated March 21, 2025, included under the heading INDEPENDENT 

AUDITOR’S REPORT.  Our report includes a reference to other auditors who audited the financial 

statements of the discretely presented component unit, as described in our report on the College’s 

financial statements.  This report does not include the results of the other auditors’ testing of internal 

control over financial reporting or compliance and other matters that are reported on separately by those 

auditors. 

Report on Internal Control Over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the College’s internal 

control over financial reporting (internal control) as a basis for designing audit procedures that are 

appropriate in the circumstances for the purpose of expressing our opinions on the financial statements, 

but not for the purpose of expressing an opinion on the effectiveness of the College’s internal control.  

Accordingly, we do not express an opinion on the effectiveness of the College’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 

management or employees, in the normal course of performing their assigned functions, to prevent, or 

detect and correct, misstatements on a timely basis.  A material weakness is a deficiency, or a 

combination of deficiencies, in internal control such that there is a reasonable possibility that a material 

misstatement of the College’s financial statements will not be prevented, or detected and corrected, on 
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a timely basis.  A significant deficiency is a deficiency, or a combination of deficiencies, in internal control 

that is less severe than a material weakness, yet important enough to merit attention by those charged 

with governance.   

Our consideration of internal control was for the limited purpose described in the first paragraph of this 

section and was not designed to identify all deficiencies in internal control that might be material 

weaknesses or significant deficiencies.  Given these limitations, during our audit we did not identify any 

deficiencies in internal control that we consider to be material weaknesses.  However, material 

weaknesses or significant deficiencies may exist that were not identified. 

Report on Compliance and Other Matters 

As part of obtaining reasonable assurance about whether the College’s financial statements are free from 

material misstatement, we performed tests of its compliance with certain provisions of laws, rules, 

regulations, contracts, and grant agreements, noncompliance with which could have a direct and material 

effect on the financial statements.  However, providing an opinion on compliance with those provisions 

was not an objective of our audit and, accordingly, we do not express such an opinion.  The results of 

our tests disclosed no instances of noncompliance or other matters that are required to be reported under 

Government Auditing Standards.  

Purpose of this Report 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance 

and the results of that testing, and not to provide an opinion on the effectiveness of the College’s internal 

control or on compliance.  This report is an integral part of an audit performed in accordance with 

Government Auditing Standards in considering the College’s internal control and compliance.  

Accordingly, this communication is not suitable for any other purpose.  

Respectfully submitted, 

 
Sherrill F. Norman, CPA 
Tallahassee, Florida 
March 21, 2025  
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Percentage of Year Complete 0.75%

FY 2024-2025 FY 2024-2025 FY 2024-2025 Year-End Estimated

Original Current Actual % Estimated % Budget

Revenues Budget Budget 03/31/25 Collected Total To budget Variance

Student Fees

Tuition 12,458,508 12,458,508 11,947,964 95.90% 12,355,565 99.17% (102,943)

Lab & Other Fees 2,602,500 2,602,500 2,217,348 85.20% 2,418,718 92.94% (183,782)

Student Technology Fees 623,133 623,133 612,935 98.36% 612,935 98.36% (10,198)

Total Student Fees 15,684,141 15,684,141 14,778,247 94.22% 15,387,217 98.11% (296,924)

State Support

 State Appropriation 42,837,979 42,837,979 32,128,430 75.00% 42,837,979 100.00% 0

 STEM 2,306,271 2,306,271 1,729,700 75.00% 2,306,271 100.00% 0

 Nursing Pipeline 2,453,045 2,453,045 1,833,650 74.75% 2,453,045 100.00% 0

 Performance Funding 656,969 656,969 492,725 75.00% 656,969 100.00% 0

 Lottery 6,373,548 6,373,548 1,274,710 20.00% 6,373,548 100.00% 0

 Industrial Certificates 374,774 374,774 0 0.00% 374,774 100.00% 0

 Dual Enrollment 0 0 0 0.00% 0 0.00% 0

 Other 5,000 5,000 0 0.00% 5,000 100.00% 0

Total State Support 55,007,586 55,007,586 37,459,215 68.10% 55,007,586 100.00% 0

Other Revenue

Local Support-Dual Enrollment 1,396,530 1,396,530 705,932 50.55% 1,410,015 100.97% 13,485

Other Revenue 493,843 518,843 680,369 131.13% 690,895 133.16% 172,052

Federal Support 60,000 60,000 266 0.44% 60,000 100.00% 0

Total Other Revenue 1,950,373 1,975,373 1,386,566 70.19% 2,160,910 109.39% 185,537

Total Revenue 72,642,100 72,667,100 53,624,028 73.79% 72,555,714 99.85% (111,386)

Fund Balance PO Carryforward 1,284,186 1,284,186

Total Revenue & Carryforward 72,642,100 73,951,286 73,839,899

Expenditures

Personnel 47,331,078 48,066,748 31,838,878 66.24% 46,503,644 96.75% (1,563,104)

Current 18,829,416 21,028,239 11,398,860 54.21% 21,028,239 100.00% 0

Captial 1,046,392 2,042,131 916,378 44.87% 2,042,131 100.00% 0

Contingency 5,429,214 2,814,168 0 0.00% 2,814,168 100.00% 0

Year End Transfers 0 0 0 0.00% 0 0.00% 0

Total Expenditures 72,636,100 73,951,286 44,154,117 59.71% 72,388,182 97.89% (1,563,104)

Revenue/Expense Change including PO Carryfoward 1,451,717

7/1/24 % Change % 6/30/2024

College Required Balance 4,301,617           5.00% 133,536 5.00% 4,435,153

College Spending Plan 11,845,232         13.77% 1,328,379 14.85% 13,173,611

Student Technology Fee - 0.00% (10,198) -0.01% (10,198)

16,146,849         18.77% 1,451,717 19.84% 17,598,567  

Pasco Hernando State College

Oriiginal Estimated

Total Fund Balance

Current Funds-Unrestricted (Operating Budget)
Period Ending 3/31/25

Fund Balance

FY 2024-2025

Prepared by: Brian S. Horn
H:\Budget\Budgeting\3-Fund 1 Monthly Budget Analysis\1-Monthly Budget Analysis\_FY2024-2025\FINAL_3-31-25 APPNAV FY24-25 Monthly Analysis.xlsx

Page 1 of 1
4/1/2025, 4:37 PM
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Inter-Office Memorandum 

To: Jesse Pisors, Ed.D., President 

From: Brian S. Horn, Executive Vice President of Administration and Chief Financial Officer 

Date: March 31, 2025 

Subject: Fund Balance Comparison 

As requested at the February 18, 2025, District Board of Trustees meeting, below is the summary of 
the fund balance for the Bay Area colleges and the Florida College System for the past two fiscal 
years. Although the College’s fund balance increased from FY22-23 to FY23-24, it remains lower 
than that of other Bay Area colleges and the overall state college system. 

Please let me know if there are any further questions. 

BSH/ab. 

College Name

FY22-23 Fund 
balance

FY23-24 Fund 
balance

State College of Florida Manatee/Sarasota 30.57% 32.67%
College of Central Florida 29.18% 31.62%
Polk State College 27.70% 32.40%
St Pete College 26.70% 27.77%

Average Bay Area Colleges 22.03% 24.33%

Hillsbourgh Community College 18.13% 22.08%

28 college average 18.89% 19.89%

Pasco-Hernando State College 16.92% 18.77%
Lake Sumter State College 5.00% 5.00%

DBOT
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352

73

602

1

279

Sample Group:

352 - Graduated 

73 - Registered for spring 
2025

602 - Had one or more holds 

1 - Deceased 

279 - No holds or obvious 
reason for not returning (21%)

Retention Snapshot – Fall 2023 to Fall 2024
• PHSC had 9,940 students enrolled in fall 2023.

• 1,102 of those students (11%) were enrolled in fall 2024.

• A sample group of 1,306 students (out of the 8,838) who did not return in fall 2024 was studied.

352 students from the sample group 
graduated before fall 2024:
• 103 graduated in December of 2023
• 144 graduated in May of 2024
• 105 graduated in July of 2024

602 students in the sample group had one or 
more holds:
• Residency holds: 236
• Past due holds: 127
• Past due/collection holds: 69
• Academic suspensions: 29
• Academic warnings: 115
• Academic probations: 55

DBOT
4/24/2025
5.1
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Retention Report –Students Purged in Fall 2024

40

9

26

Sample Group of 75 - Students Purged from Term 1

40 (53%) reregistered in fall of 2024.

9 (12%) did not register in fall of 2024 but
did register in at least one class in spring
2025.

26 (35%) have not reregistered at all after 
purge on 9/12/2024.

• Average unpaid balance: $748.12

• Highest unpaid balance: $4,882.60

• Lowest unpaid balance: $105.18
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TO: Jesse Pisors, Ed.D. 

FROM:  Lisa Richardson, Ed.D. 
Vice President of Advancement, Innovation and Strategic Partnerships 

DATE: March 25, 2025 

RE: Distinguished Alumni Award – 2025 

As Chair of the PHSC Alumni Relations Committee, it is my pleasure to inform you that the committee 
reviewed nominations for the 2025 Distinguished Alumni Award and voted to recommend  
Heidi Sievers, PhD, MSFS, CBPA, CCSA, a 2012 recipient of an Associate in Arts degree from PHSC. 

Following graduation from PHSC, Sievers continued her education and obtained a Bachelor of Science in 
Criminal Justice, a Master of Science in Forensics and a PhD in Criminal Justice. She is currently completing 
her second PhD in Education. She is an International Association for Identification Certified Bloodstain Pattern 
Analyst, one of 75 worldwide, and a Certified Crime Scene Analyst.  

Sievers is a former forensic investigator and human remains detection canine handler with the Pasco Sheriff's 
Office. Currently, she is an undergraduate and graduate professor of forensic science and criminal justice at 
five universities throughout the United States. She is the owner of Sievers Forensics where she provides 
forensic and bloodstain pattern analysis consultation and training to law enforcement, military and legal entities 
throughout the United States and internationally. Sievers is also a forensic expert correspondent for various 
television and news outlets.  

We, respectfully, request the President’s Administrative Leadership Team officially approve this 
recommendation at their April 1, 2025 meeting. 

NOTE:  Should PALT approve, we will seek approval by the District Board of Trustees at their April 24, 
2025 meeting.  

DBOT
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