6Hx19-2.06 EQUAL ACCESS AND EQUAL OPPORTUNITY
EMPLOYMENT

The purpose of this Board Rule is to establish Board policy regarding equal access and
equal opportunity employment.

The District Board of Trustees of Pasco-Hernando State College shall provide equal access
and equal opportunity to applicants for employment and its employees, without regard to
race, color, age, national origin, religion, marital status, gender, gender identity, Sexual
orientation, disabling condition, ethnicity, pregnancy, or any other factor or condition
protected by law. The College shall not solicit, collect, maintain or utilize genetic information,
as defined in Federal regulations, of an employee, employee’s family member or dependent
for any purpose.

The Board subscribes to the principle of protecting an individual’s dignity and will take
affirmative action to ensure that applicants for employment and employees are treated in a
manner consistent with this Board Rule. District Board of Trustees Rule 6Hx19-2.39,
Resolution of Employee/Applicant Grievances, will be followed to resolve claims of
discriminatory practices.

The President shall establish procedures to ensure that the College’s hiring practices
promote equal access and equal opportunity employment.
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